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Proposals by Minister for
Enterprise, Jobs and Innovation,
Richard Bruton, to effectively dis-
mantle the Employment
Regulation Order (ERO) and
Registered Employment
Agreement (REA) wage setting
mechanisms threaten the jobs of
tens of thousands of Irish workers
in low paid employments.

Bruton who is spearheading an
attack on the long established
wage setting system is to bring his
proposals to cabinet within weeks.
He is promoting the agenda of cer-
tain employers in the hospitality,
security, catering, cleaning and
construction sectors to remove
vital labour protections, and to cut
rates of pay as well as overtime
and Sunday premiums, for more
than 250,000 of the lowest paid
workers in the country.

Although he has engaged in a
single ‘consultation’ with
Congress leaders, including SIPTU
vice-president, Patricia King, there
is no indication that the minister
intends to drop his plans to dilute
the powers of the Joint Labour

Committees and Joint Industrial
Councils which set the EROs and
REAs for low paid sectors in the
economy.

While Bruton has claimed that
only new entrants to the labour
force will be affected by the lower
pay and premium rates envisaged
in his proposals, the reality based
on recent experience is that

employers will use them to drive
down wages for existing employ-
ees or displace them with cheaper
labour. He has also said existing
employees could have their pay
rates cut in agreement with their
employers. Patricia King has
described as “meaningless” the
claim that only new entrants will
be forced to take pay cuts.

“These systems have been in
place since the 1940’s. Their pre-
cise purpose was to ensure the
protection of the most vulnerable,
low paid workers. The Minister
will go down in history as the
politician who has ensured that
the lowest paid workers will
become even more impoverished.
At a time when so many families

are struggling to survive this will
force tens of thousands into
greater debt. Rather than create
jobs, as he has claimed, it will
force people into social welfare
and take money out of the econo-
my when an injection of con-
sumer spending is so desperately
needed,” Patricia King said.

“His promise that only new
entrants to the workforce will be
effected by lower rates of pay is
meaningless and is counter to the
recent lived experience of workers
in these sectors. When the mini-
mum wage was cut by the previ-
ous government we were told it
would only affect new employees
but, within hours, employers
forced down wages regardless of
contracts. The reality is that
employers will force existing staff
on to lower rates or displace them
with cheaper labour,” the SIPTU
vice president said.

She called for an immediate
intensification of the lobbying
campaign of all Fine Gael and
Labour Party TDs to ensure that
Bruton’s agenda is not adopted by
the coalition Government in the
coming weeks. It is evident that
there are tensions between the
two parties on the matter with
Labour backbenchers, in particu-
lar, criticising the enterprise 

Tens of thousands of lower paid workers under threat
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JOBS AND WAGES

Richard Bruton
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A dispute over pay rates at the Old
Darnley Lodge Hotel in Athboy,
county Meath, has gone to concili-
ation at the Labour Relations
Commission (LRC) and threatened
industrial action by SIPTU has
been suspended.
Union members were due to

place the pickets in pursuit of the
restoration of a unilateral 20% pay
cut imposed by hotel management
on the 4th April. Employees are
also demanding that management

complies with the legal entitle-
ments of workers under the
Employment Regulation Order for
the hotels sector.
SIPTU Sector Organiser Pat

Ward said; "I welcome the timely
intervention by the Labour
Relations Commission which now
provides a mechanism to resolve
the dispute".
He added; "The workers con-

cerned have consistently said this
dispute need not have come to

this point if their employer had
been willing to meet with SIPTU
over the past number of weeks to
resolve this dispute and grant
employees the terms and condi-
tions to which they are legally
entitled, nothing more and noth-
ing less".
The LRC hearing concerning the

dispute is scheduled for Monday
13th June.

Athboy Hotel dispute goes to LRC

SIPTU members working in the
Rostrevor House nursing home in
Dublin who bravely came forward
to speak to the Garda and to the
Health Information and Quality
Authority (HIQA) deserve to be
applauded not criticised, SIPTU
Health Organiser, Louise O’Reilly
has said.

She was responding to asser-
tions allegedly made by the direc-
tor of the now closed nursing
home, and reported in some
media, which were critical of staff
who raised concerns about the

treatment of patients in the
Rathgar home. 

The complaints made by SIPTU
members concerning the abuse of
patients in the home which were
included in an affidavit presented
by Tracey Hogan, Chief Executive
of HIQA to the courts in Dublin
led to the closure of the home.  

“Those brave people who
risked their jobs coming forward
to blow the whistle on what they
regarded as a serious situation
deserve the support of the Health
Service Executive. Those who blew

the whistle are hard workers who
were putting the people in their
care first.  It was a brave decision
for them to talk to the Garda and
to HIQA,” she said. “It is about
time the Government brought in
measures to protect whistle blow-
ers and ensure the safety of elder-
ly people in care.”

Whistle-blowers should
be supported not derided

Continued from page 1

We are deeply saddened to
learn of the death of Brian
Lenihan T.D.
He assumed office as

Minister for Finance faced with
the most serious economic and
financial problems in the histo-
ry of the State.
We do not agree with the

approach he adopted but we

always appreciated his integrity
of purpose, application and
commitment to the interests of
the people of Ireland. He was a
highly intelligent person pos-
sessing immense political skill.
Many people would have suc-

cumbed to the enormity of the
problems he faced in his minis-
terial role in the fullness of

their health. It was a testament
to his courage and determina-
tion that he continued to apply
himself unstintingly to his pub-
lic role despite battling serious
illness.
We extend our deepest con-

dolences to his family, friends
and colleagues.

minister for engaging in a ‘solo
run’ in pursuit  of a wage cutting
strategy for lower paid workers

When he first produced his
controversial proposals just two
days after the Duffy/Walsh inde-
pendent review of the ERO and
REA mechanisms was published,
Bruton was slapped down by his
party colleague and Taoiseach,
Enda Kenny, who accused the
minister of pursuing a ‘personal
agenda’. The review argued that
the mechanisms be retained, but
reformed. In comments which
clearly reflected annoyance at
Bruton’s apparent dismissal of the
Duffy/Walsh review, Labour minis-
ter, Brendan Howlin said that any
proposals to reform the wage set-

ting mechanisms could only be
agreed ‘by cabinet’.

In recent days, the President
of the European Central Bank,
Jean-Claude Trichet has encour-
aged Bruton to give priority to
measures which “enhance wage
flexibility and incentives to work,
and to remove labour market
rigidities” comments echoed by
unnamed senior EU officials.

In response SIPTU general
president, Jack O’Connor,
described the remarks as an
unwarranted interference in Irish
affairs and said that the proposals
put forward by Bruton were not
specified under the Memorandum
of Agreement signed with the
ECB/EU/IMF Troika by the previ-

ous government.
“It is more than coincidental

that the ECB intervention comes
just as the Cabinet is about to dis-
cuss the issue. It is clearly
designed to leverage pressure in
favour of the wage cutting agen-
da,” Jack O’Connor said. “The
Memorandum of Agreement with
the Troika does not specify such
wage cutting. It merely provides
for a review of the relevant statu-
tory mechanisms. This interven-
tion represents an unwarranted
intrusion into matters that are
entirely within the competence of
the Irish people to decide,” he
said. 

SIPTU President, Jack O’Connor, expresses 
condolences on death of Brian Lenihan
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STATE CONTRACTOR FINED 
A LABOUR Court order for more
than €500,000 has been made
against PJ McLoughlin and Sons for
failure to make pension, mortality
insurance and sick pay payments
under the construction industry
Registered Employment Agreement. 
The Longford-based builders spe-

cialise in state contracts and have
worked on Dublin Bus projects,
GAA stadiums, hospitals and
schools. 
The Labour Court made the order

on 23rd May and it follows long
running problems the union has
experienced with the contractor
over non-compliance issues.
These include the case of SIPTU

member and construction opera-
tive, Serghie Petrovschi, a Moldovan
national, who worked for the firm
from June 2001 to December 2008.
Serghie made complaints under

the Payment of Wages Act (in
respect of the firm failing to remu-
nerate him in accordance with the
Construction REA), and the Terms
of Employment Information Act in

respect of the firm failing to provide
him with a statement of his
employment terms at a Rights
Commissioner hearing in May 2008.   
The Rights Commissioner found

in Serghie’s favour, and awarded
€23,824 under the Payment of
Wages Act, and €2,500 under the
Terms of Employment Information
Act. 
The firm appealed the recom-

mendations to the Employment
Appeals Tribunal where they were
upheld after hearings in 2009. 
SIPTU wrote to the firm when it

failed to pay the awards within the
six-week period stipulated but the
employer failed to  respond. 
The matter of the Payment of

Wages Act award was taken to the
Circuit Court where an Order in
favour of Serghie was granted. An
execution order has been with the
Longford County Sheriff since June
last year. PJ McLoughlin & Sons Ltd
is awarded publicly-funded proj-
ects, and the new form of public
contract stipulates contractors must

observe all employment law and
legally-binding decisions. 
Main contractors are also obliged

to ensure any sub-contractors they
hire to work on State-funded proj-
ects are fully compliant as well.
Serghie said: “It is over a year

since the order was made and I can’t
understand how this company is
still getting State contracts and they
have not complied with state
orders.
SIPTU organiser Pat McCabe said:

“Serghie’s persistence in pursuing
PJ McLoughlin & Sons Ltd in respect
of outstanding Employment
Appeals Tribunal decisions in his
favour is to be commended. SIPTU
is confident Serghie will receive full
payment of the awards. 
“The firm’s failure to accept and

implement the awards is a clear
statement of contempt for the
industrial relations system, which
the firm exhausted in its attempt to
defend the blatant underpayment
of REA pay rates to Mr Petrovschi.
“The firm’s contempt extends to

a failure to co-operate with stan-
dard procedures in respect of REA
pension compliance, and the firm
failed to comply with directives of
the Labour Court resulting in the
issue of an Order.”
McCabe added; “Serghie’s plight

should be a wake-up call to unor-
ganised construction workers about
the fate that can befall them. Union
membership and activism is the
best way to prevent employers
ignoring the Registered Agreement
Pay rates and benefits.”
There was no response from PJ

McLoughlin & Sons Ltd when con-
tacted by Liberty. However, it was
reported in other media that the
company had questioned the accu-
racy of some of the financial figures
presented to the court.
The court order is one of a grow-

ing number being made against
unscrupulous employers who
retain pension contributions, fail to
issue payslips and pay under REA
rates and, when awards are made by
industrial relations mechanisms,

are not honoured. 
Over recent years, SIPTU has

taken action against 60 such build-
ing firms. One case involves the
construction sub-contractor Donal
Rigney Ltd. trading as Hire Depot.
The Tullamore firm carries out scaf-
folding and ground works for sever-
al major contracting companies.
The Labour Court made an Order

on 23rd May for Rigney to pay
€58,375 in outstanding pension
subscriptions to the Construction
Workers Pension Scheme in respect
of more than 100 workers previous-
ly employed by the company. 
Last September, the company’s

owner, Donal Rigney, of Gortacur,
Mount Bolus, Tullamore, was jailed
for a period for contempt of court
over his failure to hand over leased
machinery worth €2 million. He
had previously left the country after
an earlier order to commit him to
prison.

CELEBRITY restaurateur, Jay Bourke, voiced
his support for Bruton’s JLC attack on
RTE’s Prime Time on 26th May saying the
government was “sending a very strong
message to people like me” with the “VAT
reduction, with the PRSI reduction, with
the Review of the JLC rate” that they were
serious about helping them “to create
more jobs”.
Bourke, a former Calvin Klein model

whose wife has just released a book chron-
icling the riches-to-rags tale of a Celtic
Tiger hot-shot couple, is a favourite of RTE
and a resident of a large house in
Rathmines, Bourke has previously found it
difficult to strictly obey labour law.   In
February 2006, he openly stated at a public
debate in Dublin that he had employed
illegal immigrants.  He said that in 2000
one of his Dublin restaurants had been
raided by gardaí who found that five of the

seven people working there were “illegal”.
Bourke stated: "I was a criminal that night
– so were the five people working in the
kitchen."
At the time, a Sunday paper reported the

reaction of one former worker in the
Bourke-owned Odessa restaurant: "A lot of
the people working in his restaurants
think it is a complete joke he is on the TV
telling people how to run a business when
we knew he was employing illegals."

THE head porter in the Carlton Hotel,
Galway, John Guilfoyle has worked in the
tourism industry for 30 years.
He said: “It is certain that if the JLC 

protections – particularly those afforded for
length of service – disappear, the position
of long-serving workers will be eroded. 
“It will make financial sense to remove

people like myself altogether out of the
industry and just employ juniors.
“It is being mooted as being good for the

industry, but is the best thing for an indus-
try the removal of the years and years of
experience that have built up in it? 
“We tackled the race to the bottom some

years ago with the Irish Ferries dispute. 
“This is more of the same and this time

it’s not just a couple of hundred workers,
you’re looking at 20% or more of the entire
workforce. The basic JLC protections are not
merely wage rates but for anti-social hours

and experience. As soon as the changes are
effected, the experienced will be unem-
ployed and unemployable in their indus-
tries. Bruton reckons by removing Sunday
payment, he will create 7,000 jobs in
tourism, it is more likely that the 60 cent
will merely go into the employer’s pocket.
“Tourism is at the mercy of ex-property

developers who bought into the industry to
justify further borrowings outside the sec-
tor and now, after having lost a fortune,
would like the low paid to pay them back.”

ONE of Ireland’s richest horse owners,
“the Boss” has launched a constitutional
challenge to the Joint Labour Committee
agreement which protects the wages of
agriculture workers. 
The Coolmore and Ballydoyle studs,

owned by the multi-millionaire, have
lodged papers outlining the constitutional
challenge in the High Court. Magnier’s per-
sonal wealth was valued at €592 million in
this year’s Sunday Times Rich List.
It was revealed that the horse breeder

has joined the attack on the JLC system in
the week that Queen Elizabeth visited the
Coolmore Stud and during which Linley
Investments, an Isle of Man-based invest-
ment company controlled by Magnier,
faced prosecution at Clonmel District
Court for breaches of employment law.
The alleged breaches included refusing

to provide records to a National

Employment Rights Authority inspector,
and failure to pay wage rates and Sunday
premiums in accordance with the ERO cov-
ering agricultural employees.
The District Court proceedings were

adjourned on 17th May until November,
pending the constitutional challenge made
by Linley Investments on behalf of the
stud farms. A spokesperson for the stud
farms has said that NERA had complained
about the payments to what she called “a
small group of employees”.

Jay Bourke John Guilfoyle

John Magnier
SECURITY worker Niall lives in Dublin and
has worked in the industry for more than
14 years. 
He said: “Put it like this, cutting these

rates will be the final thing. Does Bruton
not understand bills have to be paid? 
“I’ve talked to many other security guards

and some of them are facing losing apart-
ments that they won’t be able to afford due
to this cut. Fellas will go into debt with
their mortgages because the money is going
down. There is a fear now that the security
industry is going back 20 years.
“We’re getting €10.75 an hour now, a

standard security guard’s wage now is
around €400 a week, an awful lot of that is
night shift allowance and Sunday
allowance. People are facing being down
€130 a week, that’s down to a wage of €270
and no-one can work and live on that.

“I’m currently personally in talks with my
landlord to see if he can reduce the rent
and he is saying no point blank. We might
have to move out of the home we’ve been
in for 10 years. The union has to do some-
thing about this; if they can bring this in,
it’s the industry going backwards. TDs are
now quite happy that they got voted in –
on €80,000 a year with pensions. They’ll sit
there and go, ‘We know what you’re going
through’, and they haven’t got a bleeding
clue. 
“There is totally no purpose to this – it

will only create misery, not jobs.”

Niall Nolan

WINNERS and LOSERS if Bruton gets his way on JLC/ERO reform

€500k Court order against builder over REA non-compliance

Athboy Hotel dispute goes to LRC
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HE proposals put forward
by Enterprise Minister,
Richard Bruton regarding
the “reform” of the

JLC/ERO system will potentially
lead to the displacement of thou-
sands of workers in the security
and contract cleaning industry
working in Ireland. 
More than 40,000 security offi-

cers and contract cleaners who
have their conditions of employ-
ment determined through collec-
tive bargaining between unions
and employers in their industries
face displacement in what will be
a race to the bottom in standards
and price in both industries if the
Minister’s proposals – having
effectively set aside some of the
key recommendations of the
expert review group – come to
fruition.
In recent days, Minister Bruton

has claimed the broad thrust of his
proposals will affect new employ-
ees primarily and that existing
workers enjoy protection through
their existing contracts of employ-
ment. (Tell that to the Davenport
Hotel workers who had their con-
tracts set aside and pay cut when
the last government cut the mini-
mum wage!)
Workers in the cleaning and

security industries know only too
well that there are contracts of
employment and there are con-
tracts of employment. 
We have heard the political elite

say ad nauseum in recent years
that they regret having to pay the
senior banking executives whose
actions have led to the collapse of
their institutions – and bankrupt-
ed the State – six or seven figure
bonuses, but as it is contractual,
they must. 
Yet the contract of a worker in

security and cleaning is not given
the same standing or respect what-
soever and is easily set aside when
it suits. Aside from the fairness
argument and the reduced con-
sumption argument regarding cuts
to low-paid workers which have
been made in great detail over
recent weeks and months, it is
clear that Bruton’s proposals are
short-sighted and bad for business
sustainabity in the contract clean-
ing and security services industry. 
A cursory analysis of some of the

Minister’s key proposals demon-
strate that not only will they lead

to the displacement of low-paid
workers by other vulnerable lower-
paid workers, they will also poten-
tially create and support unfair
competition in the contracted serv-
ices sector. 
Minister Bruton proposes that

companies should have the right to
be excluded from coverage from
the JLC/ERO through a collective
agreement at local level, even if the
conditions are less than apply
through the JLC/ERO. 
Essentially, this means that

workers in the industry whose
employer does not respect their
right to be represented by a union
could be bullied into a so-called
collective agreement to reduce the
rate.
This would give the rogue con-

tractor an opportunity to undercut
the responsible contractor who
applies the terms of the JLC/ERO
and negotiates collectively with
their staff through their independ-
ently-chosen union.
Minister Bruton also proposes

the right of companies to derogate
from the terms of the JLC/ERO and
plead inability to pay using a lower
burden of proof based on previous
national pay agreements rather
than the clauses within the terms

of the national minimum wage leg-
islation. 
This makes no sense for the con-

tracted services business and
shows a distinct lack of apprecia-
tion and understanding of the
business model. 
A contractor supplies contract

cleaning or security services to a
client for a negotiated and ten-
dered price. 
This price has to be based on

something. It is usually based on
the cost of labour plus other cost
factors and a small profit margin. 
How could a contractor plead

“inability to pay” when the cost of
the provision of labour and other

direct costs is built into the price? 
The only conclusion can be that

the Minister is of the view that a
cleaner who gets up and goes to
work in the middle of the night to
clean human waste among other
things and works hard to keep our
hospitals free of MRSA for our
loved ones is living the high life on
€9.50 an hour and should have her
pay reduced. 
Or, alternatively, that the securi-

ty officer who earns €10.75 an
hour and can be liable to be ros-
tered 24/7, 365 days a year, who
secures buildings, assets and peo-
ple and sometimes finds them-
selves threatened physically and
attacked, earns much more than he
needs to sustain his family in dig-

nity and should have his pay cut. 
The view that Minister Bruton

has seriously erred with his ill-
judged proposals is not just a
union and worker one.
Of course we defend the inter-

ests of low-paid workers and must
insist that they do not incur this
excessive burden, but then there is
the voice of the industries con-
cerned.
The Irish Security Industry

Association, for example, which
represents 70% of the private secu-
rity industry – including multina-
tional as well as indigenous Irish
security firms – has written to
Minister Bruton pointing out that

his proposal for an inability to pay
clause will displace staff and drive
down standards.
The letter states: “You have rec-

ommended the introduction of an
inability to pay clause which is not
restrictive. The independent
review group proposed tightening
of the current inability to pay pro-
visions to prevent it being used to
displace employment. 
“If inability to pay is less restric-

tive, as you have called for, it will
have a significant negative impact
on the business of our members. 
“A provision such as this would

open the door to low-cost contract
attacks and lead to a loss of busi-
ness for companies with high stan-
dards, such as those within the
ISIA who invest in quality, training
and best practice.” (Extract from
ISIA letter to Minister Bruton of
8/6/11).
The logical result of the

Minister’s proposals for workers in
the contract cleaning and security
industry will be lower standards
for clients, the displacement of
already low-paid workers with
other equally vulnerable workers,
an increase in poverty, significant
industrial unrest and conflict. 
Bruton’s proposals for business-

es in this industry that employs
more than 40,000 workers will
mean unfair and imbalanced com-
petition, ever reduced margins
with some contractors going out of
business, leading to higher unem-
ployment. 
It is time that Minister Bruton

now reflects and reconsiders his
proposals. Surely, if workers and
employers in the contract cleaning
and security services industry have
a similar analysis regarding his ill-
judged and flawed proposals, it is
they who are right and he who is
wrong.

Owen Reidy is a SIPTU Sector
Organiser.

‘If inability to pay is less restrictive, as you have called for, it will
have a significant negative impact on the business of our mem-
bers. A provision such as this would open the door to 
low-cost contract attacks and lead to a loss of business for 
companies with high standards, such as those within the ISIA
who invest in quality, training and best practice’ – Extract of 
letter to Minister Bruton from Irish Security Industry Association

By OWEN REIDY

T 

Bruton’s
ERO/JLC

plans will
lead to 

a race to 
the bottom

Bosses’ group warns Minister about plan...

Picture: Photocall Ireland
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By SCOTT MILLAR

Video of a highly suc-
cessful protest action at
the annual Irish
Restaurant Awards has

gone viral with more than 4,500
views on YouTube after being
spread widely over the internet. 
The mime artist style protest by

members of the Restaurant and
Catering Workers Forum took
place in the lobby of the
Burlington Hotel, Dublin 4, and
contrasted starkly with the tuxe-
doed guests as they made their

way in to enjoy a champagne
reception and five-course meal at
the Restaurant Association of
Ireland (RAI) hosted awards cere-
mony. As the guests were making
their way in to the plush recep-
tion on Wednesday (25th May),
about 40 activists revealed bright
orange T-shirts emblazed with slo-
gans including “Stop wage attacks”
and “We serve your meal, give us a
fair deal” and then froze in vari-
ous poses.
The protest ended with a call

for the RAI to “end its unneces-
sary and shameful attack on wages

and conditions” and was greeted
by a round of applause from hotel
guests. Outside the awards, mem-
bers of the Forum offered gift bags
to dinner guests, asking fellow
chefs, workers and restaurant
owners attending the event to
support their call for fair and
decent wages and conditions for
restaurant workers. 
The RAI has continued to call

for the abolition of the Catering
Employment Regulation Order
(ERO) which sets the minimum
pay and conditions for restaurant
workers. 

"Restaurant owners have money
for champagne and lavish events,
but they don't have money to pay
us? I don't know any restaurant
workers who attend extravagant
events like this," said chef,
Mijanur Rahman. 
Helen Lowry of the Migrant

Rights Centre Ireland (MRCI) said:
“The restaurant industry is driving
an attack on minimum wage rates
and basic protections for workers,
while lower-wage workers are
struggling to survive. This is not
about saving jobs – the govern-
ment's own review of the Joint

Labour Committee mechanisms
has shown that abolishing these
minimum standards will not gen-
erate jobs.”
The Restaurant and Catering

Workers Forum is a joint initiative
of MRCI and SIPTU. It believes
that a successful hospitality indus-
try is possible while providing fair
and decent conditions for work-
ers. 
To see a video of the protest go

to www.siptu.ie or www.mrci.ie.

Restaurant
workers 
protest 
goes viral

A
Innovative action: Restaurant and Catering Workers Forum activists stage a protest mime show at the Irish Restaurant Awards at the Burlington Hotel on Wednesday (25th May).

Industrial action by SIPTU 
members at the Cliffs of Moher
tourism centre in county Clare has
been suspended following 
an agreement by the company to
enter talks with union representa-
tives at the Labour Relations
Commission (LRC).
Cliffs of Moher Ltd had been
given notice of planned pickets and
work stoppages in pursuit of the
unions claim for implementation of
a Labour Court recommendation to
grant staff parity of pay, sick pay
and premium payments with local
authority workers.
The Cliffs of Moher Centre Ltd.
which runs the popular tourism
facility in west Clare is wholly
owned by Clare County Council,
with its directors appointed by the

local authority. The company
employs 24 people, including 17
SIPTU members with nearly €40
million of public monies invested
over recent years in the attraction.
Company and Union representa-

tives have agreed to attend a LRC
meeting on Wednesday 15th June.
“We have always been available
for meaningful engagement with
the employer to avoid the necessity
for any dispute and we welcome
the agreement of Cliffs of Moher
Ltd. to enter talks at the LRC”,
SIPTU Industrial Organiser, Tony
Kenny, said.
“The challenge facing us all now is
to find a fair and equitable 
resolution to the dispute in a time-
ly fashion”, he added.

Cliffs of Moher 
dispute goes to LRC

Unions in RTE had agreed to
the suspension of incre-
ments for a 12-month period
between 2009 and 2010,
along with wage cuts.

The increments were
reinstated in June 2010,
before the company sus-
pended them again in
January without agreement.

In response to the move,
unions asked the tribunal to
intervene. At an IRT hearing,

trade unions argued that
lower-paid staff were worst
hit by the wage cutbacks of
recent years.

About 600 workers will
receive the increment which
could be on average about
€1000 or more.

The workers are mainly
earning between €40,000 to
€50,000 a year. 

The tribunal also recom-
mended that unions enter

into an intense period of
negotiations to deal with the
structural deficit of some
€30 million each year.

A meeting with manage-
ment has been set for later
this month to discuss a vol-
untary redundancy and early
retirement package. 

The RTE Industrial Relations
Tribunal (IRT) has recommended
that workers in RTE receive an
increment in wages. 



NewsLiberty
JUNE 2011

6

Government needs to focus on job retention

New mayor visits cross-community disability project

THE Government has to focus on
protecting jobs, SIPTU Insurance
and Finance Organiser Adrian
Kane has said.
He made the comments follow-

ing the loss of 60 jobs at FEXCO in
Cahirciveen, south Kerry, 
The stockbroking company

announced the move after it lost a
contract originally due to end in

August 2010 but which had been
extended until May 2011. 
FEXCO stated that the

Cahirciveen facility would remain
an integral part of its operations
and added that it was committed
to finding a replacement for the
contract. 
Adrian Kane pointed out that

FEXCO was an important strategic

employer in the South-West. He
said: “The loss of these jobs had
been in the pipeline for some
time. 
“Following negotiations with

the company, SIPTU secured rea-
sonable severance terms and
sought redeployment for workers
within the group. The loss of
these jobs to Cahirciveen is a sig-

nificant blow to the workers and
the local community. 
“It is vital that the relevant

Government agencies work with
the company to maximise employ-
ment opportunities in the area,”
Adrian Kane added.
FEXCO employs more than

1,000 workers in Ireland and 1,500
worldwide.

DELEGATES at the Industrial
Production Sector AGM on 30th
May heard that new union struc-
tures had proven necessary in
battling the constant onslaught
on workers’ rights. 
Sector Organiser Teresa

Hannick said: “It is imperative
that we redouble our efforts for
the many challenges that lie
ahead.
“The union and its activists

need to regroup to position our-
selves to protect and advance the
interests of our members. 
“The current economic crisis

has become the perfect excuse
for many employers to challenge
the conditions and pay that
workers have secured over
years.”
Teresa Hannick spoke of the

constant need to organise at a
time when many members were
on reduced hours, had gone
through rationalisation and cost-
saving programmes, while others
have been made redundant. 
She told delegates: “Recruiting

and organising workers is of
absolute and strategic impor-
tance. We all see workers who
are working under sub-standard
terms and conditions of employ-
ment.
“These are workers in low-

paid, non-unionised employ-
ments. These workers are usual-
ly exploited with little job securi-
ty and even fewer benefits. 
“The effect that these types of

employments have on decent
employments can be seen in the
pressure on many employers to
cut staff costs so as to try and
match the low-cost base.” 

BELFAST’S new Lord Mayor, Niall
Ó Donnghaile, in one of his first
public engagements, has visited a
community project for children
and young adults with disabilities
in East Belfast. 
The 26-year-old Sinn Féin coun-

cillor – Belfast’s youngest ever Lord
Mayor – visited the Art Ability proj-
ect in Agnes Street, off the Shankill
Road, on 1st June.
There he met users and staff at

the facility which provides respite
for parents and young adults with
disabilities. 

Funding for the project was halt-
ed by the health department two
months ago and four members of
staff have been forced to seek alter-
native employment despite having
initially worked on without pay to
protect the needs of the clients. 
Art Ability Manager, Richard

Long, said they would need around
£150,000 over the next three years
to continue operating.
"We are a cross-community

organisation and have children and
adults from right across Belfast. 
“If this place closes, then there

will be no respite for families and
people with learning difficulties
will have to stay in their own
homes," he added.
Cllr Ó Donnghaile met SIPTU

members and representatives
working to fight the cuts to fund-
ing for Art Ability and other organ-
isations that provide essential
services to the most vulnerable in
society. 
He said: "I have relatives with

learning difficulties and I appreci-
ate the support and respite that
places like this give to families. 

“I have listened to the concerns
and will do all in my tenure as
Mayor to give them a lift."
Art Ability Chairman Albert

Hewitt – a SIPTU community
activist who works with loyalist ex-
prisoners on the Shankill – said:
"We didn't know who to turn to or
where to go. 
“Thankfully, SIPTU came to the

rescue and the union has worked
tirelessly to protect Art Ability and
the vital services provided by the
community sector."

HE Agricultural Joint 
Labour Committee at its
meeting on 3rd June
agreed to defer an
increase in pay rates
under the Employment

Regulation Order for the sector. 
The increase, which was due to

take effect from 1st July 2011,
would have increased the
Experienced Adult Rate from
€9.10 per hour to €9.33 per hour.
The increase will now apply from
the 1st January 2012.
The ERO affects all agricultural

workers including farm workers,
gardeners, horticulture workers,
sports grounds workers and
workers involved in the rearing
and training of animals.
SIPTU Divisional Organiser

Gerry McCormack said that
the increase has been deferred
on a number of occasions to

take into account the many rep-
resentations made by representa-
tives of the farming and other
related industries covered by the
ERO.  
“The new ERO involves a very

effective and flexible approach to
dealing with the needs of the
industry while at the same time

protecting the most vulnerable
workers in the State,” he said.
“The new ERO provides for

total flexible working conditions
for workers including a seven-day
operation with rostered days off
and overtime to apply after 48
hours have been worked.  
“The ERO also provides, for the

first time, for the right of agricul-
tural workers to be represented
by a trade union on all matters
connected to the application of
its terms.”
The JLC also agreed to examine

a number of issues, including the
needs of the horse breeding and
related industries regarding
issues such as overseas travel and
weekend working for its employ-
ees. 
A consultation process will also

take place with the workers con-
cerned to take their views into
consideration.
Other workers in the agricul-

tural industry, including those
involved in mushroom growing
and production, are covered by
Registered Employment
Agreements and are not subject
to the terms of this ERO.

T

Deal reached to defer
agri-workers pay hike

‘We must    
redouble
efforts to
save jobs’

Photo left to right: Michael Mullan 
with Lord Mayor of Belfast, Niall Ó
Donnghaile in the Art Ability Project 
in Belfast on Wednesday (1st June).
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By COLM KEAVENEY

Grim proposals: Minister Bruton

UTTING wages for
already low-paid workers
has the potential to fur-
ther deflate our econo-

my, and thus reduce the spending
power of working people in
Ireland. 
That is why I share concerns

with many of my Labour Party
colleagues surrounding additional
proposals relating to the publica-
tion of the Duffy/Walsh report.
It is imperative that we avoid

making decisions based on per-
sonal, political motivations. 
Minister Bruton’s proposals

will affect more than 200,000
working people in this country,
200,000 of the lowest paid
workers in any sector, many of
whom are living off just €351 per
week. 
This is half of the national

average wage of €698. 
These proposals will hit many

of the most vulnerable and cause
a hardship for families who are
already suffering as a result of

the failed leadership and
policies of the past. 

This is an
unaccept-
able move
and one
which

will face strong resistance from
within the Labour Party, and
indeed resistance throughout this
Government.
This Government was elected

on the promise of protecting the
people from the the failed poli-
tics of previous governments. 
I intend to strongly defend that

promise and regard these devel-
opments as a matter of urgency. 
As I have said before, the peo-

ple who will be affected are the
backbone of this economy. Under
no circumstance can we allow the
Government to take money out
of their pockets in what are
already extremely tough times.
This is not what the Labour

Party stands for. The human costs
will simply be too high and this
is no time for this Government to
be playing around with people’s
livelihoods.
This is a moral concern for me

as a newly-elected TD. However,
as well as this being a moral
issue, it is also an economic one.
There is no evidence to suggest
that cuts to the JLC rates will lead
to any increase in employment

whatsoever. The Social Welfare
and Pensions Bill will introduce
measures to protect minimum
and low-wage workers and give a
helping hand to many people in
this country. 
What we must now work to

avoid is any counter-productive
action from within this
Government which has the

potential to undo these positive
steps.
A spokesperson for Minister

Bruton has referred to these sec-
tors as “sheltered”. 
People working in the retail

and hospitality sectors are far
from “sheltered” and they are
relying on us to protect their

interests, as we promised to do
so during the recent election. 
Recently, I met a man

employed in the retail sector in
my home constituency of Galway-
East. In his small coffee and con-
fectionery shop on the high
street of Tuam, his first paying
customer walked through the
door at 12.30 on a Saturday after-
noon. 
If we continue to allow govern-

ment to take money out of the
pockets of the working people,
this situation can only worsen for
employers, workers and cus-
tomers alike.
We have agreed to an inde-

pendent and fair review of Joint
Labour Committee Agreements
and Employment Regulation
Orders, but as they are, I stand
strongly in opposition to
Minister Bruton’s recent propos-
als. 
I would urge the Minister to

rethink them and consider the
effect they will, no doubt, have
on working people and vulnera-
ble families in this economy.

LESS than 48 hours after the publi-
cation of the Duffy/Walsh review
of the JLC/ERO and REA wage set-
ting mechanisms, Minister for
Enterprise, Jobs and Innovation,
Richard Bruton produced his own
14 proposals. 
These include threatening to

remove the right to a basic working
week of 39 hours and replacing it
with the 48-hour week provided
for under the Organisation of
Working Time Act. 
He also wants to slash overtime

rates and premium pay for
Sundays by altering the basis on
which these are set. 
The proposals allow for the

effective dismantlement of the
wage setting system which in turn
will lead to the displacement of
tens of thousands of workers and
the de-unionisation of the work-
force across the cleaning, security,
catering, retail and hotel and
restaurant sectors. 
His proposals also include:
“• Reducing the 13 Joint Labour

Committees by about half that
number,
• Enabling companies to dero-

gate from terms of EROs in cases of

financial difficulty or “inability to
pay”,
• Ensuring that EROs  will be

limited to regulating pay and con-
ditions on the adult basic rate,
• Legislating for new criteria to

be observed in the making of
EROs. This will take the form of
principles and policies and will
include regard for competitiveness
factors, average hourly rates set in
comparable sectors in Ireland’s
main trading partners, employ-
ment and unemployment rates,
etc.
• Changes in the decision-mak-

ing process in JLCs, including
obliging the chairman to have
regard to a relevant Labour Court
recommendation in the event of a
casting vote being exercised. (At
the insistence of the Labour Party,

the Programme for Government
retains the right of the independ-
ent chairperson of a JLC to have a
casting vote),
• Reducing the record-keeping

requirements for employers under
EROs and REAs, and
• Confining EROs to dealing

with matters other than conditions
of employment that are already
covered by universally applicable
standards established under legis-
lation e.g. deferring to statutory
provisions on rest breaks, Sunday
working, leave arrangements. This
will mean that EROs will no longer
set a Sunday premium.
In relation to the REAs:
• Establishing a time-bound

process by which the terms of an
Agreement may be varied in cer-
tain circumstances without neces-

sarily obtaining the consent of all
parties to the Agreement, 
• Defining more clearly what

“substantially representative par-
ties” mean in the context of being
entitled to make such Agreements,
and
• Clarifying circumstances when

a Registered Agreement may be
cancelled where either the trade
union(s) or employer parties have
ceased to be substantially repre-
sentative of workers or employers
in the sectors concerned and/or for
other reasons related to substan-
tial change in the sector concerns
such that the continued registra-
tion of an Agreement would be
undesirable.”

Why Bruton must rethink
any plan to cut JLC rates
C

Colm Keaveney is Labour
Party TD for Galway-East

The people who
are going to be
affected are 
the backbone 
of the economy

Minister’s proposals make
grim reading for workers

SIPTU MEMBERSHIP INFORMATION 
& SUPPORT CENTRE (MISC) 8.30 a.m. to 5.30 p.m., Monday - Friday 
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By ADRIAN KANE

Why protecting
JLC system is a
line in the sand

HE arguments advanced
by employer groups to
rubbish the Duffy/Walsh
Report have all been

couched in a language that portrays
the JLC system as an out-dated and
historical anachronism. 
A modern Ireland requires a flex-

ible workforce and radical labour
market reforms, they protest. The
arguments the same groups use in
the courts, as they attempt to over-
throw the JLC system through legal
challenge, rely on the language of
the 18th and 19th century master
and landlord, however. 
These employers insist on non-

interference with their property
rights. The “property” in question
is “their workers” and they con-
tend that the JLC system is in fact
the state meddling in their right to
do what they want with their prop-
erty i.e. ‘their workers’. 
The master must have the right

to do what he sees fit with his ser-
vants, they insist. 
The JLC system was in fact put in

place in the 1920s specifically to
protect workers in so called
“sweated industries”. 
The system was designed to give

workers a minimum level of pro-
tection in industries where unions
did not have a strong presence and
where the conditions of employ-
ment were particularly poor. 
While SIPTU does accept that

there needs to be reform, the JLC
system is a thin line of protection
which prevents conditions for vul-

nerable workers returning to the
“sweated industries” they once
were.   
The manipulation of language in

our society masks the most terrible
of realities. 
Take for example the term “flex-

ible workforce”. It sounds like your
“flexible friend”, perfectly reason-
able. The reality of course is closer
to the hiring fair. Employment con-

tracts in industries such as security
and retail leave workers not know-
ing how many hours of work they
will have from one week to the
next.  
Many of my generation will

remember the hiring fairs in
Camden town as mostly Irish
workers stood in line waiting for a
day’s work. 
When you hear of the imperative

for the flexible worker, it is closer
to the conditions that these men in
hiring fairs had to endure. 
This what radical labour market

reforms are really about.
With the decline in manufactur-

ing, not only in Ireland but across
most western economies, the value

put on work is becoming ever more
unequally divided.  
The easy access to credit masked

this inequality for a period, as the
most poorly paid of workers were
able to access money on the never
never.  With the crash in 2008, that
access to easy credit is unlikely to
come back any day soon. 
You have what commentators

have called the “lovely” and the
“lousy” jobs phenomenon – the
well-paid professional on the one
hand and the poorly paid jobs of
the service industry on the other.
It seems increasingly unlikely

that as an economy we can create
manufacturing jobs in the numbers
required to seriously tackle the
unemployment rate. 
The service industry remains

vital in this regard. 
The key ingredient required for

our economy to generate growth is
to increase domestic demand – this
cannot be done by reducing wages.
The JLC system is far from per-

fect. It is in need of reform, but it
provides a basic floor of rights for
very poorly paid workers.  
If the proposals as advanced by

Richard Bruton were to go through
they would erode overtime provi-
sions to such a degree that over-
time premiums would come under
enormous pressure throughout
every sector of the economy. 
The fight to save the JLC system

is every worker’s fight; it is your
fight.

Adrian Kane is SIPTU Finance 
and Insurance Sector Organiser

THE Report of the Independent
Review of Employment
Regulation Orders and
Registered Employment
Agreement Wage Settling
Mechanisms fully endorses the
current system, although it also
proposes ways in which it could
be updated. 
The key question is whether

dismantling existing wage struc-
tures would create more jobs
and the report’s authors, Labour
Court Chairman Kevin Duffy and
UCD economist Frank Walsh,
unequivocally state that it won’t.
Nevertheless, that is precisely
what the Minister for Enterprise
and Jobs, Richard Bruton, is pro-
posing to do. 
He seems determined to

ignore crucial findings by the
report’s authors, such as: 
• Earnings of those covered by

Employment Regulation Orders
and Registered Employment
Agreements are both approxi-
mately 7% below those of people
carrying out comparable work in
sectors not covered by them,
• The introduction of the

National Minimum Wage has
had no noticeable effect on
recruitment by companies that
had been paying under the pro-
posed rate compared with com-
panies which had been paying
more,
• The number of people cov-

ered by the EROs and REAs is
significantly less than the
300,000 plus claimed by some
employer bodies campaigning
for their abolition. More accu-
rate estimates range from
150,000 and 205,000, and
• Any jobs created by cuts in

the JLC rates would be offset by
increased social welfare sup-
ports, lost tax revenue and sup-
pressed consumer demand.
Bruton is also threatening to

remove the right to a basic work-
ing week of 39 hours and replac-
ing it with the 48-hour week
provided for under the
Organisation of
Working Time Act.
At the same time
he wants to slash
overtime rates

and premium pay for Sundays
that workers would become
exposed to by such a move. 
The report warns that disman-

tling the ERO and REA structures
could undermine the Private
Sector Protocol between IBEC
and ICTU and lead to serious
industrial unrest.    
This is not to suggest that the

report’s authors fail to propose
major reforms to the Joint
Labour Committees that oversee
the EROs and the Joint
Industrial Councils where REAs
are negotiated. Among a host of
reforms identified are:
• Scrapping Joint Labour

Councils that no longer function
effectively,
• Removing the geographical

divide in the catering sector and
reviewing those in other sectors,
• Giving primacy to collective

bargaining in setting pay and
conditions in companies
presently covered by JLCs, where
the workers are organised,
• Replacing the Contract

Cleaning JLC with a Registered
Employment Agreement
achieved through collective bar-
gaining, 
• Allowing the Labour Court

to provide general guidelines for
JLCs on pay rates in the absence
of a national wage agreement,
• Facilitating changes in JLC

rates downwards as well as
upwards, in line with the
National Minimum Wage, 
• Standardising conditions of

employment, as far as possible,
across JLCs,
• Improving transparency of

JLC procedures and clearer word-
ing of EROs,
• Ensuring all parties to REAs

are genuinely representative and
reflect the views of those most
affected by them, 
• Allowing REAs to be can-

celled where either the trade
union or employer bodies cease
to be substantially representa-
tive of the workers or employers
in the sector,
• Providing new procedures

that allow an employer
or trade union to seek
changes to an REA “in
exceptional circum-
stances” and empowering
the Court power to make
variation orders in the
absence of full agreement
by both sides,
• Streamlining proce-

dures to agree the length of
REAs and their cancellation
where registration of the

Agreement is undesirable,
• Permitting derogations from

REAs on economic grounds, and
• Simplifying compliance

requirements on employers’ cov-
ered by REAs and EROs.

Bruton ignoring
key findings of
report authors

By PADRAIG YEATES

The key ingredient
to generate growth
is to increase
domestic demand,
you don’t do this by
cutting wages

Picture: Photocall Ireland
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On Wednesday (8th June), the
Irish Hotels Federation set up a
workshop in Buswells Hotel in
Dublin with the intention of lob-
bying TD’s in relation to the aboli-
tion of JLCs.
They sent invitations to all the

political parties in an attempt to
garner support for their stated
position, that the mechanisms for
setting the wages and conditions
of thousands of low paid workers
should be abolished. The IHF has
suggested that the expert review
conducted by eminent UCD econo-
mist Frank Walsh and Labour
Court Chairperson Kevin Duffy
“had no understanding of the
business conditions relating to
their industry”. They have also
contended that the abolition of
the JLC system, with the accompa-
nying reduction in the take home
pay of low paid workers, will
result in the provision of 20,000
extra jobs in the hospitality indus-
try; this is despite the findings of
the expert report, which finds that
lowering the incomes of workers

covered by JLCs is “unlikely to
have a substantial effect on
employment”.
Under the Governments Jobs

Initiative measures, including the
reduction in VAT from 13.5% to
9%, have already been introduced
aimed at assisting the hospitality
sector in attracting extra tourists
into the country and in reducing
the cost of employers PSRI for low
paid workers. However, the indus-
try has decided that this is not
enough and now wants to pick the
pockets of those workers in order
to increase their margins, with the
false promise of additional-but
unidentified-jobs in the sector.
In a counter lobby the Coalition

to Protect the Lowest Paid, of
which SIPTU is a part, set up our
own workshop in the hotel which
is one of Dublin’s Fair Hotels.
Invitations to this event were
given to TD’s and Senators as they
left the Dail, by ‘chefs’ who pro-
vided freshly squeezed orange
juice along with the message
“Don’t squeeze low paid workers”.

More than 40 TDs and Senators
from across the party divide
attended the Coalition workshop
where they engaged in discussion
regarding why it makes economic
sense to retain the JLC system in
the hospitality sector.
Many of those who attended the

coalition workshop also attended
the IHF event and were able to
challenge the myriad of myths
being drip fed into the public
domain by the disingenuous busi-
ness lobby.
One of the main planks of the

IHF argument is its unfounded
contention that labour costs in the
Irish hospitality sector are a barri-
er to business. EU commission
data (Eurostat 2008 data) shows
that labour costs (inclusive of
wages and employers contribu-
tions) in the Food and
Accommodation sector in Ireland
are -6% below the EU 15 average.
The emotive language that is
being reported in the media
regarding the sector being ‘crip-
pled’ in this country rings very

hollow in the face of cold, hard
data.
Another criticism of the JLC sys-

tem by those who wish to see its
demise is that the system is archa-
ic and lies in a permanent state of
slumber, disregarding the issues
that are facing sectors covered by
EROs. The truth is that in 2009
the current hotels ERO was nego-
tiated and agreed between SIPTU
and the employer bodies, the IHF
and IBEC in a matter of months;
the main focus of that agreement
was the adjustment of Sunday pre-
mium pay down to time and one
third.

NEC member and hotel activist,
Bernie Casey, attended the
Coalition event and said “this
event was a great success. It is
very important that politicians get
to meet the workers who would
be so adversely affected if the
business lobby get their way and
the JLC system was to be abol-
ished. If that happens low paid
workers will be forced to live in
poverty, and our TD’s need to
know first-hand how their deci-
sions will change the lives of the
people they were elected to repre-
sent.”

Don’t Squeeze Low
Paid Workers!
Workers lobby politicians to protect JLC’s

By JACK O’CONNOR

THE legislation providing for the
levy on pensions funds to support
the Jobs Initiative Scheme is pro-
ceeding. 
It envisages raising €1.9 billion

through a 0.6% levy over each of
the next four years.
The trade union movement sup-

ports the Jobs Initiative as a small
step in the right direction.
However, we are strongly opposed
to the levy.
Those who support it argue that

it amounts to less than half of one
year’s projected pension fund
growth over the full four years. 
They also point out that it is a

small levy on funds accumulated
with full tax relief at the top rate
over several years. 
Moreover, they also argue that

more than 80% of the tax relief is
concentrated on the top 20% of
income earners.
They insist that it is a small con-

tribution by mostly well-off peo-
ple, who can look forward to good
pensions, to assist others who
don’t even have jobs, much less

pensions. This analysis misses the
point. About half a million workers
contribute to pension funds. Most
of them are trade union members
saving for their retirement. They
are not wealthy people. Half of
them are in Defined Benefit
Schemes which are struggling with
insolvency issues. 
All pension funds are still bat-

tling to recover losses incurred as a
result of the collapse of equity
markets in 2007/08. 
Pension contributions do attract

tax relief, but they are not tax free
because they are taxed on pay-
ment.
The assertion that more than

80% of the tax relief is concentrat-
ed on the top 20% of income earn-
ers is disputed. 
In any event, the proper way to

deal with that is by reducing the
income threshold for relief (cur-
rently €115K for employees and
there is no limit on the employers
contribution).
However, the most serious flaw

in the current approach is the fail-
ure to realise the contribution pen-
sion assets could make to job gen-

eration and economic recovery. 
These currently stand at €78 bil-

lion (more than 80% of which is
deployed abroad). 
Meanwhile, gross fixed capital

investment in the economy has
fallen from more than €46 billion
in 2007 to less than €19 billion this
year.
The private sector has with-

drawn. The State cannot invest. Yet
€78 billion is lodged in Irish pen-
sion funds, contributing for the
most part to other economies.
The key is to find a way to per-

suade pension trustees to invest in
Ireland to create jobs and assist
recovery, while simultaneously
obtaining a return for their mem-
bers and exemption from the levy. 
We are currently working on a

proposition to facilitate this devel-
opment.
It is not too late, because even if

we could persuade the
Government to accept the propos-
al, it would have to be re-negotiat-
ed with the Troika. More next
issue...

Pensioners protest outside Dáil in 2010 Picture: Photocall Ireland

The pensions levy
juggernaut rolls on
...for the moment!

Photo left to right: Siobhan O’Donoghue, Ethel Buckley, Ged Nash, 
Eira Gallagher, Bill Abom, Pat Ward lobbying at the Dáil.

By EIRA GALLAGHER
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By MARTIN FITZPATRICK

What is a default?
A sovereign default is a failure by
the government of a sovereign
state to pay back its debt in full
and on time. 
Default has been a common

occurrence historically, and virtu-
ally all countries have defaulted
on their debts to foreign lenders at
least once. 
Indeed there have been more

than 250 cases of default. Spain
currently holds the world record
with a total of 13 defaults
throughout its history.
Of course, sovereign bankruptcy

does not work in the same way as
a corporate or personal bankrupt-
cy. After all, lenders depend on a
sovereign country’s willingness to
repay, and not simply the coun-
try’s ability to pay. 
Countries do not go bust in the

same sense that a firm or company
might. Most country defaults hap-
pen long before a nation literally
runs out of resources. 
Although default is unlikely to

be the catastrophe described by
the doomsayers, the experience
can be traumatic. 
Perhaps the most extreme exam-

ple was the case of
Newfoundland, which lost its sov-

ereignty when it defaulted on its
debts in the 1930’s. 
The second-oldest parliament in

the British Empire was abolished,
and almost 80 years of local rule
were ended. You don’t see
Newfoundland at the United
Nations. It is now a Canadian
province.
Neither Ireland nor Greece

should unilaterally default. To do
so would begin the process of
eurozone break-up, and could
even force those countries out of
the European Union. 
Nevertheless, it is clear the debt

burdens are unsustainable. By the
middle of the decade we will be
spending more on debt interest
than on education. 

So what are we to do? 
There needs to be a write-down of
part of the sovereign debt, co-ordi-
nated centrally at the European
level. 
At the same time, the European

Central Bank – which cannot itself
become insolvent – should stand
ready to put out the fires of conta-
gion by recapitalising the
European banking system. 
This would be a viable technical

solution. In Ireland’s case the
write-down would focus specifi-
cally on the banking debts we

incurred as part of the infamous
blanket bank guarantee. 
There is no credible economic

reason to keep pouring money
into the black hole of Anglo Irish
Bank. Stopping these repayments
would save us more than €3 bil-
lion annually.
The problem is one of political

will. Europe’s political leaders are
still in denial, and have yet to
accept that the crisis was caused
by the design failure of European
monetary union itself.
The likely outcome is that

Ireland will need a second EU/IMF
deal – or “bailout” – as it will not
be able to return to the market for
the foreseeable future, certainly
not if borrowing costs remain any-
where close to their current levels
of over 11%.  
European monetary union has

failed because it was constructed
using a set of rules that are basi-
cally unworkable. 
In the longer term there are just

two possibilities. Either the euro-
zone will break up, or it will take
the plunge towards deeper inte-
gration, including monetary trans-
fers from stronger to weaker
economies.  

Tom McDonnell is a policy 
analyst with TASC.

By TOM McDONNELL

Defaults, bailouts and
write-downs explained

HE globe-trotting celebrity
economist, Dave McWilliams,
reported in the Irish
Independent earlier this

month from Argentina – South
America’s world championship con-
tender in the sovereign default stakes. 
Dave – who makes no effort to

disguise his belief that Ireland
should confront its international
lenders and tell them they are get-
ting back only a fraction of the
money we owe them – cited his
friends at a soccer match in down-
town Buenos Aires. 
All professed delight at how the

record-breaking Argentinian default
of 2002 had turned out.
They confessed they were a bit

anxious about it at the start, but
the following years of continuing
economic growth have left them
now believing that the default was
the best thing that ever happened
to them. Dave agreed that the lads

on the terraces may not be the best
arbiters of what’s best for the Irish
economy, but the “sharpness of the
analysis” did impress him more
than the “experts” he runs into
back home.
However, an 800-word piece in

the Indo, as McWilliams himself
would probably concede, is not
enough to do justice to the
Argentinian default, if, of course,
one wants to look at more than
one side of the argument. 
In fact, things are not as chipper

or as clear-cut as he made them
look from pitch-side. 
For a kick-off, Argentina got

extraordinarily lucky in the timing
of its 70% default and parallel cur-
rency devaluation. 
It happened when the world

economy was picking up and just
when the fast-growing Chinese
began to lust after the country’s
vast mineral and natural resources. 
Indeed, there is an impressive

school of thought which suggests

that Argentina would be at the bot-
tom of the economic class if the
Chinese were not so resource-hun-
gry in the early 2000s. 
Despite this, and despite the

decade of self-reliance that the
Argentinians have shown, the dis-
trust of Argentina in international
markets is still palpable – credit
availability is modest and the
banks simply don’t want to lend
long-term. 
Who can blame them? 
Since the early 19th century,

Argentina has defaulted five times
(not quite so bad as their South
American near-neighbours Venezuela
which has defaulted nine times)
Argentina is hardly the place

from which Ireland should take a
lead. 
We are not as resource-rich – we

are the classic, small, open econo-
my, open to all the chill winds that
adversity can throw and certainly
in no condition to resist the torna-
do that a default would unleash. 

The best guesses suggest that
because Ireland has a small
amount of external debt (compared
with the Greeks or the Portuguese),
the country will be able to see out
the problems, albeit with pain and
suffering. 
But a default would be shattering

for national levels of wealth, for
savings and for a future. 
The long-term loss of trust in

international markets would be
only one of the difficulties faced. 
The more likely outcome for the

beleaguered Irish economy is that
the interest cost of the bailout
funds will eventually be lowered
and the payback time expanded. 
Anything else is a wipe-out, no

matter what the Argies are saying
behind the goal.
Martin Fitzpatrick is a journalist

and NUJ activist.

Sorry, Dave, Tango tactic
will not work for us
T

Default position: Dave McWilliams

The views expressed in these articles are the opinions of their authors. See page 21 Liberty View for more on this issue.
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S THERE an alternative to
the policies of bank
bailouts and crippling
austerity? The new

Government says no. Sinn
Féin disagrees.
Before outlining that alter-

native, it is important to
understand the nature of the
problem facing our economy. 
Unemployment is now at

443,400, our debt to GDP
ratio is expected to hit 112%
by year end and the gap
between Government
spending and revenue
stands at €10 billion as of
this May. 
The Government is

unable to borrow on the
international markets and is forced, so
it claims, to bail out toxic banking debt
and impose savage austerity in order to
secure finance from the EU/ECB/IMF. 
Cuts to wages and services are being

made while billions of euro are being
pumped into failed banks. 
This, we are told, will fix our banking

system, reduce our deficit and restore

market confidence, enabling the
Government to return to the bond mar-
kets by 2013.
This was the policy of the Fianna Fail-

Green Party government since 2008
when they introduced the first austerity
budget. It is now the mantra of the new
Fine Gael-Labour government. 
If it were correct, then why is our

banking system still broken, our deficit
and unemployment rates still rising and
interest rates on Irish government
bonds so high? The answer is simple.
The Government misunderstands the
cause of our economic crisis and, in
turn, is applying the wrong solutions.
It is time for a new approach. We sim-

ply can not pay both the Government’s
sovereign debt and the toxic private sec-
tor debt. Any attempt to do so would
impose even greater suffering on ordi-
nary people and further contract the
economy.
In Sinn Fein’s view, the first step to

economic recovery is to walk away from
the EU/ECB/IMF deal and negotiate a
new and better deal for Ireland and for
the eurozone as a whole. 
The second step is to end the blanket

bank guarantee, return toxic private sec-
tor debt back to the private sector, and

force senior bondholders to share the
burden of the crisis.
The third is to take a portion of the

€14.7 billion from the National Pension
Reserve Fund and invest in a three-year
social and economic stimulus pro-
gramme focusing on job creation and
boosting consumer spending. 
This will get people off the dole, back

into work, back paying taxes all of
which will start to reduce the structural
deficit.
With dramatically reduced liabilities,

a lower debt to GDP ratio and rising lev-
els of demand and employment, Sinn
Fein’s policy would produce a virtuous
circle of positive economic growth and
increased market confidence. 
All of this would push down

Government bond interest rates,
enabling a speedier return to the mar-
ket than under the EU/ECB/IMF plan.
Despite claims by Fianna Fail, Fine

Gael and Labour, there are alternatives
to the policies of bank bailout and aus-
terity. It is time to negotiate a new EU
deal, default on the Fianna Fail blanket
banking guarantee and invest in real
social and economy recovery. 

Pearse Doherty is Sinn Fein TD 
for Donegal South West

Bailouts and austerity:
There is an alternative

By PEARSE DOHERTY TD

I

The views expressed in these articles are the opinions of their authors. See page 21 Liberty View for more on this issue.

If you buy Irish food, confectionery, drinks and other 
products you help to:

• Support thousands of Irish jobs from food processing to 
product packaging to transport and warehousing to the 
shop counter.

• Contribute billions in income tax, corporation taxes and 
VAT into the Irish Exchequer every year.

• Ensure that bigger companies sustain hundreds of smaller 
firms in the local economy that supply technologies and 
maintenance services.

• Help maintain employment opportunities across the 
country in urban and rural communities.

Think Union, 
Buy Union. 
Protect Irish Jobs.



Liberty
JUNE 2011

12

By LORAINE MULLIGAN

LEADERS from the eurozone, Latvia,
Lithuania, Poland, Bulgaria, Romania
and Denmark signed up to the ‘Euro
Plus Pact’ at the Spring European
Council on 24th/25th March.  
The pact is intended to foster compet-

itiveness and employment, promote sta-
ble public finances and bolster financial
stability.
It runs alongside new rules on EU eco-

nomic governance which have similar
intent.   
However, the framework risks being

ineffective and even counter-productive
if used merely as a way to impose exces-
sive austerity.  
EU economic governance establishes

the schedule and procedures for
detailed consideration and co-ordina-
tion of national economic and fiscal
policies at European level. 
The ‘European semester’ will run each

year from January to June.  
In January, the European Commission

will issue an Annual Growth Survey,
indicating priority actions, which will
form the basis for agreeing common eco-
nomic objectives and budgetary commit-
ments at the European Council in
March.  
In April/May, member states will noti-

fy plans to achieve structural reforms,
jobs, growth and other targets under the
‘Europe 2020’ strategy.  
Measures to achieve the goals con-

tained within the Euro Plus Pact must
also be identified by participating coun-
tries.  
The June European Council will

debate and authorise country-specific
recommendations prepared by the
European Commission.  
Member states will subsequently use

the guidance provided in developing
their national budgets for the following
year.   
The European Parliament is currently

examining six legislative proposals to
tighten existing rules, for example,
regarding the Stability and Growth Pact
(SGP).  
Failure on the part of eurozone mem-

bers to take corrective action within an

Excessive Deficit Procedure (EDP) could
result in the retention of an interest-
bearing deposit of 0.2% of GDP, unless a
qualified majority of member states
oppose it.  
This could be converted into a fine if

non-compliance continues.  
Furthermore, countries following the

Euro Plus Pact have committed to mak-
ing the conditions of the SGP binding at
national level through a “specific
national legal vehicle”.  
It is also intended to create an

‘Excessive Imbalance Procedure’ (EIP)
directed at countries at risk or exhibit-
ing “macro-economic and competitive-
ness imbalances”, with the prospect of
fines up to 0.1% of GDP.  
There will be a scoreboard of indica-

tors to detect imbalances in the econo-
my which will be examined through
detailed reviews by the European
Commission.  

Among the likely indicators is unit
labour costs (based on the ‘Real
Effective Exchange Rate’ – REER – cap-
turing productivity, exchange rates and
wage movements) which will be com-
pared with the average across countries,
discounting the impact of inflation and
opening the door for downward pres-
sure on wages if the Commission’s
analysis is not sufficiently nuanced.  
Furthermore, there is a danger that

wage moderation in Germany over the
reference period will have the effect of
bringing down the average REER and
consequently making developments in
other countries appear ‘excessive’.  
While European level wage compar-

isons may not automatically lead to a

particular outcome, this will depend
much on political dynamics at EU and
national level. The European Trade
Union Confederation has stressed the
importance of guarding against interfer-
ence in national wage-setting mecha-
nisms and maintaining the autonomy of
the social partners to negotiate in this
area because the European institutions
have no treaty competence on pay.  
Agreement between the European

Parliament and Council on the package
of legislation underpinning EU econom-
ic governance was envisaged for June
2011, but it is not clear that this dead-
line will be met.  
The Euro Plus Pact requires the exam-

ination of a number of specific areas
including wage setting and indexation
mechanisms, public sector relative to
private sector pay, taxation to “make
work pay”, and measures to reduce long-
term and youth unemployment. 
Furthermore, attention is drawn to

the sustainability of pensions, health
care and social benefits, with suggested
options such as adjusting the retirement
age to reflect life expectancy trends and
curtailing early retirement schemes.  
Moreover, it is proposed to open shel-

tered sectors such as professional servic-
es and retail and to reduce red tape on
small businesses. 
The scope and impact of the new EU

architecture pertaining to economic and
fiscal policy is under development and
will evolve further over the coming
years.  
The framework places considerable

new constrains on member states and
risks choking off growth and jobs if
applied as a strait-jacket of spending
cuts.  
Furthermore, support for the

European project can be expected to
decline if undue wage competition and
labour market deregulation is encour-
aged.  
The involvement of trade unions in

devising policy at national and
European level is essential to ensure a
balanced approach.  

Loraine Mulligan is a SIPTU 
policy analyst and researcher

Support for the
European project 
can be expected to
decline if labour 
market deregulation
is encouraged

EU Pact could choke
off jobs and growth

Picture: EU

After thirty-one years with SIPTU, Anne Speed, Head
of Equality and Campaigning, is moving on. Anne
will take up the position as Head of Collective
Bargaining with UNISON and will be based in their
Belfast offices. At a celebration of her contribution
to SIPTU on Thursday (2nd June) general secretary,
Joe O’Flynn, said that Anne had played a major role
in promoting the role of women in the organisation
and ensuring that the equality agenda was now an
integral part of union policies and practice. Anne
thanked many of those with whom she worked and
be-friended through her years with SIPTU and said
that her new role would ensure that she would
remain a part of their lives in the trade union 
movement. 

The SIPTU Basic English Scheme (1990-2011) is still here in 
Liberty Hall for members needing help with

• reading
• writing
• spelling

• form filling
• note-taking

• FETAC
• English for Foreign Members

For more information ring: Katherine Dowds 01-8586311

The SIPTU Basic English Scheme 
(1990-2011) is still here in 

Liberty Hall for members needing help with
• reading
• writing
• spelling

• form filling
• note-taking

• FETAC
• English for Foreign Members

For more information call: 
Katherine Dowds 01-8586311

SIPTU Basic 
English Scheme

Right Here, Write Now

NOTICE
The closing date for nominations for the 
positions of General President and Vice-
President of SIPTU is 29th June 2011.
Nominating bodies are the sector committees
and nomination forms should be sent to the
Office of Joe O’Flynn, General Secretary, SIPTU,
Liberty Hall, Dublin 1.

Anne Speed

News

Anne Speed moves on
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As a celebration of our 
5th Birthday we would 
like to offer all SIPTU union 
members exclusive rates 
at Whites of Wexford

Bed & Breakfast 
ONLY €55pps Midweek

2 nights Bed & Breakfast 
plus 1 Evening Meal 
ONLY €139pps Weekend

Valid for June 2011, 
Subject to Availability

Receive the following:
1.        Free bottle of wine in your room
2.        Relaxing thermal suite voucher for 
 Tranquillity Spa worth €20pp
3.        Voucher for €5 to spend on food and 
 beverage in the hotel
4.        A box of chocolates on arrival
5.        Complimentary newspaper delivered to  
 your room

Phone Kamila or Diane 
on 053 91 22311  www.whitesofwexford.ie

Our 5th 
   Birthday

Quote ‘SIPTU’ to receive this special offer. 
Not available with any other discounted promotions.

By FRANK CONNOLLY

THE controversy over the use of
hydraulic fracturing or ‘fracking’
for the extraction of natural gas
from shale that has swept the US
over recent months is about to
spread to Ireland. 
Across the US, communities are

protesting against the danger of
serious water pollution from a
range of dangerous chemicals used
in the fracking process.  
In France, the practice has been

suspended as a result of similar
protests against the onshore gas
exploration companies. 
Following the award of licences

to companies seeking to explore
for natural gas in the Lough Allen
basin, which includes counties
Leitrim, Roscommon, Sligo as well
as south Donegal, Cavan and
Fermanagh,  there have been grow-
ing calls for a ban on the use of
‘fracking’ to extract any finds of
natural gas.  
The Lough Allen Natural Gas

company seeks to extract gas from
shale in what is known as the
north west carboniferous basin. 
The company – owned by

Dublin-based Thomas Anderson
and Askeaton-based Martin Keeley
– believes there may be up to 10

trillion cubic
feet of gas in
three sand-
stone reser-
voirs in the
area.    
An Australian

c o m p a n y ,
T a m b o r a n
Resources PTY
Ltd, has also
been issued with
an licence to explore for gas
onshore.
Over recent weeks, an award-

winning US documentary, Gasland,
has been broadcast at various loca-

tions around
the Lough
Allen basin,

The film’s
p r o d u c e r ,
Trish Adlesic,
attended a
d i s c u s s i o n
after a show-
ing of the

documentary at Carrick on
Shannon on Saturday (11th June).
She then attended showings at

the Gortahork documentary film
festival in County Donegal. 
The documentary, directed and

written by Josh Fox, shows how

communities across the US have
reacted to the damaging effects on
their lives of the hydraulic fractur-
ing process which was exempted
from environmental protection
laws by the Bush administration in
2005. 
Major energy companies in the

US are currently conducting the
largest domestic natural gas
drilling campaign in history.  
Gasland claims that the new

form of drilling, pioneered by
Halliburton, is incredibly harmful
to the environment and threatens
to permanently contaminate the
water supply, drastically pollute
the air, and despoil huge areas.  
It also shows how the tap water

in homes near drilling sites can be
set on fire right out of the sink and
how chronically-ill local residents
all presented with the same myste-
rious symptoms.
The film reveals how huge pools

of toxic waste arising from the
drilling activity have killed cattle
and vegetation, and how well
blow-outs and gas explosions have
been consistently covered up by
both state and federal regulatory
agencies. 
Gasland lists the known carcino-

gens, including mercury and stron-
tium, which are used in the ‘frack-

ing’ process.
The communities around Lough

Allen that would be affected by
these shale gas explorations have
heard very little from the compa-
nies about their plans for onshore
drilling other than confirmation
Tamboran that it will use fracking
if and when it drills for gas.  
Many locals feel that it may

bring an economic benefit to the
area but are concerned about the
environmental impact hydraulic
fracturing would create.
In early May, local activists and

conservationists – including Green
Party councillor, Johnny Gogan –
arranged viewings of Gasland using
a mobile cinema.
Since then, a campaign for a ban

on hydraulic fracturing in Ireland
has taken root. 
Gogan told Liberty: “We have had

an awareness campaign using the
film and have won support from a
broad cross-section of the commu-
nity, including from all the politi-
cal parties, for a ban on hydraulic
fracturing in this country. 
“We are not against the extrac-

tion of natural gas but we have to
ensure that it is done in a way that
does not irreparably harm people
or the environment.”

Film shows h
ow gas is lite

rally on tap

FRACKING FEARS SPARKED
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ASTHMA is a disease of the lungs where the small 
airways become swollen and narrow due to spasm.
Ireland has the fourth highest rate of asthma in the

world affecting one in seven children and one in 20
adults. The exact cause of asthma is unknown but it
does tend to run in families. Asthma commonly pres-
ents in childhood but it can also start in adulthood.
In children it will commonly present with a persist-

ent cough and recurrent chest infections. The cough
is typically a hard, barking cough which is worse at
night and on exertion (running or crying). 
Parents will often describe their child vomiting as a

result of the cough. Wheeze is not as obvious in chil-
dren. In adults, cough, wheeze and shortness of
breath are the typical symptoms. Signs of poorly con-
trolled asthma include frequent night-time cough or
wheeze, cough or wheeze on exertion or exercise,
cough or wheeze on going from one temperature to
another (leaving the warm house on a cold morning)
and recurrent chest infections.
In children, the diagnosis is usually made from the

history and presence of recurrent wheeze and chest
infections. In adults, breath tests can be done
(spirometry) which will confirm the presence of asth-
ma. It is important to man-
age asthma as it is responsi-
ble for more than 50 deaths a
year in Ireland. 
Treatment can be divided

into preventative and reliev-
er medications. Most people
with asthma have inhalers.
The most common ‘preven-
ter’ inhaler contains fine
steroid dust which acts local-
ly on the airways reducing
swelling and making them
less irritable and thus less
likely to go into spasm. 
It is important to use the preventer inhaler daily.

Many people fail to do this leaving themselves at risk
of an acute asthmatic attack. Other preventer medica-
tions include tablets that also reduce the irritability
and swelling in the lung tubes. The reliever medica-
tion is typically a blue inhaler and works by reducing
the spasm that occurs in the small lung airways dur-
ing an asthmatic attack. When the small airways go
into spasm, they narrow and the patient will find it
difficult to breathe and describe a choking and tight
feeling in their chest. 
It is important to know how to use the inhaler and

some require the use of a spacer device (usually a
plastic bubble or tube in which the inhaler is inserted
at one end and the patient breathes from a mouth
piece at the other end). Young children always require
a spacer device for their inhalers. 
If a person has a bad asthmatic attack, they may be

given medication through a machine called a nebulis-
er which creates a steam of the medicine.
Most asthmatics will have triggers that set off their

condition – these can vary from exercise to animal
hair to strong smells or sprays.  Cigarette smoking
during pregnancy and in a child’s environment will
increase their chances of developing asthma and all
asthmatics should be encouraged to quit.
The Asthma Society of Ireland provides a wealth of

information including video instruction on how to
use inhalers at www.asthmasociety.ie.

By LOUISE O’REILLY

EFORE it is too late, Minister
for Health, James Reilly, should
look to our nearest neighbour to
see the danger of over-reliance
on the private sector for health

care provision. 
Words like ‘crisis’ and ‘scandal’ are

being used by the UK media to describe
the state of elder care provision by the
private sector in Britain.  
It appears that some operators “piled”

into the eldercare sector chasing profits
and availing of government incentives to
build residential care facilities.  
This sector attracted private equity

investors and property speculators who
are now seeing their investments plum-
met in value.  
Now, however, as they struggle with

the demands of an aggressive market, it
seems that, for some, cutting costs has
resulted in seriously compromising care. 
Data from the English agency for regu-

lation of this sector, the Care Quality
Commission (CQC), shows that in many
cases, private providers receive ratings
of “poor” or “adequate”, compared to
their counterparts in the not-for-profit
sector. Low ratings like these indicate
that care for elderly, vulnerable men and
women is being compromised.  

Figures from the CQC for inspections
which took place in April 2010 show that
while 8.8% of care homes in the not-for-
profit sector were rated poor, the num-
ber jumps to 14.8% for private providers.
RTE’s recent Prime Time Investigates

programme highlighted the way carers
in this country are crying out for home

help services and for respite.  The Irish
Government has given a commitment to
enhancing home care provision and to
developing primary care.  
And so before the decision is made

about where the money should go,
Minister Reilly should look at the recent
BBC Panorama documentary on elder
care, or read up on daily reports in the
British press highlighting the inadequa-
cies of private care.
The private homecare sector in Ireland

is growing and we know that much of
this growth took place under the watch-
ful eye of the previous Minister for
Health.
Now we have a new minister, and he

has an opportunity to ensure that our
older population does not experience
the humiliation and degradation
revealed in the Panorama report and
recently exposed by HIQA’s closure of
Rostrevor House in Dublin.  
Minister Reilly has an opportunity to

learn the lessons from Britain that come
from giving the private sector a free
hand in our health care system.  
There is an opportunity to ensure that

tax payers money is spent on supporting
quality services..let’s hope he takes it?

Louise O’Reilly is SIPTU 
Health Sector Organiser

YOUR
HEALTH

MIND

By ILLONA DUFFY

Illona Duffy is a Monaghan based GP and
member of the Irish Medical Organisation

Asthma

Asthma is
responsible

for over 
50 deaths 
a year in
Ireland

Lessons for Ireland as UK’s
private care crisis deepens

B

MORE than 4,500 home helps, their
clients and supporters have signed a
petition backing SIPTU’s campaign
against the creeping privatisation of the
service.
The petition will be handed to

Kathleen Lynch, Minister of State with
responsibility for Older Persons, by a
delegation of home helps on 22nd June.
SIPTU Sector Organiser, Louise

O'Reilly, said: “The response to this peti-
tion from people directly affected by this
issue is absolutely overwhelming. 
“It shows the depth of feeling people

have and how passionate and concerned
they are about the privatisation of the
service.
“We expect Kathleen Lynch to take

these concerns on board and do what
she can to protect this vital service.”
She added: “The private, for-profit

home care sector is rapidly expanding
and is being fuelled by the HSE’s
demand for services while our members
are having their hours cut. 
“In the aftermath of the RTE

Primetime Investigates programme in
late 2010, the HSE promised standards
and regulation, but it has systematically
failed to engage with the unions or any
representatives of service users to bring

these standards into place.”
The petition is part of an on-going

SIPTU campaign to protect the home
help service. 
In April, around 150 home helps took

to the streets of Dublin to voice their
concern at the “veil of secrecy” sur-
rounding the on-going tender process for
home helps by the HSE. 
There have also been a number of

meetings with Labour Party government
ministers. The HSE is in the process of
out-sourcing parts of the home help
services by inviting tenders from private
home care companies.  This tender could
see the channeling of €138 million of tax
payer’s money into the private sector.  At

present Home Help services are provid-
ed for the most part by the 10,000 direct-
ly employed Home Helps (outside
Dublin) and the 3,500 working in the
not-for-profit sector in Dublin.  SIPTU
believes that the HSE should be max-
imising the hours which it gives to its
directly employed home helps and those
in the not-for-profit sector before it even
considers the for-profit private sector
This sector is unregulated at present

and SIPTU is calling on the HSE to intro-
duce regulations and give a commitment
to respect industry norms for pay and
conditions.

Home help
service ‘vital
and must 
be protected’
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Part-time rights in full
Who is a part-time worker?
When looking at the position of
part-time workers, it is necessary
to try and define what a part-time
worker is, because there is some-
times confusion on the question.
Firstly, and most importantly, a

part-time worker has to be distin-
guished from a worker who is full
time.  The law defines a part-time
worker as one whose normal hours
of work are less than the normal
hours of work of a comparable (full-
time) employee, who works for the
same or an “associated” employer.  
It is important to note that full-

time hours may vary from employ-
ment to employment.  For example,
some employments have normal full-
time hours of 39-hour week and oth-
ers of 35-hour per week.  
Others may be different still.

However, the part-time worker’s
normal working hours in such
employments will invariably be
less than the normal full-time
hours.
It is also important to distin-

guish between a part-time worker
and a fixed-term or a temporary
worker, on which point there is
also sometimes confusion.  
A part-time worker is part-time,

regardless of whether they are per-
manent or temporary or only work-
ing for a fixed period of time or
purpose.  It is the amount of hours
that they work, regardless of the
other characteristics of their con-
tract, which defines them.

Who is covered by the
Protection of Employees
(Part-Time Work) Act, 2001?
All part-time workers as defined
above and who are working on a
contract of employment i.e. a
contract of service (see previous
Liberty article on contracts). 
Also covered for the purposes of

the Act, are apprentices, agency
workers and those holding office
in the service of the State, includ-
ing, for example, civil servants, gar-
dai, members of the Defence
Forces and so on.  
Note, that in the case of agency

workers, the “deemed” employer
(i.e. the one held to be responsible
for ensuring that part-time
employees are treated in accor-
dance with the law) is the party
who is liable to pay the wages. This
is either the agency or the client
company.

What is a part-time worker 
entitled to under the Act?
Quite simply, a part-time worker is
to be treated no less favourably
than a comparable full-time
employee in relation to conditions
of employment. Such conditions
can be laid down by law or by the
employment contract. 

Accordingly, part-time workers

are entitled to the benefits of pro-
tective employment legislation, for
example, Unfair Dismissals Act,
Redundancy Payments Act,
Payment of Wages Act and so on
(subject to the same qualifying
conditions e.g. 12 months service
for the Unfair Dismissals Acts).
However, it is important to note

that this entitlement has to take
account of the actual proportion of
the hours worked by the part- time
worker when compared to the nor-

mal full-time
hours.  
In other

words, the
e n t i t l e -
ments are
subject to
the principle of “pro rata”. If
you are a part-time worker, then
you can compare yourself to a full-
time employee (a “comparable
employee”), where they work for
the same or an “associated

“employ-
er or where other criteria in the Act
apply. 
However, if you do, you have to

be able to show that both of you (a)
perform the same work or (b) per-

form similar work or (c) the work
performed by you is equal to, or
greater in value, to that performed
by the full-time comparator.
Despite this, a part-time worker

can be treated less favourably,
where the employer can give a rea-
son – called an “objective ground”.  
This is a reason which has noth-

ing to do with the fact that the
worker is a part-time employee.
Also the employer has to show

that this less favourable treatment
is “legitimate” and “necessary”.  
Of course, where a part-time

worker wants to challenge this,
then it will ultimately be up to a
Rights Commissioner or the
Labour Court to decide if such an
“objective ground” stands up.

What happens if you do not get
your entitlements?
You can refer a complaint to the
Rights Commissioner within six
months of what you argue is the
denial of your rights under the Act.    
Similarly, if your employer has

“penalised“ you in any way (e.g.
dismissed you or treated you
unfairly), because you have looked
for your rights under the Part-time
Workers Act, then you can refer
that also to the Rights
Commissioner.  
However, if you decide to make a

complaint about being penalised,
there are special rules in the Act

for doing so. 
The Rights

Commissioner
can decide the
complaint is well
founded – or not –
and they can
require your
employer to com-
ply with the law
and/or award com-
pensation up to
two years’ remuner-
ation.  
A Rights

Commissioner’s
Recommendation
can be appealed
within six weeks to
the Labour Court for
a Determination. In
this case, the decision
of the Labour Court is
binding on both sides. 
There can be an

appeal from a Labour
Court Determination
to the High Court, but
only on what is known
as a point of law.
Finally, if the

employer does not
comply with a
Determination of the
Labour Court, then
application can be made

to the Circuit Court for an order to
enforce the decision at law.

Michael Halpenny is Head 
of SIPTU Legal Rights Unit 

By MICHAEL HALPENNY

KNOW YOUR RIGHTS PROTECTION OF EMPLOYEES (PART-TIME WORK) ACT 2001

PART-TIME WORKING
Further information on this subject isavailable on the SIPTU website atwww.siptu.ie. Click on ‘Services” then‘Legal Rights Unit’ and finally ‘RevelantLegislation’ on the left hand panel on theLegal Rights Unit page. There you will beable to access the full guide to the act publishedby the National Employment Rights Authority(NERA). Also on the left hand panel on the LRUpage, you can access previous articles in the ‘KnowYour Rights’ archive, by clicking on ‘Know YourRights’. Finally, if you are a SIPTU member and wishto raise a query on this subject, you can contact theMember Information and Support Centre (MISC) at1890 747 881 or contact your Industrial Organiser.Both can refer a query on your behalf for clarification.

Part-time wor
kers can take

 grievances t
o the

Rights Comm
issioner and 

to the Labour
 Court
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We would be delighted
if you would join us on 

Wednesday 
15th June,
11:30am to 1:30pm 
Liberty Hall, 
Eden Quay, 
Dublin 1

Light lunch provided.

Please RSVP by 
Tuesday 14th June to: 
cleaning@siptu.ie 
or call Ethel Buckley 
Tel: 01 8586480

Eilis Lawlor, Director at Just Economics and author of ‘A Bit Rich,’ will argue that some 
of the lowest paid jobs in our society are the most valuable. She will show that for
every €1 paid to a hospital cleaner, over €10 is generated in social value.

Responsible Contracting
The time is right for a clean start for Ireland's property services industry. Cleaning
companies,clients, procurement personnel, facility managers, workers, unions and allies 
need to work together to promote quality cleaning services and fair jobs.
Jim Dolan, ISS HR Director and Owen Reidy, SIPTU Sector Organiser discuss why ISS
and SIPTU have agreed a basic set of Responsible Contractor principles.

Invites you to our

introductory event:

Why cleaners 
are more valuable 
to society than 
bankers

“International Justice Day for
Cleaners” is on Wednesday 15th
June and the Fair Deal for
Cleaners campaign is marking the
day with a series of events to for-
mally launch our campaign for
better standards and responsible
contracting throughout the prop-
erty services industry.
The main public event of the

day will be a short seminar fol-
lowed by a talk delivered by Eilís
Lawlor, Director at Just Economics
and author of ‘A Bit Rich’ which
will take place at 11.30am in
Liberty Hall. In a talk entitled
“Why cleaners are more valuable
to society than bankers” she will
argue that some of the lowest paid
jobs in our society are the most
valuable. Other contributors will
include Jim Dolan, HR Director for
major contract cleaning company,
ISS, and Owen Reidy, Sector
Organiser with SIPTU.
A little earlier, a Cleaners Forum

will kick off events at Liberty Hall
at 10.00am. Cleaner activists from
sites across Dublin will gather to
discuss the latest developments
and plans for their campaign to
protect the Employment
Regulation Orders which are cur-
rently under threat from Minister
for Enterprise, Jobs and
Innovation, Richard Bruton.
This will be followed by the

formal signing of a Responsible
Contractor Agreement between
SIPTU and ISS. This is a bench-
mark agreement for the industry
and the clearest sign yet of what
progress can be achieved for all
parties when cleaners come
together to organise through a
trade union.
Afternoon events include a live

link up via Skype conference call
between cleaner activists in
Ireland, Germany and Holland,
and a workshop led by Eilís

Lawlor on the theme entitled
“Cutting Back: the status of 'triple-
bottom-line' decision-making in
an age of austerity”. This work-
shop will explore the importance
of considering social and environ-
ment factors as well as economic
impact when contract tenders are
evaluated.
“It’s time that Cleaning compa-

nies, clients, procurement person-
nel, facility managers, workers,
unions and allies worked together
to promote quality cleaning servic-
es and fair jobs and the events
scheduled for the 15th June mark
an important milestone on the
road to a better industry for all,”
said Martin Brennan a contract
cleaner based at Our Lady’s
Children’s Hospital in Crumlin
who will chair the main event of
the day.

Justice for Cleaners Day

Dublin May Day Wheelie bin protest.
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LEANERS save lives,
while bankers can ruin
them is one of the funda-
mental lessons which
can be drawn from 'A Bit

Rich?’, a study which attempts to
measure the real value to society of
various groups of workers.
The report was compiled by the

UK-based think-tank the New
Economics Foundation (NEF) and
one of its authors, Offaly woman
Eilis Lawlor, will be addressing the
Fair Deal for Cleaners introductory
event in Liberty Hall on the 15th
June.
Speaking to Liberty, Eilís said 'A

Bit Rich’ attempted to take into
account the true value of the work
of hospital cleaners to society in
not only saving lives through coun-
tering infectious diseases but also
their help in keeping an eye on
patients.
Using measures of social,

environmental and financial value,
Eilis and her fellow researchers
calculated the value of a number of
low and high-paid jobs.
They found that hospital clean-

ers create more than £10 in value
for every £1 they receive in pay.
Meanwhile “elite bankers” –

those who earn over £500,000 –
destroy £7 of value for every £1
they create.
Tax accountants fared even

worse in the study, destroying £47
of value for every £1 created.
Meanwhile, advertising execu-

tives destroy £11 of value for every
£1 created.
“If you look at many low-paid

jobs including refuse workers,
nursery workers, all types of clean-
ers, you find that their activity is
essential to society, whereas in the
case of some high paid workers,
including top bankers, advertising
executives and tax consultants that
assist in tax avoidance, you find
their work incurs a net cost to soci-
ety,” Eilis said.
She added: “Unfortunately often

the value of people’s work and
their status is associated with what
they earn. We found that a very
unsatisfactory way of measuring
the real value of their work.”

But Eilis believes outsourcing
and lack of organisation among
cleaners may be affecting the abili-
ty of their work to benefit wider
society.
“I worked as a cleaner in the ESB

offices when I was at college in
Dublin. The workers there were
very well organised and a tight-knit
team and I felt like I had joined a
family.
“People used to regularly discuss

their pay and conditions but with
outsourcing you find it becoming a
lonelier job.
“Due to this, standards of work

can drop and there are already
studies in the UK which have
found a correspondence between

these processes and increased
MRSA incidences in hospitals.”
Eilis said the NEF report, pub-

lished in late 2009, is part of a
wider move to re-evaluate what
real worth society should place
upon different forms of work.
Although the study was based on
UK data, the principle that earn-
ings should better reflect their
social contribution applies to all
countries.

“The report was not simply say-
ing some people are paid too much
or suggesting that people in low-
paid jobs should be paid more.
“The point being made was more

fundamental – there should be a

relationship between what we
are paid and the status given
to jobs and the value our work
generates for society.”
She added: “Pay levels often

don’t reflect the true value that
is being created. As a society,
we need a pay structure which
rewards those jobs that create
most societal benefit, rather
than those that generate profits
at the expense of society and the
environment.”
Developing a new way to meas-

ure real productive value within
society is now Eilís Lawlor’s main
work.
“Ireland makes a very good case

study for this issue because partic-
ularly in the later years of the
boom, when it was really driven by
speculation in housing and
finance, no-one within govern-
ment cared because the GDP statis-
tic was still high, and that was the
only measure of accountability
that mattered. This is not exclusive
to Ireland. “If you look at IMF
reports right up to the crisis, they
were saying things were largely
fine because it appears that they
believed the GDP statistics, but
that wasn’t telling the real story.
“Other statistics were pointing

to the fact that the economy and
society were on the ropes but
because GDP has such a dominant
powerful position these were over-
looked,” she said.
We are all now living with the

consequences.

Lorraine Clinch is a mother of
four who has worked as a cleaner
in Beaumont Hospital, Dublin,
for more than 10 years.
“Everything is going up and if

the wages go down, you’re talking
about less food on
the table for the
kids, you’re already
down to the bare
essentials on every-
thing else.
“You have the

price of heating
going up, rent
going up, the kids
are looking for
money for school
trips and that
won’t be possi-
ble.”
A lone parent

Lorraine works
25 hours a week
to allow her
time to look
after her
youngest child,
Jason, who is seven.
“It is now coming to the end of

the school year, there is another
one coming and you have to find
the money for school books, uni-
forms, tracksuits, school bags.
“If they put down our money,

how are we supposed to afford all

that?
“Everything is going up and

they want to put our wages
down. How are we going to live?
“We’ll probably end up on the

street if they put our money
down. You’re already robbing

Peter to pay
Paul.”
She said

the threat to
the EROs is
discussed at
work.
“We are all

worried about
how we are
going to pay
our bills. Then
we’re supposed
to have these
water meters
coming in next
year.
“How are you

supposed to pay
to bath your son
before he goes to
the school the

next day?
“I think those people who are

calling for these cuts should live
like us for a month to see what
it’s like, then they’d know what
people are actually going
through.”

Research shows cleaners beat bankers when real value to society of their jobs is assessed

By SCOTT MILLAR

VITOR Hugo Jara Leite, 27, works as cleaner in UCD
and in a government department in Dublin. He
works for two separate cleaning contractors.
“I work 20 hours a week but would like to work

more. If my wages are cut it will be hard but also the
ERO gives us rights that we need to protect us.
“It is not only wages but rights for doing over-time

or, if you must, work over the weekend.
“I’m originally from Brazil and have worked as a

cleaner in Ireland for two years.
“Sometimes it is quite tough. Usually, we did not

choose our profession, most cleaners have early
shifts five or six in the morning or late shifts, after
five or six in the evening.
“These shifts are done in these hours so that when

people come to work the place is well maintained
and cleaned.
“While most people are sleeping or going to their

homes to meet their families we are working.
“Just the once, would somebody think what we are

missing? During the morning shifts, we do not have
any breakfast with our families.
“How many times do we see our children go to

school? And during the evening shifts, how many
family dinners did we miss?
“I would like that the people that think the EROs

should go would work for one weekend in my job
and that would change their mind.
“If it happens we are going to lose the recognition

about the importance of our work and surely our
financial situation will be seriously affected.”

Eilís Lawlor: Cleaners measured up well in
research, bankers and ad execs didn’t...

‘While most people are
sleeping, we are working’

‘I think people calling for cuts
should live like us for a month...’

Lorraine Clinch: Worriedabout how to pay next bill

Vitor Leite: ‘The ERO gives us rights we need to protect’

C
IT’S A CLEAN SWEEP!

WHAT ERO CUTS MEAN TO THE PEOPLE THAT REALLY COUNT...
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Susan O’Keeffe

HE current government is
nearly 100 days in office
and the counters are now
busy trying to calculate if

meaningful progress has been
made in that magical window.
They are right to keep an eye on

the time but must be wary of
becoming obsessed by it!
Some allowance should be made

for the demands of a new job and
for adjusting to the many new real-
ities that come with taking office,
not least the realisation that power
has shifted.
Time is needed for relationships

to be formed, never mind allocat-
ing desks, minders and advisers.
Needless to remark, most voters
have little sympathy or patience
with politicians taking refuge in
the need for time, thus ensuring
the relentless march of the 100-day
countdown.
Coupled with the day-by-day

tick-tock is the extra ingredient
provided by a coalition and the
possibility of cracks forming in the
relationship.
And so it becomes all too easy to

forget that the previous govern-
ment had 14 years to run the show;
not 14 weeks, or whatever the
maths is.
And however much we talk

about the need to look forward, we
can only move forward under-
standing what exactly happened in
that last period of governance.
We cannot afford to fool our-

selves into believing that the
General Election brought an end to
the damage done by Fianna Fáil
coalitions. What it did achieve was
to ensure that those who were still
doing deals for all the wrong rea-
sons were ousted.
But we tend to think of the dam-

age legacy now in terms of the
EU/IMF deal and the complications
and limitations that that deal
places on our lives.
We have all become very familiar

with millions and billions in sover-
eign debt and bondholder debt. We
all know what ghost estates are
and we talk casually about NAMA.
What we forget in this onslaught

of economic parlance and moun-
tain of debt is the mountain of
projects that should have been

Susan O’Keeffe is a Labour Party
senator. She stood in Sligo/North
Leitrim in the General Election

addressed in the past 14 years. In
the years of the so-called boom,
our government did not behave in
a responsible way. It did not plan
creatively or carefully for the
future – in, for example, health-
care, education or infrastructure.
We know that money was wast-

ed. Now we are learning precisely
how! We know that our prisons are
antiquated, that some schools are
still in prefabs, that parts of our
mental health services belong in
the 19th century, that children are
still dying in care, that CF patients
still have no specialist unit, that

there are insufficient units for
addiction sufferers, that children
wait for treatment in Crumlin
Hospital, that rural transport is on
its knees and that water pours
through an antiquated pipe sys-
tem.
We see specifically, that in

the next four years, at least
€300 million must be invest-
ed to build 20 new second-
ary schools so that, by
September 2015, 20,000
children are not sitting on
the pavement – literally!
This is the dark and ugly

other side of the EU/IMF
coin, the side that is only now
being cast into the spotlight as

we learn precisely where the
deficits are. Minister Brendan
Howlin’s comprehensive Review of
Public Expenditure will doubtless
bring more ugly bodies from clos-
ets when his report is published in
the summer.

It is these deficits and defer-
ments that the new government
will face and grapple with in the
next few years along with the enor-
mous challenge of paying off the
debt, no matter if, eventually, it is
in part – or in large part – renegoti-
ated.
This will be a government trying

to manage many obstacles as more
obstacles emerge. There will be lit-
tle that comes easy and few warm
cuddly moments.
So we can obsess about the days

that are passing and the promises
that were made.
Or we can try to understand the

real legacy we have inherited and
start pouring our energies and time
into finding some solutions.

We can’t fool
ourselves that the
election ended the
damage done by
Fianna Fáil
coalitions

FED up of reports misrepresent-
ing their neighbourhood as over-
run with criminal activity and
‘feral’ children, East Wall resi-
dents came together earlier this
month to discuss how best to
counteract the demonisation of
working class communities in
the mainstream media.
A workshop on the theme of

‘Young People and the Media’
brought together more than 40
local community activists, young
people and local radio journal-
ists on 2nd June in East Wall’s
Sean O’Casey Community
Centre.
Representatives of local com-

munity development projects
from across the north inner city,
Dublin City FM and the SIPTU
Communications Department
attended the event.
It was a ‘world café’ format

event, where people discuss
issues in small groups before
bringing their views into the
general discussion.
The focus was on the media’s

portrayal of the area and looked
at how “citizens and journalists
[could] work together to
enhance the reputation of local
communities and the image of
young people.”
The meeting saw a series of

presentations by young people
on the issue.
East Wall community volun-

teer Marie O’Reilly said: “The
idea of the workshop came
about because of the negative
stereotyping of young people in
the area and more generally.
“We wanted to discuss how

this impacted on the wider com-
munity.
“When an article is written,

the reporter forgets about it but
the ripple effect is felt in the

community with people asking
should I send my child to the
local school? Should I go to the
theatre there? Am I safe walking
around the area?”
She added; “We need more

balance in the reporting, they
only want to report the bad –
nothing positive.”
East Wall resident Kelly

Churchard, 20, said; “When
you’re out people react badly to
hearing you’re from the East
Wall and ask if you’re frightened
to go out, but the area is totally
not like the way they think it
is.”
Ciara O’Reilly, also 20, who

was educated in a secondary
school outside the area, claimed
media coverage, particularly in
the Evening Herald, had changed
people’s impression of East Wall
for the worse in recent years.
She added: “That is not the

way it is, and you have to tell
them this.”
Declan Corcoran, 20, from

Dorset Street, said; “I think one
of the best suggestions of how
to get the real story out there is
through a Facebook page, twitter
and a blog.
“We need to do this because

people have an impression of
you because of how the media
portrays the area you’re from.”
The workshop agreed that new

ways of communicating with
journalists, within the communi-
ty and with the wider public had
to be developed and there had to
be a concentration on the posi-
tive aspects of living in the area.
Those attending the meeting

signed up to creating a set agen-
da when dealing with journalists
as well as developing a local
community citizens' media using
both newsletters and the inter-
net.

Telling the truth
about East Wall

By SCOTT MILLAR

T

Fianna Fail’s
14 years of
misrule takes
time to sort...

BAD PRESS: some examples...
“Across Dublin, feral children and dysfunctional adults regularly
confront locals and visitors in public with extreme menace and
aggression. In other parts of the country it's the same picture.
Violence, vandalism, heavy drinking and drug taking are prevalent
among young people and older adults.”

22nd March 2008

19th December 2008

9th March 2011

“…this summer alone The Irish Times itself has written of ‘feral
children’, ‘feral gangs’, the ‘feral underclass’, ‘feral teenage boys’
and coined the colloquialism ‘as feral as a gang of street urchins’.”

FERAL CHILDREN FORCED TO GROW UP FAST
“With little in the way of entertainment for young teens in East Wall,
many of them had developed a habit of hanging around the streets late in
the evenings…It was around 6.30pm and nightfall had descended. Yet
despite the darkness and the late hour, several children between the ages
of 11 and 16 were roaming the streets.”
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Liberty Quiz

Diary of a SouthsideTD

*Answer the six questions correctly
and you can win a weekend away for
two in one of Ireland’s Fair Hotels.

Answers by e-mail only to communicationsdepartment@siptu.ie *Terms and conditions apply.

Monday: What a month! I am still
walking on air after meeting Banríon Eilís a
Dó. We can be proud of how we behaved as a
people I was especially pleased that
Elizabeth got such a wonderful reception in
Trinity but that was no great surprise.
Senator Barrett was beside himself with joy.

Someone has been giving Senator Norris
Irish lessons. “Aithníonn Banríon Banríon
eile,” he shrieked as he kissed her fair hand. I
was waiting for someone to order decapita-
tion on the spot but One was amused by the
tongue in cheek remark. It’s a good job Helen
Lucy Burke was not on hand to wield the axe.

I went to the concert at the National
Convention Centre. Philip recognised me and
asked me to pass on regards to Sir Anthony
(or “the O’Reilly chap” as the Duke insisted
on calling him.)  “Going down to see his mis-
sus tomorrow, I hear she is loaded,” quipped
the Duke before She Who He Must Obey gave
him a dig with her handbag.

The concert was a dazzling affair – the
cream of the country, rich and thick but with
a few plebs thrown in to create an illusion of
democracy. It was put together by Doherty
and McColgan, the people who nearly
brought you Democracy Now: Riverdance the
Political Party but they could not find
enough candidates.

There was no rational explanation for forcing
us to sit through West Life. I regard it as
cruel and unusual punishment. I met Biffo on
the stairs and he explained that it had been
his idea. “Pray tell why you did that to her
Majesty,” I pleaded. “Revenge for
Skiberreen” was his somewhat enigmatic
reply.

Tuesday: Back to earth with a bang.
The Duffy/Walsh report has been published
and it shows that changes in the registered
agreements would not create jobs.
Poppycock! What is the point in commission-
ing independent consultants if they are going
to come out with a recommendation like
that? Once again the institutions of the
State are seeking to protect the weak and
vulnerable at the expense of the powerful
and wealthy. Must have a word with Bruton.

He needs to dig his heels in on this.

We had a blazing row at the Technical Group.
Boy Barrett was defending the Sunday
Premium in that annoying plummy accent of
his when I interrupted him in mid flow.
“Utter nonsense, anti-competitive, everyone
works on Sunday now,” I told him straight up.

“Yeah,” interjected Ming “but you get paid a
whole lot extra for your Sunday premium in
the Sindo – not to mention all your director-
ships”.

The Labour babies are beginning to squall.
Knew by the look of Keaveney that he was
trouble and then I spied him with a SIPTU
delegation in the corridor. He is one of them.
Mental note to myself: Put the boot in to the
pup from Galway.

Wednesday: Met the new senators
today. I am glad that Enda and Eamo resisted
the temptation to nominate a trade union
official. Seanad Éireann will be much more
peaceful with so many teachers and lawyers.

Word is coming through that John Bruton is
not standing for the Park. Mairéad
McGuinness has thrown her bonnet in the
ring but word is that Enda is not so keen. So
far Pat Cox and Gay Mitchell are being men-
tioned. Gay versus Norris would cause a
degree of confusion. Cox is far too pompous
and thinks he knows everything about the
economy.

If they are looking for a journalist with an
air of gravitas and delusions of adequacy
I might be available. Still I would want to
hold on to my Sindo retainer and I
doubt if the hedge rows of the
Phoenix Park would be as lucrative
as the Hedge Funds. On the other
hand herself loves animals and it is
near the zoo. Anguish says that if I
want to run he will start a cam-
paign.

Thursday: What is going on
in Talbot Towers? News is reaching me
of blood on the carpet at City West. Sir
Anto is planning a heave against Dinny’s
crew. I am so glad I do not have to take

sides. I am trying to be the X in OXO, keeping
a foot in each camp but am really rooting for
the O’Reillys. I believe in family values and
nothing is more valuable than the O’Reillys.
Dinny and Dermo are forming a coalition
against Gavin. I secretly love these board-
room battles. Of course they have nothing to
do with the ordinary workers who will be
screwed either way but with my Dáil salary
and my supplementary income I’m safe
either way.

Friday: This is one AGM I am glad I do
not have to write up. How could you explain
the row between Dinny and Anto to the
public? O’Brien’s three amigos voted
against the annual report because
it lists a board member as
“independent”. He is really
a pal of Gav’s and is not
independent at all. Do
these people ever
buy the paper?

1. Horse breeder John Magnier is estimated to have how much wealth?
2. What is the name of SIPTU’s partner organisation in the Restaurant 

and Catering Workers Forum?
3. How many people signed the SIPTU Home Help petition?
4. Name the producer of the film Gasland?
5. In which city was trade union activist Gilbert Lynch born?
6. Name the three workers killed on Bloody Sunday 1913?

Last month’s winner: Maureen Harte, Kill. Co. Kildare.

Last month’s winner: 

Win Wynns situation
The winner of the draw 
organised by Wynn’s Hotel at
the Fair Hotels show in Liberty
Hall in April was Pat Ward of
SIPTU. He will enjoy dinner 
for two in Wynns Hotel, Abbey
Street and tickets for a 
performance in the nearby
Abbey Theatre.
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By FRANK CONNOLLY

By MICHAEL HALPENNY

Frederick
the Great

Power’s attack 
on overseas aid
flawed and cruel

Little Kaspan Ngorisiaan from Kenya  – many people in the region are forced
to eat cactus and wild fruit during droughts Picture: Trocaire

Inspirational figure: Mural on the Falls Road, Belfast, dedicated to hero of the emancipation Frederick Douglass

NE of America and the
world’s great heroes
was twice born – first
as a slave and then as a

freeman.  He has become an icon
and an inspiration for the cause of
emancipation and civil rights for
African Americans and for suffer-
ing humanity everywhere. 
His seminal work, the ‘Narrative

of the life of Frederick Douglass’
was a best seller when it was pub-
lished in 1845 and he is recently
most celebrated here in Ireland by
the reference to his life and work in
the public address given recently by
US President Obama in Dublin.
However, he is also celebrated

not only by that, but by the repub-
lication of his ‘Narrative’ by the aid
organisation Concern, a play titled
‘Cambria’ by the actor/director
Donal O’Kelly and by a full-scale
mural in his honour on Belfast’s
Falls Road.
He was born Frederick Augustus

Washington Bailey in or around
1817 or 1818 in Maryland. 
If there is some doubt about the

actual date of birth, there was
never any confusion over the sta-
tus in life of this new-born child.
He was a slave from birth.
As a young boy and a house ser-

vant in Baltimore, he learned to
read and write with the help of his
master’s wife. 
Then, around the age of 20, he

escaped to New York City, married
Ann Murray, whom he had met in
Baltimore, and marked his new life
as a free man by changing his name
to Frederick Douglass. 
He threw himself into the strug-

gle for emancipation and following

an address to the Massachusetts
Anti-Slavery Society in Nantucket
in 1841, he was hired by them as a
(lecturing) agent, addressing gath-
erings on the abolition of slavery. 
So impressive an orator was he,

that some in that 19th century
world doubted he had ever been a
slave. 
To settle the record he wrote

‘Narrative of the life of Frederick
Douglass’, a powerful and evoca-
tive story of his life as a slave,
which was published in 1845 and

became an instant success.
Shortly afterwards, he embarked

on a two-year speaking tour of
Britain and Ireland. He travelled all
over this country, lecturing on the
cause of emancipation. (It is this
trip which provides the subject
matter of Donal O’Kelly’s play). 
He met Daniel O’Connell, who

was well-known in the US as a
strong supporter of emancipation
and whose anti-slavery speech at
the Conciliation Hall in Dublin in
March 1845 features in the intro-
duction to the original edition of
the ‘Narrative’. 
It was a meeting of mind and

mission, and if O’Connell referred
to Douglass as the “black
O’Connell of the United States”,

Douglass would have been no
doubt justified in regarding
O’Connell as the “Douglass of
Ireland”!
On his return to the US, he con-

tinued his work. At the outbreak of
the Civil War, he encouraged the
recruitment of African American
soldiers into the 54th
Massachusetts Regiment, in which
his own two sons served (and sur-
vived). 
This regiment of African

American soldiers is immortalised
not only in their famous monu-
ment on Boston Common, but in
the movie ‘Glory’.
In later life he served in public

office and became United States
minister to Haiti. He died in 1895.
It is sometimes said that all

political careers end in failure.
However, this could not be said of
Douglass. 
His inspiration and commitment

endures, not just in the timely
words of a President, but in the
work of organisations engaged in
the struggle – in our time – against
slavery, trafficking of human
beings, forced labour and exploita-
tion throughout the world.
Little could be more eloquent in

describing that dedication than the
closing words of his ‘Narrative’:
“Sincerely and earnestly hoping

that this little book may do some-
thing toward throwing light on the
American slave system, and has-
tening the glad day of deliverance
to the millions of my brethren in
bonds – faithfully relying upon the
power of truth, love, and justice,
for success in my humble efforts
and solemnly pledging myself a
new to the sacred cause – I sub-
scribe myself, Frederick Douglass.”

ECONOMIST Jim Power recently
used the Pat Kenny programme on
RTE radio to make an unprovoked
attack on the poorest of the
world’s poor by criticising the
Irish Aid programme.
Power argued that the financial

crisis in Ireland meant this coun-
try could no longer meet its obli-
gations to assist with the elimina-
tion of poverty and hunger, partic-
ularly in sub-Saharan Africa.
He also made the remarkable

claim that by supplying urgently
needed medical items such as
mosquito nets to stop the spread
of disease, Irish Aid was prevent-
ing the emergence of an entrepre-
neurial class in Africa.
Power cited as one example how

a business making nets had been
forced to close in Mozambique
because of the volume of nets pro-
vided free by aid agencies.
Apparently Power’s strange logic

is that it might be necessary to
allow hundreds or thousands of
children to die of mosquito-spread
diseases to allow aspiring net
manufacturers to develop their
indigenous industry.
His proposal to halt the Irish

Aid programme is particularly
cruel as it ignores the fact that at
present only 0.52% of GNP, or
some five cents of every €10 of
the Government budget, goes on
development assistance. 
This is to help millions of peo-

ple – the vast majority of whom
live on less than €1.25 a day. 
Indeed, the aid budget has been

reduced by almost one-third since
2008, due to the Government’s
response to the economic crisis.
Overseas aid was cut from €920
million in 2008 to €669 million in
2011.
Leaving aside the moral obliga-

tion on relatively rich nations to
help those in most need, there is
also a fundamental flaw in
Power’s opportunistic claim that
this State can no longer afford to
help the world’s poorest people.  
According to the most recent

Central Bank figures, Irish house-
holds control almost €100 billion

in financial assets. There is €120
billion squirreled away in bank
deposits. In 2009, the number of
people in Ireland with investable
assets over €1 million increased
by 10% to 18,100. There are 181
people with investable assets of
more than €30 million.
It is not that there is no wealth

in Ireland, or none to distribute to
the starving children of sub-
Saharan Africa, or indeed, to the
many tens of thousands living
below the poverty line here. 
It is that this wealth is not dis-

tributed fairly or equally. That is
the case due to the boom and bust
economic policies promoted by
Jim Power and the coterie of other
bank-employed commentators and
advisors during the Tiger years. 
As Minister of State at the

Department of Foreign Affairs, Jan
O’Sullivan, explained during the
same radio programme: “There are
millions of people alive today
because of the life-saving humani-
tarian work of Irish Aid and our
partners.”
Yes, there are recipient coun-

tries where aid is stolen wasted or
used to prop up corrupt regimes.
But all the evidence shows that
international aid has helped many
countries in Africa to experience
economic growth on a scale never
achieved before. 

“It is in our interests to bring
about a fairer and more equitable
world. Such a world will bring
new markets for our goods. It will
enhance the prospects for peace
and stability. It will enable all
countries to act in a more unified
way to address global challenges
such as climate change,” Jan
O’Sullivan said.

Defending aid: Jan O’Sullivan
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‘I will unite with
anyone to do
right and with
no one to do
wrong’ Frederick

Douglass
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By JACK O’CONNOR
SIPTU General President
and President of Congress
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THE so-called “bailout” Agreement concluded with the
ECB/EU/IMF ‘Troika’ by the Fianna Fáil/Green Party
Government is bad for Ireland. 
It represents the application of a supply-side remedy

to a demand-side problem. Consequently, every turn of
the screw is aggravating the situation rather than
addressing it.
The Agreement must be re-negotiated. However, this

is no simple task because it coincides exactly with the
outlook of the Conservative governments which now
hold power in almost every major country in Europe. 
Together they have reduced the once great institu-

tions of the EU to the level of debt collectors for those
at the top of the dominant European banks that lent so
recklessly during the “boom” years.
There is no moral justification for the proposition

that working people in Ireland should pick up the tab
for the mountain of debt incurred by those at the top of
our banks. 
We were signed up for this without so much as a “by-

your-leave” by the Fianna Fáil/Green Party Government
when they awarded the bank guarantee in September
2008. (Only one Dáil political party – Labour – opposed
it.)
Accordingly, it would seem a good idea to walk away

from the Agreement and default on the bank debt.
However, it is not so simple. 
We do not favour that course unless everybody is

clear about the potential consequences. However, there
should be a public debate about the issue which is by
far and away the most important we face as a society. 
In this edition of Liberty, we are affording a platform

for the ventilation of different sides of the argument
(see pages 10 & 11). We intend to continue doing so.
This is the only way to tease out the alternatives and
enhance understanding of them.
The real question is not so much about defaulting on

debt as how to persuade the ‘Troika’ to re-negotiate. 
For example, would refusal to pay the next instal-

ment of the promised commitment to Anglo Irish Bank
– i.e. default – cause such a crisis as to bring about a
renegotiation? 
Or would it result in a run on the other banks and a

refusal of the ECB to continue propping them up with
billions of euro at minimal interest rates? 
If this were to happen our banks would collapse

overnight. This would precipitate a series of develop-
ments the likes of which have never been experienced
in this country before. 
Working people and those who depend on public

services would suffer appallingly.
Those who argue for this course believe the ECB

would not let that happen. They claim that the danger
of dramatic domino defaults across Europe resulting in
the collapse of the entire financial system would be too
great. This might be so. However, on the other hand, the
ECB and other power brokers might decide to throw us
to the wolves, containing the problem and using our
plight to demonstrate to other countries and the inter-
national financial markets their determination to stand
by the euro, regardless as to the consequences.
The fact is we do not know the answer, but it is the

nuclear option. 
Until we are persuaded otherwise, we are not in

favour of this course. It would amount to nothing less
than playing Russian roulette with the lives of everyone
in Ireland (and perhaps in Europe).
There are other considerations as well. If we default,

how will we make up the deficit between national
income and expenditure? 
At present, there is a shortfall of €18 billion (€5.2 bil-

lion of this is accounted for by debt servicing). Could we
borrow on the international markets to make up the dif-
ference? Nobody knows. 
We certainly could extract more from the wealthy

through taxation. However, it would still involve hor-
rendous cuts in public spending.
We also have to consider how things would unfold.

We would be out of the euro. The Central Bank would
issue a new currency. It would be valued at considerably
less. 
On the one hand, this would probably improve com-

petitiveness (although imported goods, raw materials
and oil would rocket in price). The national debt would
increase dramatically (which probably wouldn’t matter
that much if we had decided not repay it anyhow).
In such a dramatic scenario, how would things play

out with the global companies, including those in the

financial services industry? Would the tens of thou-
sands of our citizens who work for them continue to be
employed? 
Perhaps they would. However, we do not know the

answer. These issues have not been teased out in any
detail and until they have, we do not favour pressing
the nuclear button.
The best option is still to try to manoeuvre as best we

can and wait for a restructuring of debt. This could hap-
pen after elections in France next year and in Germany
in 2013. 
There is no guarantee, of course, and resources are

being run down in the interim. We could end up having
to default anyhow regardless of the consequences. 
However, having to do it is one thing, bringing it

about is another. (The unfolding events in Greece over

the next few weeks will reveal a lot. Will there be a
rescheduling of debt? Will the big European banks have
to share some of the pain?)
Meanwhile, does this mean we can do nothing? It

most certainly does not. It means we have to concen-
trate on the only issue that will make a real difference
whether we default or not – how to grow our economy! 
This turns on four critical questions:
1. How do we persuade people to start spending

again?
2. How do we address the investment deficit?
3. How do we make the wealthy carry their fair share

of the burden?
4. How do we get our people back to work?
Adopting the position that we can do nothing unless

the ‘Troika’ Agreement is re-negotiated leaves the
scripting of tomorrow in the hands of those whose only
preoccupation is the accumulation of profit to the
exclusion of every other social and human considera-
tion.

Default or Not?

It would seem a good idea
to walk away from the
Troika Agreement  and
default on the debt but it
is not so simple...

We have to concentrate on
the only issue that will make
a real difference whether we
default or not – how to grow
our economy! 
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ONGRESS has responded
to a consultation paper,
entitled ‘Proposed
Approach to Defined

Benefit Pension Provision’, issued
in April by the National Pension
Framework’s Implementation
Group. In its response, ICTU
described the approach to the
defined benefit as disappointing.
So what is being proposed in

the paper? It consists of two main
components:
1. A possible design of a 

new defined benefit model 
as follows:
While the structure of the bene-

fits in a new scheme would still
be a matter of negotiation
between employers and employ-
ees, it is suggested that the new
model could consider “flexible
benefits” to cope with investment
losses and increases in life
expectancy. All benefits in the
scheme would be re-valued equal-
ly (as between all members of the
scheme) “but only to the extent
that the scheme could afford it”. 
Core benefits, which would

incorporate the revaluation of
benefits in line with inflation,
“would represent the scheme obli-
gation” although “discretionary
benefits” could be provided in
addition. 

C
By RACHAEL RYAN 2. Options for implementation

of a reformed defined benefit
system.
Option A: This option would

see the least change to the exist-
ing system.  

� The reintroduction of the
funding standard for defined ben-
efit schemes (modified to take
into account the new Sovereign
Bonds), and

� Legislation to provide for the
following: 
(i) The introduction of the new

defined benefit model,
(ii) The imposition of a duty on

employers to negotiate in good
faith where a funding proposal
needs to be submitted,
(iii) The requirement to wind-up

a defined benefit scheme where
the scheme is not sustainable, and
(iv) Trustees would be given the

power to revaluate deferred mem-
bers benefits and active members
benefits on a more equitable basis
Option B & B1: This option

would see changes as to how
schemes may invest their
resources in order that they be
protected against risk.

� The introduction (over a two
year period*) of mandatory risk
reserves to provide some protec-
tion against investment losses
where trustees do not have a
legally enforceable guarantee
from the employer in respect of

any deficit that may occur in the
scheme,

� Legislation enabling trustees
to revaluate deferred members
benefits and active members ben-
efits on a more equitable basis,

� Where a scheme is in deficit,
a maximum allowable term of
eight years for funding proposals.
However, for schemes currently

under funding proposals, a longer
period may be permissible; and
the option for schemes to move to
the new defined benefit model for
future service.

� *Under Option B1 switching
to risk reserves would be with
immediate effect.
Option C & C1: This option

would see the most significant

change to the existing system and
would place heavier constraints on
how schemes may invest their
resources than either exists cur-
rently or as provided for in B
above, in order that they be pro-
tected against risk. This would
result in a much more demanding
funding standard for schemes. 

� The introduction immediately
of mandatory risk reserves to pro-
vide some protection against
investment losses where trustees
do not have a legally enforceable
guarantee from the employer in
respect of any deficit that may
occur in the scheme, and 

� Legislation enabling trustees
to revaluate deferred members
benefits and active members bene-
fits on a more equitable basis, and
where a scheme encounters a
deficit, the recovery plan for the
scheme must be for a period no
longer than between 24 months
and five years. Where a scheme
does not recover within this peri-
od, it will be subject to benefit
reductions or a scheme wind-up.

� Option C1 would see schemes
operating the new defined benefit
model for future service but
simultaneously operating under a
different funding standard in
respect of past service.

Rachael Ryan works in the 
SIPTU Legal Rights Unit.

What’s proposed in
new pensions paper?

SIPTU Disability Champions have
been in contact with some of the
larger employers in the Midlands
in a bid to encourage them to
engage workers with disabilities.  
According to SIPTU Disability

Champion Rhonda Donaghey, the
union is working closely with
the Midland Employment
Support Agency (MESA) and the
Human Resource departments of
companies in the manufacturing

division to promote the training
and up-skilling of workers with
disabilities and to give them the
necessary support. 
She said: “We have contacted

workplaces within the manufac-
turing division that we know are
currently recruiting in an effort
to persuade their HR depart-
ments to work with SIPTU and
the Midland Employment
Support Agency in identifying

potential employees among
those workers with disabilities.
“We are delighted and hon-

oured to be working with MESA
on this rewarding project.  
“With up to 15% of the popula-

tion living with recognised dis-
abilities, it does fall to trade
unions to engage in a special
effort to remove the barriers to
work faced by this group.”
Rhonda Donaghey pointed out

that a recent OECD report had
revealed that only one in three
people with a disability in
Ireland currently has a job.
She added: “This is one of the

lowest figures throughout the 30
OECD member countries and is a
sad indictment of the state’s
progress in this area. 
“The much-hyped Celtic Tiger

clearly did not lift all boats.”

THE SIPTU 
Disability Champions

assist workers with 
disabilities in securing
decent employment. They
can be contacted by email 
at disabilitychampions
@siptu.ie or by phoning
Frank or Rhonda at 01
8588210 or 087 2909709.
Check out MESA’s site at
www.mesa4.com

Disability Champions in Midlands work drive

MEMBERS IN FURTHER EDUCATION
The scheme will offer up to 
ten awards each year.

SECOND-LEVEL AWARDS FOR 
MEMBERS AND FOR MEMBERS’ CHILDREN
Up to thirty awards will be made each 
year to second-level students to cover 
the senior cycle (the two years up to 
the Leaving Certificate).

GAELTACHT AWARDS FOR 
MEMBERS’ CHILDREN
Up to twenty-five awards will be made 
each year for the children of members to 
cover the cost of their participation 
(accommodation and tuition fees) in a 
Gaeltacht course under the scheme 
operated jointly by SIPTU and Gael Linn.

EDUCATION AND DEVELOPMENT SUPPORT SCHEME
A member, applying on his/her 
own behalf or on behalf of his/her 
child/children, must have at least one 
year’s membership of the Union and 
be in benefit when both the application 
and the payments are made.

Application forms and further 
information available from your Sector 
Organiser.

Closing date for receipt of completed 
applications is 30th September, 2011 
(for awards 2011/2012).
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Sins of 
the Father
By Conor
McCabe
The History
Press Ireland

CONOR McCabe’s work is a major
attempt to understand the struc-
tural processes that led to the Irish
state’s current loss of sovereignty
and unmanageable public debt bur-
den.
This is not a catchphrase heavy

morality tale of populist econom-
ics, rather it places recent disas-
trous actions in their historical
context, from the creation of the
Free State in 1922 to the 2010
arrival of the IMF, in five highly
readable chapters.
Each chapter uncovers a long his-

tory of economic mismanagement
while also demolishing myths that
have been used to cover the selfish
activities of a small section of the
population and, more recently, give
rise to the blasé “we all partied”
claims of the political class.
The first chapter, dealing with

housing, exposes the policy deci-
sions that gave rise to decades of

Irish property inflation and the
systematic skewing of ownership
patterns towards private rather
than public. In doing so, McCabe
dismisses as a creation of politi-
cians, developers and estate agents
the myth of an “Irish property-
owning gene” pushing people to
paying over the odds for houses.
In chapters on agriculture, indus-

try and finance, McCabe takes us
through the machinations of an
elite whose stifling conservatism
led them to – despite protestations
to the contrary – crave the mainte-
nance of the state’s provincial eco-
nomic status. 
Through successive political

administrations, state policy is
revealed as constantly pandering
to agricultural, speculative and
financial elites that placed their
ties to foreign interests, and
accrued short-term benefits, above
rational economic development.
In the final chapter, McCabe

shows that the great “mistakes” of
the blanket bank guarantee and
NAMA, “a bailout of well-connect-
ed bankers, speculators and
builders”, as merely the logical
working out of the long-estab-
lished political class’s priorities.
The biggest losers in all this? On

page 45, McCabe delivers a biting
critique of a state housing policy
based on decades of government-

created incentive schemes for spec-
ulative builders. This denied peo-
ple local authority housing or
mortgage lending and placed them
with “no option but to turn to the
publicly-subsided entrepreneurs
for what is a basic human need.”
On page 137, McCabe neatly

summarises the scam of the state
renting properties from these same
speculative builders: “...the govern-
ment’s policy of funding specula-
tion with tax breaks and absorbing
speculation via office rent was in
effect the wholesale transfer of
wealth from the working popula-
tion to builders, banks and specu-
lators with the government as con-
duit.”
This work deserves to be read

widely both as an essential text for
understanding the background to
our state’s economic ills and an
antidote to those promoting the
idea that Ireland need only get
back to where it was prior to the
mal-administration of Bertie
Ahern’s stint as Taoiseach. 
What his work clearly indicates

is that the economy of the Irish
state has always been dysfunction-
al, and those classes that have ben-
efited from this dysfunction at the
expense of the majority for genera-
tions are still in power. 

Scott Millar

The Life and Times 
of Gilbert Lynch
Edited by Aindrias Ó Cathasaigh
Irish Labour History Society

THE publication of the memoirs
of a remarkable labour activist
will provide fresh insights into
important aspects of our history.
Gilbert Lynch was born in

Stockport, Manchester, in 1892. 
He went to work, aged 14, in a

cotton factory, just like his par-
ents and grandparents – immi-
grants from the west of Ireland.
Lynch took part in Irish com-

munity politics and joined the
Irish Republican Brotherhood,
also becoming an active trade
unionist and member of the
Independent Labour Party.
He fought in the Easter Rising,

The Bray & District Council of Trade Unions 
has just launched a special commemorative 
edition of its newsletter 

‘The Delegate’ to honour our 
colleague the late Ross Connolly who was 
a former Honorary Life Member and who 
passed away in August 2010.

As you may be aware, Ross was actively 
involved in the Irish Trade Union Trust and 
was a founding member and Secretary of 
the SIPTU Retired Members Section.
 
The newsletter includes a number of 
tributes to Ross and also some articles 
written by him over the years.   

Copies of the newsletter 
are available at €5 each 
and if you are interested 
in one please contact 
Colm Casserly, 
Tel: 087 1209340
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was wounded and briefly impris-
oned, but managed to get back to
England. 
There, Lynch worked to sup-

port Irish independence, organis-
ing solidarity meetings and sabo-
taging supplies in munitions fac-
tories. He was also to the fore in
supporting imprisoned trade
unionist William O’Brien as an
election candidate in Stockport in
1920.
Having been blacklisted in

Manchester as a result, Lynch
returned to Ireland that year
where he became secretary of the
ITGWU’s Galway branch. 
The authorities regarded the

union as a rebel force, and Black
and Tans dragged him from his
bed at gunpoint one night, only
sparing his life when he agreed to
leave town on the next train.

Lynch became secretary of the
Dundalk ITGWU, where he also
served as a judge in the republi-
can courts. 
After a few years at the union’s

head office, he returned to
Galway, where he succeeded in
winning the dockers over to the
ITGWU. Elected a Labour TD in
1927, Lynch soon crossed swords
with government TDs and minis-
ters – losing his seat only three
months later in a snap election.
But despite this setback, he

went on to become a dynamic
local councillor. Lynch became
the ATGWU’s Republic of Ireland
Secretary from 1931 after moving
to Dublin. He was a keen delegate
to Dublin Trades Council and the
Irish Trades Union Congress,
which elected him president in
1945. Lynch retired in 1957 and

died in 1969.
His memoirs are full of

fascinating and amusing
stories of his varied life,
from everyday union
activism to dramatic turn-
ing points in history. 
They should be of inter-

est to a new generation
facing challenges similar
to those confronted by
Gilbert Lynch. Gilbert
Lynch was the subject of
a lecture at the com-
memoration of 100
years of Galway Council
of Trade Unions on
Wednesday (8th June). 
Aindrias Ó Cathasaigh

History man: Trade unionist Gilbert Lynch

This recently published work is available from the Irish Labour History
Society • Email: info@irishlabourhistorysociety.com • Tel: +353 1
6681071.

Gilbert Lynch: A remarkable life

Gombeens, spivs and bankers
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Sisters Chianti, Tamika and Shaday Blake at ‘Youth Matters’ at KCCP

A MAJOR campaign to organise
the community sector in the
North has been launched in a bid
to protect vital services from the
Tory-Lib Dem coalition’s
onslaught on the sector.
In June SIPTU’s Belfast-based

organisers are introducing commu-
nity groups throughout Northern
Ireland to the benefits of union
membership with a leaflet and
internet drive titled ‘We are SIP-
TU’.
The UK government’s cuts poli-

cy has resulted in service reduc-
tions within the community sec-
tor and nearly 3,000 job losses. 
SIPTU Organiser Martin

O’Rourke said: “We do not believe
it is acceptable that the people
who provide vital community
services to the most vulnerable
and disadvantaged in society are
not afforded appropriate terms

and conditions of employment. 
“Now even the fragile job securi-

ty they have had in the past is
coming under increasing threat as
a result of the proposed cuts.”
He added: “Community sector

workers are coming together in
SIPTU to protect our vital services. 
“We are working with other

trade unions, community activists
and political leaders, service users
and the general public to cam-
paign against any cuts in commu-
nity funding and to inform the
public that not only does it not
make social sense to cut the com-
munity sector but it also does not
make economic sense.”
Among those supporting the

SIPTU campaign is Jennifer
Cornell of the Greater Shankill
Community Network.
She said: “There are 27,000 com-

munity workers in Northern

Ireland and nearly 100,000 unpaid
volunteers. If those voices spoke
together, they could wield consid-
erable political clout, enough not
only to stop further cuts but to
change the way funding is offered,
bid for and managed upon receipt.
“These are factors which, in my

opinion, have delayed community
development, and will continue to
do so unless they're challenged.”
Pat McCauley, Project Manager

at Wave Trauma Centre which
assists those bereaved as a result
of The Troubles, said: “The com-
munity sector has under 7% union
membership and my fear is we are
not in a position to resist the cuts
that are imminent. 
“I would appeal to all voluntary

and community workers to stand
together through SIPTU to uphold
our community ethos of inclusive-
ness and equality for all.”

EW community schemes
anywhere in the country
could match the impact
of the Kilbarrack Coast
Community Programme

(KCCP). Founded in 1998, it has lit-
erally transformed and saved hun-
dreds of lives over a 13-year peri-
od.’ 
That was the verdict of Labour

Party Dublin North East TD
Tommy Broughan who, along with
his fellow local TDs Sean Kenny
(Lab) and Terence Flanagan (FG),
paid tribute to the phenomenal
success of the community scheme
during a visit in May.
KCCP provides a range of reha-

bilitative and support services to
recovering drug users. It also pro-
vides support programmes and
services for parents, youth, and
the wider community.
A recent ESRI report questioned

the value of community employ-
ment programmes in assisting par-
ticipants back into the workforce. 
However, there can be no doubt-

ing the value of the programmes
on offer through KCCP, both in
benefiting course participants and
also – crucially – in the range of
support and intervention services
offered to the wider community.
Over the last decade KCCP has

established itself as a key centre
for local community life. 
As well as the three structured

programmes giving support to

‘F

recovering drug users, their fami-
lies and local youth, KCCP also
offers free computer training to
young people, a peer education
alcohol programme, indoor soccer
for 17-25 year olds, and free confi-
dential counselling for the local
community. 
The programme received an

Aontas Star award in 2008 for Best
Adult Education Centre in the
Dublin region. 
During their visit, the local TDs

met with management and current
and former course participants. 
Local resident Anna Clarke, a for-

mer course participant, summed
up the difference enrolling in the

programme has made to her life:
“At the time I didn’t see any rea-

son for living. Joining the pro-
gramme was the best thing that
ever happened to me. 
“I started doing courses and got a

different outlook on life. I don’t
know what me or my family would
have done without them.”

Anna added: “The staff help so
many people in the community.
You also have to think of the
younger generation. I don’t want to
see any kids go on drugs, but if
they do, they will need a place and
staff like KCCP.”
Local parent Shirley Blake spoke

about the difference KCCP has
made to her daughter’s life.
She said: “KCCP gives my daugh-

ter an outlet from her home as
there is no other club in the imme-
diate area which would facilitate
her. She really enjoys her time at
the club and looks forward to going
down to it every week with her sis-
ter.”
Thanking the TDs for recognis-

ing what KCCP has achieved, 
manager Declan Byrne also under-
lined the vital support shown by
the local community in making the
project such a success.
“Without the continuing solidar-

ity of the people of Kilbarrack,
none of this would be possible. It
is their support and active engage-
ment that has placed us at the
heart of the Kilbarrack communi-
ty.”
Local resident John Walsh added:

“I was one of the main objectors in
the area to KCCP starting up but
now I have changed my mind com-
pletely. 
“I believe that people from the

area who have a problem with
drugs should receive treatment in
their own area – they should have
help and not be turned away.”

By PAUL GAVAN

Transforming lives
and renewing hope

Organising drive in North’s community sector

Photo: Members of the SIPTU Community Organising Committee in Belfast.
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OR over a century trade
union banners have been
the most colourful and
public expression of the

resolve of organised workers to
create a better society. 
SIPTU, and its predecessor

unions, have designer Jer O’Leary
to thank for many of the distinc-
tive banners which have led May
Day marchers or rallied strikers on
the picket line over the last three
decades.
A union member for more than

40 years, Jer’s banners have been
displayed in cities from New York
to Havana. But he takes the great-
est pleasure from seeing his work
paraded by the working people of
Dublin.
“That is what they are created

for, to remind us of the higher
goals of the trade union move-
ment and inspire this generation
with the history of past struggles.”
It was in the mid-1980’s that

Jer’s artistic ability was recognised
when he won a series of labour-
themed art competitions hosted
by the ITGWU in conjunction with
the National College of Art and
Design. 
“Following this then ITGWU

general secretary Michael Mullen
gave me a commission for
several banners. I took as
inspiration for them themes
from working class, labour
and republican tradition.
“Needless to say Connolly,

Larkin and other leaders from
the early part of the last centu-
ry, such as the Countess
Markievicz, featured promi-
nently, but so did the ordinary
workers.”
This theme was evident in a

Dublin Council of Trade Unions
banner featuring the events of
Bloody Sunday in 1913 when two
workers were murdered by the
Dublin Metropolitan Police and
another shot dead by a scab.
Jer said; “This is perhaps my

favourite work. Rather than featur-
ing one individual, it recalls a
scene of the mass of workers con-
fronting a brutal power. 
“At every march this banner is

displayed, the names of James
Nolan, James Byrne and Alice
Brady – ordinary workers who
gave their lives in the great strug-
gle of 1913 – are once more
remembered on the streets of

By Scott Millar

their
city.  This pleases 

me.” Jer’s artistic endeavours have 
also been evident on the stage and
in film, with the Dubliner’s acting
career also strongly influenced by
his socialist principles.
“I had my first taste of acting

when I was invited by my friend
Jim Sheridan to play Big Jim Larkin
in the 1975 production of The Non-
stop Connolly Show, written by
playwright John Arden, and per-
formed in Liberty Hall,” Jer recalls.
The play entered the Guinness

Book of Records as the longest con-

tinuous stage production. Jer fol-
lowed it with several other roles
in Project Arts Theatre plays and
productions put on by the
Resources Protection Campaign
to highlight the battle to make
use of Ireland's natural
resources for the people rather
than multi-nationals.
By 1988, Jim Sheridan had

embarked on a Hollywood
directorial career beginning

with My Left Foot, the film based
on the life of disabled Dublin
writer Christy Brown.  
Playing one of the Brown broth-

ers in the movie, Jer also provided
his balladeering skills to the pro-
duction. 
Sheridan recalled Jer’s distinc-

tive singing voice from a rendition
of ‘Three Lovely Lassies from
Kimmage’ at the director’s house
warming in Ballybough Road dur-
ing the 1970s.
Jer has appeared in five other

major Sheridan films including

Big Jim Larki
n on another 

of Jer’s banne
rs

F

Jer O’Leary with fellow artist Robert Ballagh 
Left and below: Some of Jer’s banners at marches

Raise the banners high

The Boxer and In The Name Of The
Father, as well as also becoming a
favourite of director Neil Jordan
who cast him in the Butcher Boy,
The Miracle and Michael Collins as
1916 leader Tom Clarke.
Most recently he appeared in the

Sean Penn film This Must Be The
Place. But the lifelong socialist
remembers playing the part of an
English general in Mel Gibson’s
Brave Heart as the role which
“stretched his acting abilities to
the limit.”

Jer stands before his favourite work recalling the Dublin Metropolitan Police attack on striking workers in 1913
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IN  RESPONSE to the recommenda-
tion of the Stoiber Group (see
Liberty, May 2011) to eliminate the
need for a written risk assessment
for small workplaces, the European
Agency (EU-OSHA) has proposed
an innovative system, dubbed the
‘Online interactive Risk
Assessment’ (OiRA).   
This online tool has been devel-

oped in collaboration with unions,
employers and government repre-
sentatives from across the
European Union.   
The OiRA is a further develop-

ment of a system first put in place
in Holland a number of years ago.
It would seem since the enact-

ment of the European Framework
Directive and the Irish Safety,
Health and Welfare at Work Act

1989 (updated and replaced in
2005), small employers were – and
still are – very reluctant to comply
with their statutory obligations to
take care of their workers’ safety
and health at work.   
The simple message has not

been understood that although
proper safety and health manage-
ment does cost money, the result-
ing benefits and savings are even
greater.
EU-OSHA, to its credit, never

accepted that the solution to small
employers’ difficulties was to
exempt them from the require-
ment to have written risk assess-
ment, as many politicians, minis-
ters and other bodies (including
elements within governments and
EU Commission) have.   
Instead, they wanted the prima-

cy of workers’ protection to remain

the key objective. They, therefore,
proposed that innovative ways
should be developed to assist small
employers to comply with their
statutory obligations to provide
safe and healthy workplaces and
prevent accidents and illnesses.  
The development of the OiRA is

one of the innovations put forward
and it looks as though it could very
well be an effective solution.
A user – e.g. a small employer –

logs into the online interactive risk
assessment tool and registers their
own details.   The tool is pre-
loaded with a range of business
types and the user selects the cate-
gory that best suits their business.   
The user is then brought through

a series of listed questions which
must be answered reflecting their
own circumstances.   
These questions are essentially

based on a checklist of the hazards
that are typically expected to be
found in the category of business
selected.   
Putting it very simply, when all

of the questions are answered and
the relevant areas filled in, the risk
assessment is complete.   
The whole exercise need not nec-

essarily be completed on one visit.
It can be done on as many visits as
the user chooses, provided that the
user registers.   
The user may return as needs be

and/or download it to their own
computer and revise it at will.
The Health and Safety Authority

(HSA) in Ireland was quick off the
mark to adapt the OiRA tool which
is named the ‘BeSMART Risk
Assessment’.   
This BeSMART Risk Assessment

can be accessed on www.hsa.ie

or http://besmart.hsa.ie.  
The user will find a short

explanatory video before getting
started.   The idea is to go through
the exercise online for one’s specif-
ic business, answer all the ques-
tions and this will complete the
risk assessment, which can be
printed off and thus complies with
the written risk assessment
requirement.   
Completing this process also

leads to a completed written safety
statement.
SIPTU College intends to include

an appreciation of this OiRA tool in
health and safety courses in the
future.    A crucial element that
must become integral to this
online process is the necessity for
“workers’ consultation”, which is a
statutory requirement when carry-
ing out risk assessments.

By SYLVESTER CRONIN

Risk assessments 
just one click away

Shopstewards from Abbott Ireland, pictured with Manufacturing Division's Jim Finnegan,
proudly show off their certificates after successfully completing a two-day training course in
March. The course was led by tutor Seamus Buggle and dealt with company/union negotia-
tion procedures, meetings, general communications, company/union collective agreements,
grievance, disciplinary and dispute resolution procedures, as well as union specific training

A group of Belfast City Council union stalwarts were honoured at a special event last month. 
The 12 – all members of SIPTU who had joined the union in the early to mid-80s – and their union 
convenor, Tim Smith, were presented with 25-year badges by General President Jack O’Connor

SIPTU is getting back to its roots by forming a National Ports Committee, pictured above, to represent dock workers. There are still firms in Irish ports that
refuse to recognise unions, pay the National Minimum Wage or even pay some crews any wages! The Committee will work with seafarers and British port
workers to fight for better conditions, union recognition, where it is denied, and to end abuse both onshore and at sea. Contact Ken Fleming 087 6478636SHIP SHAPE!
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By Eddie Higgins

For all your holidays or weekend breaks view 

the latest special o�ers and discounts in fair 

hotels throughout Ireland.  

www.fairhotels.ie
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QUAL Ireland, originally
founded by SIPTU among
other organisations, is
now a not-for-profit chari-

table trust still in the business of
developing and delivering practi-
cal education and training pro-
grammes for people in and out of
work.
More recently we were involved

in a presentation to mark
President Obama’s commitment
to education as an essential ele-
ment in the struggle for equality.
Now more than ever our people

need access to quality education
and increasingly achieving a Third
Level qualification is becoming a
basic requirement for any reason-
ably well-paid employment. 
EQUAL Ireland’s approach is

tried and tested among workers
who have been out of formal edu-
cation or training for some years,
have no Leaving Certificate, or an
outdated one, or one with not so
great results. 
We have six key programmes on

offer:
1. Learning to Learn,
2. Essential Skills Certificate

(Workplace, Community &
Education), 
3. Higher Certificate in

Workplace & Community Studies,
4. BA in Business Enterprise &

Community development,
5. Learning to Train, and

EQUAL Ireland, Building 8, 6d Liosbaun Business Park, 
Tuam Road, Galway City, Co Galway
Tel: 091 778682 Fax: 091 778600
Email: info@equalireland.com 
Web: www.equalireland.com (Currently under reconstruction)

6. Career Development & Job
Seeking Skills (not accredited).
With the exception of Career

Development & Job Seeking Skills,
these are Third Level accredited
programmes.
They are delivered nationally

(subject to getting a group of 20 to
25 people locally) on a ‘once or
twice a month workshop’ basis.
The programmes are backed up

with modules, direct and electron-
ic mentor and tutor support, and
study groups. 
Remember there are subsidies

available depending on your cir-
cumstances, so please ask!

The Essential Skills Programme
was delivered in Greece, Italy,
Spain, Poland and Turkey. It is also
uniquely acknowledged by the
International Labour Organisation
as meeting the requirements of
the European Union’s Key
Competencies for Lifelong
Learning thereby giving interna-
tional standing to the programme.
If you, your employment, col-

leagues or sectoral grouping would
like to learn more about these
practical and proven opportunities
to gain real qualifications, please
send us an email or give us a call.

E
From left to right: Nuala Keher, Research Director Equal Ireland, Jack O’Connor, Eddie
Higgins, Executive Director of Equal Ireland and Ann O’Connell, SIPTU at presentation

EQUAL Ireland 
programmes deliver results

www.unitingireland.ie

I dtreo Poblacht Nua
Towards a New Republic
a major conference on uniting Ireland

Saturday 25 June 2011
Cork City Council Concert Hall
from 7.30pm to 9.30pm (registration at 7pm)

Sinn Féin is hosting a major conference 
to promote national dialogue on uniting 
Ireland.

Partition is uneconomic. Uniting Ireland 
makes political and economic sense in a 
time of severe recession.

Making this happen requires a new 
dialogue. We want to build a national 
representative democracy that is owned 
by everyone on this island and to set out 
how we can reach this historic goal and 
create the conditions for a united Ireland.
The regional Uniting Ireland conferences 
Sinn Féin is hosting are about beginning 
this dialogue.

speakers, including:

Gerry Adams TD, uachtarán Shinn Féin
Micheál Ó Muircheartaigh, GAA 
broadcasting legend
Dr Ruan O’Donnell, historian
Ann Piggott, president of Cork Council 
of Trades Unions
Fionnuala McCurtain, granddaughter of 
Tomás MacCurtain

Join us in Cork City Council Concert Hall 
on 25 June 2011.

For more details log on to:
www.unitingireland.ie

Jonathan O’Brien TD for Cork North 
Central 01 6184040
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Sinn Féin is hosting a major conference 
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Ireland.
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time of severe recession.

Making this happen requires a new 
dialogue. We want to build a national 
representative democracy that is owned 
by everyone on this island and to set out 
how we can reach this historic goal and 
create the conditions for a united Ireland.
The regional Uniting Ireland conferences 
Sinn Féin is hosting are about beginning 
this dialogue.

speakers, including:

Gerry Adams TD, uachtarán Shinn Féin
Micheál Ó Muircheartaigh, GAA 
broadcasting legend
Dr Ruan O’Donnell, historian
Ann Piggott, president of Cork Council 
of Trades Unions
Fionnuala McCurtain, granddaughter of 
Tomás MacCurtain
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I dtreo Poblacht Nua
Towards a New Republic
a major conference on uniting Ireland

Saturday 18 June 2011
at the Rotunda Pillar Room, Parnell Square, Dublin 1
at 10am (registration at 9.30am)

Sinn Féin is hosting a major conference, to 
promote national dialogue on Uniting Ireland.

speakers, including: Ulster Unionist and 
former Belfast mayor Ian Adamson; Brian 
Keenan, former Beirut hostage and Davy 
Adams, former UDP representative and Irish 
Times columnist.
Partition is uneconomic. Uniting Ireland makes 
political and economic sense, especially in a 
time of severe economic recession. Making 
this happen requires a new dialogue.
We want to build a national representative 
democracy that is owned by everyone on this 
island and to set out how we can reach this 
historic goal and create the conditions for a 
united Ireland.
These regional Uniting Ireland conferences, 
hosted by Sinn Féin, are about beginning this 
dialogue.

Others taking part include:
Gerry Adams TD, uachtarán Shinn Féin
Dr John Bradley, economist, formerly of the 
ESRI

Dr Pádraic White, former IDA managing 
director, entrepreneur and chairman of the 
Employers’ Services Board West Belfast and 
Greater Shankhill.
Pearse Doherty TD, Donegal South West
Michael D’Arcy, economic and business 
consultant
Norah Gibbons, Barnardos’ director of 
advocacy
Mary Lou McDonald TD, Dublin Central
Aengus ÓSnodaigh TD, Dublin South Central
Geoffrey Shannon, special rapporteur on 
child protection

Join us in the Rotunda Pillar Room, Parnell 
Square, Dublin on 18 June 2011.The entrance 
is through the blue gate, just past The Gate 
Theatre.
For more details log on to:
www.unitingireland.ie.

Gerry Adams TD for Louth and East Meath, 01 
6184442

Printed by Gerry Adams TD (0612)
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THROUGHOUT our daily lives we buy
goods and services. In doing so we
make legally binding contracts that give
us legally enforceable rights which, too
often, we are unsure of and so slow to
demand or, even then, denied when we
do. 
The goal here is to give you a better

understanding of those rights so that
your money and your entitlements hold
what is real value.

Consumer Rights 
This continues to be one of the most
confused areas for consumers as many
retailers put their own mark and inter-
pretations on the provisions of the Sale
of Goods & Supply of Services Act 1980. 
The Act says that anything you buy

must be of good merchantable quality,
be fit for its intended purpose and be
as it is described. 
With regard to services, it requires

that all goods used in providing that
service must be of these qualities but
also be provided to a high professional
standard by the individual(s) who have
contracted to do so – for your mutually
agreed fee.
This is what makes a legal contract

and both the buying consumer and the
selling retailer are bound by it. 

The Act sets out that if these provi-
sions are not met then you are entitled
to a refund, a replacement or a repair.
I just need to get a few of the basics

out of the way first. 
If you buy something and there is

nothing wrong with it then you have
absolutely no right to bring it back.
However, some retailers – mostly the
big names – will, as a mark of goodwill,
just take it back and give you a credit
note. But they do not have to!
In complete contrast to this if you

buy anything online you have seven
days from the date you receive it to
change your mind, for any reason, and
simply return it. 
Understand that when you put down

a deposit it seals the deal between you
and the seller. It is, generally, not

refundable because you are cancelling.

What is a binding contract?
The seller need only deal with the

consumer who holds the receipt or can
show some other kind of proof that
they purchased the item from them. A
credit card or bank statement showing
the transaction will do the job just as
well.
If you do have a problem, then com-

plain immediately – the longer you
leave it the more your rights diminish.
Section 14 of the Act is your very

best friend. It makes a credit card com-
pany equally liable with a retailer for
resolving your problem with a pur-
chase. 
If you have such a problem and have

paid using your credit card then call
them and tell them you will be expect-
ing a credit if your problem remains
unresolved.
Finally, if all else fails, the Small

Claims Court procedure will cost you
€15 and allow you legally to pursue
your rights to a maximum value of
€2,000. You can download the applica-
tion form at www.courts.ie.

Dermott Jewell is CEO of the
Consumers’ Association of Ireland

Buyer beware! Some pointers
for consumers on their rights

The Consumers' Association of
Ireland is a wholly independent,
non-profit, non-government
organisation registered with
charitable status. CHY No. 8559.
The CAI produces Consumer
Choice magazine on subscription
only.  To join visit www.thecai.ie,
SIPTU members will receive a
10% reduction in membership
fees.

By DERMOTT JEWELL
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By MIRIAM HAMILTON

Spanish lesson for Ireland’s youth

Spanish protestors – known as ‘los indignados’ – vent their anger at government policies Picture: Cesar Astudillo (CC)

HE attacks on low
incomes – in particular
the proposals of Minister
Richard Bruton to weaken

the protections for low paid work-
ers – provided the setting for the
national discussion on income
equality convened by Claiming our
Future on 28th May in Galway. 
People came from around the

country, from all parts of civil soci-
ety and from a diversity of back-
grounds to engage in this discus-
sion. 
The event was organised in

tables of seven to 10 people debat-
ing the politics of income equality,
tackling high incomes and inequal-
ity, and tackling low incomes and
poverty.
A strong message was articulated

that civil society is not doing
enough about income equality. 
Income inequality is at the heart

of the economic crisis and of the
damage being done to the environ-
ment. It leads to behaviours that
damage our culture and our planet. 
The absence of any political will

to address income equality was
identified as a significant barrier

same time, young people in the
workforce often face exploitation
and discrimination because of
their age. 
Jobs available to young workers

have shifted towards part-time,
casual and temporary employment
lacking security, paying lower
wages and with a high turnover of
staff.
Because of the huge rise in unem-

ployment along with the relentless
attack on working conditions,
there is also now the fear of a new

brain drain as young Irish people
are forced to emigrate. 
Many young Irish people think

their jobs outlook is bleaker than
that of the rest of the population. 
And the evidence backs this up.
According to Eurostat, the EU’s

statistical office, the rate of unem-
ployment across the 16-member
euro area stands at 10%, but youth
unemployment in the same area is
20.4%. 
Similarly, the unemployment

rate across the whole of the EU was

9.6% in 2010, but in the same peri-
od the youth unemployment figure
was 21%. 
Youth unemployment in Ireland

was calculated as 29.1% in March
this year when the overall figure
was 14.1%.
Therefore, using the International

Labour Organisation definition of an
unemployed person [i.e. someone
looking for and available for a job],
the youth unemployment rate in
the EU is more than double the
overall unemployment rate. 

SPANISH students and jobless
workers took to the streets in mas-
sive numbers last month in protest
at high levels of youth unemploy-
ment. 
More than 20,000 young protes-

tors – dubbed ‘los indignados’ [the
indignant] – packed the Puerta del
Sol plaza in central Madrid on May
20.
They were protesting at govern-

ment-imposed austerity measures
which they claim will subject the
country’s youth to prolonged peri-
ods on the dole. 
With a youth unemployment

rate of almost 45%, protestors
argue that these austerity meas-
ures undermine the potential to
create new jobs as well as limit
healthcare and education opportu-
nities available to young people.
They have also argued that rais-

ing the retirement age reveals the
government’s disregard for unem-
ployed young people. 
Though Spain has the highest

rate of youth unemployment in
Europe, these issues are not new
or different to the those facing
young people in Ireland. 
In Ireland, youth unemployment

was a reality even during the days
of the Celtic Tiger. 
We have had, for over a decade,

one of the highest rates of youth
unemployment in Europe. At the

In the EU, two out of every 10
young people in the labour force is
unemployed. 
In Ireland, this figure rises to

almost three in every 10 young
people. 
While educational qualifications

are still the best insurance against
unemployment, the challenge fac-
ing jobless youth in Ireland is the
failure of government to stimulate
jobs growth in the services, sales
and construction industries which
traditionally employ young work-
ers. 
Without a jobs strategy focused

on retaining our school leavers and
graduates in this country, we face
the prospect of losing a generation
to emigration. 
For young people out of work, or

in precarious and exploited
employment, the question to ask is
do we need to wait until our youth
unemployment rate is as high as
that in Spain before we act? 
The organisation and participation

rate of young workers in trade unions
is low. As a result, many young work-
ers – unaware of their rights – experi-
ence unsafe, exploitative and dis-
criminatory work practices. 
But the message is clear: the best

way to tackle these problems is for
young people to get organised
through a trade union.

T
By NIALL CROWLEY to necessary change. The need for

a minimum income threshold at a
level to ensure that people could
meet their basic needs, would have
real choices and could participate
in society was emphasised. Issues
of decency, ethics, fairness and
rights demand change in the
poverty that is now deepening in
Irish society. 
Participants called for an annual-

ly assessed minimum income
threshold to ensure that those on
low incomes could live lives of dig-
nity and decency.
Cuts to social welfare and the

threats to the incomes of more
than 200,000 low paid workers due
to the proposed undermining of
the Joint Labour Committee sys-
tem must be challenged if income
inequality is not to deepen. 
Figures for 2009 point out the

high level of inequality we already
experience with the richest 10% of
households earning 11 times the
income of the poorest 10%. 
This inequality is bad for the low

paid, bad for the economy, bad for
the environment and bad for socie-
ty. High incomes have not been
subjected to any sustained politi-
cal attention or attack. 

High incomes were a particular
focus for debate in Galway. They
were seen to be linked to dispro-
portionate influence and status. 
Maximum income thresholds

were proposed that would be calcu-
lated on the basis of some ratio to
social welfare or minimum wage
levels. 
Tax breaks need to be tackled.

Wealth needs to be taxed. Wage
caps or taxation should be used to
level out the significant income
inequalities we currently experi-
ence. Participants also called for a

High Pay Commission to be estab-
lished. In Britain, for example, an
independent high pay commission
has been set up by Compass with
support from the Joseph Rowntree
Charitable Trust to sit for one year. 
This will identify the drivers

behind the growth in high pay and
income inequality, explore why

this trend of inequality matters,
and propose reforms to address
this trend.
An annual wealth audit was also

proposed. Little is known about
wealth in Ireland and we need to
know more. 
We do know that wealth is highly

concentrated. A Bank of Ireland
study in 2007 found that 1% of the
population held 34% of the wealth

in Ireland once the value of peo-
ple’s homes was taken out. We also
know that the rich are getting rich-
er. 
The World Wealth Report noted

that the number of high net worth
individuals – people with more
than $1million to invest – in
Ireland grew by 10% in 2009.
Participants also highlighted the

importance of educating young
people about the issue of income
inequality. 
Cultural change is needed in the

way we perceive those on low
incomes and in the way we per-
ceive those on high incomes – per-
ceptions based on false notions of
deserved inequality. A constitu-
tional amendment to underpin a
commitment to income equality
was proposed. 
Individual companies were chal-

lenged to commit to income equal-
ity by setting maximum and mini-
mum income thresholds and by
establishing a fixed ratio between
the two.
Claiming our Future is now set-

ting up a working group to take up
and develop these ideas. 
All are welcome – just contact

info@claimingourfuture.ie 

Study found that
1% of population
held 34% of
wealth in Ireland
once value of
homes taken out

Call for High Pay Commission

Bruton proposals set tone for debate
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DURING a distin-
guished rugby career
playing for Ireland and
provincial European

Cup winning teams, Trevor Hogan
got used to taking on formidable
opposition but he’ll face perhaps
the biggest challenge of his life
later this month when he joins
those seeking to break the illegal
Israeli blockade on Gaza.
Talking to Liberty, Trevor out-

lined what he hopes will be
achieved by joining the passen-
gers and crew on the Irish-funded
ship Saoirse.
“I hope in some way to help

break the isolation that people
feel in Gaza and raise awareness
of what is going on there. 
“We’re hoping to create lasting

links and friendship with the peo-
ple there who have been denied
loads of opportunities in every
aspect of life including sports and

experiencing basic self-determina-
tion.”
A native of Neagh, Co Tipperary,

Trevor, 31, was capped four times
for Ireland, playing  in the second
row, over a professional career
spanning seven years. 
He represented Munster on 57

occasions before moving to
Leinster in the summer of 2006
and was an influential performer
in the province's Magniers League
and Heineken Cup successes.
In all, Trevor made 59 Leinster

appearances, scoring three tries,
before knee injury brought an end
to his professional rugby career
earlier this year. 
With a long-standing concern

for current affairs, Trevor had
already enrolled in a UCD evening
class outlining the issues sur-
rounding the Arab-Israeli conflict
along with his Leinster coach,
Michael Cheika.
“When I went into the first

class, little did I know my coach
would be sitting in the front row.

It was a pure consequence but we
discovered we had the same feel-
ings on the situation in Palestine.
“The more you learn about what

is going on there to the
Palestinians, the more you realise
what an injustice it is.”
Following the Israeli commando

attack on the Gaza Freedom
Flotilla last year, Trevor attended
talks by Irish participants, includ-
ing Dr Fintan Lane. 
As the second flotilla was being

o r g a n i s e d

Trevor was “delighted” to be invit-
ed to join the crew of the Saoirse.
Even though most of their ener-

gies are focused on preparing for
matches, Trevor revealed that
there was a high level of political
interest and consciousness among
many professional rugby players.
“Among a lot of the lads in the

Leinster squad there are very
political discussions. 
“There is a lot happening even

in our own country and it’s great
to see the level of interest there
among the rugby lads and increas-
ingly among the wider public.”
Trevor expects to be at sea for

10 days and is “hugely optimistic”
that the Saoirse will be able to
land in Gaza.
“I think we’re all emphasising

how this is a totally peaceful
humanitarian mission to try and
break the sense of isolation peo-
ple in Gaza feel.”

By SCOTT MILLAR

Scrumming down
for people of Gaza

D

THREE members of SIPTU will
be joining the Irish ship
Saoirse when it sets sail to the
Gaza strip later this month.
SIPTU College tutor Mags

O’Brien, John Hearne, presi-
dent of the union’s
Construction Sector, and Cllr
Gerry MacLochlainn will
embark on 23rd June.
The Irish ship is part of a

flotilla of blockade-breaking
vessels drawn from 12 coun-
tries. 
The SIPTU delegation will

join dozens of grassroots

activists, trade unionists,
artists and writers from across
Europe and beyond, all united
in their opposition to the
Israeli siege of the territory.
Mags O’Brien said: “Like the

freedom riders of old, the
flotilla sails to break the siege
by purely non-violent means.  
“I was part of a Congress del-

egation that went to Palestine
in 2007 and what I saw on that
trip is indelibly etched in my
mind.  
“On an intellectual level, we

can all understand the suffer-

ing of the Palestinians, but
witnessing first-hand the
degradation and ritual humili-
ation of an entire nation made
me vow to campaign for the
rights of the Palestinian peo-
ple, hence my decision to trav-
el on the flotilla.”
While all eyes are focused

on the tremendous changes
across the Middle East brought
about by the ‘Arab Spring’, the
suffering of the Palestinians
continues to be largely ignored
by the wider world.   
Israel’s blockade denies the

most basic
of goods,
m e d i c a l
suppl ies ,
bu i l d i n g
materials,
s c h o o l
books –
e v e n
paper –
to the
population.
Gaza’s fishermen are

impeded from fishing in
their own waters and are reg-
ularly fired upon.  Farmers

are also ham-
pered from tend-
ing their crops.  
Mags O’Brien

added: “While it is
to be welcomed
that the Rafah cross-
ing into Egypt has
recently been
opened, it still does
not allow movement
of goods, just the pas-
sage of people – but not
young men.  
“Trade unionists have

always understood the
value of international soli-
darity based on its belief
that an injury to one is the
concern of all, so we sail in
solidarity with our sisters
and brothers in Gaza, who

have been repairing the port in
anticipation of our arrival.”  

SIPTU Freedom Riders set
course for city under siege

Rugby ace Trevor Hogan, who has played for Ireland, Leinster and Munster, is to join the Irish ship Saoirse later this month in its bid to break the Israeli blockade of Gaza Photo: Greg Manahan iDirectMovies
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It is with sincere regret that we
report the passing of our former
work colleague and sincere friend
Tony. He died on 29th May, at
home in Ballyvarra, Lisnagry,
Limerick, after a long illness. He
is survived by wife Kathleen, sons
Tony, James and David and daugh-
ter Cathríona, along with his
brother and sisters.
Tony was elected to the NEC of

the ITGWU in 1982, was appoint-
ed as an official in Clare County
Branch in 1985, and promoted to

Branch Secretary in 1987. He
made the short move to Limerick
No 2 Branch in 1989 where he
worked to his retirement in June
1998. However, Tony had not fin-
ished representing this union and
its members simply because he
retired. He went on to serve three
terms on the Employment
Appeals Tribunal in the mid-West
area.  He will be sadly missed by
his family but also by his extend-
ed family in the trade union
movement.

Born in 1945, Paul Clarke joined
the Federated Workers Union of
Ireland as an industrial official in
1978 and served for many years as
Branch Secretary of the National
Hospitals Branch. 
He was later appointed

Assistant General Secretary of the
FWUI on the death of Paddy
Murphy. After the merger of the
FWUI and the ITGWU in 1990 and
the formation of SIPTU, he
became one of three Assistant
National Executive officers of the

new union. He played a signifi-
cant role in the merger writing
and re-writing many position
papers over the long drawn out
talks.  Indeed, Paul came up with
part of the name for the new
union reflecting the combined
membership from the Services,
Industrial and Professional 
sectors. He retired in June 1998.
He is survived by his wife, Mary, 
stepson Keith, nephews Paul and
Simon, Brid Clarke, and his good
friends John and Corina Tierney.

“I FIRST came across Michael
when as a young official in the
Transport Union, he took me
under his wing. 
His advice and guidance, com-

ing from somebody who had
some years experience under his
belt, were invaluable to me.
But Michael Bell was not just a

mentor. He was also a colleague
and a friend.
He served with distinction as a

Labour Party TD for two decades
and was regarded with great
affection by the people of Louth,
and the people of Drogheda in
particular, right up to his death.
Although he had not served as

a public representative since
2002, he remained very active in
the Labour Party in the con-
stituency and he was very closely
involved in campaigning at local
level including during the recent

General Election.
In fact, in February, when I was

on the campaign trail I visited
Drogheda to support Gerald
Nash, and I was delighted to
meet Michael out on the stump.
Even at that stage, although he

was he was battling his illness,
he showed amazing levels of
energy, good humour and
resilience.

Michael throwing his full
weight behind Gerald Nash's cam-
paign was a major contributing
factor in Labour Party regaining a
seat in Louth. 
A political animal right to the

end, Michael was at the election
count, offering his advice and
analysis to campaigners and jour-
nalists, and I know that Gerald's
election to Dáil Eireann gave him
immense personal satisfaction.
I know also that Michael was

filled with a great sense of pride
and joy when his daughter Linda
followed in his footsteps and
those of his late wife, Betty, by
becoming a member of Drogheda
Borough Council in March of this
year.
My sympathies go to his chil-

dren Linda, Pamela, Thomas and
Paula, his extended family, and
all his friends and supporters.”

Tánaiste’s sadness at death of ‘a
colleague and friend’

MICHAEL BELL

PAUL CLARKE TONY KENNEALLY

By Eamon Gilmore

Played leading role in unions’ merger Kept serving union after retirement
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HERE is something
inevitable about the use
of Twitter by Gaelic play-
ers becoming an issue

this summer.
With the participation of profes-

sional sports people now central
to the medium’s broad appeal, it
was only a matter of time before
our own high-profile amateurs fol-
lowed suit.
Following their Leinster football

championship defeat to Dublin on
Sunday June 5th, Laois player MJ
Tierney submitted the terse tweet
‘Disillusioned’ which ended up as
a major item on the Sunday Game
on RTE, much to the bemusement
of the player. 
Remarkably, it dominated

domestic sports news for days
afterwards. 
There is no denying the attrac-

tiveness of the tweet to someone
either cultivating or managing

their public profile. No better way
to keep yourself in the ‘mix’ than
to join the relentless public con-
versation. 
And nothing could be handier –

all you need to participate is a

phone and a grasp of basic text
speak. Confined to 140 characters,
brevity is compulsory . . . the soul
of twit, so to speak.
Of course there is still a sizeable

cohort that views social media
with deep suspicion; the Sunday
Game analysts, for example, were

exasperated by the player’s tweet. 
Others have asked why, unso-

licited, any player would want to
comment publicly about a game
before or afterwards? 
If commenting to the media is

considered a chore by many play-
ers, why comment at all?
However, this analysis is quite

frankly out of sync with the fact
that people, particularly young
people – players included – want
to communicate this way.
And it also ignores the consider-

able positive elements. Tweeting
can be fun – it is cost effective,
instant, promotional, reactive and,
as we’ve seen from the Middle
East, revolutionary.
The judicious use of the

‘retweet’ by a high-profile GAA
star, for example, can be hugely
beneficial to charities and commu-
nity groups. 
However, the fear is that the

insidious dangers inherent in such
a public, unregulated stream of

comment could prove problematic
for GAA players who need to be
mindful of protecting their reputa-
tion both nationally and within
their own communities.
The dangers of abuse, libel,

instant opprobrium, hacking,
anonymous criticism, false accusa-
tion and impersonation are obvi-
ous, but there is also the issue of
interpretation. 
Tierney’s tweet, for example,

was innocuous in the extreme but,
as he claimed afterwards, it was

misinterpreted and blown out of
all proportion. 
Yet it was submitted to a public

forum and, as such, the player
ceased to have any control over its
interpretation once he hit the
send button. 
As we’ve seen from the UK, the

law is really only playing catch-up
to a medium that, while trans-
forming the way we communicate,
threatens privacy like never
before. 
Mindful of this, the GPA has

issued social media guidelines to
its members designed not to pre-
scribe but simply to ensure that
reputation is protected at all time.
However, if one wanted a sim-

ple guide to safe tweeting, then is
there any point of looking beyond
the old newspaper editor’s
maxim? ‘If in doubt, leave it out.’

Sean Potts is GPA 
Head of Communications 

By SEAN POTTS

By PAUL DILLON

Laois player MJ Tierney’s post-game tweet made all the sports headlines for days after June 5 fixture Picture: SPORTSFILE

SHOW Racism the Red Card
Intercultural Summer Camp has
won the Irish section of the
Charlemagne European Youth Prize
and represented Ireland in the
overall competition in Germany
Darja Isajeva, a volunteer leader

for the camp attended the presen-
tation in the town of Aachen on
behalf of Show Racism the Red
Card on the 31th May.
Darja, 25, who has lived in

Ireland for four years is one of 15

volunteers who will deliver the
Intercultural Summer Camp pro-
gramme again this July in
Glencolmcille, Donegal. 
Francis Jacobs, Head of the

European Parliament Office in
Ireland, said the Show Racism the
Red Card project had been “very
successful in terms of getting chil-
dren and volunteers from different
cultures together and breaking
down racial and cultural barriers.”
Garrett Mullan, Co-ordinator for

Show Racism the Red Card Ireland.
said:  “Ireland's diversity is one of

our great assets.  While diversity is
a reality in Ireland, unfortunately
so also is racism. 
“Thousands of young people

have participated in our anti-
racism workshops and through
programmes such as our school's
creative competition and our inter-
cultural camp, we are making
progress to breaking down barriers
and promoting integration.”
He added: “We look forward to

building strong links with trade
unions in Ireland and hope that
they are as supportive of the mes-

sage as unions in the UK.  Unions,
particularly SIPTU, have the ability
to cut across racism by organising
among immigrant workers. They
can also campaign on issues that
affect all because unions well
understand the phrase, ‘United we
stand, divided we fall'.”
Last year’s camp was attended by

young people from Ireland, Poland,
Slovenia, England, the Congo,
India, Iran, Japan, Kurdistan, South
Africa and the Ukraine.  
The volunteers who ran the

camp also came from across

Europe.  The participants were
introduced to new languages,
games and competitions.
Show Racism the Red Card cam-

paigns in several countries seeking
to use sport to bring people togeth-
er and combat racism. 
In Ireland, members of the

Gaelic Players Association, Irish
Rugby Union Players Association
and soccer players are involved in
the campaign.
For more information about the

Intercultural Summer Camp, go to:
www.theredcard.ie/camp.php.

European award for intercultural summer camp

Tweeting is fun,
it’s cost-effective,
reactive and, as
we’ve seen from
the Middle East,
revolutionary...

T

Tweets
can be
twisted
once
you hit
send...
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