
September/
October 2016Vol.15 No. 5

ISSN 0791-458X

Public transport workers are demanding that the Govern-
ment urgently draws up a long-term strategic plan for the
development of the sector. The call comes amid growing con-
cerns about the future of public transport in Ireland. 

With falling state subvention provoking crises in Dublin Bus, Bus
Eireann and Irish Rail, workers have insisted that only such a blueprint
on how services will be funded into the future can ensure that the 
public is provided with the transport service they need.

The situation has already resulted in a major industrial dispute in
Dublin Bus which could spread to the other public transport companies. 

SIPTU Transport, Energy, Aviation and Construction Division Organ-
iser, Owen Reidy, said: “All three pubic transport companies have seen
the level of their state subvention reduced by approximately one third
over recent years. To make matters even worse, we have seen the 
National Transport Authority last year unilaterally take €2 million from
Dublin Bus because it deemed its profits excessive.

“At the heart of the issues affecting our public transport companies
is their inability to plan their budgets, and in particular, their 

by Scott Millar
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Up to 20,000 pro-choice demonstrators marched in Dublin seeking the repeal of the 8th 
Amendment of the Constitution on Saturday, 24th September. (Picture: RollingNews)  
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expenditure more than 12 months
ahead. The Minister for Transport,
Shane Ross, needs to commit to
agreeing and implementing a
multi-annual plan for the entire
public transport system as a matter
of extreme urgency.”
The running down of public

funding of transport services has
resulted in Bus Eireann manage-
ment announcing this month that
it is seeking to break the company
up by separating from it the Ex-
pressway inter-regional service.
Meanwhile, a dispute at Irish Rail
concerning pay, a reduction in the
working week and past productiv-
ity issues has been referred to the
Labour Court.
The growing crisis in the public

transport sector will be a discussed
by the Oireachtas Committee on
Transport, Tourism and Sport on

Wednesday, 5th October. The
meeting will be addressed by
SIPTU representatives who will
outline the union’s proposals for a
sustainable public transport sys-
tem which provides a world class
service to the public and decent
jobs for employees.
As Liberty went to print union

and Dublin Bus representatives
completed exploratory discussions
at the Workplace Relations Com-
mission concerning a pay dispute
at the company which has resulted
in several work stoppages since the
8th September. A 48 hour stoppage
due to commence today (Tuesday
27th September) was deferred
pending further talks.
The dispute stems from a pay

claim by Dublin Bus workers. Fol-
lowing eight years without a raise
they are seeking a 15% increase

over three years and compensation
for a 6% increase that was deferred
in 2008. A Labour Court recom-
mendation of an 8.25% increase
over three years was overwhelm-
ingly rejected by workers earlier
this year. 
Commenting on the Dublin Bus

dispute, SIPTU Organiser, John
Murphy, said: “The workers have
been humbled by the support
shown to them by members of the
public on picket lines at bus de-
pots across the city. It is clear that
a majority of those who use public
transport support our members in
their demand for fair pay and suf-
ficient State funding for a bus serv-
ice which is vital to communities
across the city. We hope that the
current negotiations can prevent
the need for further stoppages at
Dublin Bus.” See pages 6-7.

Turkey into 
Syria
Page 22

Continued from page 1 — Public transport plan needed

Hilary O’Neill, of the South East Patient Advocacy Group speaking on the steps of Bishop’s Palace
in Waterford on Saturday 24th September. Over 2,000 people marched in support of the demand
for 24/7 Cardiac Care at University Hospital Waterford. Picture: Patrick Browne

The latest NERI report on the
economy forecasts real GDP
growth of 4.1% this year and
3.7% next year. The labour
market should continue to
strengthen with employment
growth of 2.6% in 2016 and
moderating but still healthy
employment growth in 2017.
The unemployment rate
should be below 7% by the
end of 2018.
NERI Director, Tom Healy, said:
“The deficit in the public fi-

nances should improve to around

0.5% of GDP in 2017 assuming full
use of the available fiscal space. We
project a modest surplus in 2018.
Brexit remains a major downside
risk. Our forecast is for a negoti-
ated settlement that minimises
change to the UK/EU trading rela-
tionship and a more significant
change will impact negatively.
Other risks to the forecast include
rising energy prices, weaker than
expected productivity growth, and
greater than assumed damage to
the labour force arising from the
recession and prolonged stagna-
tion.”

The Quarterly Economic Ob-
server—published on Tuesday
27th September— notes that the
available fiscal space will be very
tight for the next two years.
Existing and future spending

pressures mean that the case for
cutting taxes in Budget 2017 is very
weak.
“Inclusive growth means that

everyone should benefit from a
growing economy. We must make
sure that Budget 2017 does not in-
crease inequality and protects the
most vulnerable households, ”
Healy said.

NERI predicts growth in economy and labour market
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PICTURE: Alex Guibord (CC BY 2.0)

Endgame as EU ministers green-light CETA deal
EU trade ministers, meeting
in Slovakia on Friday, 23rd
September, gave the go-
ahead for the signing of the
proposed EU-Canada trade
agreement (CETA) by EU
leaders and the Canadian
prime minister, Justin
Trudeau at an EU-Canada
summit in Brussels on 27th
October, writes Ger Gib-
bons.
The European Trade Union Con-

federation (ETUC) is urging rejec-
tion of the agreement unless the
1,600-page text is amended to ad-

dress key trade union concerns –
on workers’ rights, public serv-
ices, and the removal of contro-
versial ‘investor-state dispute
mechanism’ clauses which would
allow foreign investors to sue gov-
ernments for allegedly breaching
rights granted to them under the
agreement. 
The trade ministers agreed to

adopt ‘declarations’ in an attempt
to allay concerns but it is not clear
what legal standing these would
have.
At the same time, a draft EU de-

cision allowing provisional appli-

cation of parts of CETA before it
is ratified in all member states is
being finalised. This is due to be
approved by member states’ EU
ambassadors by 12th October and
adopted by EU foreign ministers
on 18th October.
Provisional application would

only takes place, however, if the
European Parliament (EP) gives its
‘assent’ to the entire agreement –
and MEPs are due to vote in late
November. 
If that happens, parts of the

agreement could be implemented
from early 2017, while national

ratifications proceed. Key parts of
CETA, however, fall well short of
past EP demands for EU trade
agreements, particularly on public
services and labour standards.
It is also unclear what will hap-

pen to the proposed EU-US trade
agreement, TTIP. The aim had
been to have this concluded be-
fore US president, Barack Obama,
leaves office in January. 
It is unlikely this deadline will

be met but it remains to be seen
whether these talks will be
merely ‘paused’ or definitively
‘ended’. The former is more likely.

Canadian PM 
Justin Trudeau

SIPTU will host ‘A Vision for
O’Connell Street’ meeting in
Liberty Hall in late October
which will outline a progres-
sive future for the nation’s
main thoroughfare and sur-
rounding area.
The meeting will bring together

elected representatives, commu-
nity activists and trade unionists
to outline a vision for the O’Con-
nell Street area which prioritises
good jobs, highlights its historic
importance and making it a pre-
mier shopping destination.
SIPTU Services Division Organ-

iser, Ethel Buckley, told Liberty:
“The fight for justice by the Clerys
workers has invigorated people to
take a greater concern for the fu-
ture of the O’Connell Street area.
“These streets in the very centre

of Dublin can no longer be left to
the mercy of developers and quick
buck merchants who have shown
scant regard for the crucial social
and cultural importance of the
area.
The meeting, hosted jointly by

the SIPTU Dublin District Council
and SIPTU Services Division ‘Work-
ing City’ Initiative, will be open to
all concerned members of the pub-

lic and held in the 400-seat Liberty
Hall theatre. Concern about the fu-
ture of O’Connell Street has been
further underlined by the fact that
just under 70 businesses, organisa-
tions, former Clerys workers and
residents have lodged planning ob-
jections and observations with
Dublin City Council over its pro-
posed redevelopment. 
The observation letter lodged by

SIPTU states that Dublin City
Council should “only allow the re-
development of Clerys to proceed
following the instigation of a Com-
munity Benefits Agreement for the
project involving the City Council,

the developer and other relevant
stakeholders.”  It continues that
‘social clauses’ in such an agree-
ment “could address issues such as
the negative legacy that hangs over
the manner in which the Clerys
building was acquired by the new
owners through a just and fair set-
tlement for the former Clerys em-
ployees; fair working conditions
for new employees and hiring poli-
cies which prioritise the employ-
ment of workers from surrounding
communities.” 
For more information on the up-

coming Vision for O’Connell Street
meeting see www.siptu.ie

Legacy issue: Justice
for Clerys workers

By Ger Gibbons

Setting out a vision for the heart of Dublin

On Monday, 26th September, members of the Justice
for Clerys Workers campaign visited the management
and workforce of specialist building contractor Lamb-
stongue in Chapelizod, Dublin 20, to present them
with a certificate of appreciation. The company has
refused to work on the redevelopment of the Clerys
building in Dublin unless its new owners meet the
workers who lost their jobs after it was taken over
last year. PICTURES: Dan O Neill/Paddy Cole.

Inset: John Crowe (former Clerys worker), Alexander
Downes and Ken Meehan, (directors of Lambstongue),
Ethel Buckley (SIPTU Divisional Organiser), John Finn
(former Clerys worker)
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THE trade union movement
must consider new strategies
“to win for working people”,
SIPTU General President Jack
O’Connor said in an address to
the Mother Jones Festival in
Cork in late July. 
He said the movement’s “political

activity should focus on shifting the
entire fulcrum of the debate in soci-
ety in a manner which prioritises
human considerations and egalitar-
ian objectives as distinct from pro-
moting one political party.”
He added: “The aim must be to

frame the architecture of the politi-
cal ‘centre ground’.”
O'Connor also called upon trade

unions to recognise that the enemy
was not those employers who agreed
to workers being organised, but
rather those who did not. 
“We have to reverse the current

equation in which we can some-
times find ourselves impeding the
prospects for an enterprise that en-
gages in collective bargaining instead
of actually enhancing them. 
“Meanwhile, we fail to confront

those who do not respect their em-
ployees' right to organise or be rep-
resented by trade unions.”
In order to adequately support

workers who faced employer oppo-
sition to organising he said unions
must work towards developing “a
fully resourced research capacity, a
new workers’ college, an independ-
ent worker-controlled media plat-
form and the opening of trade union

centres in every major town on the
island.”
Among the other speakers who ad-

dressed events during the two days
of the Mother Jones Festival were
SIPTU official Tish Gibbons, journal-
ist Justine McCarthy and historian
Luke Dineen.
To read the full speech go to:
www.siptu.ie/media/speeches/

Jack O’Connor. 
Picture: Sam Boal/RollingNews

Strike action
deferred at
Element Six
SIPTU members in Element
Six in Shannon, County
Clare, have deferred a 24-
hour stoppage set to begin
on Wednesday, 21st Septem-
ber for two weeks so that
talks can continue with
management at the Work-
place Relations Commission
(WRC).
The dispute concerns man-

agement’s failure to implement
in full a Labour Court recom-
mendation over changes of
work practices and shift pat-
terns at the industrial diamond
manufacturing plant.

PICTURE: RollingNews.ie

NEW legislation could help
thousands of casual workers
obtain greater employment
security and protection from
exploitation and victimisa-
tion by unscrupulous em-
ployers.
The Protection of Employment

(Uncertain Hours) Bill 2016 which
was published by Labour Party
Senator Ged Nash in early Septem-
ber seeks to extend employment
rights to people engaged in mainly
casual and precarious work in
areas such as hospitality, retail and
social care sectors, where there are
predominantly women workers.
“Some of these uncertain hours

practices have escaped Ireland’s
suite of employment rights protec-
tions, such as the Organisation of
Working Time Act,” Senator Nash
said at the launch of the Bill.
“People in these ‘uncertain

hours’ situations are, in effect,
being told that they are casual day
labourers, with few rights and no
certainty over their hours and pay
or security and continuity in terms
of planning their lives.
“This is a perverse situation. Job

insecurity, the inability to pur-
chase or comfortably rent a home,
an incapacity to plan family life,

and entrapment in a succession
of low-paid, low-quality and
short-term jobs with little or no
social safety net or legal protec-
tions should not be allowed to
become a permanent feature of
our landscape.”
The Bill proposes new rules

whereby periods of ‘lay-off’ be-
tween fixed-term contracts will
be deemed to represent continu-
ity of service, rather than bro-
ken service
It suggests that when an em-

Senator Ged Nash: ‘In effect people
are being told they are casual day
labourers with few rights’

Unions need to win 
for working people

Labour Bill could bolster
rights of casual workers

A seminar to commemorate
the Irish Trade Union Con-
gress and Labour Party An-
nual General Meeting of
1916 was held in the City
Hall, Sligo, on 4th August.
The event was jointly organ-

ised by the SIPTU Sligo/Leitrim/
Roscommon District Council

and the SIPTU Electronic, Engi-
neering and Industrial Produc-
tion Sector Committee.
Among those addressed the

seminar were historians Brian
Scanlon, Padraig Yeates, SIPTU
Researcher, Tish Gibbons and
SIPTU Sector Organiser, John Mc-
Carrick (pictured). 

Commemoration of Irish Trade
Union Congress of 1916 in Sligo

From left to right: Gerry McCormack, Divisional Organiser 
SIPTU Manufacturing Division and Padraig Yeates Picture: SIPTU Library

Welcome & Opening comments
PADDY KAVANAGH  General Secretary TEEU

Constance After the Rising
PATRICK QUIGLEY  Author of Sisters against the Empire

The Dublin Lockout 1913
PADRAIG YEATES  Labour Historian and Author of The Lockout

The formation of the TEEU
(antecedent Union IES & FTU) 
“Without the vision of Constance Markievicz the TEEU may not exist?”
EAMON DEVOY  Labour Historian

Sisters of the Revolution 
Extract of feature film Sisters of the Revolution
SIOBHAN CLEARY  Director / Writer

Q & A and open discussion

The TEEU as part of its Calendar of events to commemorate
the 1916 Centenary is hosting an evening to discuss aspects 
of the life of Constance Markievicz as a political leader,
stateswoman and politician:

Countess Markievicz from
Revolutionary feminist to a 

Minister of Labour, 
Dáil Éireann 1919.

What was the political vision of Countess
Markievicz and what strategies did she pursue to

successfully establish a new democratic Republic?

From 7pm 

Visit the 

Markievicz Room

(reception) 

in the 

TEEU 

Head Office 

6, Gardiner Row

Dublin 1.

7.30 pm Wednesday 19th October 2016 
TEEU Head Office, 6 Gardiner Row Dublin 1.

ployer registers an employee
under the PAYE system, then
the employee will be regarded
as continuing in employment
until the date specified in a no-
tice to the Revenue Commis-
sioners of cessation of
employment. 
It also proposes an entitle-

ment to request the employer
to correct the employment
terms so that the stated partic-
ulars of weekly hours of work
reflect the pattern of work actu-
ally done per week in the previ-
ous six months.
“The passage of this Bill could

provide employment certainty
for thousands of workers and
would be of enormous assis-
tance in the campaign against
exploitative and precarious
work contracts which are evi-
dent across all sectors of our
economy,” said SIPTU Divi-
sional Organiser, John King.

The passage of this
Bill could provide 
employment 
certainty for 
thousands of workers
and would be of 
enormous assistance
in the campaign
against exploitative
and precarious work
contracts 

‘The aim must be
to frame the
architecture of the
political centre
ground’
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IN JANUARY, SIPTU Transport
and Aviation Sector activists
launched the European Cam-
paign for Fair Transport in
Ireland. 
The campaign, which is co-ordi-

nated across Europe by the Euro-
pean Transport Federation (ETF), is
calling on the EU Commission to
introduce more progressive trans-
port policies in the interest of Eu-
ropean citizens, transport users
and workers.
Ireland came fifth in the number

of signatures per head of popula-
tion collected during the petition-
ing stage of the campaign, with
almost 5,000 submitted in work-
places across the island as well as
online.
Transport is a vital component of

the European economy. The trans-
port sector powers both growth
and employment. It generates al-
most 5% of European GDP and em-
ploys directly more than 11
million people – 5% of the total EU

Dublin Bus Driver Cristian 
Tei shows his support for the 

Fair Transport campaign
PICTURE: Dan O’Neill

workforce. The possible advan-
tages of an effective European
transport strategy cannot be neg-
lected – improved mobility, en-
hanced internal cohesion and
increased international competi-
tiveness of the EU, while ensuring
the social and environmental sus-
tainability of transport. 

But achieving this must not be to
the detriment of fair conditions for
transport workers, the quality of
transport services and the safety of
passengers, workers and goods.
Since the opening up of the

transport markets in Europe, a race
to the bottom in working condi-

tions has become increasingly evi-
dent. Problems of unfair competi-
tion between workers have real
consequences – not only for trans-
port workers, but also for the so-
cial cohesion of the EU.
Differences in labour market and

social structures among the EU
member states remain signifi-
cantly wide. This, together with
the poor and ineffective national
enforcement mechanisms of cur-
rent EU legislation, allow wide-
spread unfair practices. It has led
to the proliferation of bogus self-
employment, fraudulent posting,
illicit agency work and similar de-
velopments.
These are not only a problem for

workers. Law-abiding companies
lose out to competitors who prac-
tise social dumping with national
social protection and tax schemes
seriously undermined and circum-
vented.
The Fair Transport Campaign

aims to expand control and en-
forcement mechanisms to ensure

uniform implementation and en-
forcement of existing employment
and social legislation in transport
and to propose rules to end abu-
sive forms of precarious work (e.g.
zero hour contracts and bogus self-
employment).
The campaign also aims to work

for a broad recognition of a Euro-
pean definition of social dumping:
“Social dumping occurs when

businesses abuse free movement
in the single market to undercut or
evade existing labour standards
and regulations or take advantage
of existing loopholes in the legis-
lation, gaining an unfair competi-
tive advantage over bona fide
companies.”
Campaign co-ordinators from

across Europe will meet on 
October 10th and 11th in Brussels
to discuss the next stage of the
campaign. We would like to thank
everyone who signed the petition
as well as all the activists who col-
lected petitions in their work-
places. 

WORKERS in the Glen Dim-
plex manufacturing plant in
Newry, Co Down, voted over-
whelmingly in favour of pay
proposals which resulted
from negotiations that fol-
lowed a month long campaign
of industrial action.
SIPTU shop steward, Alan Clark,

told Liberty: “After four weeks of a
work-to-rule campaign and two 24-
hour work stoppages, SIPTU mem-
bers at the plant decided to
suspend our industrial action to
allow talks with management con-
cerning a pay rise every chance of
success.
“At these talks agreement was

reached on a set of pay proposals
which were accepted by the vast
majority of the workers in a ballot

on 20th September. We believe that
this new pay deal will protect the
livelihood of workers in the plant.”
SIPTU workplace representative,

Ollie White, said: “SIPTU members
voted by more than four to one to
accept the new pay deal. Glen Dim-
plex is a profitable company and it
is only fair that its employees
should receive a reasonable pay rise
due to the crucial role they play in
the company’s success.”
SIPTU Organiser Denis Sheridan

said the union is successfully nego-
tiating pay rises for its members
across the manufacturing sector.
There are approximately 120

SIPTU members employed at the
Glen Dimplex plant in Newry
which has been in operation since
1973.

Industrial strength:
SIPTU has 120 members
at the Glen Dimplex plant

Paula Malone
and Barbara
Beatty count 
the votes

Win for Glen Dimplex workers in pay battle

200,000 sign Fair Transport petition

Shop stewards
Alan Clark and
Ollie White on
the picket line
during one of
the stoppages

By Dan O’Neill



PUBLIC transport is a not for-
profit operation. It is a public
service and this is recognised
throughout Europe.  So how
does the public transport
subvention in Dublin 
compare to other European
cities?
The data, mainly sourced from

the European Metropolitan
Transport Authority, measures
the public subsidy as a percent-
age of total revenue to public
transport (the other main source

would be fares). 
The Dublin Bus annual reports

show that in recent years the
public subvention has fallen to
20% of total revenue. The nomi-

nal subvention fell from €86 mil-
lion in 2008 to €58 million in
2015 – a cut of nearly a third.
The data shows that:
l If the subvention was in-

creased to the average of the
other cities, Dublin Bus could be
receiving over €200 million more
per year from the state.

l  If the subsidy increased to
the London level, Dublin Bus
could be receiving an additional
€90 million.  
These are approximate figures

and, so, should be treated indica-
tively (we don’t know what’s
happened in other cities since
2010) but it shows how low pub-
lic transport support is in Dublin.
It’s not just the impact on

wages and services; it also affects
fares.  It has been reported that
Dublin commuters are paying the
highest bus fares among 16 EU
countries while Dublin is the

fourth most expensive EU city to
buy a monthly ticket covering
bus, train and tram travel.
An average EU subvention

could transform bus services in
the Dublin area – substantial ex-
pansion in services combined
with fare reductions.  In addi-
tion, given that bus transport is
highly labour intensive, an ex-
pansion of services would return
a considerable amount of that
subvention to the Exchequer
through additional tax revenue.
Investment in public transport

is key to a prosperous city – mod-
erating consumer costs, increas-
ing mobility, reducing congestion
and environmental damage.  

Liberty
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6 Dublin Bus

By 

Michael Taft

Some 70 nurses from 12 countries stood on the picket
line with Dublin Bus workers at Summerhill Garage on
23rd September. The nurses were attending the Global
Nurses United Conference 2016 in Dublin

Dublin’s in slow lane investing in public transport 
Public Subsidy to Public Transport

(% of Total Revenue)
Lyon

Amsterdam
Madrid
Zurich

Barcelona
Berlin

Brussels
London
Dublin

Dublin Bus workers on the picket line outside the
Broadstone Bus Depot, Phibsboro, Dublin 7 on Friday,
23rd September 

BUS WORKERS have won a
major victory with the secur-
ing of a new Registered Em-
ployment Agreement (REA)
which will protect members’
security of employment
even if they are transferred
to work for a private opera-
tor as a result of bus routes
being put out to tender.
SIPTU Transport, Energy, Aviation

and Construction Division Organ-
iser, Owen Reidy said: “This is the
first agreement the Labour Court
has registered under the newly en-
acted Industrial Relations (Amend-
ment) Act 2015. 
It will protect the terms and

condtions of employment of
SIPTU members across a range of
grades in both Dublin Bus and
Bus Eireann in the event of ten-
dering and either bus company
losing routes. 
“The agreement, which was for-

mally registered on 19th Septem-
ber, involves SIPTU, the National
Transport Authority, both bus
companies and the Department
of Transport. 
“It includes the right of staff to

refuse to a transfer to a private
operator. There is also a guaran-
tee that their pay and conditions
of employment cannot be ad-
versely affected by such a move.”

He added: “It also states that
should legacy costs arise as a re-
sult of tendering such costs will
not be borne by the companies or
the workers through another re-
structuring. Finally, Dublin Bus
and Bus Eireann have committed
to provide security of employ-
ment to members and honour
their contracts in full.”
The negotiation process which

led to the agreement followed a
three-day industrial dispute in
May 2015 by SIPTU members in
both companies. The dispute cen-
tred around workers’ opposition
to the Government decision to
tender out 10% of both compa-

nies’ routes. 
SIPTU Sector Organiser, Willie

Noone, said: “SIPTU members op-
pose the flawed ideologically-
driven scheme to privatise public
bus services. However, a key way

of undermining this attack on
public transport was to develop a
strategy to protect workers and
services from the consequences
of any privatisation.”
He added: “If private operators

cannot drive down workers’
terms and conditions, it unmasks
the tendering process as merely a
costly ideological exercise. 
“The securing of this REA is an

important victory in the longer
battle against attempts to priva-
tise public transport services.” 

Victory as bus workers secure new REA

Research Officer
UNITE The Union
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7Dublin Bus

IT IS eight years since we
have had any increase and
with the USC and other
charges our wages have
been going down while our
expenditures have been
going up. 
The workers have taken the

hit and they have turned the
company around. It is back
making profits but the subven-
tion has been cut so the work-
ers are seeing none of the
benefit.
We don’t want to be in this

situation where we are on
strike. The company has forced
us into it. The public is angry –
not at us but at the lack of ac-
tion from the government

Stephen Millane
Bus driver

MY SON also works at the
company. Older workers at
the company are fighting
to ensure that we have a
pension that will support
us into old age, while
many younger workers
need a pay rise if they are
to meet rising rent or
mortgage costs. 
We are all struggling with

other costs, such as car insur-
ance, that just kept going up
and up while our wages have
stayed the same for eight years.
Management promised in 2008
that when the company got
back on its feet workers would
see the benefit of their sacri-
fices. We are simply demanding
that they keep to this commit-
ment.

Ann Ryan
Clerical staff

SINCE 2008, we have had
pay rises deferred, condi-
tions changed and over-
time changed. 
Strike is a very harsh word, I

see it is a withdrawal of labour
and it is the only tool we have
to use. The management use
many tools against us. This
strike is unfortunately what we
have to do to get what we are
owed.
This is the last thing we want

to be doing. My grandkids can’t
get to school on work stoppage
days because of the lack of
buses. My wife doesn’t have a
car so she has to walk to work.
Sure it affects the public but we
are also the public. I’m con-
cerned about my future and I
want to make sure when I do re-
tire there is something there for
me. I’m willing to give a lot and
I’m only asking for a little in re-
turn. 

Martin Christie
Bus driver

WE HAVE had a lot of cut-
backs but now things are
getting better the company
should bring us back to the
level, in real terms, that we
were at before. 
The workers’ efforts brought

the company back to being
profitable and we deserve to
have that work rewarded.
Costs keep on going up so it

is only fair that workers in a re-
sponsible job such as ours do
not suffer a reduction in their
standard of living. 

Felix Adeltoye
Bus driver

THIS IS a situation that
none of us wants to be in,
on strike standing on a
picket line. However, we
need to be able to support
ourselves and those that
depend on us and with
what are in effect cuts in
wages and rising costs that
is becoming more and
more of a struggle.
I’ve been really overwhelmed

by the public support we have
been getting. We are all in this
job because we want to work
and serve the community. 
In general, I love my job, I get

great job satisfaction, I enjoy
doing what I do. Unfortunately,
we find ourselves in a situation
where we can’t do our job be-
cause of this dispute. 

Niamh Gormley
Bus driver

The Dublin Bus workers have
received support and solidar-
ity for their industrial action
from the public and politi-
cians across the political
spectrum.
On the picket lines, workers

have reported overwhelmingly
positive responses from members
of the public. When SIPTU 
Communications Department in-
terviewed members of the public
on O’Connell Street, for a short
video on the dispute, out of 15
people asked to give their view
only two did not support for the
workers’ pay claim.
Similar support has been evident

from politicians and political par-
ties. Even members of the the In-
dependent Alliance, the political
grouping which also includes the
Minister for Transport, Shane Ross,
have publicly expressed their sup-
port for the workers.

Speaking on RTE radio on 17th
September, Minister of State and
Independent Alliance member,
Finian McGrath, said that he be-
lieved the workers had “a genuine
case” adding, “some of them live in
my constituency, some of them are
supporters of mine, and I think

they have a case.”
On the wider issue of bus serv-

ices nationally other Independent
Alliance members have also been
vocal in recent days. Minister of
State, John Halligan, said: “The
general public deserve a quality
service but the workers who pro-

vide it deserve to work in reason-
able conditions and be properly
paid.
“I believe the bus service should

be run by the State. I’m against pri-
vatising any of the service. We
need to have an economic assess-
ment done to see how the State
can control it.”
Labour Party Transport

spokesman, Brendan Ryan, has re-
peatedly called on the Government
to bring the company and union
together for talks.
Sinn Féin Dublin MEP, Lynn Boy-

lan, said: “Sinn Féin and I stand
with the bus drivers in their ac-
tion.”
TDs from the Anti-Austerity Al-

liance - People Before Profit group-
ing have been forthright in their
full support for the workers in
demonstrations and in media ap-
pearances. 
Even some Fine Gael and Fianna

Fáil politicians have said that the

workers have a strong case. 
On a RTE Primetime debate on

22nd September, Fine Gael TD,
Noel Rock, who was appearing 
because Ross was unavailable,
stated clearly that he wanted to see
talks between Dublin Bus and
unions to take place without pre-
conditions. He added: “In any ne-
gotiations both sides make
concessions” and he called for
“middle ground” to be found be-
tween the two sides.
Meanwhile, Fianna Fáil Trans-

port Spokesperson, Robert Troy,
did not express his party’s support
for the workers’ pay demand but
did for their wish to see a long
term plan for the company.
“At the heart of this issue is the

inability of Dublin Bus to plan its
budgets, and in particular, its ex-
penditure”, he said. “Minister Ross
needs, as a matter of urgency, to
commit to providing Dublin Bus
with a multi-annual funding
framework.”

Dublin Bus workers speak out

Lynn Boylan, MEP John Halligan, TD

Solidarity from public and politicians
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8 Divisional Conferences

Health Division 
Biennial Delegate Conference 13th-14th October

Services Division
Biennial Delegate Conference 24th - 25th November 

Manufacturing Division Biennial Delegate Conference 3rd-4th November

Public Administration and Community Division Biennial Delegate Conference 10th-11th November

Transport, Energy, Aviation and Construction Division Biennial Delegate Conference 18th-19th November

Fightback on pay and conditions

Winning a new deal for Health

PAY RISES and winning back
ground lost in terms and con-
ditions over recent years will
dominate debate at the
Transport, Energy, Aviation
and Construction (TEAC) Di-
vision Biennial Delegate Con-
ference.
Much discussion is expected to

focus on Division members’
prominent role in a number of re-
cent high-profile disputes over pay

SIPTU Health will launch a
campaign to win a new deal
for health service workers at
its Biennial Delegate Confer-
ence (BDC) in Liberty Hall,
Dublin. 
“Our BDC is always a special oc-

casion, where members come to-
gether and debate openly about
the direction and agenda we
should pursue,”said SIPTU Health
Division President, Padraig 
Peyton.
“The division has spent the

summer surveying our members
on the issue of pay restoration,
progression and justice. The 
results will give a real insight into
the direction our members want
to go and how they want the
union to campaign to win a new
deal for health.”
Several international trade

unionists will address the confer-
ence on a range of topics includ-
ing the privatisation of health
services globally, the possible im-
pact of the TTIP and CETA trade

WORKPLACE Innovation, or-
ganising migrant workers and
pay rises will be some of the
issues discussed at the Man-
ufacturing Division Biennial
Delegate Conference in early
November.
However, SIPTU Manufacturing

Division Organiser, Gerry McCor-
mack, said much of the focus will
be on the challenges posed by
Brexit.

“The big issue facing our mem-

bers, North and South, will be the
consequences of the Brexit referen-
dum,” he told Liberty. “Regardless of
the political fallout, it is clear that
Brexit will have a very negative im-
pact economically on workers on
both sides of the border.”
There will also be discussion on

workers’ rights and the new collec-
tive bargaining legislation. Mem-
bers will debate the cases that the
Division is processing under this
new legislation and look at how
the new sectoral orders can assist

in addressing the issue of low pay. 
The Division is continuing to

work with the Ideas Institute on
Workplace Innovation.  Several
companies are involved in the
process, with varying degrees of
success, and there will be discus-
sion on exploring more ways to
implement workplace innovation
across manufacturing. 
International trade union repre-

sentatives and migrant workers
will be among those to address the
conference.

The focus of the Biennial
Conference will be the key
role SIPTU members can
play in developing decent
community and public serv-
ices in Ireland.
Among the speakers addressing
the two-day conference will be
representatives of community
sector organisation’s, the Nevin
Economic Research Institute
(NERI) and the European Public

Building decent community and public services

deals on public services and the
future of healthcare in Europe. 
The Division will also launch

a smartphone app for shop stew-
ards, activists and members at
the conference.
SIPTU Health campaigner,

Paddy Cole told Liberty: “The
app will allow members to ac-
cess workplace advice, employ-
ment law, national and local
collectively bargained agree-
ments, news, videos and up-
dates on several of the
campaigns. 
Members will also be able to

encourage their colleagues to
join the union on the app and
get involved in union activity by
sharing our message on social
media to colleagues and
friends.”  
The app is available to down-

load for iPhone and Android de-
vices from October 13th 

Service Union (EPSU). The NERI
presentation will focus on an ex-
tensive cost benefit analysis of
providing good community and
public services.
Motions to be debated include
how to counter the threat of out-
sourcing and privatisation as well

as the increasingly precarious 
nature of employment for 
workers in the education sector.
SIPTU Public Administration and
Community Division, John King,
said: “As the economy improves
the focus of the Division is mov-
ing from defending our members’

jobs and the services they provide
towards improving and develop-
ing them.
“Public and community services
have been under extreme pres-
sure in recent years but now the
opportunity exists to improve
them in a manner which benefits

those in our society who rely on
public and community services
and those who are employed in
the delivery of these services.
SIPTU members will be crucial to
such developments and this con-
ference will act as a springboard
to our campaign to build decent
public and community services
and good jobs.”

in the transport sector. 
“With improving economic con-

ditions for most workplaces and
companies organised in our Divi-
sion, discussion at conference will
focus on how workers can ensure
they receive their fair share,” said
TEAC Division Organiser, Owen

Reidy. Among the keynote speak-
ers at the conference will be ICTU
General Secretary, Patricia King,
who will outline the challenges
posed by TTIP and the Irish trade
union movement’s campaign
against it.
With the revival of the building

industry in Ireland there will also
be focus on the campaign for a Sec-
toral Employment Order which
will restore and improve on the
previous rates of pay contained in
the old Registered Employment
Agreement (REA) for construction
workers.  
There will also be debate on how

to organise more people from the
construction sector into the union.

We won’t be their working poor!
THE fight against low pay and
the spread of precarious work
practices will be at the centre
of debate at the 2016 Services
Division Biennial Delegate
Conference.
The conference will be ad-

dressed by activists and interna-
tional experts on the challenges
facing services sector workers.
Among the international speakers
will be the Australian trade union-
ist, Michael Crosby, the author of
Power at Work on rebuilding the
international trade union move-
ment as well as guests from UNI
Global and EFFAT. 
Workshops at the conference

will focus on fighting low pay and
increased casualisation and organ-
ising to protect workers undergo-
ing a change in employer by
transfer of undertakings.  There
will also be discussions on the
major campaigns conducted by the
Division including under the

themes Fight for a Living Wage,
Make My Workplace Safe, the Mi-
grant Workers Support Network
and the Working City Initiative
which emerged from the fight for
justice for the Clerys workers.
SIPTU Services Divisional Organ-

iser, Ethel Buckley, told Liberty:

“The services sector now domi-
nates the Irish economy. Unsur-
prisingly, services industry
workers are at the very front line
of the battle against the erosion of
workers’ rights.  SIPTU’s Services
Division must continue to lead the
fight against the employers’ race to
the bottom in pay and the imposi-
tion of precarious work practices.
“The Conference will be an op-

portunity for activists to share
their experiences in winning the
fight for decent jobs which provide
a wage rate and sufficient hours to
earn a living income. The focus
will be on workers organising to
build our power to fight for a bet-
ter future for services sector work-
ers.”

Owen 
Reidy

Ethel Buckley:
‘leading the fight’

Conference focus on Brexit and pay
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AGROUP of trade union-
ists from Ireland who
spent several days at
Calais and Dunkirk

refugee camps in September
heard stories of fear, hopeless-
ness, police brutality and fami-
lies torn apart, but also
witnessed extraordinary hu-
manity, resilience and commu-
nity solidarity. 
A recent census by a French

NGO of the Calais camp – which
sits on an old commercial dump
– showed the population has now
passed 10,000, with some 50 new
arrivals daily.
Our group heard about Rahim,

a 14-year-old Afghan boy who was
killed by a truck in a hit-and-run
in Calais on 16th September. He
was trying to reach his family in
London. His young friends living
in the ‘Calais Jungle’ had to iden-
tify his body and inform his fam-
ily. There will be no investigation
by the French police into his
death, and his extended family
cannot afford to recover his body,
which will be placed in an un-
marked grave nearby. 
We witnessed residents scram-

ble to save their few belongings
during torrential rain and to 
rescue their flimsy shelters from
being washed away. We were
told of people losing everything
over and over again, of the dan-
gers facing women and unac-
companied minors and of the
discrimination they face. 
Volunteers at Calais spoke of

fears over the construction of a
security wall and the threat of 

destruction of the refugee camp,
which the French authorities
have said will take place within a
month, with no alternative for
those forced to live there. There
were countless stories of the on-
going police brutality, including

groups of police entering the
camp and beating up residents,
and the constant teargassing of
the camp at night. 
The camp residents fall into

two categories. Young able-bodied

men continuously try to make
the dangerous crossing to the UK,
frequently attempting to jump on
moving lorries at night. But there
are many older men, people with
disabilities and women who are
stuck here, who seem to have run
out of the energy and mental ca-
pacity to get away and who have
to accept that they will be in the
camp for the foreseeable future.
While people languish in camps

such as those in Calais and
Dunkirk, governments met in
New York at a UN Summit on
refugees and migrants, co-organ-
ised by Ireland and Jordan on
19th September. Devastatingly, it
failed to agree decisive action on
the refugee crisis, and a Global
Compact has been postponed
until 2018.  
This falls far short of what is

needed for the 33,000 people who
are forced to flee their homes
every single day. Over a year ago,
Ireland committed to resettle
4,000 refugees escaping the Syr-
ian conflict but only 300 have ar-
rived so far.  
Our group was humbled by the

hospitality and warmth we re-
ceived and struck by the re-
silience of people whose hope is
diminishing. Given the epic fail-
ure by our own governments to
provide a humane response it
seems the onus is on each of us
to raise our voice and make clear
we demand better for people
seeking a safe haven. 

Yvonne O’ Callaghan is secretary
of the SIPTU Global Solidarity
Committee

Rahim was trying to reach his family in
London when he was killed by a truck.
There will be no investigation by
French police into his death. His body
will be placed in an unmarked grave

Refugees await trucks near channel
tunnel. Right: a placard for Rahim, a
14-year-old Afghan boy killed by a
truck: “Your borders have too much

death” Pictures: Graham Seely

Irish trade unionists
visit Calais ‘Jungle’

By Yvonne O’Callaghan

“A lot of Sudanese have certifi-
cates, they have studied, all of
them will work if they get a

chance. But there is no chance in Eng-
land, how can we show them if they
don't give us a chance? Please give me
a chance, and wait to see what I can do.

I worked in software repair in Libya for
two years, but Libya is not safe. Every
day you see people killed.

From Sudan I crossed the desert to
Libya, from Libya to Italy. I wanted to
stay there but I couldn't. I was in the
streets, no one cared about me.

From 2003 I lived in a camp in Darfur,
the camp was like here: no health, no
water, no food. Maybe the jungle is bet-
ter. 

I don’t think I’ll get to England, but I’ll
try.

The jungle is not good. Unsafe condi-
tions. We don't have anything.

If the French government cared they
would give a lot of people asylum, but
half of them don’t get papers, it’s not
good. 

A 29-year-old man from Darfur, 
living at the Calais refugee camp
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Then, of course, 
the cutbacks hit the 
voluntary sector very
hard and union 
organisation was 
inevitably weakened
as people lost their
jobs and incomes
were savaged

In my experience 
the balance usually
goes in favour of the
employer,” Cregan
said. “And the big
companies have the
money to spend 
obviously on legal 
representation
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10 EU Social Pillar

By Jack

O’Connor

PICTURE: European Parliament (CC BY-NC-ND 2.0)

EC President Juncker to revisit 
N INITIATIVE by EU
C o m m i s s i o n 
President Jean-Claude
Juncker which has 

received virtually no coverage
in the Irish media could 
entail important benefits for
workers and civil society 
generally. 
The concept of a ‘European Pillar

of Social Rights’ was first proposed
by Juncker in his annual ‘State of
the Union’ address to the Euro-
pean Parliament in September last
year. He again re-committed to it
in his speech earlier this month.
Following the September 2015

proposal the Commission issued a
'communication' launching a con-
sultation on the initiative, [ref
Com (2016) 127 final], on 8th
March, 2016. 
The document is accompanied

by an annex which scopes out the
parameters of the 'pillar'. It envis-
ages a set of  "principles" grouped
according to 20 policy domains, ex-
tending over:
1. Skills, education 

and lifelong learning;
2. Flexible and secure labour

contracts;
3. Secure professional 

transitions;
4. Active support to 

employment;
5. Gender equality 

and work-life balance;
6.  Equal opportunities;
7.  Conditions of employment;
8.  Wages;
9.  Health and Safety at work;
10. Social dialogue and 

involvement of workers;
11. Integrated social benefits

and services;
12. Healthcare and sickness

benefits;
13. Pensions;
14. Unemployment benefits;
15. Minimum income;
16. Disability;
17. Long-term care;
18. Childcare;
19. Housing; and
20. Access to essential services.
It is a mixed bag in terms of the

implications for working people.
However, the concept certainly of-
fers the possibility of achieving im-
provements and at very least
nailing down existing rights and
entitlements in face of the growing
influence of the political Right
across Europe. 
Employers’ bodies such as IBEC

and their contemporaries, as well
as the political establishment – in-

cluding probably certain elements
within the EU Commission itself –
have reacted coolly. Their response
has ranged from indifference to
outright opposition. Unfortu-
nately, the idea is also meeting
some dismissive scepticism on the
Left. 
This is not without justification.

The initiative was launched
against the background of the 'Five
Presidents Report' published on
22nd June, 2015. This is a blue-
print for the completion of Eco-
nomic and Monetary Union on a
two-stage basis by 2025. 
Jean-Claude Juncker clearly

recognises the damage done to the
European Project by the disastrous

one-sided austerity policies pro-
moted since 2010 (and earlier in
some countries, including Ireland). 
He knows that unless the 'Euro-

pean Project' reconnects with mil-
lions of working (and
unemployed) people across the
continent on the basis of sustain-
able decent jobs and improved liv-
ing standards, it will disintegrate.  
The xenophobic Right is already

filling the vacuum, winning the
hearts and minds of millions of
frightened and alienated people,
with their slick and deadly concoc-
tion of extreme nationalism liber-
ally spiced with racism.  Their
ultimate ascendency will usher in
the return of the brutal unbridled

free market capitalism of the 1920s
and 1930s.  
This, in turn, will ultimately

open the way for the very real
prospect of regional tensions end-
ing the nearly three-quarters of a
century of peace we have come to
take for granted.
Sceptics in the trade union

movement and on the Left are well
justified in suspecting a sheep’s
clothing formula of woolly words
to facilitate a hard-nosed European
integration project on decidedly
German ordo-liberal lines. However,
there is evidence to suggest that
Juncker understands that we will ei-
ther progress on the basis of a ‘Social
Europe’ or no Europe at all.  

Apart from this ‘Pillar of Social
Rights’ concept, he has also been
to the forefront of other initiatives
which suggest a decidedly more
enlightened outlook than that of
his predecessor, José Manuel Bar-
roso.  
Under Juncker’s leadership, the

Commission has launched the so-
called “Juncker Plan” to stimulate
investment across Europe. Origi-
nally, it entailed a potential
€315bn over a three year period.
This is now to be doubled both in
amount and duration. 
The European Trade Union Con-

federation (ETUC) considers the
plan a step in the right direction
but only about 40% of that which
is required to make a discernible
difference.  The Commission has
also launched a proposal for a re-
vised posting of Workers’ Direc-

social rights agenda

tive.  If adopted, this would go a
considerable way towards undoing
the damage caused by the Euro-
pean Court of Justice decisions in
Viking, Laval and the Duchy of
Luxembourg cases which facilitate
social dumping.
The ‘European Pillar of Social

Rights’ proposal is now out for
consultation.  All of this leads to-
wards a comprehensive White
Paper on Economic and Monetary
Union which is to be published by
the Commission in March of next
year.  
Notwithstanding justified scep-

ticism in the light of previous ex-
perience, the ETUC is determined
to engage fully on the ‘Pillar’
proposition with a view to opti-
mising the benefits for working
people and civil society.   It would
be a tragedy if an initiative, which
offers possibilities for progress,
were allowed to founder due to the
absence of support from our side.
It wouldn’t be the first time that
happened either.

Different approach:
Jean-Claude Juncker

A

He knows that 
unless the 
'European Project'
reconnects with
millions of 
working (and 
unemployed) 
people across the
continent on the
basis of sustainable
decent jobs and
improved 
living standards, 
it will disintegrate
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We were in slow 
decline for a number
of years and over the
past five years we
have intensified our
organising capacity
and energies

NI membership up by 60% in five yearsIPTU membership in
Northern Ireland has
grown by 60% over the
past five years, accord-

ing to Martin O’Rourke, the
recently appointed sector 
organiser in Belfast. 
Along with organisers, Teri 

Cregan and Niall McNally, and 
administrator Anne Thompson,
O’Rourke has widened the focus of
the union from its traditional mem-
bership base in the public service
and, in the community and volun-
tary sector.
“More recently, we have moved

into the waste industry and into re-
tail and elder care and have seen an
increase of 1,000 extra members, up
from 1,400.  
“Traditionally the union, which

was conceived in Belfast by Jim
Larkin and James Connolly, was
rooted in the textile industry and
the docks. 
“In the public service we have al-

ways had strong membership in the
Belfast and Newry district councils

and Northern Rail. But we were in
slow decline for a number of years
and over the past five years we have
intensified our organising capacity
and energies,” O’Rourke told Liberty.
“Since then, we’ve been growing.

Initially, the focus was on the com-
munity and voluntary sector and
we recruited more than 300 mem-
bers there, including in smaller vol-
untary agencies. A lot of the work
involved people with individual
complaints which is very time con-
suming and does not necessarily
translate into building an effective
organising force in the workplace or
across the sector.
“Then, of course, the cutbacks hit

the voluntary sector very hard and
union organisation was inevitably
weakened as people lost their jobs
and incomes were savaged.”
“We then started to identify mid-

size employments of about 40-50
workers including in private health-
care provision which is a growing
industry in the North. We also iden-
tified the waste management in-

dustry where there are a lot of
agency workers including migrant
workers and where there is a focus
on recycling.” 
Getting employers to recognise

the union has led to an increase in
the hourly rates for workers in the
waste industry from the minimum
wage of £7.20 to £8.50.
“Wage increases and improving

health and safety conditions are the
most important achievements in
workplaces such as River Ridge and
Alltech in Belfast where more than
100 workers have joined the union
over recent months. In retail, we
have been seeking recognition in
Debenhams with almost 100 mem-
bers in Belfast and over 60 in Derry
and Newry. Similarly, we have had
a long campaign with our members
in Boots which was taken over a
while back by Walgreens an 
American chain. Now each shop is 
almost like an independent republic.
“Boots is like working with

Dunnes Stones. You’re tolerated.
We are allowed in for disciplinary
and grievance handling but we
don’t have formal recognition. A lot
depends on the quality of represen-
tatives on the ground as to whether
we’re going to continue to grow in
this environment. 
“If we had recognition, we could

get training for reps and hopefully
then they’d be more proactive at en-
suring the union at least maintains
its size or hopefully grows. With
300 members, Boots is the biggest
single workplace for the union
across the North.”
As with many employers in the

Republic, Boots and Debenhams
have moved workers on to short-
term contracts where weekly hours
or times of work are not guaran-
teed. For women workers in partic-
ular this is stressful.
O’Rourke continued: “The com-

pany can change hours or re-arrange
weekend hours at short notice. So a
worker might have young kids,
might have childcare or an elderly
parent or whatever and have built
their life around certain hours.

They’ve had them for the last 10
years. All of a sudden Boots are say-
ing, well the customers are now
coming in at different times, we
want to re-profile you and have you
work a new roster at short notice.
The same big issue applies in
Debenhams.”
According to Teri Cregan, these

employers – Boots and Deben-
hams – were known as good em-
ployers in the past.  “You were

looked after,” she said. “They
treated you with dignity and re-
spect but now all those terms and
conditions are under attack.  
“At the moment Marks and

Spencers are following a process
where they write to the workers
and tell them they are reducing
their premium pay and they can ei-
ther agree to it or not agree to it. If
they don’t agree, you go to the In-
dustrial Tribunal where the results
often do not go in the workers’
favour.
“Recently we had workers in

Boots who were on triple time for
public holidays and double time for
Sundays. That was reduced to time-
and-a-half for both. The Tribunal ba-
sically formed a view that the
companies can do this if they make
a business case for it. 
“In my experience the balance usu-

ally goes in favour of the employer,”
Cregan said. “And the big companies
have the money to spend obviously
on legal representation.”
Notwithstanding the trend to-

wards precarious employment stan-
dards the union has now recruited
about 20% of the membership in
the Debenhams chain with poten-
tial for further growth.
O’Rourke explained: “As part of

the formal recognition process we
were permitted to write to individ-
ual workers and get an opportunity to
engage with them directly whether
they’re members of the union or not.
We are trying this approach across the
elder care sector as well.
“Our target is to bring in 10 extra

new members each week. That is
520 a year and yet you can see from
our figures we’re only growing by
200 a year. We’re running to stand
still because people are not hiring,
workers are losing their jobs, being
restructured.
“Meanwhile, there is a huge de-

cline in numbers in the public serv-
ices because of the block grant from
Westminster being reduced. Local
authorities are losing people as well
because you had the merger of 26

District Councils into 11 and obvi-
ously there had been a duplication
of services and a fair few redundan-
cies. They’re utilising more and
more contractors to do the outdoor
work of our members.”
According to O’Rourke, the union

has a reasonably good relationship
with the political parties across the
spectrum with the exception of the
Democratic Unionist Party.
Currently, the biggest issue facing

workers in Northern Ireland is un-
doubtedly Brexit. 
O’Rourke continues: “We have

23,000 people from both sides cross-
ing the border every day going to work
and any re-introduction of check-
points would be very bad news for
them. 
“There is the fall in the value of ster-

ling and the likelihood of a recession
in the next 18 months. Again because
of the uncertainty around Britain leav-
ing the EU, employers are tempted to
let people go, or to drive down wages
in real terms.” 
He added: “We are looking at a

tough period ahead when workers
will need the protection of unions
more than ever.”

SIPTU’s NI hub: Niall McNally &
Teri Cregan, standing, with Martin
O'Rourke, left, & Anne Thompson

By Frank Connolly

Flying high in the North
S

Then, of course, 
the cutbacks hit the 
voluntary sector very
hard and union 
organisation was 
inevitably weakened
as people lost their
jobs and incomes
were savaged

In my experience 
the balance usually
goes in favour of the
employer,” Cregan
said. “And the big
companies have the
money to spend 
obviously on legal 
representation
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The great irony of the Apple 
decision is that if we are ultimately
found guilty of abusing state aid, we
will be in line to pick up €13bn plus 
interest in tax revenue and if we are
exonerated we will get nothing at all! 

As is often the case, things aren’t quite as
simple as they first appear, or as we’d like. For
one, the appeal will take years and at the end
some (most?) of any back-tax repaid could go
to other countries. If we do receive part, we
could still be bound by ultra-restrictive fiscal
rules, promoted by the same EU Commission,
which issued the Apple ruling in the first place.
These would severely limit what we could in-

vest in housing, hospitals and schools. 
The reality is that we cannot afford to wait

for elusive pots of gold. We need to invest
now. This means taking difficult, unpopular de-
cisions. As ICTU’s Budget 2017 submission
points out, tax cuts are not in the best inter-
ests of Irish citizens or the Irish economy.
We’re within six years of the centenary of the
foundation of the state that is now the Repub-
lic of Ireland yet we are a long way from real-
ising the aspiration of the 1916 Proclamation,
to cherish all the children of the nation equally.

Based on a unanimous Government recom-
mendation, the Dáil has now decided to ap-
peal the Apple finding. The particular loophole
that is at issue here was closed off by the last
government so at least it will not arise again.

The kernel of the appeal turns on whether the
treatment afforded to Apple could have been
availed of generally. We don’t have the details
to answer that question.  Unless the Govern-
ment can prove that the facility was not exclu-
sive to Apple, the appeal should not proceed,
because it will only result in our being found
guilty of being guilty.  

One thing that is absolutely clear is that we
should not get involved in any kind of co-spon-
soring of an appeal along with Apple.  More-
over, we should restrict ourselves to the
question as to whether we were in compliance
with State Aid rules or not.  We should not get
involved in any challenge to the actual amount
for which the Apple Corporation is liable if it
turns out that the EU Commission ruling is up-
held.

We do not see this finding as an attack on
Ireland’s 12.5% rate.  Such a claim might stand
up if the Commission was challenging Ireland’s
treatment of a company that had paid this
rate. It isn’t. The best, indeed only, way to ‘de-
fend’ the 12.5% rate, which is legitimate given
Ireland’s size and peripheral location and
which undoubtedly has contributed to the fact
that over 250,000 people in Ireland work with
foreign-owned companies, is to ensure that it
is actually paid.

This entire episode brings into stark relief the
industrial strategy that Ireland has pursued for
the last 60 years - the almost exclusive reliance
on foreign direct investment (FDI). We have
singularly failed over this time to develop a
culture of innovation, and have too often taken
the easy road of ‘three-card trickery’ that in-
evitably  led to property bubbles and the eco-
nomic collapse that engulfed us after 2008.
That strategy is not sustainable. 

Corporate tax avoidance is a global scourge:
a 2015 study estimated that corporate profit
shifting, special tax deals and inefficient na-

tional tax collection systems could cost EU
countries up to €190 billion annually. The 
Government is at least committed to the
OECD’s ‘Base Erosion and Profit Shifting’
(BEPS) initiative.  It is difficult to see how this
initiative will not ultimately lead to a more
level global playing field for corporate 
taxation. 

The road to developing a truly sustainable
industrial strategy based on a culture of 
innovation is long and difficult.  Suggestions
that it can be done overnight are at best 
illusory and at worst deliberately misleading.
It isn’t impossible, though it will take a 
generation or more.  However, unless we start,
we won’t ever do it.

Govt must prove deal was 
not exclusive to Apple

As ICTU’s Budget 2017 
submission points out, tax
cuts are not in the best 
interests of Irish citizens or
the Irish economy

We do not see this finding as
an attack on Ireland’s 12.5%
rate.  Such a claim might
stand up if the Commission
was challenging Ireland’s
treatment of a company that
had paid this rate. It isn’t

The road to developing a
truly sustainable industrial
strategy based on a culture
of innovation is long and
difficult
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12 Apple row

MORE than 250,000
people are em-
ployed by for-
e i g n - o w n e d

companies located in Ireland*.
As they account for more
than 12.5% of the total num-
bers at work and for thou-
sands more in related jobs,
there is no doubt as to the
importance of Foreign Di-
rect Investment (FDI) for
workers across this coun-
try.
When European Competi-

tion Commissioner Margrethe
Vestager last month ordered
Apple to pay €13 billion in
back taxes to the Republic, the
Government’s response was, at
best, crude and unseemly. At worst,
the rush to fight back laid bare sus-
picions that the Fine Gael-led coali-
tion would defend unacceptable
aspects of our corporate tax struc-
tures at all costs.
Not only did this do a major dis-

service to many other businesses
abiding faithfully by the rules, it
did a disservice to the thousands of
workers employed by Apple in
Cork who are engaged in legitimate
manufacturing activity.
What has also been lost in all of

this is that Ireland is already clean-
ing up some of the less satisfactory
elements of the Irish corporate tax
system. In recent years, loopholes
allowing brass-plate companies lo-
cate here and the so-called “double
Irish” tax arrangement have been
closed down. 
The main driver behind this is

Ireland’s membership of the OECD
BEPS programme, and while
progress will be slow, there is im-
plicit recognition that we do not
want the tag of a tax haven.
Ireland has a comparatively low

headline corporate tax rate of
12.5%, which appears to enjoy
widespread support in this coun-
try. But just as we expect all work-
ers to pay close to the headline rate

of in-
come tax
– in partic-
ular the better
off – so too do
we expect the same
of companies.
There appear to be three

main issues at stake here with re-
gard to some of the Apple compa-
nies located here: 
(i) the corporate structure put in

place to effectively avoid the pay-
ment of tax; 
(ii) the non-repatriation of prof-

its and the treatment of capital ex-

penses
to reduce the

headline corporate tax rate; 
(iii) transfer pricing activities. 
The ruling by Commissioner

Vestager, which identified €13 bil-
lion of illegal state aid to Apple by
Ireland, focuses on (i) but the main
grudge of the European Commis-
sion appears to relate to (ii) and (iii).

The European Commission has
repeatedly insisted this ruling is
not about Ireland’s corporate tax
rate, and strictly speaking, it isn’t.
But it is about Ireland’s corporate

tax base.
To date, the focus here has
been on defending the
headline corporate tax
rate, but much more
important is the tax
base – the activities
on which Ireland can
levy tax. This is
where issues such
as transfer pricing
and deductibility of
expenses comes in. 
Apple Sales Interna-

tional (ASI) buys products
from equipment manufactur-

ers and sells these products into
the European, Middle East and
African markets (EMEA), plus
India. None of these sales are
recorded in the country where the
transaction took place but instead
are attributed to ASI back in Ire-
land. 

To be fair, it does appear that
Commissioner Vestager is at-
tempting to isolate the
Apple case from any wider
EU corporate tax agenda.
Speaking on 19th Septem-
ber, during a visit to the US,

she said she had “no specific
concern” about the Irish tax sys-

tem. She reassured that the EU
had no intention of harmonising
corporate tax rates, and said there
was not a “slew” of new tax inves-
tigations being launched in Ireland.  
The European Commission has

repeatedly pointed out that other
EU countries are losing out on
these sales due to transfer pricing
arrangements. Their solution?
CCCTB – a common consolidated
corporate tax base. This would do
far greater damage to Ireland’s cor-
porate tax revenues than any small
change to the headline rate of tax.
In June 2015 the European Com-
mission launched its fourth at-
tempt in 12 years to introduce a
CCCTB across all EU member
states.
The third issue relates to the

repatriation of profits and de-
ductibility of taxes. The US corpo-
rate tax rate is comparatively high

at 35% but its corporate tax regime
is structured to facilitate the non-
payment of tax by its multination-
als located abroad. No tax is paid
until profits are repatriated to the
US. Instead, US multinationals lo-
cated abroad such as Apples Sales
International and Apple Opera-
tions Europe use their profits to
pay for research and development
(R&D) activities conducted in the
US, and these same US-based oper-
ations reduce their US tax bill by
charging out for this R&D activity.
This corporate tax row is not just

about Ireland’s regime but about
the regime in the US and in the rest
of the industrialised world. If
Apple is at fault, no doubt there
were others as well. But the key

point must be that the days of Ire-
land winning foreign-generated
jobs on the back of tax competition
are numbered. It is in the interests
of the business located here and
their workers that we have a fair
and transparent tax system.
Despite much talk about the €13

billion, at this point in time, it
amounts to a fantastical pot of
gold. Apple and the Government
will contest the ruling and the
whole process will be subject to
long wrangling for whom the main
beneficiaries will be the army of
corporate lawyers employed to
fight the case.

*Source: derived from CSO Busi-
ness in Ireland report 2012 and IDA
annual report 2015

CCCTB – a common consolidated
corporate tax base – would do far
greater damage to Ireland’s corporate
tax revenues than any small change to
the headline tax rate 

By 

Marie Sherlock

The days of
Ireland winning
jobs on the back
of tax competition
are numbered. It
is in the interests
of the firms
located here and
their workers that
we have a fair,
transparent tax
system

No early winners in
€13bn Apple tax row

Commissioner Margrethe Vestager:
said the EU had no intention of

harmonising corporate tax rates. 
Picture: Silvère Gérard/EU
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The great irony of the Apple 
decision is that if we are ultimately
found guilty of abusing state aid, we
will be in line to pick up €13bn plus 
interest in tax revenue and if we are
exonerated we will get nothing at all! 

As is often the case, things aren’t quite as
simple as they first appear, or as we’d like. For
one, the appeal will take years and at the end
some (most?) of any back-tax repaid could go
to other countries. If we do receive part, we
could still be bound by ultra-restrictive fiscal
rules, promoted by the same EU Commission,
which issued the Apple ruling in the first place.
These would severely limit what we could in-

vest in housing, hospitals and schools. 
The reality is that we cannot afford to wait

for elusive pots of gold. We need to invest
now. This means taking difficult, unpopular de-
cisions. As ICTU’s Budget 2017 submission
points out, tax cuts are not in the best inter-
ests of Irish citizens or the Irish economy.
We’re within six years of the centenary of the
foundation of the state that is now the Repub-
lic of Ireland yet we are a long way from real-
ising the aspiration of the 1916 Proclamation,
to cherish all the children of the nation equally.

Based on a unanimous Government recom-
mendation, the Dáil has now decided to ap-
peal the Apple finding. The particular loophole
that is at issue here was closed off by the last
government so at least it will not arise again.

The kernel of the appeal turns on whether the
treatment afforded to Apple could have been
availed of generally. We don’t have the details
to answer that question.  Unless the Govern-
ment can prove that the facility was not exclu-
sive to Apple, the appeal should not proceed,
because it will only result in our being found
guilty of being guilty.  

One thing that is absolutely clear is that we
should not get involved in any kind of co-spon-
soring of an appeal along with Apple.  More-
over, we should restrict ourselves to the
question as to whether we were in compliance
with State Aid rules or not.  We should not get
involved in any challenge to the actual amount
for which the Apple Corporation is liable if it
turns out that the EU Commission ruling is up-
held.

We do not see this finding as an attack on
Ireland’s 12.5% rate.  Such a claim might stand
up if the Commission was challenging Ireland’s
treatment of a company that had paid this
rate. It isn’t. The best, indeed only, way to ‘de-
fend’ the 12.5% rate, which is legitimate given
Ireland’s size and peripheral location and
which undoubtedly has contributed to the fact
that over 250,000 people in Ireland work with
foreign-owned companies, is to ensure that it
is actually paid.

This entire episode brings into stark relief the
industrial strategy that Ireland has pursued for
the last 60 years - the almost exclusive reliance
on foreign direct investment (FDI). We have
singularly failed over this time to develop a
culture of innovation, and have too often taken
the easy road of ‘three-card trickery’ that in-
evitably  led to property bubbles and the eco-
nomic collapse that engulfed us after 2008.
That strategy is not sustainable. 

Corporate tax avoidance is a global scourge:
a 2015 study estimated that corporate profit
shifting, special tax deals and inefficient na-

tional tax collection systems could cost EU
countries up to €190 billion annually. The 
Government is at least committed to the
OECD’s ‘Base Erosion and Profit Shifting’
(BEPS) initiative.  It is difficult to see how this
initiative will not ultimately lead to a more
level global playing field for corporate 
taxation. 

The road to developing a truly sustainable
industrial strategy based on a culture of 
innovation is long and difficult.  Suggestions
that it can be done overnight are at best 
illusory and at worst deliberately misleading.
It isn’t impossible, though it will take a 
generation or more.  However, unless we start,
we won’t ever do it.

Govt must prove deal was 
not exclusive to Apple

As ICTU’s Budget 2017 
submission points out, tax
cuts are not in the best 
interests of Irish citizens or
the Irish economy

We do not see this finding as
an attack on Ireland’s 12.5%
rate.  Such a claim might
stand up if the Commission
was challenging Ireland’s
treatment of a company that
had paid this rate. It isn’t

The road to developing a
truly sustainable industrial
strategy based on a culture
of innovation is long and
difficult
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Our aim is to 
restore and improve
living standards 
by raising the
Social Wage –  
in other words, 
increasing and 
improving the 
level and quality 
of benefits and 
services that 
workers receive
from the state

HE central aim of
Budget 2017 must be
to boost living stan-
dards by investing up

to €2 billion in key services
and infrastructure.
After eight years of crisis and

cuts, the simple truth is that peo-
ple deserve better, far better.
The Congress pre-budget sub-

mission outlines four key priori-
ties for investment in Budget 2017,
investment which would help
boost living standards by ensuring
better services and benefits for
people.
This can be done by tackling the

housing and homeless emergency,
investing in high quality childcare
provision, in community and local
health services and in education
and training.
Our aim is to restore and im-

prove living standards by raising
the Social Wage –  in other words,
increasing and improving the level
and quality of benefits and serv-
ices that workers receive from the
State.
The Social Wage in Ireland is

well below that which is enjoyed
by workers in other EU countries.
This in turn helps explain why

living standards here are often
lower than elsewhere in the Euro-
pean Union, where key services are
delivered at low cost or are entirely
free.
For example, childcare costs in

Ireland are amongst the highest in
Europe, because successive govern-
ments have viewed it as a com-
modity to be provided by the
market, rather than an essential
public good and a service from
which employers derive a major
benefit.
Our annual spend on childcare –

at just 0.2% of GDP – is among the
lowest in the EU, as revealed in the
recent Congress study of the issue,
Who Cares: Report on Childcare
Costs and Practices in Ireland.
UNICEF, the international 

childrens’ rights body, recom-
mends that state spending on
childcare should be set at 1% of
GDP. Congress believes we should
use Budget 2017 to increase invest-
ment and begin moving to meet
this international standard.
The provision of low-cost, high-

quality childcare would deliver an
enormous boost to working fami-
lies across the country. 
Policy failure in childcare is also

replicated in the area of housing
and the common thread is, once
again, reliance on the market to de-
liver what is an essential human
right.
The result is record numbers of

homeless, rising house prices and
punitive rents for working people.
As the market has clearly failed,

it is now time for the state to step

T

in and accelerate housing construc-
tion and provision, with a substan-
tial increase in capital spending
unveiled in Budget 2017, with the
aim of delivering the biggest hous-
ing programme in the history of
the State.
In order to make an impact on

homelessness and waiting lists, we
need in excess of 25,000 new
homes per year. This will require
substantial investment and Con-
gress is proposing that €1 billion
in extra funding is set aside for
housing in Budget 2017.
In addition, the Government

must accelerate the introduction of
the Vacant Site Levy and begin ac-
quiring unused land and unoccu-
pied houses by way of Compulsory
Purchase Order.
The Government has stated that

there will be up to €1 billion avail-
able for spending and investment
in Budget 2017.
But Congress believes that sum

should be doubled to €2 billion in
order to deliver real benefits for
working families.
Our pre-budget submission sets

out how government could raise
an extra €1 billion, through the in-

troduction of new, growth-friendly
tax measures.
These include the reform of Cap-

ital Taxes and the elimination of
tax breaks, the introduction of a
Net Wealth Tax on households
with assets over €1 million, an in-
crease in online betting tax and the
abolition of the Personal Tax Credit
for high earners.
To help fund new childcare in-

vestment, Congress is proposing to
increase employer PRSI contribu-
tions (on the portion of salaries
above €100,000) which would
raise at least €150 million, with
this money ring-fenced for child-
care provision.
We also believe that it is time to

end the special rate of VAT that ap-
plies for the tourism sector, which
was reduced from 13.5% to 11%, in
2011.
The Government initially esti-

mated the cost of this subsidy to
the sector at some €300 million.
However, recent official figures

show that the measure has cost a
staggering €2.1 billion in taxes
foregone since 2011 and has 
particularly benefitted the hospitality
sector, including major multina-

tional corporations. 
Yet, the sector is characterised by

low pay and precarious working
conditions and there is no evi-
dence – despite claims to the con-
trary – that any benefits have
passed to workers or to customers,
as a result of this tax giveaway.
Remarkably, while employers in

the hospitality sector are happy to
enjoy the largesse of the taxpayer,
they have little time for wider so-
cial obligations or for the systems
established by the State to deal
with low pay.
Although they are in receipt of

this generous tax benefit, they con-
tinue to refuse to engage in any
way with the reshaped Joint
Labour Committee (JLC) system
and negotiate with worker repre-
sentatives on better conditions for
their staff.
It is beyond bizarre that any

group could continue to treat the
institutions of the State with such
contempt, while availing of what is
a generous state subsidy.
Accordingly, Congress is propos-

ing that the special VAT rate be
abolished unless employers engage
fully with the JLC process.
The workers in the sector de-

serve better, far better.

The Congress pre-budget
submission is available to
download at:
http://bit.ly/2cTvJRR

Patricia King is General Secretary 
of ICTU.

After eight years of 
crisis and cuts our 
people deserve better

We also believe
that it is time to
end the special
rate of VAT that
applies for the
tourism sector,
which was 
reduced from
13.5% to 11%, 
in 2011
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By 

Vic Duggan

HE Irish people de-
serve better. This is
the not unreasonable
thrust of ICTU’s pre-

budget submission for 2017.
People deserve better than
the five-in-a-row inequality-
increasing budgets to which
they were subjected under
the previous Fine Gael-led
government.
People deserve more investment

in the health, education and wel-
fare services on which they de-
pend: more hospital beds, more
special needs assistants, more
home care packages. 
These can make a real and posi-

tive improvement in people’s im-
mediate living standards, while
reducing reliance on the sort of
spending that becomes necessary
when such early interventions
have been in short supply. 

There are EU-level
constraints on 
fiscal recklessness,
but these do not 
impinge at all 
on the Irish 
government’s 
capacity to fund 
social investment
through progressive
taxation

In a political era 
of spin, ‘truthiness’
and false promises,
this is a refreshingly
honest reflection 
by ICTU on both
the imperative and
the fiscal price of
social progress

T

constraints on future economic
growth.
The four pillars of ICTU’s 2017

pre-budget submission are thus
well-judged: 1) repair & rebuild, 2)
tackle the housing emergency, 3)
decent work and a living wage, 4)
raise the social wage. 
Quite rightly, it is pointed out that

a €1bn package split 2-1 between
spending increases and tax cuts
can’t hope to deliver on the progres-
sive, equality-proofed budget the
country needs to address the last-
ing legacy of the age of austerity.
There is nothing set in stone about

the size of the budget package or
the allocation of measures. These
are political choices. There are EU-
level constraints on fiscal reckless-
ness but these do not impinge at
all on the Irish government’s ca-
pacity to fund social investment
through progressive taxation. 
Moreover, the famous ‘fiscal

space’ is a flexible creature. It can
be expanded so long as there are
matching revenue raising meas-
ures: whether these include a
‘sugar tax’, a ‘pollution tax’ or a
‘wealth tax’, for example.

Rather than further narrowing
the tax base, as happened to our
great cost before the economic cri-
sis, ICTU argues that the ‘fiscal
space’ should indeed be expanded
by a) tightening tax breaks on high
incomes and capital transfers; b)
imposing a modest, annual ‘mil-
lionaires’ tax on wealth; c) hiking
employers’ PRSI from its current
levels, which are a fraction of those
in comparable European countries;
d) bringing forward the levy on va-
cant development sites; e) invest-
ing resources in cracking down on
tax fraud – the Revenue Commis-
sioners estimate this can reap €15
for every euro spent!; f) increasing
tax on online betting and tobacco;
g) abolishing the personal tax
credit for those earning over
€100,000 per year; and h) abolish-
ing the VAT subsidy to the hospi-
tality sector now that its recovery
is accelerating – and its prices in-
creasing.
Are such proposals possible

within the fiscal constraints we
face? Certainly.
Will they be universally possi-

ble? Of course not.
So, are they worth considering?

Absolutely.
ICTU should be commended for

its ‘grown up’ approach to engage-
ment in the budget process. Not
merely special pleading for pet
projects or special interests, but a
fully-costed and economically
sound package, coupled with the
complementary policy proposals
that would be necessary to deliver
on its promise. 
In a political era of spin, ‘truthi-

ness’ and false promises, this is a
refreshingly honest reflection on
both the imperative and the fiscal
price of social progress, as well as
the government’s power to deliver
on it through budgetary policy. 
When Michael Noonan rises to

deliver what might be his last
budget as finance minister on 11th
October, let’s hope he’s ready to
break the habit of a lifetime.

The budget is coming...
but will Noonan focus on
what needs to be done?

Home care packages are a prime
example. For a relatively small out-
lay, people can be helped to live a
full life in their homes and in their
communities, as they grow older,
rather than being carted off to a
more expensive hospital or nurs-
ing home.
The country also urgently needs

to ramp up its capital spending
programme to address the housing
crisis and plug the most critical in-
frastructure gaps that are holding
our economy back. The Action Plan
for Housing and Homelessness is
clearly welcome, but it’s a case of
too little too late. 
The housing crisis has been

brewing for years as the dysfunc-
tional rental and owner-occupier
property markets have been al-
lowed to fester. The Plan’s social
housing target of 5,000 new builds
per year by 2021 – from next to
zero currently – lacks ambition in
the face of the scale of the emer-
gency. 
More generally, capital spending

has been cut to the bone since
2008. Under-investment in public
transport, rural broadband, flood
defences, waste management and
water infrastructure reduce living
standards today while imposing

1. Repair 
& rebuild

2. Tackle housing
emergency

3. Decent work 
and a living wage

4. Raise the 
social wage

Picture: RollingNews.ie

ICTU’s big
Budget four...

Has Noonan the vision needed to get
the country back on the right track?
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By 

Patricia King

Our aim is to 
restore and improve
living standards 
by raising the
Social Wage –  
in other words, 
increasing and 
improving the 
level and quality 
of benefits and 
services that 
workers receive
from the state

HE central aim of
Budget 2017 must be
to boost living stan-
dards by investing up

to €2 billion in key services
and infrastructure.
After eight years of crisis and

cuts, the simple truth is that peo-
ple deserve better, far better.
The Congress pre-budget sub-

mission outlines four key priori-
ties for investment in Budget 2017,
investment which would help
boost living standards by ensuring
better services and benefits for
people.
This can be done by tackling the

housing and homeless emergency,
investing in high quality childcare
provision, in community and local
health services and in education
and training.
Our aim is to restore and im-

prove living standards by raising
the Social Wage –  in other words,
increasing and improving the level
and quality of benefits and serv-
ices that workers receive from the
State.
The Social Wage in Ireland is

well below that which is enjoyed
by workers in other EU countries.
This in turn helps explain why

living standards here are often
lower than elsewhere in the Euro-
pean Union, where key services are
delivered at low cost or are entirely
free.
For example, childcare costs in

Ireland are amongst the highest in
Europe, because successive govern-
ments have viewed it as a com-
modity to be provided by the
market, rather than an essential
public good and a service from
which employers derive a major
benefit.
Our annual spend on childcare –

at just 0.2% of GDP – is among the
lowest in the EU, as revealed in the
recent Congress study of the issue,
Who Cares: Report on Childcare
Costs and Practices in Ireland.
UNICEF, the international 

childrens’ rights body, recom-
mends that state spending on
childcare should be set at 1% of
GDP. Congress believes we should
use Budget 2017 to increase invest-
ment and begin moving to meet
this international standard.
The provision of low-cost, high-

quality childcare would deliver an
enormous boost to working fami-
lies across the country. 
Policy failure in childcare is also

replicated in the area of housing
and the common thread is, once
again, reliance on the market to de-
liver what is an essential human
right.
The result is record numbers of

homeless, rising house prices and
punitive rents for working people.
As the market has clearly failed,

it is now time for the state to step

T

in and accelerate housing construc-
tion and provision, with a substan-
tial increase in capital spending
unveiled in Budget 2017, with the
aim of delivering the biggest hous-
ing programme in the history of
the State.
In order to make an impact on

homelessness and waiting lists, we
need in excess of 25,000 new
homes per year. This will require
substantial investment and Con-
gress is proposing that €1 billion
in extra funding is set aside for
housing in Budget 2017.
In addition, the Government

must accelerate the introduction of
the Vacant Site Levy and begin ac-
quiring unused land and unoccu-
pied houses by way of Compulsory
Purchase Order.
The Government has stated that

there will be up to €1 billion avail-
able for spending and investment
in Budget 2017.
But Congress believes that sum

should be doubled to €2 billion in
order to deliver real benefits for
working families.
Our pre-budget submission sets

out how government could raise
an extra €1 billion, through the in-

troduction of new, growth-friendly
tax measures.
These include the reform of Cap-

ital Taxes and the elimination of
tax breaks, the introduction of a
Net Wealth Tax on households
with assets over €1 million, an in-
crease in online betting tax and the
abolition of the Personal Tax Credit
for high earners.
To help fund new childcare in-

vestment, Congress is proposing to
increase employer PRSI contribu-
tions (on the portion of salaries
above €100,000) which would
raise at least €150 million, with
this money ring-fenced for child-
care provision.
We also believe that it is time to

end the special rate of VAT that ap-
plies for the tourism sector, which
was reduced from 13.5% to 11%, in
2011.
The Government initially esti-

mated the cost of this subsidy to
the sector at some €300 million.
However, recent official figures

show that the measure has cost a
staggering €2.1 billion in taxes
foregone since 2011 and has 
particularly benefitted the hospitality
sector, including major multina-

tional corporations. 
Yet, the sector is characterised by

low pay and precarious working
conditions and there is no evi-
dence – despite claims to the con-
trary – that any benefits have
passed to workers or to customers,
as a result of this tax giveaway.
Remarkably, while employers in

the hospitality sector are happy to
enjoy the largesse of the taxpayer,
they have little time for wider so-
cial obligations or for the systems
established by the State to deal
with low pay.
Although they are in receipt of

this generous tax benefit, they con-
tinue to refuse to engage in any
way with the reshaped Joint
Labour Committee (JLC) system
and negotiate with worker repre-
sentatives on better conditions for
their staff.
It is beyond bizarre that any

group could continue to treat the
institutions of the State with such
contempt, while availing of what is
a generous state subsidy.
Accordingly, Congress is propos-

ing that the special VAT rate be
abolished unless employers engage
fully with the JLC process.
The workers in the sector de-

serve better, far better.

The Congress pre-budget
submission is available to
download at:
http://bit.ly/2cTvJRR

Patricia King is General Secretary 
of ICTU.

After eight years of 
crisis and cuts our 
people deserve better

We also believe
that it is time to
end the special
rate of VAT that
applies for the
tourism sector,
which was 
reduced from
13.5% to 11%, 
in 2011
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TWO SIPTU activists joined
young trade unionists from
around the world at a youth
camp in Berlin this month to
discuss the huge changes to
working conditions caused by
years of globalisation and new
technology. 
Niamh Murtagh of SIPTU Serv-

ices Division and Dan O’Neill, Sec-
retary of the SIPTU Youth
Committee, took part in the UNI
Commerce Youth Camp, the aim of
which was to bring together trade
union activists from across the
globe. The activists also discussed
strategies to promote greater youth
involvement in the trade union
movement. 
The camp was hosted by UNI

Global Union – which represents 20
million workers from more than
150 countries. Delegates compared
working conditions and discussed
the difference between working for
multinationals versus indigenous
firms, also noting that one multina-
tional can treat workers differently
in different states. For example,
while IKEA has collective bargain-
ing agreements in many European
countries, it does not recognise
unions in the Republic of Ireland.
Niamh, who works as a general

assistant at Tesco in Mullingar, is in
her 20s and is active in SIPTU at the

store. She recently concluded a BA
in Business at Athlone IT. "I’m new
to the committee in my store and I
found this experience very helpful.
It was great hearing about the situ-
ation of other workers across the
globe and discussing practical solu-
tions to our common challenges. I
also look forward to getting in-
volved in the work of the SIPTU
Youth Committee.” 
The effect of changing technology

on young workers was also debated.
It was agreed that while changing
technology could have a positive
impact on the lives of workers, it

also comes with many risks. 
Workers were concerned that while
technological innovation often
drives up profit for big companies,
it can adversely impact workers and
small retailers. 
The widespread use of smart-

phones was also a concern. Workers
noted that the development of in-
formation and communication
technologies, if badly managed or
left unregulated, can have an im-
pact on the health of workers, in-
cluding information overload and
the blurring of the borders between
private life and professional life. It
was noted that the so-called “Right
to Disconnect” was recognised in
French law. Activists heard how bad
employers are using smartphones
to put off rostering, instead contact-
ing workers via social media with
minimum notice to tell them when
they must work. 
It was agreed that the real threat

to the livelihoods of young workers
is the fall in collective bargaining
coverage and the rise of poverty and
inequality across the world.
SIPTU Youth Committee will be

using the information gathered and
skills learned to inform its work in
the coming months. If you are a
young worker and want to find out
more about SIPTU Young Workers
Network, email youth@siptu.ie

‘It was great hearing
about the situation
of other workers
across the globe and
discussing practical
solutions to our
common challenges.
I also look forward
to getting involved
in the work of the
SIPTU Youth
Committee’

Young activists go global in Berlin 

Niamh Murtagh and
Dan O’Neill at the UNI

Commerce Youth
Camp in Berlin.  
Picture: Shane J Horan 

News

IRELAND'S role in the Span-
ish Civil War will be the sub-
ject of a conference in
Dublin in October hosted by
trade unions to mark the
80th anniversary of the war. 
'Ireland and the Spanish Repub-

lic' runs from Monday 17th to Sat-
urday 22nd October at Liberty Hall,
the UNITE offices on Abbey St and
Pearse St Library. 
Highlights include Emilio Silva

on the hidden graves of Franco's
death squads; Harry Owens on
“The Civil War, why the Republic
lost and Franco won”; Soledad Fox
on the war's background and the
role of women; Barry N Whelan on
the war's impact on Spain and
abroad; Brian Hanley on the IRA,
the Republican Congress and the
Blueshirts and David Convery on
the Irish volunteers in the Interna-
tional Brigades.

The conference is supported by
SIPTU, UNITE, CWU and Mandate.
For more information, see

www. f a cebook . com/g roups /
IrelandandtheSpanishRepublic or
contact Harry Owens at same-
harry@gmail.com or: 01-8302816. 

Ireland and the
Spanish Civil War

FOR SIPTU MEMBERS
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ICA plaque unveiled in Smithfield

A plaque commemorating the men, women and
young people who served with the Irish Citizen
Army (ICA) was unveiled outside The Cobblestone
Pub, Smithfield, Dublin 7, on Saturday, 10th Sep-
tember.  The event, was attended by a large crowd
including several relatives of ICA members was
jointly organised by the SIPTU Dublin District
Council and Stoneybatter and Smithfield People’s
History Project.
Pictured with the plaque are Back row (left to right) 

Annette O'Meara, Terry Crosbie, Mary Muldowney, Esther
Hyland, Kevin Glackin (secretary SIPTU Dublin District
Council) and William Carpenter. Front row (left to right)
Alan MacSimoin and Donal Denham.

L-R Roisin Gallagher, Helen Rodgers, Amelie Bonner, Aoife O'Donnell
with John Boyle INTO

IICCAA PPllaaqquueess ttoo bbee uunnvveeiilleedd dduurriinngg OOccttoobbeerr
National College of Art and Design, Thomas
Street, Dublin 8 on Thursday 6th October,

122 Emmett Road, Inchicore, Dublin 8
on Saturday, 10th October (time to be confirmed)

Lourdes Parish School, Sean McDermott Street,
Dublin 1 on Thursday, 13th October at 1.00 pm
(marching from Liberty Hall at 12.30 p.m.)

Dublin Institute of Technology, Aungier Street,
Dublin 2 – (date to be confirmed)

Donal Donnelly unveiling a photo and plaque to honour the late 
Donegal socialist, republican and ITGWU activist, Peadar O’Donnell on
Aranmore island, Co Donegal on Saturday, 24th September. In a mes-
sage to the organisers, Jack O’Connor described O’Donnell as “a social-
ist thinker who was heavily influenced by the poverty of his people
scraping a living from the harsh land of the north west in the early
decades of the 20th Century. It was in this very place where he worked
as a school teacher that he developed his ideas on the radical change
that was required to improve the quality of life, the housing, education
and health needs of rural labourers, small farmers and other workers
across the island.”

SIPTU members in Bord na Móna, Tom Maguire, Joe Glennon and 
Greg Healy with their 25 year union certificates and badges in 
Derrygreenagh, Co Offaly.

There is a need for a signifi-
cant increase in investment
in undergraduate level educa-
tion in the university sector,
according to the SIPTU Edu-
cation Sector Committee.
The call follows the failure of

any Irish institution to be make
the top 200 of the Times Higher
Education world university rank-

ings, which was published during
September.
Committee President, Dr. Jack

McGinley, said: “As a society we
must place a new emphasis on re-
turning our universities to their
rightful place among the best in
the world. There must also be a
focus on the growing issue of
poor staff morale and precarious
employment practices.” 

Full examination
of ambulance fleet
needed following
Naas fire tragedy
SIPTU representatives have demanded
an immediate examination into the
HSE National Ambulance Service fleet
following a tragedy that resulted in the
death of a patient and serious injury to
two paramedics, outside Naas General
Hospital, County Kildare, on Thursday,
22nd September).

Call for increased investment 
in undergraduate education
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SIPTU
EDUCATION 
& DEVELOPMENT
SUPPORT SCHEME

CLOSING DATE FOR RECEIPT 

OF COMPLETED APPLICATIONS 

30TH SEPTEMBER, 2016 

(FOR AWARDS 2016/2017) 

A member, applying on 
his/her own behalf or on 
behalf of his/her child/
children, must have at 
least one year’s 
membership of the Union 
and be in benefit when 
both the application and 
the payments are made.
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TWO SIPTU activists joined
young trade unionists from
around the world at a youth
camp in Berlin this month to
discuss the huge changes to
working conditions caused by
years of globalisation and new
technology. 
Niamh Murtagh of SIPTU Serv-

ices Division and Dan O’Neill, Sec-
retary of the SIPTU Youth
Committee, took part in the UNI
Commerce Youth Camp, the aim of
which was to bring together trade
union activists from across the
globe. The activists also discussed
strategies to promote greater youth
involvement in the trade union
movement. 
The camp was hosted by UNI

Global Union – which represents 20
million workers from more than
150 countries. Delegates compared
working conditions and discussed
the difference between working for
multinationals versus indigenous
firms, also noting that one multina-
tional can treat workers differently
in different states. For example,
while IKEA has collective bargain-
ing agreements in many European
countries, it does not recognise
unions in the Republic of Ireland.
Niamh, who works as a general

assistant at Tesco in Mullingar, is in
her 20s and is active in SIPTU at the

store. She recently concluded a BA
in Business at Athlone IT. "I’m new
to the committee in my store and I
found this experience very helpful.
It was great hearing about the situ-
ation of other workers across the
globe and discussing practical solu-
tions to our common challenges. I
also look forward to getting in-
volved in the work of the SIPTU
Youth Committee.” 
The effect of changing technology

on young workers was also debated.
It was agreed that while changing
technology could have a positive
impact on the lives of workers, it

also comes with many risks. 
Workers were concerned that while
technological innovation often
drives up profit for big companies,
it can adversely impact workers and
small retailers. 
The widespread use of smart-

phones was also a concern. Workers
noted that the development of in-
formation and communication
technologies, if badly managed or
left unregulated, can have an im-
pact on the health of workers, in-
cluding information overload and
the blurring of the borders between
private life and professional life. It
was noted that the so-called “Right
to Disconnect” was recognised in
French law. Activists heard how bad
employers are using smartphones
to put off rostering, instead contact-
ing workers via social media with
minimum notice to tell them when
they must work. 
It was agreed that the real threat

to the livelihoods of young workers
is the fall in collective bargaining
coverage and the rise of poverty and
inequality across the world.
SIPTU Youth Committee will be

using the information gathered and
skills learned to inform its work in
the coming months. If you are a
young worker and want to find out
more about SIPTU Young Workers
Network, email youth@siptu.ie

‘It was great hearing
about the situation
of other workers
across the globe and
discussing practical
solutions to our
common challenges.
I also look forward
to getting involved
in the work of the
SIPTU Youth
Committee’

Young activists go global in Berlin 

Niamh Murtagh and
Dan O’Neill at the UNI

Commerce Youth
Camp in Berlin.  
Picture: Shane J Horan 

News

IRELAND'S role in the Span-
ish Civil War will be the sub-
ject of a conference in
Dublin in October hosted by
trade unions to mark the
80th anniversary of the war. 
'Ireland and the Spanish Repub-

lic' runs from Monday 17th to Sat-
urday 22nd October at Liberty Hall,
the UNITE offices on Abbey St and
Pearse St Library. 
Highlights include Emilio Silva

on the hidden graves of Franco's
death squads; Harry Owens on
“The Civil War, why the Republic
lost and Franco won”; Soledad Fox
on the war's background and the
role of women; Barry N Whelan on
the war's impact on Spain and
abroad; Brian Hanley on the IRA,
the Republican Congress and the
Blueshirts and David Convery on
the Irish volunteers in the Interna-
tional Brigades.

The conference is supported by
SIPTU, UNITE, CWU and Mandate.
For more information, see

www. f a cebook . com/g roups /
IrelandandtheSpanishRepublic or
contact Harry Owens at same-
harry@gmail.com or: 01-8302816. 

Ireland and the
Spanish Civil War

FOR SIPTU MEMBERS



Liberty
SEPTEMBER/OCTOBER 2016

19Big Start Campaign

THE BIG Start campaign,
which is organising workers,
parents and providers in the
Early Years education sector,
held a coalition building
meeting in Liberty Hall in
late August. 
A range of stakeholders from

across the country met to discuss
how to advance their campaign for
increased funding as well as other
issues of concern in the sector.
SIPTU Sector Organiser, Darragh

O’Connor, who is co-ordinating
the Big Start campaign, told Lib-
erty: “OECD figures show that on
average a two-parent family in Ire-
land with both parents working
with two children before school
age pays a quarter or more of take-
home pay on childcare. For one-
parent families, it is even more. 
“Average costs across the EU are

less than half of what Irish parents
pay. Yet pay for workers in the sec-
tor is still on average below the liv-
ing wage.” 
He added: “What is clear from

these statistics is that Early Years
education is not only an issue for
workers in the sector but all work-
ers, as the underfunding of these
services greatly impacts on the
standard of living for young fami-
lies.”
Already nearly 1,000 Early Years

educators in both the community
and private sector have organised
in SIPTU, with the Big Start cam-
paign seeking to greatly increase
this number over the coming
months. 
“Early Years employees do prac-

tically the same job as a teacher
and are not recognised for it,” said
Bernie Maughan, an Early Years
manager from Dublin. “I do love

LEADING Early Years aca-
demic, Linda Mitchell, met
with the Big Start coalition at
their meeting in August to
talk about the successful
campaign for increased fund-
ing and recognition for the
sector in New Zealand.
Linda, who is also a former gen-

eral secretary of the New Zealand
childcare union, TE RUI ROA, told
Liberty: “International research
has shown that the first three
years of a life are critical in a per-
son’s personal, social and emo-
tional development.

“Having a well-qualified Early
Childhood workforce who can

stimulate children but also attend
to their needs in terms of their de-
velopment is crucial.”  
Linda pointed out that the cam-

paign in New Zealand had brought
together union members with par-
ents and providers to put pressure
on the government to invest in
quality Early Years provision. 
She added: “The union played

an absolute leadership role in the
campaign. Our members really
brought the issues to life. We
didn’t give up, we just kept going
and really believed in it.”
To view Linda’s full address to

the Early Years meeting visit 
SIPTUVideo on YouTube.

Skilled educators crucial

working with kids but considering
the work and the responsibility on 
childcare workers the money just
isn’t sufficient.”
However, providers are also

struggling as a result of govern-
ment underfunding of this vital

sector. “As an employer I feel it is
derisory to offer low pay rates to
professional people for such an im-
portant job,” said one crèche
owner.
“This is the profession where

you see children progress in life.

The wage is so low and training is
so expensive that there will be a
major drop in people willing to
take this role in life unless there is
change.”
The Big Start campaign is focus-

ing on a demand that the Govern-
ment invest more in Early Years
education and include workers in
the sector in discussions on
change. 
SIPTU Public Administration and

Community Division Organiser,
John King, said: “The introduction
of the two ‘free pre-school’
schemes without consultation or
negotiation has been extremely de-
manding for the sector, with many
services becoming unsustainable. 
“Managers and staff have more

responsibilities placed on their
shoulders without the necessary
funding or support. Many are over-
stretched, overburdened and not
recognised for their work.”
King added: “Any new plan for

childcare must be based on afford-
ability for parents, sustainable
services and decent wages for Early
Years professionals. This can only
be done by increasing Ireland’s
state investment in Early Years ed-
ucation to the OECD average of
0.8% of GDP. 
“We are also calling on the Min-

ister to include Early Years workers
in her consultations regarding the
future of childcare.”
For regular updates on the cam-

paign, visit www.bigstart.ie.

Early Years campaign 
building for change

PAY
• Average rate of pay for an Early Years educator is 

€10.27 per hour.
• Having a third level degree will earn you on average 

€1 extra per hour.
Source: Irish Early Childhood Care and Education Sector 2016 (Early Childhood Ireland).

FUNDING
• Ireland invests less than 0.2% of GDP 

per year on pre-school services.
• Adding in investment in four to five year olds 

in primary schools, the figure rises to 0.5% of GDP.
• This is well below the 0.8% of GDP average investment 

across OECD countries
• The UNICEF international benchmark for investment 

in Early Years services is 1% of GDP.
• New Zealand, France, the UK and the Nordic 

countries all invest more than 1% of GDP. 

PICTURE: Tiffany Terry (CC BY 2.0)

Genevieve Mooney, 
Early Years Education

Picture: Darragh O’Connor

Big Start Coalition: Margaret Young (SIPTU), Ger Gibbons, Darragh O’Connor,
Linda Mitchell, Kevin Glackin, Denise Mc Cormilla, Shonagh Byrne and Liz Kerrins 
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THE impact of health funding
cuts and children’s develop-
ment emerged as major con-
cerns for the Irish public in this
year’s Pfizer Health Index, the
findings of which were released
this summer. 
The report, funded by Pfizer

which is a participant in the Sup-
porting Quality campaign, indicates
that 55% of respondents view
budget health cuts as having im-

pacted on them. The report also
highlighted that attendance at GPs
increased significantly over the past
five years, with 29% attending in the
past week or month.
The report also looked at family

health. The top considerations were
children reaching developmental
milestones and access to GP care. 
Parents were also asked about the

use of screens within the home. The
average length of time children en-

gaged in screen viewing on a daily
basis was 2 hours 16 minutes. The
incidence of children bringing a
screen to bed (iPad, phone etc.) was
noted at 15%, with 24% of parents
having no rule about this.
Family psychotherapist Dr John

Sharry said: “Modern technology is
undoubtedly impacting on the
health of our family unit and we can
see that children are more seden-
tary than before.”

SIPTU Ambulance Professionals
have secured vital funding for the
future development of the Na-
tional Ambulance Service (NAS)
after a prolonged campaign.
The deal was secured at the start

of September when SIPTU mem-
bers working in the NAS voted in
favour of Workplace Relations
Commission proposals on the fu-
ture development of the service.
SIPTU Sector Organiser Sean

Nolan said: “Members voted by
two-to-one in favour of these pro-
posals which resolve a number of
outstanding issues in the NAS. The
vote saw overwhelming backing
for proposals that will substan-
tially address the under-invest-

ment in our ambulance service and
include the employment of 600
new workers.
“Our members are now deter-

mined to ensure that the NAS and
the Department of Health fully de-
liver on these proposals. While the
agreement now requires consider-
able work to guarantee its full im-
plementation, the campaign for a
deal continues on the issues of pay
restoration, pay progression and
pay justice."
Health Division organiser Paul

Bell added: “It is also our intention
to seek a job evaluation for our
members in the NAS through the
Public Service Commission once it
is established.”

New deal for ambulance professionals

Cuts having impact on children’s health

Ambulance Sector Organiser
Sean Nolan addressing a

special conference of SIPTU
ambulance professionals. 

Picture: Graham Seely, Gansee Films

SIPTU nursing representatives
met with health spokespeople
from the opposition parties on
Thursday, 22nd September, as
part of their campaign to high-
light the injustice of the non-
payment of incremental credit
to nurses who graduated be-
tween 2011-2015.
SIPTU Nursing and Midwifery Sec-

tor Organiser, Kevin Figgis, said: “Last
December, SIPTU nursing represen-
tatives, the INMO and the PNA con-
cluded an agreement with the HSE
and the Department of Health that
restored incremental credit for the
36-week Nursing Internship for those
who graduated from 2011 onwards.
“However, the Department of

Public Expenditure and Reform
(DPER) subsequently amended part
of the agreement, making the incre-
mental credit only payable to nurses
who graduated in 2016 onwards. Ev-
idence points to this pay injustice
and two tier system as having a
detrimental effect on recruiting and
retaining nurses.”

SIPTU Organiser John McCamley
said: “The DPER can remove this
barrier to recruitment and retention
while also cutting down on escalat-
ing nursing agency costs, by honour-
ing the agreement made in
December. It is time the vital contri-
bution that nurses, who graduated
in 2011-2015, have made to our pub-
lic health service is recognised.”
SIPTU Nursing member, Bernie

Heneghan, said: “The nursing grad-

uates of 2011 to 2015 have taken a
massive hit. While many of our
colleagues were left with no op-
tion but to leave the country many
others stayed within the HSE dur-
ing very difficult times.
“In doing so we have shown our

loyalty to the HSE and we would
like them to now show their loy-
alty to us by restoring our incre-
mental credit.”

By Scott Millar

SIPTU Shop Stewards launch online pay survey in Limerick

SIPTU Shop Stewards
launch an online pay 
survey at a meeting in

SIPTU’s Limerick offices. 
Picture: Paddy Cole

Bernie Heneghan (SIPTU) left 
with Sinn Fein health 

spokesperson, Louise O’Reilly TD
Picture: Paddy Cole

Nurses lobby over pay
injustice for graduates

SIPTU members working in
the health service will be
given the opportunity to
have their job evaluated and
receive a modest increase in
their take-home pay over the
coming weeks.
SIPTU Health Division Organ-

iser Paul Bell said: “Over the
coming weeks, the journey to
full pay restoration continues
with all health workers who
earn under €28,750 now com-
pletely exempt from Pension Re-
lated Deduction (PRD). Another
vital component of the Lans-
downe Road Agreement will also
be achieved with the reintroduc-
tion of a job evaluation scheme
for health workers.”
He added: “Since the job eval-

uation scheme was unilaterally
abandoned by management, our
members have got on with the
job and put their shoulders to
the wheel in order to keep our

health service going. 
“The immense contribution of

our members during the eco-
nomic crisis is quite rightly
being recognised with the re-in-
troduction of this scheme.
Members across the country,
supported by SIPTU Organisers,
are being trained to assist in the
completion of evaluations in the
workplace.”

‘The immense
contribution of our
members during
the economic crisis
is quite rightly
being recognised
with the re-
introduction of this
scheme’

Health workers to 
get restored pay
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THE BIG Start campaign,
which is organising workers,
parents and providers in the
Early Years education sector,
held a coalition building
meeting in Liberty Hall in
late August. 
A range of stakeholders from

across the country met to discuss
how to advance their campaign for
increased funding as well as other
issues of concern in the sector.
SIPTU Sector Organiser, Darragh

O’Connor, who is co-ordinating
the Big Start campaign, told Lib-
erty: “OECD figures show that on
average a two-parent family in Ire-
land with both parents working
with two children before school
age pays a quarter or more of take-
home pay on childcare. For one-
parent families, it is even more. 
“Average costs across the EU are

less than half of what Irish parents
pay. Yet pay for workers in the sec-
tor is still on average below the liv-
ing wage.” 
He added: “What is clear from

these statistics is that Early Years
education is not only an issue for
workers in the sector but all work-
ers, as the underfunding of these
services greatly impacts on the
standard of living for young fami-
lies.”
Already nearly 1,000 Early Years

educators in both the community
and private sector have organised
in SIPTU, with the Big Start cam-
paign seeking to greatly increase
this number over the coming
months. 
“Early Years employees do prac-

tically the same job as a teacher
and are not recognised for it,” said
Bernie Maughan, an Early Years
manager from Dublin. “I do love

LEADING Early Years aca-
demic, Linda Mitchell, met
with the Big Start coalition at
their meeting in August to
talk about the successful
campaign for increased fund-
ing and recognition for the
sector in New Zealand.
Linda, who is also a former gen-

eral secretary of the New Zealand
childcare union, TE RUI ROA, told
Liberty: “International research
has shown that the first three
years of a life are critical in a per-
son’s personal, social and emo-
tional development.

“Having a well-qualified Early
Childhood workforce who can

stimulate children but also attend
to their needs in terms of their de-
velopment is crucial.”  
Linda pointed out that the cam-

paign in New Zealand had brought
together union members with par-
ents and providers to put pressure
on the government to invest in
quality Early Years provision. 
She added: “The union played

an absolute leadership role in the
campaign. Our members really
brought the issues to life. We
didn’t give up, we just kept going
and really believed in it.”
To view Linda’s full address to

the Early Years meeting visit 
SIPTUVideo on YouTube.

Skilled educators crucial

working with kids but considering
the work and the responsibility on 
childcare workers the money just
isn’t sufficient.”
However, providers are also

struggling as a result of govern-
ment underfunding of this vital

sector. “As an employer I feel it is
derisory to offer low pay rates to
professional people for such an im-
portant job,” said one crèche
owner.
“This is the profession where

you see children progress in life.

The wage is so low and training is
so expensive that there will be a
major drop in people willing to
take this role in life unless there is
change.”
The Big Start campaign is focus-

ing on a demand that the Govern-
ment invest more in Early Years
education and include workers in
the sector in discussions on
change. 
SIPTU Public Administration and

Community Division Organiser,
John King, said: “The introduction
of the two ‘free pre-school’
schemes without consultation or
negotiation has been extremely de-
manding for the sector, with many
services becoming unsustainable. 
“Managers and staff have more

responsibilities placed on their
shoulders without the necessary
funding or support. Many are over-
stretched, overburdened and not
recognised for their work.”
King added: “Any new plan for

childcare must be based on afford-
ability for parents, sustainable
services and decent wages for Early
Years professionals. This can only
be done by increasing Ireland’s
state investment in Early Years ed-
ucation to the OECD average of
0.8% of GDP. 
“We are also calling on the Min-

ister to include Early Years workers
in her consultations regarding the
future of childcare.”
For regular updates on the cam-

paign, visit www.bigstart.ie.

Early Years campaign 
building for change

PAY
• Average rate of pay for an Early Years educator is 

€10.27 per hour.
• Having a third level degree will earn you on average 

€1 extra per hour.
Source: Irish Early Childhood Care and Education Sector 2016 (Early Childhood Ireland).

FUNDING
• Ireland invests less than 0.2% of GDP 

per year on pre-school services.
• Adding in investment in four to five year olds 

in primary schools, the figure rises to 0.5% of GDP.
• This is well below the 0.8% of GDP average investment 

across OECD countries
• The UNICEF international benchmark for investment 

in Early Years services is 1% of GDP.
• New Zealand, France, the UK and the Nordic 

countries all invest more than 1% of GDP. 

PICTURE: Tiffany Terry (CC BY 2.0)

Genevieve Mooney, 
Early Years Education

Picture: Darragh O’Connor

Big Start Coalition: Margaret Young (SIPTU), Ger Gibbons, Darragh O’Connor,
Linda Mitchell, Kevin Glackin, Denise Mc Cormilla, Shonagh Byrne and Liz Kerrins 
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Do you have a family member, 
relative or friend with a disability or
illness which has caused them to 
require full-time care and attention?
Full-time care and attention means that

they require continual supervision and
frequent assistance throughout the day in
connection with normal bodily functions
or continual supervision in order to avoid
danger to themselves.

Do you need to take a break from
work to provide that care?
If so, you may be entitled to Carer’s

Leave and Carer’s Benefit.

What is Carer’s Leave?
Carer’s Leave is a form of unpaid leave

available to people who have been in their
current job for at least 12 months and who
need to take a break from work to provide
full-time care and attention to someone.
You can apply for one continuous period
of 104 weeks or for a number of periods
not exceeding a total of 104 weeks and
you will have your job kept open for you
and your employments rights protected
for the duration of the leave.

Carer's Leave allows a worker to leave their employment temporarily for up to 104 weeks to provide full-time care for people. The leave is unpaid, 
explains Réamonn McDunphy, but people who take carer's leave have their jobs kept open for the duration of the leave.

What is Carer’s Benefit?
Carer’s Benefit is a social welfare pay-

ment, based on your PRSI contributions,
payable to employees who take carer’s leave
or end their employment to give full-time
care and attention to a person needing that
level of care. It is payable regardless of any
other income you may have.

How much is it?
Carer’s Benefit is payable at €205 per

week.  If you are a single parent, you can get

an additional €29.80 weekly per qualified
child you have.  If you are married, in a civil
partnership or cohabiting, you may get an
additional €14.90 weekly per qualified child
you have as long as your spouse/partner’s in-
come does not exceed €400 per week.

How do I qualify?
You must be aged 16 or over, and under

66, have been working at least 16 hours a
week (or 32 hours a fortnight) in 8 of the 26
weeks before you apply or before the start

of your Carer’s Leave.  
You must have at least 156 contributions

paid at any time between your entry into 
insurable employment and the time you
make your claim for Carer's Benefit and:
39 contributions paid in the Relevant Tax

Year or
39 contributions paid in the 12-month 

period before the start of Carer's Benefit or
26 contributions paid in the Relevant

Tax Year and 26 contributions paid in the
year before that.
The Relevant Tax Year is the second last

complete tax year before the year in which
you make your claim.

How long is it payable for?
Carer’s Benefit is payable for a maxi-

mum of 104 weeks for each person you
care for.  You can take it in one go or for a
number of periods not exceeding a total of
104 weeks.

Where can I get further information?
This is a general guide only and further

information and an application form
[CARB1] can be obtained from 
www.welfare.ie, by email to carers@
welfare.ie by phone to 043-3340000 or in
writing to Carers Section, Department of
Social Protection, Government Offices,
Ballinalee Road, Longford.

AHCPS member Réamonn McDunphy 
works in the Carer’s Benefit Section at the 

Department of Social Protection

Carer’s Leave – your questions answered

The UN Sustainable Development
Agenda and Global Labour Rights

The conference will bring
together trade unionists,
academics and policy
makers to discuss the
strengthening of Global
Labour Rights and the 
promotion of Decent
work, including in Global
Supply Chains as a means
of addressing economic
and social inequality.  

Speakers include Jack 
O’Connor, SIPTU General
President; David Donoghue,
Irish Ambassador to the UN
and Cateline Passchier,
Workers Group, Interna-
tional Labour Organisation
(ILO).

The conference is being 
organised by the Irish 
Congress of Trade Unions

in partnership with Trinity 
College Dublin (TCD) as
part of an ongoing re-
search project funded by
the Irish Research Council.

If SIPTU members are 
interested in attending
please contact our
Global Solidarity 
Committee by email:
globalsolidarity@siptu.ie 

Friday 11th November 2016
9:00 a.m. - 3:30 p.m.
Synge Theatre, Trinity College Dublin,
College Green, Dublin 2
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Books available from Communications Department,
Liberty Hall, Eden Quay, Dublin 1.

To purchase a copy of ‘The Workers Republic’ 
please contact khackett@siptu.ie or Tel: 01 8588217

Reproduction of all editions of ‘The Workers Republic’
weekly newspaper edited by James Connolly 

and published from 29th May 1915 to 22nd April 1916. 
Format: 24cm wide x 34cm high. 

Cost is €20 for paperback versions.
Cost of post & packaging is an additional €10 for delivery within Ireland. 

Limited print run
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66, have been working at least 16 hours a
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You must have at least 156 contributions
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How long is it payable for?
Carer’s Benefit is payable for a maxi-
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Where can I get further information?
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Irish Labour History Society
An Cumann Staire Lucht Saothar na hÉireann

Early booking via PayPal can be facilitated by visiting the website at:
http://www.irishlabourhistorysociety.com/

First Session 10am - 11:15am
Welcome/Opening remarks by President of Society

Peadar Macken 1878-1916
from Vanguard to oblivion

Charlie Callan
‘Jackknives’, Buckshot and the men behind

the wire Fron Goch Camp 1916
Mick Halpenny

Tea/Coffee Break 11:15am - 11:30am

Second Session 11:35am - 1:10pm
Child welfare and childhood in 1917

Sarah-Anne Buckley
The Life of Peter Ennis,

The man who kept Liberty Hall
Paul Ennis

From the GPO to the Winter Palace
Rayner Lysaght

Lunch 1:10 - 2pm

ILHS Autumn Conference

Leaving 1916 & Entering 1917
Saturday 22nd October 2016,

ILHS Premises, Beggars Bush, Dublin 4.

Third Session 2pm - 4pm
The Parliament of Labour in a 

time of revolution: the ITUC & LP Archive
Pádraig Yeates

Richard O’Carroll
Donal Fallon

Street Fighting Men:
Dublin East Wall’s Resistance to the British

Army in 1916
Hugo McGuinness

COULD a three-hundred-page
agreement produced after
four years of negotiations re-
ally be the blueprint for
peace in Colombia? It might
well be, if former Labour
Party leader and now EU
peace envoy to Colombia,
Eamon Gilmore is right.
Appointed to his position as the

envoy representing the 28 EU
member states in November last
year, Gilmore has a central role in
the implementation of the agree-
ment between the Colombian gov-
ernment of Juan Manuel Santos
and representatives of the leftist
guerilla movement FARC, if rati-
fied.
Gilmore gave an upbeat assess-

ment of the outcome of the nego-
tiations process to a meeting of the
ICTU Global Solidarity Committee
during September. The process has
seen him travelling to Colombia
and Cuba, where the two negotiat-
ing teams held direct meetings
many times in recent months.
Over the past two years, repre-

sentatives from Sinn Fein and the
unionist parties, among others,
have also taken part in the negoti-
ations and have brought their ex-
perience from the peace process in
the North to the discussions. The
Norwegian and US governments
have also supported the effort to
bring an end to the 50-year con-
flict. “The actual agreement en-
compasses much more in terms of

social and economic concerns than
our own Good Friday Agreement.
The Colombian negotiations had
much greater involvement from
civil society and the final agree-
ment encompasses many more
areas including gender dimensions
and a major focus on land owner-
ship,” he said.
Gilmore was back in Colombia

on Monday (26th September) for
the official signing of the peace ac-
cord in the northern Colombian

city of Cartagena.
“The signing of the agreement

marks D-Day,” he said days before
his departure, “The following day
FARC members in its 80 fronts are
to start disarming and this process
is to be complete within 180 days.”
However, on 2nd October the

agreement faces another hurdle
when its acceptance by the Colom-
bian people as a whole is to be
tested in a national plebiscite. Al-
though not legally binding, the re-

sult of this vote, Gilmore believes,
will be “politically binding”.
“Currently, the opinion polls are

showing a 70% majority in favour
of the agreement. While the for-
mer President Álvaro Uribe is op-
posed to the deal, Santos has been
successful in building a big coali-
tion in favour,” he said.
“The implementation of the deal

will work on many levels and faces
a lot of challenges. Firstly, there is
the issue of arms and wider justice

issues which include a transitional
period when those involved in the
conflict can come forward and fess
up to their crimes. Those that do
will be able to avail of special
arrangements in relation to crimes
that were due to the political con-
flict. 
“There are also wider justice is-

sues to do with land reform, a par-
ticularly difficult issue in a country
where 70% of the rural land has no
clear title. There is also a major
emphasis on victims and repara-
tions.”
The deal also includes signifi-

cant political change, including a
guarantee of five Senate and five
Congress seats for FARC represen-
tatives for the next 10 years. This
aspect of the agreement has been
criticised by those opposed to its
acceptance.
Members of the ICTU Global Sol-

idarity Committee also raised the
issue of the continued human
rights violations by the Colombian
state and in particular the impris-
onment of trade unionists, includ-
ing Huber Ballesteros, a leader in
the agricultural workers’ union
FENSUAGRO.
Gilmore said he would pursue

these issues in his continuing role
as EU peace envoy. However, while
accepting that it is only now that
the “really hard work begins” in
developing peace in Colombia the
deal is “overall good news”.

The signing of the agreement marks D-Day. The following
day FARC members in its 80 fronts are to start disarming 
and this process is to be complete within 180 days

Envoy Gilmore upbeat on Colombia Peace deal

Cuban President Raúl Castro grasps the arms of Colombian
President Santos, left, and FARC-EP leader Timoleón

Jiménez after the ceasefire was signed in Havana in June
Eamon Gilmore: 
comprehensive deal
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By Auveen

Woods

An estimated
100,000 people
have been purged
from state institu-
tions, 43,000 have
been detained,
more than 
23,000 arrested
and 2,099 schools, 
dormitories and
universities have
been shut down

THE fallout from the military
coup on 15th July has continued
to affect Turkey’s international
relations and severely weak-
ened its military capacity at a
time of increasing security
challenges.
A total of 179 civilians and 62

police were killed and more than
2,000 people were injured. Govern-
ment buildings such as Parliament
and the Presidential Palace were
bombed. 
There is little public sympathy

for anyone suspected of ties with
the attempted coup, with most
people accepting that members of
the Gülen movement were 
responsible. 
The aftermath of the coup has

been characterised by a number of
paradoxes. Despite fierce rivalry
there has been a thawing of 
relations between all political 
parties, with the exception of the
Kurdish party. 
In a display of political unity

that would have been unthinkable
a few weeks before, the govern-
ment of the Justice and Develop-
ment Party has held joint rallies
and meetings with the opposition
parties, the Nationalist Movement
Party (MHP) and the Republican
People’s Party (CHP). 
In parallel with this, post-coup

purges have entrapped thousands
accused of association with what is
being termed the “Gülen Terror 
Organisation” under three-month 
emergency laws. An estimated
100,000 people have been purged
from state institutions, 43,000
have been detained, more than
23,000 arrested and 2,099 schools,
dormitories and universities have
been shut down. A  total of 3,465
judges and prosecutors have been
dismissed, 160 media outlets have
been closed and 117 journalists
have been arrested. 
According to the Scholar Rescue

Fund, over the past two months
Turkey has become one of the top
countries for at-risk scholars seek-
ing help from Western universi-
ties.
The purges have also expanded

to the Kurdish region with 24 
locally elected mayors being 

replaced with government 
appointed trustees for alleged
links with the outlawed Kurdistan
Workers’ Party (PKK). 
Fighting between the PKK and

Turkish security forces has wors-
ened with ongoing bombings and
attacks mainly in the southeast of
the country. Nearly 2,000 people
have been killed since July 2015 in
what is one of the most violent
episodes of the 32-year conflict. 
The instability on Turkey’s

southern border is also fueling the
violence. The Kurdish forces in
Syria, the People’s Protection Unit

(YPG) are perceived by Turkish 
authorities as an extension of the
PKK and therefore a threat.
It is this fear of an unchecked

Kurdish force along its Syrian bor-
der that led Turkish authorities to
launch an incursion on 24th 
August, to retake the border town
of Jarabulus from ISIS before YPG
forces could. 
At the same time Turkey’s 

relations with the EU have become
strained, threatening both its
membership negotiations and 
co-operation on migration in the
Aegean. The number of Syrians
and others trying to cross to the
Greek islands has increased in 
recent weeks due to a failure to
fully implement the Turkey-EU 
migrant deal. 
One of the agreement’s key 

provisions – that migrants who try
to cross to the islands will be 
returned by the Greek authorities
to Turkey – has rarely been 
enforced. Due to a drop in demand
it is also more affordable at the
moment for migrants to be smug-
gled to a Greek island where they
now know that it is highly unlikely
for them to be returned to Turkey. 

Auveen Woods is a researcher with 
the Istanbul Policy Centre 

Purge follows coup as Turkey 
moves against Kurds

Civilians against tanks on the streets of Ankara 
as popular protests thwart the 15th July plotters

Anti-coup sentiment has forged an unlikely unity of 
purpose among some of Turkey’s political parties

Troops who were involved in the plot 
surrender after a night of violence
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on Monday (26th September) for
the official signing of the peace ac-
cord in the northern Colombian

city of Cartagena.
“The signing of the agreement

marks D-Day,” he said days before
his departure, “The following day
FARC members in its 80 fronts are
to start disarming and this process
is to be complete within 180 days.”
However, on 2nd October the

agreement faces another hurdle
when its acceptance by the Colom-
bian people as a whole is to be
tested in a national plebiscite. Al-
though not legally binding, the re-

sult of this vote, Gilmore believes,
will be “politically binding”.
“Currently, the opinion polls are

showing a 70% majority in favour
of the agreement. While the for-
mer President Álvaro Uribe is op-
posed to the deal, Santos has been
successful in building a big coali-
tion in favour,” he said.
“The implementation of the deal

will work on many levels and faces
a lot of challenges. Firstly, there is
the issue of arms and wider justice

issues which include a transitional
period when those involved in the
conflict can come forward and fess
up to their crimes. Those that do
will be able to avail of special
arrangements in relation to crimes
that were due to the political con-
flict. 
“There are also wider justice is-

sues to do with land reform, a par-
ticularly difficult issue in a country
where 70% of the rural land has no
clear title. There is also a major
emphasis on victims and repara-
tions.”
The deal also includes signifi-

cant political change, including a
guarantee of five Senate and five
Congress seats for FARC represen-
tatives for the next 10 years. This
aspect of the agreement has been
criticised by those opposed to its
acceptance.
Members of the ICTU Global Sol-

idarity Committee also raised the
issue of the continued human
rights violations by the Colombian
state and in particular the impris-
onment of trade unionists, includ-
ing Huber Ballesteros, a leader in
the agricultural workers’ union
FENSUAGRO.
Gilmore said he would pursue

these issues in his continuing role
as EU peace envoy. However, while
accepting that it is only now that
the “really hard work begins” in
developing peace in Colombia the
deal is “overall good news”.

The signing of the agreement marks D-Day. The following
day FARC members in its 80 fronts are to start disarming 
and this process is to be complete within 180 days

Envoy Gilmore upbeat on Colombia Peace deal

Cuban President Raúl Castro grasps the arms of Colombian
President Santos, left, and FARC-EP leader Timoleón

Jiménez after the ceasefire was signed in Havana in June
Eamon Gilmore: 
comprehensive deal
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Training and Communications...
9. How would you rate the level of attention (and 
investment) the union affords to the training and 
development of shop stewards / workplace representatives? 
Select just one response below.

Poor
Fair
Good
Very Good
Excellent 

10. How would you rate how the union communicates 
with the following groups: 
A) Shop stewards and/or workplace representatives?
B) The general membership?
C) The wider public?
Select just one response for each group below.

Shop stewards 
and/or workplace reps
General membership
of the union
The wider public

11. Our strucutures should enable members to participate
fully in decision-making on the union's policies. Looking
at our Divisional/Sector structure, how would you rate the
opportunities you have to participate?
Select just one response below.

Poor
Fair
Good
Very Good
Excellent

12. If structures were more locally based, how likely is 
it that this would improve members' opportunities to 
participate in decision-making?
Please select one response from the options below.

Very unlikely
Unlikely
Maybe
Likely
Very Likely

Poor Fair Good Very Good Excellent

Your Workplace and Community... 
5. Union members have different views on the issues
they want the union to progress. At your employment,
which issues do members consider the priorities? 
Select what you consider to be their top five from the list below - 

Pay increases 
Working conditions 
Job security 
Hours of work/rosters 
Pension benefits 
Holidays/time off 
Sick leave and sick pay 
Training/skills development 
Promotional opportunities 
Wellness & Managing Stress 
Other 
If you selected 'other' let us know below what that issue is... 

6. Union members need to be organised to tackle the 
issues mentioned in the previous question.  How would
you rate the union's organisation in your workplace? 
Select just one response below 

Poor 
Fair 
Good 
Very good 
Excellent 

7. In which way do new employees normally join the
union in your workplace? 

Everyone who starts is approached by the shop steward
It is left up to new employees to approach the 
shop steward/union representatives themselves 
Everyone must be in the union as a condition of employment 
Other (please specify below) 

8. The union also needs to be organised in the 
community in order to tackle the issues facing working
people over the next few years. How would you rate the
union's involvement in your community/locality?  
Select just one response below. 

Poor 
Fair 
Good 
Very good 
Excellent 

1 2 3 4 5
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About you... 
This survey is part of a SIPTU-wide consultation regarding the 
union's structures and general abilities. The questions are aimed at 
shop stewards and activists and invite responses that will help us 
to improve how we operate. There are 12 questions in total to answer
but it should take less than 5 minutes to complete.  
We start with a few questions about you and your workplace...

1. Do you work in the private or public or semi-state
(commercial/non-commercial) sector? 

Private Sector 
Public Sector 
Commercial Semi-state Sector 
Non-commercial Semi-state Sector 
Community and Voluntary Sectors 

2. Please indicate your age group... 
Under 20 
Aged 20 - 29 
Aged 30 - 39 
Aged 40 - 49 
Aged 50 - 59 
60+ 

3. Are you male or female? 
Male 
Female 

4. Is English your 
first language? 

Yes 
No 

SShhoopp  SStteewwaarrdd  aanndd  AAccttiivviisstt  QQuueessttiioonnnnaaiirree  22001166  
Dear Member,

At the Union’s Biennial Dele-
gate Conference last Octo-
ber, it was decided to consult
with the members on two is-
sues: 

11.. TThhee ffoorrmmuullaattiioonn ooff aa 
DDeevveellooppmmeenntt PPllaann ffoorr tthhee 
UUnniioonn ffoorr tthhee mmeeddiiuumm 
tteerrmm;; aanndd

22.. TThhee ffuuttuurree uussee ooff tthhee 
PPoolliittiiccaall FFuunndd..

Proposals arising from the
consultation are due to be 
considered at a Special 
Delegate Conference before
the middle of next year. A
Steering Committee has been
established to oversee the
process. This includes 
members of the National 
Executive Council (NEC),
nominees from Divisions, the
Equality Committee, the 
Retired Members Committee,
the Youth Network and the
Union Staff. It is chaired by
the undersigned.

Submissions are invited from
Divisional, Sector, District,
Section or Workplace Com-
mittees, Shop Stewards
and/or individual members
on either or both issues.

These should be limited to a
maximum of 2,500 words.
Where they would entail 
additional costs, suggestions
as to how they could be
funded would be welcome. 

“SIPTU listens” meetings,
open to all members, will be
arranged in conjunction with
the relevant District Commit-
tees in Dublin, Cork, Galway,
Tullamore and Monaghan on
dates to be scheduled
throughout October and No-
vember. Additionally, we will
endeavour to accommodate

any District Committee, in any
Centre other than those listed
here, that wishes to arrange
such a meeting for members.
In parallel with these, the staff
of the Union will be invited to 
attend meetings in Dublin,
Galway and Cork on dates to
be scheduled in conjunction
with the SRC.

It is hoped to finalise proposals
by the end of March next
year. This is the deadline set
out in the terms of reference
of the Steering Committee so
that these matters can be
considered by a Special 
Delegate Conference before
the end of May. 

The closing date for 
receipt of submissions is 
Wednesday, 12th October,
2016. They should be 
returned to: 

FREEPOST F4552
Brian McGann
SIPTU
Liberty Hall,
Dublin 1
D01 E5Y3

Email: consultation@siptu.ie 

Additionally and/or 
alternatively, members are 
requested to go to
http://svy.mk/2dh5jds to
complete the questionnaire:

Closing date for receipt of
questionnaires is Wednesday,
12th October, 2016.

Please bring this initiative to
the attention of your mem-
bers. 

Thanking you in anticipation. 

Yours in solidarity

JJaacckk OO''CCoonnnnoorr
GGeenneerraall PPrreessiiddeenntt
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Training and Communications...
9. How would you rate the level of attention (and 
investment) the union affords to the training and 
development of shop stewards / workplace representatives? 
Select just one response below.

Poor
Fair
Good
Very Good
Excellent 

10. How would you rate how the union communicates 
with the following groups: 
A) Shop stewards and/or workplace representatives?
B) The general membership?
C) The wider public?
Select just one response for each group below.

Shop stewards 
and/or workplace reps
General membership
of the union
The wider public

11. Our strucutures should enable members to participate
fully in decision-making on the union's policies. Looking
at our Divisional/Sector structure, how would you rate the
opportunities you have to participate?
Select just one response below.

Poor
Fair
Good
Very Good
Excellent

12. If structures were more locally based, how likely is 
it that this would improve members' opportunities to 
participate in decision-making?
Please select one response from the options below.

Very unlikely
Unlikely
Maybe
Likely
Very Likely

Poor Fair Good Very Good Excellent

Your Workplace and Community... 
5. Union members have different views on the issues
they want the union to progress. At your employment,
which issues do members consider the priorities? 
Select what you consider to be their top five from the list below - 

Pay increases 
Working conditions 
Job security 
Hours of work/rosters 
Pension benefits 
Holidays/time off 
Sick leave and sick pay 
Training/skills development 
Promotional opportunities 
Wellness & Managing Stress 
Other 
If you selected 'other' let us know below what that issue is... 

6. Union members need to be organised to tackle the 
issues mentioned in the previous question.  How would
you rate the union's organisation in your workplace? 
Select just one response below 

Poor 
Fair 
Good 
Very good 
Excellent 

7. In which way do new employees normally join the
union in your workplace? 

Everyone who starts is approached by the shop steward
It is left up to new employees to approach the 
shop steward/union representatives themselves 
Everyone must be in the union as a condition of employment 
Other (please specify below) 

8. The union also needs to be organised in the 
community in order to tackle the issues facing working
people over the next few years. How would you rate the
union's involvement in your community/locality?  
Select just one response below. 

Poor 
Fair 
Good 
Very good 
Excellent 

1 2 3 4 5
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PRESIDENT Michael D Higgins
told a crowd gathered in 
Effrinagh, Co Leitrim, to 
unveil a new memorial to Jim
Gralton, that the communist
activist deserved an apology
from the Irish State for his
deportation in 1933. 
The large crowd cheered as Pres-

ident Higgins said: “I come to ac-
knowledge a too long hidden or
suppressed story – the wrongful
intimidation and ultimate deporta-
tion by an abuse of the law, of
Jimmy Gralton, to whose memory,
and whose family, an apology is
due.”
He added: “The treatment of

Jimmy Gralton was emblematic of
a wider suppression of radical and
emancipatory politics in the Ire-
land of the 1930s, a time when a
moral panic was created, a
whipped up fear of communism,
coupled with clerical dominance
sourced in authoritarianism rather
than any spirituality, created an at-
mosphere of intolerance, and op-
pression of the labour movement.” 
Among those who attended the

ceremony on 3rd September was
SIPTU General President, Jack O’-
Connor, Impact President Pat Fal-
lon, Sinn Féin TD Martin Kenny,
ICTU President Brian Campfield,
and the General Secretary of the
Communist Party of Ireland, Eu-

gene McCartan. 
Gralton, who was the subject of

the excellent 2014 film Jimmy’s
Hall by director Ken Loach,  ran
into trouble with local politicians
and the Catholic Church due to his
campaigns for the rights of tenant
farmers and workers. 
He was eventually deported as

an “undesirable alien” to the US, a
country of which he become a citi-

zen during an earlier stay, by the
Irish government in 1933.
The erection of the granite me-

morial followed a campaign by
local activists, trade unionists, and
members of the Gralton family. It
marks the spot where Jimmy
opened the Pearse-Connolly Hall
on New Year’s Eve 1921.
The hall hosted dances, political

education classes and events. Its

use angered local priests and con-
servative elements within the IRA.
Picketed and attacked with bombs
and gunfire, it was burned to the
ground in December 1932.
In exile in New York, Gralton be-

came a trade union organiser and
member of the Irish Workers’ Club.
He reprinted James Connolly’s
pamphlets, raised funds for the In-
ternational Brigades in Spain, and
was an active member of the Com-
munist Party of the USA for the re-
mainder of his life. Gralton died in
New York in 1945 without ever re-
turning to Ireland.
Jim Gralton (80), a cousin of the

original Jimmy, said that President
Higgins’ comments “meant every-
thing” to his family.  The secretary
of the Gralton Labour History
Committee, Sligo county council-
lor Declan Bree, commended the
president for “saying what others
feared to say.”

Victim of intolerance: 
President Michael D Higgins 
unveiled a new monument
to celebrated Leitrim 
communist Jim Gralton.
Right: Declan Bree.
Below right: a scene from
Ken Loach’s Jimmy Hall,
based on the Gralton story

TWO members of the Cuban Five
received a heroes' welcome in
London in July after Theresa
May's government was forced to
back down from an attempt to
prevent them entering the UK.

René Gonzalez and Gerardo
Hernández, who spent 13 and 16
years respectively in prison in the
US, travelled some 3,000 km around
Britain in July, accompanied by fam-
ily members. 
The Cuban Five Freedom Tour

took in the Durham Miners Gala, the
Tolpuddle Martyrs’ Festival, the
UNITE policy conference and a visit
to the Houses of Parliament. 

Independent TD Maureen O’Sulli-
van travelled to Cardiff to meet the
pair. She said what impressed her
most about René and Gerardo was
that “both of them were so down-to-
earth and inspiring when speaking
about their experiences in US jails
and so totally committed to their so-
cialist principles”. 
For the second time in two years,

the British government invoked an
antiquated law in advance of the visit
that prohibits an entry visa to any-
one who has served more than four
years in prison. On this occasion,
worldwide pressure from human
rights groups and trade unions and

the threat of legal action resulted in
the government backing down just
48 hours before the visit. 
Members of Ireland's Cuba Solidar-

ity Campaign joined comrades from
around the UK for an audience with
René and Gerardo in Manchester.
Gerardo spoke about the huge
morale boost that the thousands of
solidarity letters from around the
world had given them while in
prison. Both men delivered a loud
and clear message that the struggle
in Cuba is not over and called for a
united effort to work together to end
the US blockade of their country. 

Heroes’ welcome in UK for Cubans

A billboard in Cuba 
honouring the Cuban Five. 
Picture: David Smith (CC BY-NC-ND-2.0)

By Scott Millar

Celebrated activist honoured in stone
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MENTION of Lib-
erty Hall immedi-
ately conjures up
an image of SIPTU

HQ and James Connolly.  On
another island, Liberty Hall
has different associations. Lib-
erty Hall in Jamaica is a memo-
rial to that country’s great
political figure, Marcus Garvey,
Jamaica’s first national hero.
Few people are aware of the
deep connections between the
two Liberty Halls.
Garvey is arguably the most influ-

ential figure to emerge from Ja-
maica, regarded as the founder of
the Black Nationalist Movement and
an early proponent of Pan-African-
ism. Martin Luther King, Malcolm X,
former President Nkrumah of
Ghana, and Elijah Muhammad all
claim they were influenced by Gar-
vey. Yet Garvey in turn was hugely
influenced by Ireland and the strug-
gle for Irish independence.
Garvey started his career in trade

union activities, getting elected as
Vice-President of the compositors'
branch of the Printers Union in
1907. However, he soon turned his
attention to political activism and
civil rights and became the assistant
secretary for the National Club of Ja-
maica, the first organisation in that
country to be overtly nationalist.
The slogan of the Club was “Our
Self” a translation of Sinn Féin.
A period in London sharpened his

interest in Ireland. He was in Lon-
don from 1912 to 1914, a crucial pe-
riod in Irish history, when Irish
issues dominated media attention
throughout the British Empire. 
When the 1916 Rising toook

place, Garvey was an enthusiastic
supporter. He was particularly im-
pressed by the evident willingness
of the leaders to lay down their lives
for a noble cause. The concept of a
blood sacrifice to regenerate a com-
munity suffering the effects of colo-
nialism and loss of native culture
greatly appealed to him. In 1919 he
said: “The time [had] come for the
Negro race to offer up its martyrs at
the altar of Liberty as the Irish [had]

given a long list from Robert Emmet
to Roger Casement.”
On his return to Jamaica in 1914,

and with a head full of new ideas
about challenging the colonial au-
thorities, he founded the Universal
Negro Improvement Association
(UNIA) in Kingston, which adopted
the slogan, “Africa for Africans at
home and abroad”, copying the Irish
Nationalist refrain, “The Irish race at
home and abroad”.

Garvey travelled to the US, where
in 1917 he opened the first overseas
branch of the UNIA in New York. It
was a huge success. Garvey named
the organisation’s HQ Liberty Hall
after the Dublin union building 
destroyed by the British during
Easter week. Throughout Jamaica
and the US, the UNIA established
centres that were all named Liberty
Hall. Some are still there today, in
places such as Kingston, Jamaica and

Oakland, California.
Garvey soon styled himself “Pro-

visional President of Africa” – again
a direct copy of the Provisional title
adopted by Padraig Pearse in the
Easter Rising. Throughout the war of
independence he continued to sup-
port the Irish cause. 
The UNIA soon claimed to have

two million members in the United
States. It had 1,900 chapters in a
number of countries. It is claimed

that Garvey created the largest black
organisation in history. He could
regularly pack Madison Square 
Gardens for meetings.
When Terence McSwiney was on

hunger strike, Garvey telegraphed
the British prime minister asking
him not to let McSwiney die and
asking him to convey to the repub-
lican prisoner the sympathy of 40
million negroes. 
Garvey adopted a new flag for the

UNIA of green, red and black in
1920. The green was to show soli-
darity for the Irish cause. The flag
later became the emblem of Black
Liberation and was the basis of the
national flags of several African
countries. It is currently used by the
‘Black Lives Matter’ movement in
the US. I doubt many of the flag car-
riers are aware of its Irish connec-
tions. 
Garvey’s connection with Ireland

also contributed to his expulsion
from the US. He started the Black
Star shipping line as a copy of the
now forgotten Green Star line estab-
lished by Irish-Americans. Black Star
line went into liquidation and a
young FBI agent, J Edgar Hoover,
used the collapse of the company to
charge Garvey with mail fraud. It is
commonly regarded as a frame-up
by Hoover to rid the US of a poten-
tial threat. 
Today there are memorials

throughout the US, Canada, 
England, Jamaica and many of the
African countries dedicated to a man
who helped to organise black people
as a political force but in the country
which greatly influenced Garvey
there is no recognition of this faith-
ful and steadfast friend of Ireland. It
is time we rectified that omission.

Ray Bassett is a former ambassador
of Ireland to Canada, Jamaica and
The Bahamas.

By Ray Bassett

A tale of two
Liberty Halls

Marcus Garvey, Jamaica’s first
national hero, photographed in

1924. Garvey was hugely
influenced by Ireland and the

struggle for Irish independence.
Picture: George Grantham Bain 

collection at US Library of Congress

On his return to
Jamaica in 1914,
Garvey founded
the Universal
Negro
Improvement
Association
which adopted
the slogan,
‘Africa for
Africans at home
and abroad’,
copying the Irish
nationalist
refrain, ‘The Irish
race at home
and abroad’

Garvey adopted
a new flag for
the UNIA of
Green, Red and
Black. The green
was to show
solidarity with
the Irish cause. 
It is now used by
the ‘Black Lives
Matter’
movement
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BLACK 
GIRL
1.00 p.m.
Pioneering 1966 film 
by Ousmane Sembéne 
which deals with migrant 
work and exploitation.

MATEWAN
3.00 p.m.
In 1920s USA miners 
organise in the face of 
brutal oppression.

2016

PRIDE
6.30 p.m.
The uplifting true story 
of the solidarity 
campaign by lesbian and 
gay men during the 1984 
miners’ strike in Britain.

Followed by Q & A 
session with Gethin 
Roberts, an original 
member of lesbians 
and gays support the 
miners (lgsm).

For tickets & more information visit Facebook
      facebook.com/workerfilmfest/ 
      @workerfilmfest

Cinema celebrating working people - solidarity with all those denied the right to work 

IRELAND INSTITUTE 
27 PEARSE STREET
DUBLIN 2

DUBLIN 
WORKERS 
FILM FESTIVAL
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PRESIDENT Michael D Higgins
told a crowd gathered in 
Effrinagh, Co Leitrim, to 
unveil a new memorial to Jim
Gralton, that the communist
activist deserved an apology
from the Irish State for his
deportation in 1933. 
The large crowd cheered as Pres-

ident Higgins said: “I come to ac-
knowledge a too long hidden or
suppressed story – the wrongful
intimidation and ultimate deporta-
tion by an abuse of the law, of
Jimmy Gralton, to whose memory,
and whose family, an apology is
due.”
He added: “The treatment of

Jimmy Gralton was emblematic of
a wider suppression of radical and
emancipatory politics in the Ire-
land of the 1930s, a time when a
moral panic was created, a
whipped up fear of communism,
coupled with clerical dominance
sourced in authoritarianism rather
than any spirituality, created an at-
mosphere of intolerance, and op-
pression of the labour movement.” 
Among those who attended the

ceremony on 3rd September was
SIPTU General President, Jack O’-
Connor, Impact President Pat Fal-
lon, Sinn Féin TD Martin Kenny,
ICTU President Brian Campfield,
and the General Secretary of the
Communist Party of Ireland, Eu-

gene McCartan. 
Gralton, who was the subject of

the excellent 2014 film Jimmy’s
Hall by director Ken Loach,  ran
into trouble with local politicians
and the Catholic Church due to his
campaigns for the rights of tenant
farmers and workers. 
He was eventually deported as

an “undesirable alien” to the US, a
country of which he become a citi-

zen during an earlier stay, by the
Irish government in 1933.
The erection of the granite me-

morial followed a campaign by
local activists, trade unionists, and
members of the Gralton family. It
marks the spot where Jimmy
opened the Pearse-Connolly Hall
on New Year’s Eve 1921.
The hall hosted dances, political

education classes and events. Its

use angered local priests and con-
servative elements within the IRA.
Picketed and attacked with bombs
and gunfire, it was burned to the
ground in December 1932.
In exile in New York, Gralton be-

came a trade union organiser and
member of the Irish Workers’ Club.
He reprinted James Connolly’s
pamphlets, raised funds for the In-
ternational Brigades in Spain, and
was an active member of the Com-
munist Party of the USA for the re-
mainder of his life. Gralton died in
New York in 1945 without ever re-
turning to Ireland.
Jim Gralton (80), a cousin of the

original Jimmy, said that President
Higgins’ comments “meant every-
thing” to his family.  The secretary
of the Gralton Labour History
Committee, Sligo county council-
lor Declan Bree, commended the
president for “saying what others
feared to say.”

Victim of intolerance: 
President Michael D Higgins 
unveiled a new monument
to celebrated Leitrim 
communist Jim Gralton.
Right: Declan Bree.
Below right: a scene from
Ken Loach’s Jimmy Hall,
based on the Gralton story

TWO members of the Cuban Five
received a heroes' welcome in
London in July after Theresa
May's government was forced to
back down from an attempt to
prevent them entering the UK.

René Gonzalez and Gerardo
Hernández, who spent 13 and 16
years respectively in prison in the
US, travelled some 3,000 km around
Britain in July, accompanied by fam-
ily members. 
The Cuban Five Freedom Tour

took in the Durham Miners Gala, the
Tolpuddle Martyrs’ Festival, the
UNITE policy conference and a visit
to the Houses of Parliament. 

Independent TD Maureen O’Sulli-
van travelled to Cardiff to meet the
pair. She said what impressed her
most about René and Gerardo was
that “both of them were so down-to-
earth and inspiring when speaking
about their experiences in US jails
and so totally committed to their so-
cialist principles”. 
For the second time in two years,

the British government invoked an
antiquated law in advance of the visit
that prohibits an entry visa to any-
one who has served more than four
years in prison. On this occasion,
worldwide pressure from human
rights groups and trade unions and

the threat of legal action resulted in
the government backing down just
48 hours before the visit. 
Members of Ireland's Cuba Solidar-

ity Campaign joined comrades from
around the UK for an audience with
René and Gerardo in Manchester.
Gerardo spoke about the huge
morale boost that the thousands of
solidarity letters from around the
world had given them while in
prison. Both men delivered a loud
and clear message that the struggle
in Cuba is not over and called for a
united effort to work together to end
the US blockade of their country. 

Heroes’ welcome in UK for Cubans

A billboard in Cuba 
honouring the Cuban Five. 
Picture: David Smith (CC BY-NC-ND-2.0)

By Scott Millar

Celebrated activist honoured in stone
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DAVE HOPPER, who
has died aged 73,
was an inspirational
Durham miners'

leader who held firm to his
deeply held socialist princi-
ples throughout his life. Dave
was born on 8th April 1943,
the first son of Timothy and
Barbara, in a small house 
directly opposite the gates of
Wearmouth Colliery in Sun-
derland, where his father
worked. 
At the age of 15 he followed his

father down the pit. For miners,
comradeship and co-operation
were essential, and Dave forged
bonds that lasted his lifetime.
In January 1972 miners went on

strike for seven weeks for higher
pay, and won substantial increases.
It was during this period that Dave
began to take a keen interest in the
National Union of Miners (NUM).
He read avidly about the history of
the labour and socialist movement
and became convinced that capital-
ism was the enemy of working
people the world over, never wa-
vering from this view.

By 1984, Dave was the leader of
the Wearmouth NUM Lodge, which
was among the first to strike
against pit closures. Throughout
the year-long strike, which became
a defining struggle between Mar-
garet Thatcher’s government and
the organised working class, Dave
remained dedicated to achieving a
successful conclusion.

When the strike ended, Dave was
elected General Secretary of the
NUM (Durham Area). When the
last pit in Durham closed in 1993,
all appeared lost. However, that
was not how Dave saw it. The
building assets of the Durham Area
were put up as collateral, and the
union fought a court battle for
compensation for members suffer-

ing from the industrial disease, Vi-
bration White Finger. 
When they won, £1.7 billion in

compensation was paid to miners
throughout the coalfields of
Britain. A similar success with
bronchitis and emphysema was to
follow. Under Dave's leadership,
the Durham Miners’ Gala grew and
developed into Europe’s largest cel-

ebration of community and trade
union values.
Dave was incensed by Tony Blair’s

decision to involve British forces in
the Iraq War in 2003, and he left the
Labour Party, in which he had been
an active member and office-holder
for more than 30 years. He rejoined
the party after the election of Je-
remy Corbyn as leader in 2015 and
he campaigned tirelessly for him to
remain party leader in the days
leading up to his death. 
Dave was a passionate interna-

tionalist and anti-fascist. He read
avidly about Irish history and at-
tended the Easter Rising celebra-
tions in Dublin this year. He also
regularly attended the Mother
Jones Festival in Cork and the Jim
Connell Festival in Crossakiel, Co
Meath. Dave was instrumental in
the production of a replica of the
famous Durham Miners Associa-
tion Follonsby Colliery banner
bearing the portrait of James Con-
nolly, who was one of Dave’s great-
est heroes.
Dave leaves behind his beloved

wife Maria, four children, two
stepchildren, 11 grand-children
and six great-grand-children.

OBITUARY Dave Hopper

RODERIC James Con-
nolly Wilson, who
has died aged 79, was
a proud grandson of

James and Lillie Connolly, his
mother Fiona being their
youngest daughter.
This year is the centenary of a

defining moment in Irish history
– the Easter Rising of 1916 – the
event in our history that led to our
independence and freedom from
colonial rule. Roddy’s grandfather
James, labour leader, family man
and freedom fighter was, of
course, a leading figure in that his-
toric event. Roddy was rightly
proud of that – in his own modest
way.
It has been a special year of com-

memoration and celebration in
Ireland, and now for us it has, with
Roddy’s passing, become the sad-
dest of years. 
Roddy was in Ireland at the cen-

tenary celebration last Easter and
was his usual unassuming but en-
tertaining self. A man of many
questions, interesting conversa-
tion, sometimes mischievous and

best of all good humour. He
planned to return in May but sadly
it was not to be.
We looked forward to his Easter

visits. Alhough Easter now will
never be the same again, he has
ensured that he will not be forgot-
ten. And that is as it should be. For
Roddy never forgot from where he

came. Nor did he forget those who
marked and shaped his life. 
Roddy is remembered fondly by

those fortunate to have crossed his
path in Ireland. From family to
friends, from trade unionists to
campaigners. He was a valued sup-
porter of the campaign to Save
Moore Street, the last existing

1916 battlefield, from demolition
in the interest of capital and big
business. Unusually for him, he
decided to go public on that issue
in a published letter to a leading
newspaper. 
The legacy of his grandfather,

James, was not lost on him. He stood
up to be counted when it mattered.

On a personal level his friendly
disposition stood him in good
stead. He was good company, with
laughter never far away. For us
Roddy was a light in our lives. A
light that has now flickered and
dimmed but it is not extinguished.
How could it be? We will not allow
it.
We soldier on without him. But

we hold the memory of happy
days in his company in our hearts
to sustain us. A light for dark days
ahead. What now of Good Fridays
in Dublin? No more talk of remem-
brance, family, friends, politics, or
Spurs winning the Premiership.
No more leading questions and no
more laughter.
We will miss Roddy. We are the

poorer for his passing. It was a
privilege to have known him. How
fortunate we are to have shared
time with him. They were the best
of times. 
Like his grandfather before him,

Roddy led a full life. Never forgot-
ten – may he rest in peace.
Our thoughts are with Eileen

and family at this sad time.
JCH

OBITUARY Roderic James Connolly Wilson

Under Dave's
leadership, the
Durham Miners’
Gala grew and
developed into
Europe’s largest
celebration of
community 
and trade 
union values

Roddy was a
valued supporter
of the campaign
to Save Moore
Street from
demolition in the
interest of capital
and big business.
He stood up to be
counted when it
mattered

Inspirational miners’ leader

Proud grandson of James Connolly

Liberty
SEPTEMBER/OCTOBER 2016

28 Review

Of Bolsheviks and Bottle Washers
Derry Labour in the 
Age of Agitation, 1889-1923
2. Larkinism and 
syndicalism, 1907-23
By Emmet O’Connor
Maynooth Studies 
in Local History

IN THIS second volume of
his study, historian Emmet 
O’Connor details the story of
workers in the city of Derry
and their struggles for decent
wages and conditions during
what has come to be known
as the “the Revolutionary Pe-
riod”.
In the course of those years they

had to deal not only with their tra-
ditional adversary, the employers,
but also with the rigours of world
war, the scourge of sectarianism,
competing loyalties in the war for
national liberation and, following
the latter’s partial failure, the chal-
lenge of the new Northern Ireland
state.
The early part of the period saw

the entry of “Big Jim” Larkin to the
city and also his effective rejection,
despite the challenges posed to
workers by wage stagnation and
rising prices. Ironically, while he
and his later ITGWU were spurned
in favour of more “moderate” local
leadership and, in the main,
British-based trade union organisa-
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Road to Independence –
Howth, Sutton and 
Baldoyle play their part
By Philip O’Connor
Howth Free Press

DESPITE its relatively staid
title, this is a fascinating
read, telling the story of the
part played in the fight for 
independence of an area of
North County Dublin which
is perhaps best known for the
Howth gun-running of July
1914.
Included is also the story of

working class struggle. Having 
established itself in the city of
Dublin, the Irish Transport and
General Workers Union (ITGWU)
turned its attention to general
farm workers in the north of the
county, successfully organising
them to secure improvements in
pay and conditions from their 
employers. 
By July 1913 there were 1,200

members in the union with a
strong branch in Baldoyle playing
a full part in the Lockout declaring
“By that badge we stand or fall!”
The Baldoyle membership was
later the nucleus of an Irish Citizen
Army section in the lead up to the
Rising in which local ICA and Irish
Volunteers took part. 

As well as the ICA, there were
Irish Volunteers, among whose

ranks was Richard Mulcahy, a
leader in the Battle of Ashbourne.
After the split in September 1914,
there were also John Redmond’s
National Volunteers, most of
whom it seems actually refused to
answer his call to fight in the
trenches.
However, other nationalists did

join the British forces, as did
unionists from the area. Included
in the latter were some who had
earlier joined the little known
2,000 strong “Dublin Volunteer
Corps”, founded by the Orange
Order to assist the Ulster Volun-
teer Force in opposing Home Rule. 
A branch of Cumann na mBan

was set up in 1914 under the lead-
ership of Mary Maguire Colum and
remained active throughout the
period. 
The book also challenges. A

chapter entitled “Our War?” shines
a light not only on local but na-
tional responses to the First World
War and raises questions about
some current interpretations of
Ireland’s role in that conflict.  
The author weaves this story of

North County Dublin into the
broad national canvas of Ireland’s
story during the “revolutionary pe-
riod” and does so with skill and
ease. As a history of what was hap-
pening locally on the ground over
the years up to the Civil War, it
would be hard to find a more inter-
esting telling.   

Michael Halpenny

A salute to the memory

tion, the militancy characteristic of
“Larkinism” became a feature of
later disputes, even by those cross-
channel unions formerly wedded
to more reformist policies of polit-
ical lobbying and legal action as
the best way forward. 
And it was given a cutting edge

some years later in 1918 when
ITGWU organiser and republican
Peadar O’Donnell came to Derry
and announced “The revolution is
coming”.  Even though it didn’t
and that O’Donnell apparently
made little headway, including
with his efforts to organise an Irish
Citizen Army unit in the city, it is
a fact that a relative tsunami of in-
dustrial action hit Derry during the
“Red Years” of 1919 and 1920. 
In 1919 alone, there were 17

strikes and over the three year 
period 1918-20 there were 44 in
all – nearly three times as many as
the seven pre-war years of 1907 to
1914. This sunburst of militancy,
its participants denounced by
unionists as “Bolsheviks”, echoed
similar action throughout Europe
in the post-war period and in-
volved a broad sweep of both

skilled and general workers 
including those in Derry’s three
main industries of shirt making,
ship building and distilling. On the
pickets were not only platers and
riveters but tailors, cutters and
even the bottle washers.
Holding trade union organisa-

tion together during this tempes-
tuous period was the Derry and
District Trades and Labour Council
with well over 30 affiliate unions.
Navigating the rip tides generated
by the contesting aims of national-
ist and republican, unionist and
nationalist and Irish versus British-
based unions, they eventually set
their course to the daunting 
challenge of survival in the cold
seas of an employer-dominated
and determinedly unionist North-
ern Ireland.
That trade union organisation

survived has been an achievement
and this volume, written with
scholarship, academic rigour and
interest for the general reader, is a
fitting tribute to the workers of
Derry.

Michael Halpenny
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DAVE HOPPER, who
has died aged 73,
was an inspirational
Durham miners'

leader who held firm to his
deeply held socialist princi-
ples throughout his life. Dave
was born on 8th April 1943,
the first son of Timothy and
Barbara, in a small house 
directly opposite the gates of
Wearmouth Colliery in Sun-
derland, where his father
worked. 
At the age of 15 he followed his

father down the pit. For miners,
comradeship and co-operation
were essential, and Dave forged
bonds that lasted his lifetime.
In January 1972 miners went on

strike for seven weeks for higher
pay, and won substantial increases.
It was during this period that Dave
began to take a keen interest in the
National Union of Miners (NUM).
He read avidly about the history of
the labour and socialist movement
and became convinced that capital-
ism was the enemy of working
people the world over, never wa-
vering from this view.

By 1984, Dave was the leader of
the Wearmouth NUM Lodge, which
was among the first to strike
against pit closures. Throughout
the year-long strike, which became
a defining struggle between Mar-
garet Thatcher’s government and
the organised working class, Dave
remained dedicated to achieving a
successful conclusion.

When the strike ended, Dave was
elected General Secretary of the
NUM (Durham Area). When the
last pit in Durham closed in 1993,
all appeared lost. However, that
was not how Dave saw it. The
building assets of the Durham Area
were put up as collateral, and the
union fought a court battle for
compensation for members suffer-

ing from the industrial disease, Vi-
bration White Finger. 
When they won, £1.7 billion in

compensation was paid to miners
throughout the coalfields of
Britain. A similar success with
bronchitis and emphysema was to
follow. Under Dave's leadership,
the Durham Miners’ Gala grew and
developed into Europe’s largest cel-

ebration of community and trade
union values.
Dave was incensed by Tony Blair’s

decision to involve British forces in
the Iraq War in 2003, and he left the
Labour Party, in which he had been
an active member and office-holder
for more than 30 years. He rejoined
the party after the election of Je-
remy Corbyn as leader in 2015 and
he campaigned tirelessly for him to
remain party leader in the days
leading up to his death. 
Dave was a passionate interna-

tionalist and anti-fascist. He read
avidly about Irish history and at-
tended the Easter Rising celebra-
tions in Dublin this year. He also
regularly attended the Mother
Jones Festival in Cork and the Jim
Connell Festival in Crossakiel, Co
Meath. Dave was instrumental in
the production of a replica of the
famous Durham Miners Associa-
tion Follonsby Colliery banner
bearing the portrait of James Con-
nolly, who was one of Dave’s great-
est heroes.
Dave leaves behind his beloved

wife Maria, four children, two
stepchildren, 11 grand-children
and six great-grand-children.

OBITUARY Dave Hopper

RODERIC James Con-
nolly Wilson, who
has died aged 79, was
a proud grandson of

James and Lillie Connolly, his
mother Fiona being their
youngest daughter.
This year is the centenary of a

defining moment in Irish history
– the Easter Rising of 1916 – the
event in our history that led to our
independence and freedom from
colonial rule. Roddy’s grandfather
James, labour leader, family man
and freedom fighter was, of
course, a leading figure in that his-
toric event. Roddy was rightly
proud of that – in his own modest
way.
It has been a special year of com-

memoration and celebration in
Ireland, and now for us it has, with
Roddy’s passing, become the sad-
dest of years. 
Roddy was in Ireland at the cen-

tenary celebration last Easter and
was his usual unassuming but en-
tertaining self. A man of many
questions, interesting conversa-
tion, sometimes mischievous and

best of all good humour. He
planned to return in May but sadly
it was not to be.
We looked forward to his Easter

visits. Alhough Easter now will
never be the same again, he has
ensured that he will not be forgot-
ten. And that is as it should be. For
Roddy never forgot from where he

came. Nor did he forget those who
marked and shaped his life. 
Roddy is remembered fondly by

those fortunate to have crossed his
path in Ireland. From family to
friends, from trade unionists to
campaigners. He was a valued sup-
porter of the campaign to Save
Moore Street, the last existing

1916 battlefield, from demolition
in the interest of capital and big
business. Unusually for him, he
decided to go public on that issue
in a published letter to a leading
newspaper. 
The legacy of his grandfather,

James, was not lost on him. He stood
up to be counted when it mattered.

On a personal level his friendly
disposition stood him in good
stead. He was good company, with
laughter never far away. For us
Roddy was a light in our lives. A
light that has now flickered and
dimmed but it is not extinguished.
How could it be? We will not allow
it.
We soldier on without him. But

we hold the memory of happy
days in his company in our hearts
to sustain us. A light for dark days
ahead. What now of Good Fridays
in Dublin? No more talk of remem-
brance, family, friends, politics, or
Spurs winning the Premiership.
No more leading questions and no
more laughter.
We will miss Roddy. We are the

poorer for his passing. It was a
privilege to have known him. How
fortunate we are to have shared
time with him. They were the best
of times. 
Like his grandfather before him,

Roddy led a full life. Never forgot-
ten – may he rest in peace.
Our thoughts are with Eileen

and family at this sad time.
JJCCHH

OBITUARY Roderic James Connolly Wilson

Under Dave's
leadership, the
Durham Miners’
Gala grew and
developed into
Europe’s largest
celebration of
community 
and trade 
union values

Roddy was a
valued supporter
of the campaign
to Save Moore
Street from
demolition in the
interest of capital
and big business.
He stood up to be
counted when it
mattered

Inspirational miners’ leader

Proud grandson of James Connolly



Liberty
Crossword

*Correctly fill in the crossword to reveal the 
hidden word, contained by reading the letters 
in the shaded squares from top to bottom. 

Email the hidden word to communications@siptu.ie or post to 
Communications Dept., Liberty Hall, Dublin 1 along with your 

name and address and you will to be entered into a 
prize draw to win a €200 Arnotts voucher
The winner of the crossword quiz will be 
published in the next edition of Liberty. 
*Terms and conditions apply.

ACROSS DOWN
7 Captial city of Colombia (6)
8 Your father's brother (6)
9 Skin problem (4)
10 Abstruse (8)
11 Follower of Muhammad (7)
13 Symbol of slowness (5)
15 Brute (5)
16 A ‘little donkey’ food item (7)
18 The result of an earthquake (8)
19 Mexican sandwich (4)
21 Personal drink containers (6)
22 Get there (6)
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1 A type of English jug (4)
2 A little or no value (13)
3 Sicilian seaport (7)
4 Elizabeth I was the last one (5)
5 Employed to develop the plot of TV dramas (13)
6 One who plays a role in the

struggle for women's rights (8)
12 Can be found in a kitchen (8)
14 Day of the week named after the God of war (7)
17 Big hit (5)
20 Bat's home (4)
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By 

Matt Treacy

HE curse – Mayo’s
curse. All nonsense in
my opinion. Mayo
been slagged for years

over losing big games. No one
gives them credit for coming
back year after year. That
takes courage. To keep get-
ting up. Same as for any per-
son.

Now, I’ll be sick as any Dublin
supporter if they win on Saturday,
but I will not begrudge them. Much.

We were in upper corner of the

Hill last day. Nearly only Dubs there.
We had the best of crack other than
my brother questioning Cillian 
O’Connor’s sexuality on one occa-
sion. Chap beside me said: “Jaysus,
there’s no need for that!”.

And indeed there was not.
It is not history yet, but when

people look back at Dublin/Mayo
games since 2006, they can be re-
garded as classics. Nothing between
them.
No love lost either.  It was notice-

able at end of the last game that
there were not too many lads search-
ing one another out for hugs and
such like. I suppose partly that is a
function of it being a drawn game.
Nothing has been decided.

But also let’s be honest. These
boys do not like one another. They

off other sports, but they have stan-
dards of professionalism that we do
not. And codes of conduct about fair
play and sportsmanship that we
could do well to imitate.
Diving is not tolerated in soccer or

rugby but some gaelic football teams
seem to think it is part of being
clever.  Let us say, that Dublin do
not, nor do Kerry, nor Cork nor
Meath… you can guess the rest.

Anyway, next Sunday will be the
final episode of a classic series.

Dublin to define themselves as
the best team ever to wear the blue
jersey, and potentially one of best
teams of all time, or Mayo to end the
‘Curse’.
There’d better be a defibrilator

nearby!

T

...let’s be honest.
These boys do not
like one another.
They might do
when they are old
men having a
pint. They do not
now...

Let us hope as well that Croke
Park appoints umpires the next day
who are not in the final stages of se-
nile dementia.
One of the Mayo points last day

was clearly wide. Dublin women
were pure robbed against Cork. How
he thought it was not a point is a
mystery! All it takes seemingly to be
umpire is to be a pot-bellied friend
of the referee.

Well, that is not good enough.
These men and women spend
months training, give up work and
college opportunities to play for
their counties. It is just not accept-
able that some mate of the ref who
couldn’t tell a magpie from a crow or
kick snow off a rope gets to decide
their fate.

GAA people are fond of slagging

might do when they are old men
having a pint. They do not now.

Which is not entirely a bad thing.
Le Bron James does not like Steph
Curry. Brian O’Driscoll did not like
Umaga. You would not think!

Mayo captain, Cillian 
O’Connor, scores 
dramatic late equaliser in
All Ireland final against
Dublin in Croke Park on
Sunday, 18th September.
PICTURE: Courtesy Irish Mirror.

Mayo: the curse be damned
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1 A type of English jug (4)
2 A little or no value (13)
3 Sicilian seaport (7)
4 Elizabeth I was the last one (5)
5 Employed to develop the plot of TV dramas (13)
6 One who plays a role in the

struggle for women's rights (8)
12 Can be found in a kitchen (8)
14 Day of the week named after the God of war (7)
17 Big hit (5)
20 Bat's home (4)

The Corn Exchange and 
Dublin Theatre Festival 

The Seagull
by Anton Chekhov in a new version 
by Michael West and Annie Ryan
–
Oct 5– 16, Gaiety Theatre

Cast includes Stephen Brennan, Derbhle Crotty, 
Imogen Doel, Anna Healy, Genevieve Hulme-Beaman, 
Rory Keenan, Louis Lovett, Jane McGrath, Stephen Mullan

Tickets from €15 on sale now 
dublintheatrefestival.com | +353 1 677 8899 
Full programme available online

A play written by James Connolly

Under Which 
Flag?
 Saturday October 15th
 Liberty Hall Theatre, Dublin
 8:00 p.m.
Tickets €15 

The cast;

Presented and Produced by Bryan Murray
Production Manager Pádraig Murray
Directed by Kevin McGee
There will also be an exhibition of www.ctb.ie
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SIPTU MEMBERSHIP
SERVICES

Offering Great Value for Money for SIPTU Members

Acceptance criteria, terms and conditions apply. One Direct (Ireland) Limited, trading as Post Insurance, is regulated by the Central Bank of Ireland. One Direct (Ireland) Limited is a wholly owned subsidiary of An Post. 

 Car Insurance 1890 22 22 22

• Home Insurance
• Car Insurance
• Income Protection Plans

• Tax Refunds
• Tax Return Filing
• International Tax Services

1890 30 07 45
www.siptu.jltonline.ie

• Travel Insurance +353 1 525 7901
www.quickcover.ie

• Fair Hotels, the informed
 choice for Ethical Consumers www.fairhotels.ie

Subject to underwriting and acceptance criteria.  Terms and conditions apply.  JLT Insurance Brokers Ireland Limited trading as JLT Ireland, JLT Financial Services,
GIS Ireland, Charity Insurance, Teacherwise, Childcare Insurance, JLT Online, JLT Trade Credit Insurance, JLT Sport is regulated by the Central Bank of Ireland.

*Certain acceptance criteria and policy terms and conditions apply. 

1800 98 94 54
www.taxback.com/siptu
FREE text ‘PAYE’ to 53131

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

S
UTIPS

 

 

 
 

 

 
 
 

   

 

 
 

ECIVERS
EBME MU

 

 

 
 

 

 
 
 

   

 

 
 

SE
IPHSRE

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

•

 

 

 
 

 

 
 
 

   

 

 
 

ncarunsIem Ho•

 

 

 
 

 

 
 
 

   

 

 
 

18enc

 

 

 
 

 

 
 
 

   

 

 
 

07300918

 

 

 
 

 

 
 
 

   

 

 
 

5407

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

, CdnalerS IIG
dno ut tcejbuS

 

 

 
 

 

 
 
 

   

 

 
 

•
•

, Cesiwrehcae, Tecnarusny Itirah, C
airetire ccnatpeccd ang anitirwre

 

 

 
 

 

 
 
 

   

 

 
 

etor PemncoI•
cnasurnIr Ca•
ncarunsIem Ho

, JenilnT OLLT O, Jecnarusne Iracdlih, C
.  Jylpps anoitidnod cns amre.  T  Tea

 

 

 
 

 

 
 
 

   

 

 
 

18
nsal Pnoitce

e
enc

T SLLT S, Jecnarusnt Iidere CdarT TLLT T, J
mid Lnalers Irekore BcnarusnT ILLT I

 

 

 
 

 

 
 
 

   

 

 
 

otlj.utip.swww
07300918

l Bartnee Chy td betaluges rt iropT S
T FLLT F, JdnalerT ILLT Is Jg anidard teti

 

 

 
 

 

 
 
 

   

 

 
 

ie.inenlo
5407

.dnalerf Ik onal B
,secivrel Saicnani

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

tire ccnatpeccA  

 

 
 

 

 
 
 

   

 

 
 

t (cerie Dn. Oylpps anoitidnod cns amre, tairet  

 

 
 

 

 
 
 

   

 

 
 

ancar InsurC

s r, iecnarusnt Isos Pg anidar, tdetmii) LdnalerIt (  

 

 
 

 

 
 
 

   

 

 
 

eanc

e Dn. Odnalerf Ik onal Bartnee Chy td betaluges r  

 

 
 

 

 
 
 

   

 

 
 

1890 22 22 22

ud senwy ollohs a wd ietmii) LdnalerIt (cerie D  

 

 
 

 

 
 
 

   

 

 
 

1890 22 22 22

.tson Pf Ay oraidisbu  

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

•
•
•

 

 

 
 

 

 
 
 

   

 

 
 

l TnaoitrnaetnI
ilirn Futex RaTTa

sdnuefx RaTTa

 

 

 
 

 

 
 
 

   

 

 
 

secivrex Sa T Ta
gnili

 

 

 
 

 

 
 
 

   

 

 
 

’ tEYAAYPPAt ‘xeE tERF

oc.kcabxat.www
8 90 9081

 

 

 
 

 

 
 
 

   

 

 
 

1313o 5’ t

utpsi/mo
44 58 9

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

peccn aiatreC*

 

 

 
 

 

 
 
 

   

 

 
 

•

ns amrey tcilod pna airetire ccnatp

 

 

 
 

 

 
 
 

   

 

 
 

rausn IlevraT•

gnissra. BR.A. ylpps anoitidnod cn

 

 

 
 

 

 
 
 

   

 

 
 

3+ecnra

oCkcius Qg anidra. tdt. Lon & Cotg

 

 

 
 

 

 
 
 

   

 

 
 

kciu.qwww
5 723 1 553

ratnee Chy td betaluges re ii.revo

 

 

 
 

 

 
 
 

   

 

 
 

ei.revock
0195 7

.dnalerf Ik onal Bra

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 
•

 

 

 
 

 

 
 
 

   

 

 
 iht Eor fecihoc

e ih, tsletor HiaF•

 

 

 
 

 

 
 
 

   

 

 
 srmeuson Clac

dermofne i

 

 

 
 

 

 
 
 

   

 

 
 ohraif.www

 

 

 
 

 

 
 
 

   

 

 
 ei.sleto

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 

 

 

 
 

 

 
 
 

   

 

 
 


