
IBEC AND ICTU AGREE PRIVATE SECTOR PROTOCOL  
 
 

Congress and IBEC have agreed protocol for industrial relations, including pay claims, in 
the private sector in the absence of a national wage agreement. The protocol announced 
on Wednesday (24th March) will ensure that existing industrial relations procedures, 
including the services of the Labour Court and the Labour Relations Commission are 
used to resolve disputes, where necessary. The protocol, set out in full below, will also 
provide a means to ensure that existing collective agreements are upheld and observed.  
 
  
 

 
 

 
1. Both IBEC and ICTU are agreed that the maximisation of sustainable 

employment is the most important objective to be secured during the economic 

downturn. 

 

2. The parties will work together to facilitate economic recovery through agreed 

strategies within their sphere of influence. 

 

3. The parties are committed to preserving stability by ensuring that industrial 

relations are conducted in an orderly manner and to serve the primary purpose of 

protecting jobs.   Specifically the parties will: 

 

a. Promote meaningful and timely engagement at local level in relation to 

issues in dispute; and which is undertaken in a spirit of making every 

effort to reach agreement at the earliest stage; 

b. Encourage their members to abide by established collective agreements 

and ensure that local negotiations, where applicable, take place on the 

expiry of existing agreements on pay under any procedures agreed at 

enterprise level for the resolution of disputes; 

c. Utilise the machinery of the State – the Labour Court and Labour 

Relations Commission (or other agreed machinery) – to resolve disputes. 

 



4. The parties recognise that they are operating in a new context without a formal 

agreement on pay determination. However, bearing in mind the shared 

commitment to maximising the sustainability of employment, it is accepted that 

the economic, commercial, employment and competitiveness circumstances of the 

firm are legitimate considerations in any discussion of claims for adjustments to 

pay or terms and conditions of employment. It is not the intention of the parties to 

alter their historical approach to dealing with normal ongoing change. 

 

5. The parties will try to achieve common ground for the purposes of persuading 

Government to take action on priority issues including: 

 

− Job retention and creation; 

− Pensions; 

− Home repossessions. 

 

6. The parties are committed to ensuring that their respective members do not 

engage in strikes, lockouts or other forms of industrial action in respect of any 

matters covered by this protocol where the employer or trade union concerned is 

acting in accordance with its terms. 

 

7. This protocol is effective for 2010 and the parties will meet during the autumn to 

discuss arrangements to apply thereafter. Otherwise, the parties will meet as 

required to review the operation of this protocol, to oversee the delivery of 

industrial peace, stability, good industrial relations and to consider any procedural 

matters where difficulties arise.   

 

8. The parties will establish agreed tripartite structures under a rotating chairmanship 

to include Government to discharge the functions set out in paragraph 7 above.  

 

 

 


