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Government  
‘cop-out’ in dealing  
with meat industry  
breaches 
Breaches to employment legislation and the use 
of fake work permits in the meat industry are not 
being dealt with adequately by  government, 
according to SIPTU Manufacturing Division 
Organiser, Greg Ennis, who has branded its 
approach as a ‘cop out’. 

Media reports have highlighted alleged criminal 
activity in the industry where vulnerable workers are 
forced to secure fake identities from criminal 
forgers in order to gain employment, with little 
action by employers to ensure their workforce are 
legally compliant. This situation is leading to the 
increased exploitation of workers and undermines 
safety measures in an industry which has been at 
the centre of several large Covid-19 infection 
clusters.  

Serious concerns have been raised about the 
potential spread of the more lethal P1 variant of 

Covid-19, which originated in Brazil, across the 
meat industry in Ireland. It is reported that the HSE 
has declined to confirm whether any of the P1 
variant cases in Ireland are linked to meat plants. 

Responding to statements by the Department of 
Agriculture and the Department of Enterprise, 
Trade and Employment, that they did not intend to 
investigate the impact of the use of fake identities 
to secure work permits in the meat industry, Ennis 
said: ‘The meat industry in Ireland produces a 
world-class product but operates with Third World 
conditions in many cases.  

“What is happening in the industry allows for 
worker exploitation. What has been exposed in 
relation to the use of fake identities by some 
workers may be an issue for the gardaí but the 
terms and conditions that apply in some meat 
plants have contributed to the transmissibility of 

By Scott Millar



M A N U FA C T U R I N G  N E W S  2 0 2 1

   

Government ‘copout’ in dealing with meat industry breaches   Continued from page 1

2

Covid-19 and it is everyone’s interest that they be 
addressed.”  

He added: “Over 25% of workers in the meat 
processing industry have contracted Covid-19  
and this is a very serious issue. Outside of facilities 
where staff are looking after people with Covid-19 
this rate of Covid-19 infection is far higher than any 
other sector of the economy. 

“We have asked for a ‘Farm to Fork’ forum meeting 
to be organised, so that all the stake-holders 
including farmers, meat processors, workers and 
consumers can discuss the issues in the industry. I 
have also asked repeatedly for a meeting with the 
Minister for Agriculture but it seems that the 
minister has no difficulty meeting with employers in 

the meat industry but he has a difficulty meeting 
workers’ representatives. This is a cop-out from the 
Department of Agriculture.” 

SIPTU representatives have called for an urgent 
discussions, between worker representatives and 
the government departments concerned, to 
address the issues in the meat production industry 
and the immediate implementation of measures to 
address them. These must include ensuring that 
work permits are granted on the condition that the 
employer provides decent terms and conditions, a 
record of ensuring a safe workplace and proper sick 
pay provision. 

The union is also seeking a ban on agencies 
providing workers to the meat industry so as to 
ensure direct employment, as is now the case in 
Germany, and that greater resources are made 
available to the Health and Safety Authority and  
the Department of Social Protection to assist in 
eradicating worker exploitation. 

SIPTU has previously highlighted that the 
Government has failed to act on the full 
recommendations from the Oireachtas Special 
Committee on Covid-19 for the Meat Industry, 
which were published in late 2020.  

Among its key recommendations were the 
introduction of mandatory sick pay in the meat 
processing sector and other low paid jobs, the 
granting of work permits to be conditional on sick 
pay provision, installation of Covid-19 compliance 
officers in the workplace and the routine testing of 
meat plant workers with results delivered within 
twenty-four hours. 

Stop67 – The next steps 
A recording from the webinar on 28th April

Watch the latest from  
Raise the Roof on the  
Housing Crisis 

https://youtu.be/Y-4FEj4a7PY
https://youtu.be/MkamXOKhPrE
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The Labour Court has recommended that 
SIPTU members and management at Rehab 
Enterprises should engage in a financial 
review of the company in relation to its ability 
to fund an agreed redundancy package. In its 
recommendation, the Court said “that parties 
to a freely negotiated collective agreement 
are obliged to apply the terms of the 
agreement until and unless they negotiate a 
successor agreement.” It said that following 
the financial review the workers employed by 
Rehab Enterprises in Dublin, Cork and 
Limerick can agree the redundancy to be paid 
or return to the Labour Court for its final 
determination. 
 
In total, 35 SIPTU members working in Rehab 
Enterprises were made redundant. The workers 
received a redundancy package of four weeks 
inclusive of statutory redundancy per year of 
service which was capped at a maximum of one 
year’s salary. This was in breach of a collective 
agreement which stipulates payment of a 
redundancy package of six weeks, inclusive of 
statutory redundancy, per year with no cap.  
The workers involved have intellectual and 
physical disabilities, with most earning the 
minimum wage of €10.20 per hour. Their wages 
were subsidised from the state’s Disability Wage 
Subsidy Scheme by €7.95 per hour with their 
employer, Rehab, paying the remaining €2.25 per 
hour.  
 
SIPTU Organiser, Jim Fuery, said: “In the first 
instance union representatives sought continuity 
of employment for the workers. However, in the 
absence of alternative employment within the 
company being secured we insisted that the 
agreed six weeks uncapped redundancy package 
be paid to our members. 
 
“During March, we brought the workers’ case to 
the Workplace Relations Commission. At three 
conciliation conferences, management refused 
both to maintain the jobs or pay the agreed 
redundancy package. The matter was then jointly 

referred to the Labour Court.” 
He added: “Management made the workers 
redundant on 2nd April on the disputed reduced 
redundancy terms. Due to the length of service of 
the members involved most only received their 
statutory redundancy entitlement due to the one 
year of earnings cap. For many of the workers 
involved the disputed redundancy package had 
the effect of reducing their redundancy payments 
by two thirds.” 
 
The members involved received letters from 
management stating that any ex-gratia payment 
would be withheld from them unless they agreed 
not to pursue the company for any further 
payments. Rehab management withdrew the 
letters following objections from SIPTU 
representatives. 

 
SIPTU Shop Steward, 
Gerry Spillane, who is 
employed by Rehab 
Enterprises in county 
Limerick, said: “Some 
of the workers who 
have been forced into 
redundancy have over 
25 years’ service and 
the proposed payment 
was a huge reduction 
in the amount they 
would have received 
under the existing, 
collectively agreed, 
redundancy package.  

 
He added: “Our members were extremely 
disappointed and angry that an employer, which 
receives such large state funding, was forcing 
people with physical and intellectual disabilities 
into redundancy with minimum payment after so 
many years working for the company.” On 11th 
May, SIPTU put forward the name of its financial 
expert to carry out the review and is awaiting a 
nomination from the employer. 

SIPTU Shop Steward Gerry 
Spillane represents members 
at Rehab Enterprises, county 
Limerick.                                                      

ELECTRONICS, ENGINEERING &  
INDUSTRIAL  PRODUCTION SECTOR

Labour Court 
recommends financial 
review at Rehab
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SIPTU members in the Cork plant of the 
electronics manufacturing company, Flex,  
voted in January to accept the pay proposals 
contained in a Labour Court recommendation.  
 
The terms of the Labour Court  
recommendation include: 
•    A pay increase of 2% backdated to 1st July 2020.  
•    Compassionate leave scheme to be amended  
     so that annual leave and rostered off days are  
     to be discounted. 
•    A long service payment of €1,000 to workers  
     who accrue 35 years’ service with the company. 
 
 
SIPTU Organiser, Joe Kelly, said: “Management had 
stated from the outset of local negotiations that a 
pay increase would not be awarded upon expiry of 
the existing agreement on 30th June, 2020. 
 
“Following intense local negotiations, management 
finally acceded to compassionate leave and service 
award claims by SIPTU members and offered a one-
off payment of €300 in lieu of a pay increase. The 
matter was then referred to the conciliation service 

of the Workplace Relations Commission and, when 
agreement could not be reached there the matter 
was referred to the Labour Court. A remote hearing 
took place in November 2020.” 

 
He added: “Great credit is due to our members for 
their patience and solidarity throughout this process 
and the in-house committee of Trevor O’Donoghue, 
Pat Ring and Kathy Bradford must be commended 
for their expert handling of particularly difficult 
negotiations.”
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SIPTU members in Flex 
awarded 2% pay increase  

A deal which includes a 2.75% pay increase and 
other improvemments to condtions has been 
overwhelmingly accepted by SIPTU members 
employed by Logstrup Ireland Ltd. in Tuam, county 
Galway.  

SIPTU Shop Stewards 
Martin Roche and Benny 
Martin represent 65 SIPTU 
members employed by  
the electronic systems 
manufactur er which  
supplies units for the 
energy and power 
transmission industry  
across the country.  

 

 

Following extensive local discussions, an intial pay 
proposal was negotiated but rejected at a ballot by 
the members. The issues were then referred to the 
Workplace Relations Commission. Following 
meetings between management and union 
representatives, a set of proposals were put to another 
ballot of SIPTU members and overwhelmingly passed. 

 
The agreed deal includes: 
•    A 2.75% increase from 1st October 2020, 
      expiring on 30th September 2021. 

•     Service pay enhancement of an extra €5.00 per 
      week for employees with 25 years’ service, with  
      a further extra €5.00 per week for employees 
      with 30 years’ service. 

•     A once off, two days additional leave for 2021. 

WRC pay propsals accepted  
by members in Logstrup

Logstrup SIPTU Shop Stewards 
(L to R) Benny Martin and  
Martin Roche.

SIPTU Shop Stewards, Kathy Bradford, Pat Ring and Trevor O’Donoghue. 

ELECTRONICS, ENGINEERING &  
INDUSTRIAL  PRODUCTION SECTOR
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Agreement on move of  
members in Vitabond to  
Ecowave
By Stephen Lavelle

SIPTU members at Vitabond in Athlone, 
county Westmeath, have successfully 
negotiated their redeployment into a new 
company, Ecowave Fibre Ltd. Ecowave was 
formed from the merger of the non-woven 
fibres and foam products manufacturer with 
a competing manufacturing company in 
2020. 

The creation of the new venture has resulted in 
a wide-ranging upgrade of the equipment 
used in manufacturing processes, the creation 
of seven additional positions and security of 
employment for SIPTU members moving from 
Vitabond to Ecowave. 

An impact which the merger will have on 
SIPTU members is the move from a three-cycle 
to a two-cycle shift. SIPTU representatives 
entered into negotiations with the company 
regarding the loss of earnings for the 
members effected, the Transfer of 
Undertakings (TUPE) arrangements, a pay 
increase and to investigate the direct impact of 
new work practices and equipment changes.  

SIPTU Shop Steward, Eddie Woods, played a 
central role in these negotiations which 
resulted in proposals being voted on by 
members and accepted overwhelmingly.  

 
The accepted proposals include: 

•    14 months loss of earnings for the loss of 
     the night shift.  
•    25% shift allowance for the evening shift. 
•    A three year pay deal which consists of a 
      2% per annum increase for 2021, 2022 and 
      2023.  
•    A €100 One4All voucher payable in 
      December of each of the three years of  
      the agreement. 
•    A one-time gesture of goodwill in the form 
     of a One4All gift voucher to the value of 
     €50. 
•    The transition to Ecowave Fibre Ltd will  
     be under TUPE regulations so terms and 
     conditions of service will transition to the 
     new company. 

•    Ecowave Fibre Ltd will welcome the 
      assistance of the IDEAS institute once its 
      new equipment has been installed. 
 
 
The company is currently going through this 
transition and is hoped the new lines will be 
installed and ready for production in the first 
half of 2021.  

Members in Kirchhoff Ireland Ltd in 
Letterkenny, county Donegal, have voted 
overwhelmingly in favour of a new pay 
agreement. The deal for the workers at the 
automobile components manufacturer 
includes annual pay increases of 2% from 
2021 to 2025 and an annual bonus payment of 
€1500. 
 
SIPTU Organiser, Declan Ferry, said: “This is a very 
good deal when it is considered that the motor 
industry globally is in a very difficult situation due 

the pandemic. SIPTU members in Kirchhoff have 
experienced shutdowns, short-time working and 
temporary layoffs due to the crisis in the 
automotive industry.” 
 
He added: “That over 90% of members voted in 
favour of this deal shows the importance of 
getting this pay agreement to them. It is hoped 
that this agreement will result in stability in the 
company over the next five years and maintain 
the workforce into the future.”

New pay deal for members in Kirchhoff Ireland
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ELECTRONICS, ENGINEERING &  
INDUSTRIAL  PRODUCTION SECTOR

SIPTU seeks  
assistance  
from WRC with  
Liebherr dispute

SIPTU representatives have requested 
the assistance of the conciliation service 
of the Workplace Relations Commission 
(WRC) in a dispute at Liebherr 
Container Cranes Ltd in Killarney, 
county Kerry, regarding the roll out of a 
‘recovery plan’ agreed between the 
union and management in 2019. 
Intense negotiations were held between union 
representatives and management in 2018 and 
2019. These resulted in agreement on a plan that 
would underpin the viability of the container 
crane manufacturing facility which provides 
employment to over 400 SIPTU members.  

SIPTU Organiser, Joe Kelly, said: “Serious 
concerns had been raised by management in 
2018 concerning the viability of the Kerry plant. 
Management declared that cost efficiencies 
needed to be secured across several 
departments in the company and particularly in 
production. It highlighted outdated production 
methods that, it was claimed, made it very difficult 
to tender for new contracts against international 
competitors, especially in China.”   

Previously, a 14-point ‘recovery plan’ was  
agreed between management and union 
representatives at the WRC. This plan included 
agreement on substantial savings at the labour-
intensive production facility and the introduction 
of a ‘new operational performance system’.  

Kelly said: “The benefit to SIPTU members of this 
new system was that their guaranteed bonus 
would be consolidated into basic pay under an 

agreed site-wide phasing schedule. Even though 
our members felt the benefits to the employer 
outweighed those to the workers, they voted to 
accept the WRC proposals in order to safeguard 
the future of Liebherr in Killarney. 

“The introduction of the ‘new operational 
performance system’ was delayed and as a 
consequence of this the level of the bonus 
transfer has suffered. Section 11 of the Recovery 
Plan allows for re-engagement with the WRC to 
find a way forward should the bonus 
consolidation programme be deemed 
unsuccessful and the union has now enacted this 
clause.” 

He added: “It took a huge leap of faith for our 
members to enter into this agreement. Members 
trusted that management would roll out this plan 
in line with the schedule it had promoted in 
negotiations. Due to the failure of management 
to live up to its obligations, members have been 
left with an unacceptable point of bonus transfer.”  

SIPTU Shop Steward, Paul Bennett, said: “From 
day one my colleagues and I have adhered to the 
terms of the agreement. We have faced obstacles 
each time our bonus was due to transfer into 
basic pay. It is now time to call in the WRC as we 
feel that our trust in management has been badly 
misplaced.” 

The WRC has scheduled a conciliation 
conference concerning the dispute for later  
in May. 
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AGRICULTURE, INGREDIENTS,  
FOOD AND DRINK SECTOR

The Labour Court has recommended once off 
payments of €250 and €500 for SIPTU members 
working in the casein section in Arrabawn  
Co-op, Nenagh, county Tipperary. The 
recommendation resulted from a dispute 
concerning  a claim by SIPTU members for a 
payment for the successful commissioning and 
the introduction of responsible roles at a second 
casein plant at the Co-op. 

The Court has recommended that the parties 
engage over the coming peak season in relation to 
the future running of the plant. SIPTU members are 
considering the recommendation in advance of a 
ballot. The new casein plant is part of a general 
upgrading of the food ingredients manufacturing 
facilities at the Co-op.  

In early 2020, the SIPTU Strategic Organising 
Department was contacted by several 
people employed by Bandon Vale Cheese 
Ltd in Bandon, county Cork, seeking 
assistance to improve their working lives.   
Bandon Vale is operated by the Mahon family. The 
company packs and supplies cheese products for the 
food service sector with more than ten production 
lines operating from a purpose-built plant at Lauragh, 
on the outskirts of Bandon in West Cork. The 
business is part of the Bandon Co-operative Group. 
SIPTU has established successful working 
relationships with several of the other businesses 
within the Bandon Co-operative Group. 
In what transpired to be an unprecedented year for 
our union and how we conduct our daily duties, 
during 2020 union density at the site reached 75% 
and remains consistent. Members established a six 
member SIPTU workplace committee and have 
worked closely with SIPTU Organiser, Pat McCabe, to 
grow membership and develop a strategic approach 
to their dealings with management. 

An introductory meeting between management and 
union representatives was held in late November 
2020. Following this meeting, in early December, 
management at Bandon Vale accorded SIPTU 
exclusive recognition rights, advising staff that it 
would be the only union recognised by the company 
and facilitating Deduction at Source (DAS) remitted 
monthly union dues payments, if requested. 
 
In February 2021, negotiations on a collective 
agreement commenced. Negotiations focus on 
issues including pay, sick pay, health and safety and 
dignity at work. It is hoped that these talks will result 
in the formulation of a joint agreement. Our 
members in Bandon Vale are committed to 
continuing a respectful working relationship with 
management into the future. A further meeting to 
discuss the collective agreement is scheduled for late 
May. 
 
Paula O’Loughlin is a SIPTU Organiser. 

Workers in  
Bandon Vale   
organise 
By Paula O’Loughlin

Labour Court recommends  
payment for Arrabawn members
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Call on  
Kerry Group to  
attend WRC or face  
industrial action

Redundancy Agreement concluded with Heineken Ireland 
Cork (Brewery) & Nationwide (Commercial Sales)

SIPTU members have called on the 
management of Kerry Group to attend a 
meeting at the Workplace Relations 
Commission (WRC) or face industrial action in 
a dispute concerning redundancies at the 
food production company.  
  
The move follows an announcement by the Kerry 
Group in March that it is to outsource 150 jobs to 
Malaysia and Mexico from its business centres in 
Naas, county Kildare, and Charleville, county 
Cork. The jobs affected are primarily in the 
finance, human resource, data management and 
regulatory functions within the company. 
  
SIPTU Organiser, Terry Bryan said: “The 
proposed job losses could not come at a worse 
time for the workers involved and their families. 
Many of these workers face the prospect of 
unemployment at a time when there is the 

potential of an economic recession following the 
devastating effects of Covid-19 on employment 
levels. 
  
“In discussions with the company, agreement 
could not be reached on the proposed job 
losses, the redundancy terms, the selection 
criteria and the transition arrangements. In line 
with accepted State resolution procedures, we 
referred the matter to the WRC. However, the 
company has declined the invitation from the 
WRC to enter talks.” 
  
He added: “We are calling on the Kerry Group to 
reverse its decision and engage at the WRC with 
union representatives and attempt to find a 
resolution to this dispute. Failure on the 
company’s part to do so will leave our members 
with no alternative other than to consider a ballot 
for industrial action.” 

8

SIPTU representatives have concluded a 
redundancy program with Heineken Ireland, 
which will lead to 50 agreed redundancies in 
the supply chain, finance, IT, marketing and in 
both on and off trade.  
The terms range from 6 weeks pay per year of 
service plus the statutory 2 weeks for the first 10 
years. 
First 10 Years – 6 weeks + Statutory 
Next 10 Years – 4 weeks + Statutory 
Next 10 Years – 3 weeks + Statutory 
Next 10 Years – 2 weeks + Statutory 

The calculation of base pay included regular 
bonuses, shift premium and various allowances. 
For members nearing normal retirement date, a 
different calculation based upon net earnings to 
retirement date will apply.  

Pensions advice and the various pension options 
have been made available to members that are 
availing of the voluntary severance. 

It was also agreed that the company will commit to 
the provision of a comprehensive programme of 
outplacement training and supports. 

SIPTU Organiser, Terry Bryan, said that it is 
expected that the redundancy programme will be 
completed by the end of the first quarter 2021. 
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Members in  
Abbott Ireland  
avail of rapid  
antigen test
SIPTU members in Abbott Nutrition Ltd in Finisklin, county 
Sligo, produce a rapid antigen self-test to detect both 
asymptomatic and symptomatic Covid-19, which they can 
avail of themselves each workday. The test is not invasive, 
can be completed within seconds and produces results 
within 15 minutes. 

SIPTU Chief Shop Steward, Michelle Monds, said: “The test 
is widely available to all staff should they wish to avail of it. 
The response from members and the uptake on it has 
been very positive.”  

He added: “The confidence it provides is great. Members 
can go home after a day’s work knowing they are safe and 
the risk of bringing Covid-19 home is greatly reduced. The 
same applies when in work knowing that your colleagues 
are Covid-19 free. It’s an excellent benefit to have.” 

SIPTU Shop Steward, Cathal Rasmussen, is 
a Site Quality Operations Sampler in the 
Pfizer Ltd pharmaceutical manufacturing 
plant in Ringaskiddy, county Cork. 

He said: “It was great news when, some months ago, Pfizer 
announced that it would provide the Covid-19 vaccination to  
all my on-site colleagues and contractors. It is part of the 
commitment by the company to ensure that as many people as 
possible are safe from the virus and free to continue working in 
order to ensure that there is no disruption in the vital supply of 
medicines to patients across the world.  
“In late April, there was further good news with the 
announcement that Pfizer is now extending this voluntary 
vaccination programme to the immediate family of employees 
in Ireland. It is hoped to begin this programme with family 
members aged 60 years and over in mid-May.” 

He added: “SIPTU members in Pfizer in Ringaskiddy are 
extremely honoured to be an integral part of the battle  
against Covid-19 through our ongoing preparations for the 
introduction of ‘two investigational clinical candidates’, Covid  
IV and Covid SOD, on site later this year. These are test drugs 
which can help those suffering from Covid-19. This represents a 
significant investment by the company with both programmes 
reaching Phase 1 milestones towards their approval for use in 
the last few weeks.”  

  

PHARMACEUTICAL , CHEMICALS & 
MEDICAL DEVICES SECTOR

Cathal Rasmussen,  
Pfizer, Cork

PROFILE

New pay  
agreement at Teva 
Pharmaceuticals 
in Waterford  

A new pay deal for SIPTU members in Teva  
Pharmaceuticals in county Waterford was  
overwhelmingly endorsed in a ballot during May.  

SIPTU Organiser, Allen Dillon, said: “The deal in-
cludes a number of staged pay increases that are 
being awarded in the context of co-operation with 
normal on-going change and flexibility in work prac-
tices the agreement expires on 31st March 2023.”  
 
It includes: 
•     A basic pay increase of 2.5% effective  
      from 1st April 2021 to 31st March 2022. 
•     A basic pay Increase of 2.5% effective  
      from 1st April 2022 to 31st March 2023 
•     An additional days annual leave will apply to 
      those employees with 15 years’ service with effect 
      from 1st January 2022.  This closes an anomaly 
      whereby all SIPTU members in Teva  
      Pharmaceuticals Waterford, will now receive an 
      additional days annual leave on each occasion of 
      their five, ten, 15, 20 and 25 years’ service. 
 
Unfortunately, Teva is also downscaling its operation 
in Ireland with closure of its Sudocrem manufacturing 
plant in north Dublin. The plant based Baldoyle will 
be closing by 2023 with production moving to  
Bulgaria. A total of 110 jobs are expected to be lost in 
the plant which had been operating since the 1940s. 
There are no SIPTU members in the Baldoyle plant. 
 

 

 
Redundancy terms 
accepted by members in 
Wyeth Nutritionals and 
Novartis 

Comprehensive redundancy packages have been 
negotiated and accepted by SIPTU members in the 
Wyeth Nutritionals, Askeaton, county Limerick and 
Novartis, Ringaskiddy, county Cork, manufacturing 
plants.  

The negotiations on both redundancy packages were 
difficult and protracted. In the case of Novartis the 
negotiations went on for over a year from the initial 
announcement by the company that it intended to 
implement redundancies. 

The redundancies in Wyeth Nutritionals took place at the 
end of February and the redundancies in Novartis are 
due to take place in December 2021 and June 2022. 
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Organising &  
Density Building  
in the PCMD sector 
 The Pharmaceutical, Chemicals & Medical Devices 
Sector (PCMD) has been to the forefront in the 
battle against Covid-19 in the creation and 
distribution of vaccines. However, many workers 
within the sector in Ireland have yet to secure the 
comforts of professional representation and the 
right to collectively bargain with their employers in 
the workplace. While SIPTU’s 14,000 members in 
the PCMD sector avail of this fundamental right to 
engage with their employer on an equal basis, a 
number of campaigns to build density and secure 
collective bargaining continue. It is simply not 
sustainable for employers to recognise and engage 
with SIPTU in one location, while denying their 
employees the same right to representation down 
the motorway. 
 
Stryker, Cork 
Since the very positive Labour Court 
recommendation(s) membership continues to 
expand right across the three (3) facilities at 
Carrigtwohill. Our drive for increased membership 
density continues so as to ensure that SIPTU can 
further improve members’ terms and conditions of 
employment.  
Individual representation in accordance with the 
Labour Courts recommendations have seen Shop 
Stewards involved in handling grievances and 
disciplinary hearings. 
Our Health and Safety campaign has produced 
excellent results. A new fire alarm system is 
currently being fitted and the air conditioning 
system is also being upgraded. While all 
improvements are welcome, this work is not 
complete and we now aim to ensure that Stryker 

management upholds its responsibility to appoint 
Safety Representatives for the workers, in 
accordance with the Safety, Health and Welfare at 
Work Act 2005. 
 
AbbVie, Cork 
Following favorable Labour Court recommendations 
since 2017, our members in AbbVie have held firm 
in their belief that being a member of a trade union 
is critical to securing improved pay, terms, and 
conditions of employment.  

In 2020, the Labour Court reiterated its call to the 
employer to engage with SIPTU. As our membership 
has consolidated through the pandemic, a meeting is 
scheduled to take place in the coming weeks to 
discuss and agree a strategy to support our goal of 
advancing representation rights.  

 
Divisional Committee 
While the pandemic has slowed the momentum for 
further organising progress over the last 13 months 
or so, the SIPTU Manufacturing Divisional 
Committee in April confirmed that members in 
Stryker and AbbVie will recieve the unconditional 
support of the union. In particular the 40,000 
workers of the Division will support their effort to 
achieve the terms set out by previous Labour Court 
recommendations. These include the right to enter 
into negotiations with a view to concluding a 
collective agreement on pay, terms and conditions 
of employment. All existing members have a part to 
play in ensuring that their work colleagues join 
SIPTU, as ‘Unity is Strength’! 

PHARMACEUTICAL , CHEMICALS & 
MEDICAL DEVICES SECTOR

The Labour Court has called for a re-engagement 
in local negotiations by management and SIPTU 
representatives on pay at Pinewood Healthcare in 
Clonmel, county Tipperary. 
The move follows a claim by SIPTU members at the 
company for a 15% pay increase for the lowest paid 
employees which would provide them with a living 
wage of €12.30 per hour. The claim also seeks 
equivalent increases for other members. 
The union provided the Labour Court with 
information on profits made by the company in the 
12 months to the end of March 2020. During this 
period, the company recorded post-tax profits of 
€6.1 million and paid out a €32.8 million dividend to 
its shareholders. 
 

Pinewood Healthcare produces a wide range of 
health supplements and generic medicines and 
employs approximately 300 people at its Clonmel 
plant.   
The Labour Court recommended that the parties 
engage immediately and that the employer share  
all relevant financial information with SIPTU 
representatives whom, it said, should clarify in clearer 
detail the exact pay increases being sought. 
Its recommendation concluded: “If the parties are 
unable to reach full agreement by the end of July, the 
Court recommends that any outstanding matters be 
referred back to the Court for final recommendation 
in line with normal procedures”.

Pay talks should take place at highly 
profitable Pinewood Healthcare 
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SIPTU members in a major manufacturing 
company, based in county Limerick, have won 
a significant Workplace Relations Commission 
(WRC) case over unpaid wages. A group of 48 
SIPTU members were placed on unpaid short 
time for several weeks in 2019 despite their 
being no express provision in their contract of 
employment that allowed their employer to do 
this.  
 
Following a claim by SIPTU members, a WRC 
decision resulted in the group of members being 
awarded the balance of their wages for the period 
they were placed on short-time minus any social 
welfare payments they received. 
 
SIPTU Workers Rights Centre Organiser, Deirdre 
Canty, said: “The claims were taken under Section 
5 of the Payment of Wages Act 1991 with the 
members claiming that their employer had 
breached their obligations under this section. 
Section 5 sets out the situations in which an 
employer can lawfully deduct a worker’s wages 
and includes a deduction being authorised ‘by 
virtue of a term of the employee’s contract of 
employment’.  
 
“Previous WRC decisions found that this term 
could be implied in a worker’s contract of 
employment and did not have to be explicitly 
stated. The WRC determines this by considering 
whether there is an established custom and 
practice of deducting wages while on lay off or 
short time in the specific workplace concerned or 
more generally in that industry.  
“In these claims, the members argued that their 
contracts of employment did not contain an 
express short time without pay provision and no 
implied provision could be determined. As a 
result, the employer required their express 

consent to deduct their wages while they were on 
short time and failed to obtain this.” 
She added: “In response to these arguments the 
employer claimed that the members are not 
entitled to be paid for hours that they did not 
actually work, and that express consent was not 
obtained because the custom and practice of 
short time without pay was well established in the 
workplace since it was first implemented in 2008.”  
 
SIPTU Organiser Joe Kelly, said: “The most recent 
decision to put our members on Short-Time was 
made by management in 2019, again without 
prior consultation with union representatives. The 
majority of SIPTU members affected have long 
service and all have contracts explicitly 
guaranteeing a 39 hour working week which they 
felt were being repeatedly treated with total 
disregard by management.” 
 
The significance of these claims is the acceptance 
by the WRC of the contextual background of the 
issue between the members concerned and the 
employer. This was that while the members 
concerned were first placed on short time without 
pay in 2008 and most recently in 2019, they 
objected to the introduction of this practice each 
time and never reached agreement with 
management on this issue. 
 
The WRC decision is a significant win for the 
members concerned. The employer has appealed 
the decision, but the outcome has the potential to 
impact on the implementation of lay off and short 
time provisions more broadly across the 
manufacturing sector.  
 
Roisín Boyle works in SIPTU Legal Rights Unit 

Important WRC  
ruling on short-time for 
Limerick manufacturing 
workers 
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By Roisín Boyle
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Since our Newsletter of November 2020, we 
have seen significant developments in the fight 
against Covid-19, the implementation of a Brexit 
EU/UK trade deal and thankfully the reopening 
of society in recent weeks, from what has been 
the longest pandemic induced lock-down in 
Europe. Almost 800 of our members across the 
Manufacturing Division have lost their jobs 
during the last 14 months or so.  
 
However, I am quite optimistic that the vast 
majority will find alternative employment when 
the economy fully reboots over the coming 
months. In what has been a most difficult time for 
our members and their families, it is now time to 
look forward to better days head as the 
vaccination programme gathers increasing 
momentum, antigen testing is rolled out within 
workplaces and thousands of our members who 
were laid off for months on end, return to work.  
 
While I am fully aware of one’s constitutional right 
when it comes to the offer of vaccination, we must 
do all that we can to ensure a safe working 
environment for everyone. Covid-19 has killed 
thousands and infected hundreds of thousands  
on this island, and no one is safe until everyone  
is safe. An injury to one is most definitely the 
concern of all!  
 
While the challenges posed by Brexit are not as 
bad as they could have been, the shocking Covid 
carnage that continues to occur in the meat 
processing industry is nothing short of disgraceful 
and has shone a light on what can only be 
described as worker exploitation. It is not a 
coincidence that 27% of the 15,500 workers in the 
Irish meat processing sector contracted Covid, 
especially when one considers the terrible terms 
and conditions that exist in many of these plants 
and particularly in unorganised employments.  

We had a successful outcome from the Special 
Covid-19 Oireachtas Committee hearings in 
achieving very favorable recommendations, but 
that is all they are! As we enter summer 2021, the 
October 2020 Oireachtas Special Report on 
Covid within the Meat Industry is still gathering 
dust while workers, their families and the wider 
community continue to suffer as the Government 
kicks the occupational sick pay can down the road 
indefinitely.  
 
Surely a billion Euro industry can make up the 
difference between the weekly €350 Covid Illness 
Benefit Payment and the minimum weekly wage of 
€400 - €450 that many meat processing workers 
earn? To do so would ensure that workers are not 
put in the invidious position of having to choose 
between going to work with symptoms of the virus 
and possibly transmitting it or being unable to pay 
extortionate rent and put food on their family table! 
 
As we continue to organise new employments 
and build density in existing workplaces, the 
prospects for further growth this year within the 
Division are excellent. However, there are a small 
number of employments where our activists 
continue to advocate for improved terms and 
conditions of employment, without a willingness 
on the employer side to engage on a meaningful 
basis.  
 
At its April 2021 Divisional Committee Meeting, 
the SIPTU Manufacturing Committee resolved to 
give those members and activists its unflinching 
support over the months ahead in their 
endeavors to secure collective bargaining rights, 
as recommended by the Labour Court in a 
number of cases, and I look forward to future 
successes in this regard. 

Greg Ennis is SIPTU Manufacturing Divisional Organiser

By Greg Ennis

Better days  
ahead but  
challenges remain!
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SIPTU wins €1.85 million 
in awards for members 
last year

SIPTU’s Workers Rights Centre (WRC) secured 
€1.85 million in settlements and awards for its 
members during 2020. While this is the total 
monetary sum secured for members, among 
the other awards and settlements secured for 
members were the reinstatement of members 
following their dismissal, the enhancement of 
occupational injury payments, individual pay 
increases as well as the reversal of demotions 
and other mistreatment.  
The WRC received 888 case referrals from the 
unions five industrial divisions, with the highest 
number of case referrals coming from the Health 
Division which referred 311 cases. Of the cases 
referred, approximately 75% were concerned 
with industrial relations, with the balance 
employment rights cases.   
While 2020 saw many workers changing the way 
they did their work, our advocates in WRC and the 
members they represented also adjusted to 
bringing grievances, consultations, and even third-
party cases, online. The WRC participated in the 
Workplace Relations Commission consultation on 
remote hearings to inform it of the challenges faced 
by our members and to suggest how these might be 
overcome in our members’ best interests and those 
of all workers participating in online hearings.  
 
 

Many members will have read about the case, 
lodged in 2020 but decided upon in 2021, which 
involved a worker seeking to work from home at 
the outbreak of the pandemic. This case involved 
one of our members and it highlighted the fact 
that health and safety is a term and condition of 
all contracts of employment. In this case, the 
breach of the employer’s health and safety 
obligations and of a term in their contract, 
resulted in an award being made to our member. 
It also served as a reminder to other employers of 
the importance of health and safety 
considerations when changes to work practices 
are being contemplated, no matter what other 
circumstances are prevailing.   
Perhaps less known than this award was a case, 
also in 2020, involving five of our members in 
which they sought to challenge their employer’s 
calculation of their banded hours contracts under 
the Organisation of Working Time Act 1997. In 
this case, the employer had sought to exclude 
their annual leave from the calculation which 
resulted in a lower number of hours being given. 
SIPTU’S WRC, together with the SIPTU TEAC 
Division, took a case for these members to the 
Workplace Relations Commission where it was 
found that the employer could not leave out their 
annual leave from the calculation.  

Rachael Ryan is Head of SIPTU Legal Rights Unit
 

The Workers Rights Centre telephone number 1890 747881  
will change to 1800 747881 in or around July this year. 

IMPORTANT 
NOTICE



The pandemic has highlighted a growing 
understanding of the world of work. Clearly, 
there is a greater appreciation of the work 
performed by people in sectors such as health, 
retail, waste, transport and the gig economy. 
Work that was unseen or unrecognised prior to 
the pandemic has now come into full view. 
However, it is vital that we don’t merely react to 
new or emerging trends on an ad hoc basis. We 
need to think about this and plan what comes next. 
The future of a fair and progressive workplace will 
revolve around three pillars: stakeholder planning, 
a new social contract, and respect and security in 
the workplace. 
 
Planning what the future will look like 
Firstly, we need to anticipate the challenges ahead 
and respond in a coherent manner. SIPTU has 
idenitified some of the risks facing Ireland over the 
next decade which include both post-pandemic 
recovery and the medium-term impact of Brexit, as 
well as climate change, automation, Just Transition 
and the prospect of a long-term scenario of ultra-
low growth. 
The Government has committed to bringing 
together ‘stakeholders’ – employees, employers, 
civil society groups – around specific sectors of the 
economy (e.g. hospitality, retail, manufacturing, 
transport) in order to anticipate these risks and plan 
our way forward. Rather than passively surrender to 
the vagaries of the market, we can actively 
negotiate the strategies required to promote 
inclusive growth and prosperity over the long-term. 
But stakeholder planning requires investment-
based economic expansion. We have proposed 

that the Government’s balanced budget strategy 
be rejected. Instead, we should take advantage of 
the current low-interest environment to maximise 
our borrowing for investment purposes. 
This should focus on green investment, enterprise 
development (responding to Just Transition from 
automation and climate change), housing, state-of-
the-art childcare facilities, healthcare capacity and 
public transport. Investment-based expansion is 
the foundation for stakeholder planning in the 
different sectors of the economy. 
 
Respect for employees 
A negotiated future combined with an investment-
based economic expansion requires quality 
employment in the workplace, or decent work, 
grounded in respect for employee choices. For 
instance, in many workplaces management does 
not respect employees’ choice to bargain 
collectively. 
In the future workplace, all sides should be able to 
choose how they bargain and have that choice 
respected. Already, there are discussions between 
government, employee and employer 
representatives on a new collective bargaining 
framework, while the Citizens’ Assembly on Gender 
Equality has recently recommended that the right 
to collective bargaining be introduced into law. 
Given the impact of the pandemic on working 
arrangements, remote working should be another 
area of employee choice. The ability of employees 
to structure work around their family arrangements 
and travel requirements could provide a significant 
boost to life quality. 
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The future  
of work after 
Covid has to 
be better 

By Michael Taft

 Continued on page 15
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The Government has signalled its intent to legislate 
not only for the right to remote working (at a 
minimum, a right to request which an employer 
cannot deny without good reason) while a recent 
code of practice governing the right to disconnect 
has already been introduced to restrict out of hours 
contact from work. 
Collective bargaining, the right to remote working 
and the right to disconnect can become powerful 
tools to transform the workplace into a space for 
negotiating improved working conditions. 
Income security 
Improving working conditions also requires greater 
security in work. When the pandemic first hit, the 
Government realised the social protection system 

was not fit for purpose. It immediately and 
substantially increased benefits for those with 
Covid-related illness – from €203 to €350 per week. 
This not only protected household incomes but 
ensured that people would not be economically 
forced to continue working, thus preventing the 
spread of the virus. 
Ireland has no statutory sick pay scheme. While in 
other countries employees can receive up to 100% 
of pay while out sick, most Irish private sector 
workers have had to rely on inadequate state 
supports. The Government has conceded this issue 
and currently there are negotiations to introduce a 
sick pay scheme to cover all workers, regardless of 
the sector they work in. 
The Government should also take the logical step 
of integrating the principles of the Pandemic 
Unemployment Payment (PUP), which did so much 
to protect household living standards, into the 
social protection system. This could be done 
through a pay-related unemployment benefit 
(something that every other EU country has) and 
paid for by a fractional increase in employers’ social 
insurance. 

We also need wage security. Over 20% of all 
employees earn below the Living Wage of €12.30 
per hour, as calculated by the Living Wage 
Technical Group. The Programme for Government 
has committed to implementing a living wage 
within four years while the Taoiseach has stated that 
it will become a theme of the Government. 
Ensuring a wage floor that provides people with a 
minimal adequate living standard would be a 
significant step forward in workplace rights. 
Negotiating economic challenges, an expansionary 
investment programme, respect in the workplace, 
employee choice and income security: these are 
the essential elements of the new workplace. 
Many will claim that such measures will put too 
much burden on the productive economy. Never 
mind that in many sectors employees already 
benefit from collective bargaining, remote working, 
sick pay, and family flexibility. The fact is that 
improved workplace standards are not a product of 
economic performance but actually a driver of 
productivity and efficiency. 
While there is greater appreciation of the work 
done by so many in the frontline of health or 
customer services, there is also an appreciation that 
companies are not merely generators of value-
added and profits, though these are necessary 
conditions. They should also be generators of 
social and environmental capital. 
Already, investment funds are refusing to invest in 
businesses that do not commit to environmental 
standards while consumers are moving towards 
more sustainable goods and services. Firms risk 
reputational damage from paying poor wages 
through precarious contracts. Generating 
environmental and social capital will help, not 
hinder, enterprise success. 
Drawing on the lessons from the pandemic, the 
workplace of tomorrow has the capacity to meet 
the challenges coming at us, can instil respect 
between all stakeholders, and provide social 
security. In many of these areas there is already 
positive momentum. Now we need to create a 
framework that ensures that this future workplace 
starts working for everyone now. This is the great 
political challenge coming out of the pandemic. 

Michael Taft is a SIPTU Economist. 

This article was first published as part of the Good Information 
Project in TheJournal.ie
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If you missed the earlier workshops, you can watch them back here >

WATCH  
BACK THE  
WEBINAR   
click here

MASK UP FOR WORKERS! 
SIPTU members are encouraged to 
get involved in the Irish Congress of 
Trade Unions' (ICTU) campaign to 
tackle misinformation surrounding 
mask-wearing. Under the banner 
‘pro-mask is pro-worker,’ the 
initiative will highlight the 
importance of following public health 
guidelines to protect workers.  

Members can request a facemask by 
filling out this form. 

Members are then encouraged to email 
a selfie to SIPTU Campaigner Paddy 
Cole at pcole@siptu.ie, along with a 
story or quote as to why compliance 

with mask wearing or generally 
adhering to the public health measures 
is important to members at work. A 
selection of these will be posted across 
SIPTU social media channels in the 
coming days and weeks.  

This campaign forms part of the union 
movement’s efforts to counteract 
dangerous messaging emerging from 
far-right groups, which seeks to 
undermine public health guidance and 
places frontline and essential workers at 
increased risk.  

Photos:  
1)  Greg Ennis, Manufacturing Division Organiser 
2)  Breffni Monahan, Manufacturing worker and SIPTU Shop Steward  
      in Limerick 

C A M PA I G N

1
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mailto:pcole@siptu.ie
https://www.youtube.com/watch?v=-2rttjZ5KRE
https://www.youtube.com/watch?v=phnUIX38azE
https://www.youtube.com/watch?v=ER-uHewdd4c
https://www.youtube.com/watch?v=2RGUhzuHIP8
https://www.youtube.com/watch?v=9fqqwV9Ta_Q
https://www.youtube.com/watch?v=jJmjC-Rtp3o
https://www.youtube.com/watch?v=-2rttjZ5KRE
https://forms.office.com/Pages/ResponsePage.aspx?id=3yh2tE03dkG2YamFh1PLrMU6a00mjN9OgrjB57ybfcpUN0Q3TU5CQUwxQ0dPUE1XNFpBR0RWWllWWC4u&fbclid=IwAR0j5vSrysg9iMpPAU28e8zzl6KBF-DvIwNK8li2SbehNGuVc0urB5x6mbI
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Responding to the announcement on 24th April 
of the results of the Citizens Assembly on 
Gender Equality, SIPTU members welcomed its 
‘priority recommendation’ on the establishment 
of a legal right to collective bargaining for 
workers in all sectors. 

The union further welcomed the priority 
recommendations in relation to public funding for 
the early years education and care sector; improved 
pay and working conditions for care workers; an 
increase in the minimum wage to the living wage 
along with measures to help workers to balance 
care and work responsibilities.  

SIPTU Deputy General Secretary, Ethel Buckley, 
highlighted the recommendation that the right of 
workers to engage in collective bargaining as a 
means of improving their wages, working 
conditions, rights and employment security be 
enshrined in Irish law.  

She said: “SIPTU prioritised the introduction of the 
legal right to collective bargaining as a means of 
tackling economic inequality between women and 
men in our submission to the Citizens Assembly. We 
are glad that the citizens took on board our 
proposals on collective bargaining as a legal right.  

“Indeed, it is difficult to see how their 
recommendation that the hourly gender pay gap be 
reduced from its current rate of 14% to 9% by 2025 
and 4% by 2030, with a view to eliminating it 
altogether by 2035, can become a reality if women 
workers in Ireland continue to be denied the right to 
engage in collective bargaining.” 

Buckley also welcomed the Citizens Assembly’s 
recommendations in relation to childcare and care 
work, both paid and unpaid.  

“The care of children, older and vulnerable people 
is highly gendered. The overwhelming majority of 
carers of children in the home are women. 98% of 
employees in the early years education and care 
sector are women as are the majority of care 
workers in the health service. In addition, women 
undertake 65 percent of all unpaid care in the 
home. 

“The recommendation that Ireland moves to a 
publicly funded, accessible and regulated model of 
quality, affordable early years and out of hours 
childcare and that the State’s spend on childcare as 
a percentage of GDP should increase from the 
current 0.37% to 1% in the coming years, is most 
welcome. A publicly funded and suitably resourced 
childcare model has been a long-standing 
campaigning priority for SIPTU members employed 
in that sector” she said. 

“The recommendations to improve the terms and 
conditions of employment for those in paid 
employment as carers, including access to adequate 
pensions is welcome as is the recommendation that 
a solution is finally found for those women whose 
state pension provision was devastated by the 
marriage bar. 

“The recommendation to introduce a statutory right 
to reasonable access to flexible working and paid 
leave for parents covering the first year of a child’s 
life would be a positive step in helping workers 
reconcile their care, work and leisure requirements. 
The proposals regarding women’s work, 
workplaces, pay and conditions and the legal right 
to bargain collectively have the potential to really 
transform the lives of working women.  We call on 
the Government to prioritise their implementation 
without delay.”
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Citizens Assembly  
calls for legal right to  
collective bargaining 
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SIPTU representatives have made an official 
complaint to the European Union concerning 
how the EU Directive on European Works 
Councils (EWC’s) was transposed into Irish law. 

Since Brexit, up to 150 companies have transferred 
the legal base of their EWC’s from the UK to the 
Republic of Ireland. Among the reasons for their 
move is the lack of collective bargaining rights in 
Ireland for workers and the difficulty facing 
European workers who want to process a 
complaint through the Irish legal system. They are 
also attracted by the miniscule penalties that are 
enforced for breaches in Ireland, if a case against 
an employer is successful. 

The Government has failed to enact the full terms 
of the EU Directive into Irish law and industrial 
relations disputes coming under its remit can only 
be investigated and processed through the 
criminal courts at the discretion of the Minister for 
Enterprise and Employment. 

This was highlighted in a recent complaint by 
SIPTU, Ireland’s largest trade union, to the EU 
which challenged the manner in which the 
Directive on EWC’s was transposed into Irish law. 
The union cited the case of the Kingspan Group, 
an Irish based company which employs 10,000 
workers across their operations in Europe. 

SIPTU and the Belgium trade union, ABV V-
METAAL applied in writing to the Kingspan Group 
seeking the formation of a Special Negotiating 
Body to negotiate the creation of an EWC. Under 
the terms of the EU Directive, this process should 
be completed within six months. 

Kingspan breached the six month time-frame and 
only partially engaged some eight months after 

the application. In 2018, Kingspan representatives 
held a meeting with SIPTU representatives and 
agreed to the formation of a EWC in the company. 

It was also agreed that the parties would engage 
early in 2019. However, the company has since 
refused to engage on the matter. 

SIPTU referred the matter to the Workplace 
Relations Commission (WRC), which invited both 
parties to conciliation. However, Kingspan did not 
respond to this request by the State’s industrial 
relations agency. 

SIPTU had no option but to make a complaint to 
the Minister as it could not forward a case through 
the normal industrial relations procedures. 

Then government minister, Pat Breen, referred the 
case back to the WRC, which again failed to secure 
a resolution to the case.   

In January, 2021, in response to a complaint by 
SIPTU Deputy General Secretary, Gerry 
McCormack, regarding the failure to properly 
transpose the EU Directive into Irish law, the 
Minister for Enterprise and Employment, Leo 
Varadkar, said that the situation would be 
reviewed. 

Due to the lack of action by the Government on 
the matter since that correspondence, Gerry 
McCormack has made an official complaint to the 
EU regarding its failure to enact the Directive and 
the difficulties and hardship this has created for 
workers in Ireland and across Europe. 

Denis Sheridan is the SIPTU EWC expert. 

  

 

SIPTU complains 
over EWC directive
By Denis Sheridan
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This first-hand account by Peadar O’Donnell of events 
during the early months of the Spanish civil war provides 
a fascinating insight into views of workers, land labourers 
and political activists as they struggled with the fascist 
advance of Franco’s military forces. Until now, the book 
has been unavailavle since it was first published in 1937 
and is an invaluable contribution to the story of the fight 
for the Spanish republic by the revolutionary Irish  
socialist and journalist. 
 
Published by Friends of the  
International Brigade in Ireland, €15.

The Moore Street Preservation Trust with Ǻras Uí 
Conghaile, Belfast and SIPTU have also produced a 
map which outlines the historic locations that plot the 
evacuation of the GPO and the final battle of the 1916 
Easter Rising. It will be distributed to schools across 
Ireland over the coming weeks and months. Available 
from:  moorestpreservationtrust@gmail.com 
View the map here 

Peter Rigney tells the story of how ordinary 
Irish railwaymen brought British forces in 
Ireland to a standstill during the Munitions 
Strike of 1920. The pamphlet details how and 
why railwaymen refused to handle munitions 
and armed troops. The action had a 
widespread impact; from the men of Ireland’s 
large railway companies, to wider effects on 
British military mobility and for local 

communities. Attention is also given to 
intimidation suffered by those engaged (and 
not engaged) in the strike, and the struggle 
for a solution to the railwaymen's’ action in 
the face of mass dismissals.  

Available from  
www.umiskinpress.wordpress.com  
or contact kmcginly@tcd.ie.

Moore Street Historic  
Area Urban Master Plan 
The 1916 Moore Street Preservation Trust hopes  
to preserve the location of the 1916 Rising. View 
below its Moore Street Historic Area Urban  
Master Plan.

SIPTU members send best wishes to President 
who turned 80 on 18th April. Photo: President 
Michael D and Sabina Higgins, with singers and 
musicians including Niamh Parsons, Karan Casey, 
Niall Vallely, Edie Reader and actor Michael J 
Sullivan (as James Connolly) after a concert to 
mark the centenary of the execution of James 
Connolly, in Liberty Hall, May 2016.

Michael D 
marks 80

https://umiskinpress.wordpress.com/
mailto: kmcginly@tcd.ie.
https://cloud.3dissue.com/86718/87064/251240/MooreStreeMap/html5/index.html?page=1&noflash
https://cloud.3dissue.com/86718/87064/251240/MooreStreetPlan/html5/index.html?page=1&noflash
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INTERNATIONAL NEWS

A new report released by the International Trade 
Union Confederation (ITUC) has revealed the 
scandalous exploitation of Palestinian workers 
who work inside Israel and in the illegal Israeli 
settlements on Palestinian land. 

High unemployment in the West Bank and Gaza is 
leaving Palestinians with little alternative to taking jobs 
in Israel and the settlements. More than 130,000 
people try to earn a living in this way. 

The report exposes the reality of: 
low wages; poor occupational health and safety;the 
humiliation of having to queue at border crossings to 
enter Israel; gaps in social protection; and the 
oppressive labour broker system that many workers 
are still forced to use, even though the system has 
been removed by the Israeli authorities in the 
construction sector. 

Root causes 
Sharan Burrow, ITUC General Secretary, said: “Israel’s 
continued occupation of Palestine and the illegal 
settlements are the root causes of the plight of these 
workers who depend on Israel for their livelihoods and 
the household members who depend on them in turn. 

“Only when Palestine becomes an independent state 
existing alongside Israel, in line with the relevant UN 
Security Council Resolutions, can its economy flourish 
and its people no longer have to rely on substandard 
employment. 

“The US administration’s resumption of financial 
support for the United Nations Relief and Works 
Agency (UNRWA) will make a major difference in 
Palestine, but Palestinian workers who rely on Israel  
for employment deserve fair treatment, decent  

wages and respect for their fundamental rights.” 

Key recommendations in the report include: 
•    A complete end to the exploitative labour 
     broker system. 
•    Respect for the fundamental rights of the workers,  
      in line with the floor of labour protections guaranteed 
      in the ILO Centenary Declaration including an 
      adequate minimum wage. 
•    Occupational health and safety and  
     maximum limits on working hours. 
•    Labour inspection. 
•    Social protection. 
•    Due diligence requirements on employers. 

“On top of the injustice of occupation, Palestinian 
workers in Israel and the illegal settlements face 
injustice at work as well. Israel must fulfill its obligations 
under international law,” said Sharan Burrow. 

Source: ITUC 

ITUC report exposes conditions 
of Palestinian workers in Israel 
and settlements
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INTERNATIONAL NEWS

The Ambassador of the State of Palestine to 
Ireland has condemned the Israeli airstrikes on 
Gaza which have left 24 people dead, including 
9 children, and injured hundreds more. 

Intentionally directing attacks against a civilian  
population is a war crime under the Rome Statute, 
and the Palestinian Ministry of Foreign Affairs have 
called on the International Criminal Court to speed 
up the processes surrounding their investigations of 
Israeli war crimes. 

Ambassador Abdalmajid said “Firing into a densely 
populated civilian area is obscene. We have already 

seen 9 children and dozens more people killed, and 
watched the traumatic scenes today as their families 
buried them. The international community must act 
now to sanction this apartheid regime.” 

The Palestinian Ministry of Foreign Affairs released  
a statement holding the Israeli government fully 
responsible for what it described as "the brutal 
aggression against our people in Jerusalem, their 
holy places, and their homes, and against our 
people in Sheikh Jarrah neighbourhood and in the 
Gaza Strip."

Palestinian Ambassador 
condemns Israeli  
airstrikes on Gaza 

Video: This child's searing pain as he buries  
his father

Video: A serious escalation inside Alaqsa mosque 
and at its yards. Tear gas thrown at protestors 
even inside the mosque. dozens calling for  
medical help. 

Palestine in recent days

https://twitter.com/DrHananAshrawi/status/1391659337756651520?s=20
https://twitter.com/Palestine_UN/status/1392063267737112576?s=20
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INTERNATIONAL NEWS

The people of Colombia are victims of police 
repression for demonstrating in the streets. 
Together with global union federations, 
IndustriALL rejects the armed violence against 
the country’s citizens, which has led to 
disappearances, arrests, injuries and deaths. 
 
On 28th April, a national strike rejecting a proposed 
tax reform with increased taxes on public services, 
started in Colombia. The country’s President Iván 
Duque responded to the massive and peaceful 
demonstrations with excessive police violence. 
 
So far, 28 people have died, 234 have been injured, 
726 have been arbitrarily detained and more than 
100 people are missing. 
 
On 4th May, global union federations sent a letter to 
the Inter-American Commission on Human Rights 
(IACHR) and the United Nations High Commissioner 
for Human Rights, asking them to urgently intervene 
in Colombia to stop the brutal police violence. 
 
They also called on the Colombian government to 
promote dialogue and to listen to the demands of 
the National Unemployment Committee, who called 
for the national protest against the tax reform, the 
health, economic and social crisis, which are results 
of the Covid-19 pandemic.  
 

Although the government announced the 
withdrawal of the proposed tax reform on 2nd May, 
the National Strike Committee called for continued 
protests, an end to the massacre and that those 
responsible be held accountable. IndustriALL 
affiliates in Colombia took to the streets again on the 
6th May. USO president Edwin Palma Egea 
explained: 
 
“Our democracy is at risk; the government is 
creating internal turmoil to justify militarizing the  
streets and to massacre our youth. We call on the 
government to sit down and negotiate with all social 
parties to resolve the situation before there are more 
violence and deaths." 
 
In a letter to Colombia’s President Iván Duque, 
IndustriALL general secretary Valter Sanches said: 
 
“We strongly condemn the brutal repression of the 
Colombian people exercising their right to freedom 
of expression, demonstrating against the tax reform 
bill and other harmful policies of their government. 
 
“We support the legitimate demands of the 
Colombian people, and we support the strike, the 
peaceful mobilisations in line with the decisions of 
the National Unemployment Committee and the 
many social organizations that support them.”

IndustriALL condemns  
violence in Colombia
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TERMS AND CONDITIONS:

· Win 1st prize of €300, 2nd prize of €200,
 3rd prize of €100.

· No cash alternative provided.

·   Competition closes 31st May, 2021.
 and winner announced on June 4th 2021.

·  By entering the competition and providing   
 your Motor / Home insurance renewal date  
 you agree to be contacted by Marsh Ireland  
 Brokers Limited.

·  Must be over 18 years of age.

·  No purchase is necessary.

·  Your full name will be published in the next   
 edition of Liberty Online as a prize winner.
 If you don’t want your name being
 published you can opt not to do so.

Terms of Business  |  Terms of Use  |  Privacy Statement

Marsh Ireland Brokers Limited, trading as Marsh Ireland, Bowring Marsh, Charity 
Insurance, Echelon Claims Consultants, Guy Carpenter & Company, ILCS, Insolutions, 
JLT Ireland, Lloyd & Partners, Marsh Aviation Consulting, Marsh Claims Management 
Services, Marsh Claims Solutions, Marsh JLT Specialty, Marsh Reclaim, and Marsh Risk 
Consulting, is regulated by the Central Bank of Ireland.

Simply send us in your renewal month 
for your car, home or travel insurance.

Plus your contact name, address and 
phone number.

CLICK HERE
To Enter Competition
FOR POSTAL ENTRIES send your details to:
SIPTU Membership Services, Marsh Ireland,
25-28 Adelaide Road, Dublin 2.

TO ENTER 

The draw will take place on June 4th 2021.
Winners will be notified by email and phone.

Marsh Ireland will contact you with a no obligation quote in advance of 
your renewal. As coordinator of SIPTU Membership Services, Marsh Ireland 
has access to over 15 insurers for example Axa, Allianz, Zurich and Aviva. 
If you do not wish to receive a quote 
please email graham.mcelhinney@marsh.com

For a full set of terms and conditions please click here.

Marsh Ireland Brokers Limited, trading as Marsh Ireland, Bowring Marsh, Charity 
Insurance, Echelon Claims Consultants, Guy Carpenter & Company, ILCS, Insolutions, 
JLT Ireland, Lloyd & Partners, Marsh Aviation Consulting, Marsh Claims Management 
Services, Marsh Claims Solutions, Marsh JLT Specialty, Marsh Reclaim, and Marsh Risk 
Consulting, is regulated by the Central Bank of Ireland.

MEMBERSHIP
SERVICES

 

with SIPTU Membership Services!

1st Prize
€300

2nd Prize
€200

3rd Prize
€100

Enter the draw
to win 

me2you 
gift cards

mailto:fabia.gavin@marsh.com
mailto:fabia.gavin@marsh.com


A BIG
THANK YOU
TO ALL OUR
FRONTLINE
WORKERS

24

Supporting Quality

Watch the video...

https://youtu.be/cSMxBtSHEcA
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Available in 4 colours in a 5Ltr size. New on-shelf POS for 2021. 

For more information ask your local Fleetwood account manager 

or call 049-854 7209.
Fleetwood Paints, Virginia, Co. Cavan 

Fleetwood.ie 

Fade 
Resistant

Water
Repellent

Mould 
Resistant

Scuff 
Resistant

NOURISHES & PROTECTS 
TIMBER DECKING

MOULD RESISTANT

DECKING OIL

Oak

Cedar

Natural

Garden Grey

AVAILABLE IN
4 COLOURS

NEW FOR 2021

C

M

Y

CM

MY

CY

CMY

K

Fleetwood Decking advert 297x210 no1.pdf   1   07/01/2021   10:57
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www.fleetwood.ie
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Vouchers are the tax effective way in which 
SIPTU members can receive payments from 
employers such as, Christmas gifts and long 
service awards, or they can be included as part 
of packages in pay agreements.   
Me2You gift cards are the only nationwide multi-store 
voucher provider which recognises SIPTU and is a 
member of the union-backed Supporting Quality 
campaign. Irish owned and operated, Me2You gift cards 
support Irish retail and shopping local — which is more 
important than ever, particularly during these uncertain 
times.  

Among the Me2You team is Pat Daly, who was formerly a 
long serving SIPTU shop steward in a large multi-national 
company. 

Pat said: “If a shop steward is in negotiations, I would 
encourage them to consider seeking reward and 
recognition payments as vouchers rather than cash, 
where you will pay up to half of it back in tax. It is a way 
to ensure you get up to €500, tax free, each year, into the 
hands of your members.” 
 

 

He added: “We are also the only voucher which can  
be used in nationwide chains and uniquely in local 
businesses which have also signed up to the scheme. If 
you have a local business you would like to be included 
you can get in touch with me directly on 085 154 0673. 
This means that members can have an input into where 
they can use the vouchers.” 

He added: “Shop stewards should also talk to their HR 
officials during talks and ask them to try Me2You. Once 
they have started utilising them, I think they will want to 
stay with it.”  

The gift card can be used in more than 5,000 local stores 
across the country, including; Smyths Toys, Arnotts, 
Penneys, Brown Thomas, Harvey Norman, CompuB, 
Currys PC World, Boots, M&S, TK Maxx plus so many 
more. The large selection of retail partners means that 
there is something for everyone, whether it is used for 
everyday essentials or more luxury purchases.  

With employers being able to gift up to €500 tax free on 
a gift card, Me2You are a secure and trusted gifting 
solution this holiday season — making it even easier for 
anyone looking to give the gift of choice this Christmas. 

For more information visit www.me2you.ie or contact 
us today on tel: 01 554 2000 e: sales@me2you.ie  

m
e2

yo
u

.ie

*Savings are based on an employer giving an employee €500 net on the higher tax bracket

Reward Value € 500.00

Income Tax @ 40% € -

USC @ 8% € -

PRSI @ 4% € -

Income Taxes € -

Taxes paid by employer -

Net Reward € 500.00

Employer PRSI @ 10.75% € -

Total Reward Cost to Employer 500

Net Reward paid through Payroll
Reward Value € 500.00

Income Tax @ 40% € 416.67

USC @ 8% € 83.33

PRSI @ 4% € 41.67

Income Taxes € 541.67

Taxes paid by employer 541.67

Net Reward € 500.00

Employer PRSI @ 10.75% € 111.98

Total Reward Cost to Employer 1,153.65

Net Reward paid through Payroll

Under the Small Benefit Exemption, employers can provide employees 
with a non-cash benefit up to €500 per tax year.

Order now at sales@me2you.ie or call 01 55 42 000

Reward your employees 
€500 Tax-Free 

Shop in over 6000 stores nationwide, 1000 exclusive stores, including...
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O F F E R I N G  G R E AT  VA L U E  F O R  M O N E Y  F O R  S I P T U  M E M B E R S

MEMBERSHIP SERVICES

Start Saving. Let’s Learn
Develop your personal
& professional skills with
our online courses

TRAVEL INSURANCE
+353 1 525 7901 | www.quickcover.ie
Certain acceptance criteria and policy terms and conditions apply. A.R. Brassington & Co. Ltd. trading as QuickCover.ie is regulated by the Central Bank of Ireland.

Annual Multi Trip Worldwide
Travel Insurance from €47

For any queries you may have in these very unusual times,
please feel free to call as we are open for business as usual

and we are happy to help in anyway that we can.

HOME INSURANCE | CAR INSURANCE

1800 200 200 | siptu.jltonline.ie

Enjoy an Additional 10% on your Home Insurance when you take out a policy before July 30th 2021

Marsh Ireland Brokers Limited, trading as Marsh Ireland, Bowring Marsh, Charity Insurance, 
Guy Carpenter & Company, ILCS, JLT Ireland, is regulated by the Central Bank of Ireland.

Membership 
Services

https://siptu.group-login.com/login
https://www.jimlarkincu.ie/
https://www.quickcover.ie/
https://siptu.jltonline.ie/


Manufacturing Division 
Liberty Hall 

Dublin 1 
Tel: 01 8586440 

manufacturingdivision@siptu.ie 
www.siptu.ie

mailto:manufacturingdivision@siptu.ie



