24.11.20

Comprehensive Agreement for the Feature Film (TV &
Cinema) and Television Drama Industry in Ireland

Parties to this Agreement

This Agreement is made between: -
Screen Producers Ireland (SPI)

And the following Trade Unions:
Services Industrial Professional Technical Union (SIPTU)
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Clause 1: Objective:

A.

This Agreement between Screen Producers Ireland and SIPTU will secure, to the greatest possible extent,
the future of the Film and Television Production Industry in Ireland.

The parties to this Agreement acknowledge that the Film and Television Sector is a creative industry, in
itself separate and distinct from others.

A primary objective of this Agreement is the provision of working practices that are in accordance with
best international standards subject to agreement between management and union(s).

Entire Agreement:

This Agreement embodies all the terms agreed between the parties relating to the employment of the
personnel referred to in this Agreement and replaces and supersedes all previous arrangements,
understandings, representations or agreements between the parties hereto and no oral representations,
warranties or promises shall be implied as terms of this Agreement which can only be modified by a
written instrument signed between the parties.

Exclusions:

i. This Agreement shall not apply to films and TV dramas made in the Irish language with funding which
includes a material contribution from TG4, unless the eligible expenditure for the production exceeds
€750,000 for Film or Single Television or €250,000 per hour for TV Series.

ii. This Agreement shall not apply to Animation Productions, but will apply to Live Action Productions
(as at Clause 2A below) regardless of any animated content.

iii. This Agreement shall not apply to Long Running Continuous TV Soap Productions and documentary
making for both television and film format and including factual reconstructions.

Clause 2: Scope of this Agreement:

A.

C.

This Agreement sets out the terms and conditions under which members of the signatory Union (as at
Clause 3A below) shall be employed by the Production Companies affiliated to Screen Producers Ireland
on audio visual Feature Films, both Television and Cinema, and Television Drama whether broadcast,
exhibited or streamed.

Special Projects will be addressed by the AV strategic group comprising the Group of Unions, Screen
Producers Ireland and, where relevant, the major funding bodies, i.e. Screen Ireland, BAl and RTE. The

format for this shall be agreed between the parties.

For the definition of Budget Bands see Appendix D.

Clause 3: Recognition of Parties to this Agreement:

A.

SIPTU accepts that the hiring of Crew is the sole prerogative of the Production Company, subject to the
provisions of Clause 12: Staffing. SIPTU commits that it will not unreasonably withhold membership of
the Union from any crew hired by the company, should crew members request membership.

For its part, the Production Company agrees to recognise SIPTU as the sole negotiating body for all crew
covered by this agreement.

SIPTU acknowledges that the Company will retain the right to engage non-Ireland-resident crew as part
of its obligations under co-production and financing arrangements in addition to creative requirements.



The Production Company will provide all crew, at commencement of their employment, with a full copy
of this Agreement and have a copy of it available to all crew at the Production Base.

The Production Company will employ workers as production crew on rates of pay and conditions of
employment that are no less than those prescribed by this Agreement.

The Production Company will allow a notice board or office file with SIPTU and SPI information (and
indeed any other Congress union or approved organisation including e.g. Screen Skills Ireland and so on
who might wish to leave literature) that may or may not be of interest to crew.

The Production Company will afford reasonable available facilities for meetings of Union members once
reasonable notice is provided, i.e. 24 hours. Shorter notice may be facilitated by agreement between
the parties.

The Production Companies recognise the important role that SIPTU and its members play in supporting
and developing the industry. Accordingly, Production Companies will not discourage employees from
joining the Union.

Any dispute which may arise in relation to any aspect of this Clause will be processed by the Parties in
accordance with the Disputes Procedure (Clause 9) of this Agreement.

Both Parties agree to ongoing review of the practical working of the agreement at 6-month intervals,
with consideration for shorter term review where deemed necessary by both parties. The agreement
can only be varied by agreement of both parties in writing. See Appendix F.

Clause 4: Stabilisation:
A. Minimum rates of pay will be established with this Agreement.

In order to provide certainty that the terms of this agreement will be fully implemented the following
approach will be adopted:

B.

Acceptance that the body of the Agreement and the agreed rate card be implemented with effect from
January 1°t 2021.

As Covid19 has emerged as a significant factor, both sides agree that the next pay movement 3% TBC
due to be implemented on 1% January 2022 will be subject to a condition that all relevant Covid19
restrictions have been fully lifted for a period of 3 months before the increase is paid.

(In effect if a pay increase is not to apply on 1% January 2022 because of this condition it follows that the
increase will apply 3 months immediately following the lifting of the restrictions. Subsequent pay
increases will apply on the anniversary of the first pay increase.)

As costs will continue to be a significant factor, it is also recognised that the increase due on 1% January
2022 will require that some key financial indicators are achieved to ensure that normal levels of
production have been restored. This should be subject to discussion between the parties and an ongoing
review of the overall financial performance of the sector. To enable this, a joint monitoring group will be
established as part of this agreement to monitor its implementation and recommend improvements
where appropriate.



Clause 5: Duration of this Agreement:

A.

This Agreement will take effect from the date of signature and remain in force for a period of 5 years and
will apply to all crew contracts drawn up subsequent to signature of the Agreement.

The parties agree that no less than 6 months before its expiry date, they will commence discussion to
review the Agreement before its expiry, or to automatically renew it.

In the event of no new agreement being reached, the existing agreement will remain in force unless
terminated by three (3) months’ written notice from one party to another.

Any production which commences during the application of this Agreement will be covered by its terms
until production is completed.

Where episodic TV series are being produced, each new season will follow any amendments or
adjustments to this agreement, including rates of pay, which take place prior to the commencement of
work of each crew member contracted for that season.

The Clauses identified in Appendix F of this Agreement shall be under regular review by the parties to
this Agreement through the Joint Monitoring Group. The form and structure of this group shall be
decided jointly by the parties.

Clause 6: Undertaking of Screen Producers Ireland:
Screen Producers Ireland and their affiliated Production Companies undertake and agree to abide by the
terms of this Agreement.

Clause 7: Undertaking of the Union:

A.

Union members shall carry out and perform, to the best of their ability, any reasonable request or
instruction which they may receive in accordance with the terms of this Agreement and in the event of a
dispute arising, will agree to work under protest, pending a resolution utilising the dispute resolution
procedures contained within this agreement.

That the Union or their members, separately or collectively, shall not divulge any confidential
information concerning the business of the Production Company, provided this in no way precludes the
Unions from legitimately protecting the interests of their members.

Clause 8: Audio Visual Industry Strategic Group:

A.

B.

C.

The parties to this Agreement shall create an AV Industry Strategic Group where issues of modernisation,
adaptation and change may be discussed and reviewed. The AV Industry Strategic Group shall meet no less
than twice a year or as the group may otherwise decide. Delegates and structures to be agreed between
the parties to this Agreement.

The AV Industry Strategic Group shall not be a negotiating body. Changes in rates of pay or conditions of
employment shall be dealt with separately in accordance with this Agreement.

The AV Industry Strategic Group will deal with Industry developments and challenges, including but not
limited to diversity and inclusion, competitiveness and efficient work practices, and creating a Work Life
Balance Policy Document for the Industry.



Clause 9: Meetings of Union Members:

A.

B.

The Production Manager will afford all reasonable facilities for meetings of union members on their own
time, once reasonable notice is provided, e.g. 24 hours.

The Production Manager will meet Union Representatives to discuss any matter of common interest at
a time to be mutually agreed.

Union Representatives will give 24-hour prior notice of visits to sets, locations or the Production Base. In
exceptional circumstances where a visit is urgent, then the Union Representative may give notice of at
least one hour directly to the Production Manager and/or Producer, outlining the request and reason(s)
for meeting.

Clause 10: Dispute and Grievance Resolution

A.

In the first instance, endeavours shall be made by the Production Company and the Crew Member(s) or
their Representative to settle the grievance /dispute at the place where the matter has arisen and for
normal working to continue.

Failing local resolution, the Union shall refer the matter to the Production Manager in writing, if necessary,
and vice versa.

To facilitate resolution, a joint meeting consisting of Production Management and the Union will be held
within seventy-two hours of the written notice of dispute being given by either party.

Following a joint meeting, or where either party feels there is an unacceptable delay in convening a joint
meeting, either party can refer the disputed matter to a WRC Adjudicator for an adjudication as provided
for in this Agreement at Clause 10.E.

A panel of two Adjudicators will be established by the parties to this Agreement. The Adjudicators will be
drawn from the panel of Adjudicators engaged by the Workplace Relations Commission.

The arrangements governing the selection of the Adjudicators and the necessary administrative
arrangements will be as agreed by the parties to this Agreement. The details of those arrangements shall
be agreed with the WRC within one month of acceptance of the terms of this overall Agreement and shall
be set out in a separate memorandum.

The Adjudicator who is available to hear the dispute shall convene a meeting of those involved in the
dispute and their representatives within one week of a referral, unless a longer period is mutually agreed.
The Adjudicator will be required to hear the case from both parties in relation to the matter in dispute and
then to issue a recommendation within three working days of such a hearing, unless a longer period is
mutually agreed.

Where the parties so agree in advance of a hearing — the decision of the Adjudicator shall be binding on
the parties to the dispute.

Where a dispute is not settled by a binding recommendation, or where a non-binding recommendation is
not accepted by one or other party, the disputed matter may be referred by one or other party to the
Conciliation Services of the WRC and/or the Labour Court. The other party will cooperate fully with
referrals to the WRC and/or the Labour Court.

Throughout the entire course of these procedures, it is agreed and understood by all that normal work shall
continue, under protest if necessary, unless mutually agreed otherwise. No unofficial action may be
undertaken by either party in accordance with the terms of this Agreement. In the event of a dispute arising
as to whether or not either party is acting in accordance with the terms of this Agreement, the matter shall be
referred to the dispute procedures set out above.



Clause 11: Disciplinary Procedures & Grievance Procedures:

A.

B.

Disciplinary procedures will be in keeping with the Workplace Relations Commission Code of Practice set
out in Appendix A.

Grievance procedures should be pursued in accordance with Clause 10 of this agreement and in keeping
with Work Place Relations Commission/Labour Court guidelines.

Clause 12: Staffing:

A.

The Production Company, in its sole discretion but following consultation with the Head of Department,
will determine staffing levels and competencies as necessary, taking into account health and safety
considerations.

Appointment and Termination to be at the discretion of the Company. The Union reserves the right to
represent its members when appropriate in this regard.

It is acknowledged that the crew are employed to work in roles that correspond to their competence and
Professional Grade. Members in a particular professional grade will not be employed to perform work
proper to another professional grade unless there is a reasonable shortage of suitably qualified crew in
that particular grade.

There shall be no subletting or subcontracting of work by those employed for work but who are unable to
carry out all or part of the work for which they have been employed.

The parties to this Agreement commit to developing structured industry training for trainees, and
upgrading pathways and career development for all professional categories covered by this agreement.

The Company will present the authorised Union Representative with a detailed list of all Professional
Categories, and the number in each of all the Professional Categories, based on the specific requirements
of the production and will separately identify those grades that will be filled by non-Ireland-resident crew,
employed as part of the creative requirements as well as co-production and financing commitments of the
Producer.

The Production Company is entitled to determine the salaries and conditions of employment of all
Professional Categories other than those Professional Categories represented in this Agreement, as listed
in Appendix D.

The Production Company may require the services of a contractor or sub-contractor for maintenance work
or work of a specialised nature which cannot be carried out in time at the Production premises, or where
the Production facilities are not available or sufficiently comprehensive to carry out the work.

Production Companies may commission and/or hire set pieces and manufactured articles for use in the
production.

Clause 13: Equal Opportunity:

Screen Producers Ireland and the Trade Union agree to promote equal opportunity in employment,
regardless of gender, gender identity, sexual orientation, civil or parental status, disability, race, nationality,
family status, religion, membership of travelling community or age.



Clause 14: Termination of Employment:

A.

Minimum notice of termination will be served subject to the provisions of the Minimum Notice and
Terms of Employment Act. However, where a crew member is to be employed for a period of four
weeks or more, one week’s notice will be required by the company to terminate the employment.

A crew Member engaged for a period of four weeks or more may terminate employment by tendering
not less than one week’s notice.

Where a crew member is required to continue working beyond the stop date on their notice letter, this
will be on a day-to-day basis, paid at the appropriate pro-rata rate plus any overtime worked. A notice
letter will be re-issued for the new stop date.

Clause 15: Pre-Production Information:

4 weeks prior to the proposed shooting date, or as soon as possible thereafter, the Production will provide
the authorised Union the following information, where applicable:

o Schedule, to include the period of production and any requirements for extended days, public
holidays, Standard Week, Working Day type(s), and night work. Any significant change to the
shooting schedule will be notified to the union(s) and discussions will take place where appropriate.
Production Base and location(s) where known

Crew list and number of Professional grades being hired

Information on the status of Section 481 Certification of the Production and Eligible Spend Band
Health & Safety statement and Company Policies

Risk Assessment including but not limited to assessments of workshops and work areas beyond the
Production Base

o Insurance details

O O O O O

Clause 16: Rest Periods and Turn Around:

A.

Daily and weekly rest periods will be in accordance with the provisions of the Organisation of Working
Time Act, 1997, and the Collective Agreement on Working Time between the parties which is registered
with the Labour Court and dated the 27+September 2000 as set out in the Appendix B, and referenced
in the individual’s contract of employment. There will be a minimum daily rest period of 11 hours
between work days.

For the purposes of the Organisation of Working Time Act 1997, ‘turnaround’ (from wrap to
commencement of work the following day) shall be 11 hours, calculated from the crew member’s pre-
agreed wrap time and place, to the crew member’s pre-agreed start time and place.

Application of this clause will be monitored and included in the periodic agreement review — see Appendix F.

Clause 17: Public Holidays:

A.

Public holidays are as follows and each shall be of twenty-four hours, timed from midnight to midnight.
Public Holidays will be covered as per the provisions of the Organisation of Working Time Act, 1997.

1stJanuary — New Years’ Day

17th March — St Patrick’s Day

Easter Monday

The first Monday in May

The first Monday in June

The first Monday in August



The last Monday in October
25t December — Christmas Day
26t December — St. Stephen's Day

Production companies will not terminate contracts and then reinstate crew simply to avoid paying public
holiday payments.

In respect of each public holiday, an employee’s entitlement under the Organisation of Working Time
Act, 1997 is as follows, whichever of the following his/her employer determines:
i. A paid day off on the public holiday (paid as a Standard day) -or-
ii. All hours worked for the standard day to be paid at double time (see Clause 31 for hours worked in
excess of the standard day) -or-
iii. An additional day of annual leave (a day paid but not worked) -or-
iv. A paid day off within a month of the Public Holiday (paid as a Standard day)

All leave days must be taken in line with Working Time Legislation.

D.

When the Standard week is scheduled Monday to Friday in the week of a Public Holiday, then Saturday
(if worked) is paid as a sixth day, regardless of whether the public holiday is worked.

When the Standard week is scheduled Tuesday to Saturday in the week of a public holiday Monday (for
example), Saturday is not payable as a sixth day; however, the public holiday is payable.

Non entitlement: where an employee ceases to be employed more than 7 days (one week) prior to the
Public Holiday or the employee hasn’t worked at least 40 hours for their employer during the 5 weeks
preceding the holiday.

Reasonable endeavours will be made to ensure that no two consecutive public holidays will be shooting
days in any production schedule. Where a public holiday not being worked falls on a Friday or a Monday,
the Saturday and Sunday of that weekend shall not be working days. This is to ensure that the crew can
benefit from the three-day weekend.

Public holidays will be respected during prep weeks. In exceptional circumstances they may be worked
with the consent of the crew member(s) involved. A public holiday in the final prep week (i.e. week minus
one) may be worked.

Clause 18: Weather Calls:

Dependent upon the state of the weather, the Production Company shall have the right to change the place
of work at any time during the working day, from the location to an interior or studio, or vice versa so that
work (both production and construction) may continue uninterrupted.

Clause 19: Force Majeure:

A.

Notwithstanding anything contained in this Agreement, if production or work connected with it is
prevented or stopped by reason of any cause beyond the control of the Production Company, the
production company may suspend or terminate, the employment of a crew member during the period
of prevention or stoppage of work. The Union will be notified of the invocation of this clause by the
production. Where a suspension of employment occurs, temporary lay-off letters will be issued to crew
for access to social welfare.

Where work is resumed the crew member shall be offered re-employment as appropriate.



C.

When it’s advised by the production that work will not resume, the employment of crew members in
suspension will be terminated with one week’s notice and payment of notice will be subject to each
crew members’ contractual entitlement.

Clause 20: Holiday Pay and Annual Leave:

A.

Calculation of Holiday Pay/Annual Leave Entitlements

Annual leave entitlements for employees will be as per the Organisation of Working Time Act 1997. The
calculation of Annual Leave is 8% of all hours worked including scheduled and/or pre-approved overtime
and subject to a maximum of 4 working weeks. The producer will determine when annual leave can be
taken depending on operational demand and the producer reserves the right to pay in lieu or allocate
leave on termination of the production.

Calculation of Holiday Pay/Annual Leave Pay
Annual leave pay is payable at the employee’s normal hourly rate of pay for their working week.

Clause 21: Sick Leave

A.

Under 4 weeks continuous service:

Where employees have less than 4 weeks continuous service, the Company does not pay employees
during absence due toillness or accident. However, the employee may be entitled to payment of sickness
benefit from the Department of Social Protection (dependent upon meeting certain PRSI conditions).
Sickness benefit is normally paid from the 7" day of the claim, which is made directly at the social welfare
office by the employee within 7 days of becoming ill. Crew are expected to comply with their employer’s
sick leave policy, including the provision of a Sick Cert from a relevant medical professional (i.e. GP, online
health insurance GP) on day 3 of absence.

More than 4 weeks continuous service:

If the crew member’s service has been continuous with the production company for at least 4 weeks at
the time of commencement of sickness or accident, the member shall be paid in the aggregate of one
week at full pay and one week at half pay. Crew members are expected to comply with their employer’s
sick leave policy, including the provision of a Sick Cert from a relevant medical professional (i.e. GP, online
health insurance GP) on day 3 of absence.

Clause 22: Compassionate Leave
A maximum of 3 days compassionate leave without loss of pay following the death of a parent, sibling, spouse,
partner, child or grandchild. Leave may subsequently continue without pay by agreement.

Clause 23: Health and Safety:

A.

The Production Company is responsible for health and safety and will conform to the current relevant
Safety, Health & Welfare at Work Act, and related regulations. Crew members will undertake to ensure
that their conduct complies with all Health & Safety guidelines and will attend training, including but not
limited to Screen Pass, as prescribed and required by the production company.

To ensure that members can comply with all health and safety guidelines, the Company will appoint a
Health and Safety Officer, facilitate the election of a crew Health and Safety Rep and will produce a Safety
Statement and Risk Assessment which will be brought to the notice of all departments and persons on the
production, will be publicly displayed and a copy will be made available to any person who requests them.
The Risk Assessment will include an assessment of all workspaces (enclosed or otherwise), including but



A.

not limited to art department, modelmaking, hair and makeup activities, production offices, work areas
where chemicals are used (temporary workspaces included), unit base(s) and shooting locations.

It is acknowledged that persons employed in the film and television production industry are required to
work in all classes of buildings and in the open air under varying conditions and it is agreed that the
principles on health and safety shall be the Regulations as set out in the Health & Safety Legislation. These
shall take precedence in all circumstances.

This clause is not intended to relieve the Production Company of the responsibility, but at all times to
ensure strict compliance with any Government regulations that have been made from time to time
concerning the safety of the workplace.

The decision to hire the appropriate level of medical cover will depend on a Risk Assessment of the sets,
production base and locations, and will be communicated to the authorised Union Representative and to
the safety representative.

Appropriate level of medical cover can consist of any one or a combination of suitably qualified persons
listed below as determined by the Risk Assessment:

o Qualified First Aid person/ appropriately qualified and competent crew member

o State Qualified Nurse

o Paramedic
The professional qualifications of all of whom can be verified upon reference to the appropriate regulatory
authority i.e. An Bord Altranais, PHECC etc and will comply with Health and Safety regulations. Where
there are concerns about the appropriate qualifications of the person or persons providing medical cover
the issue will be processed by the Parties in accordance with the terms of this Agreement.

Clause 24: Specialised Equipment
Use of a Car: Crew members who are required to use a car in the active service of the Production
Company will either:
i. use a hired car provided by the Production Company and be paid fuel receipts or be provided with a
fuel card -or-
ii. use their own car and be paid a car allowance and fuel (or be provided with a fuel card) or paid
mileage (refer also to Clause 26.C)

Use of mobile phones: Where a crew members’ mobile phone is used primarily for company business
during the course of a production, the production will pay the phone bill or a pre-agreed percentage of
the phone bill based on use.

Box allowance where applicable will be paid each week to cover tools, equipment and essential kit
supplied by crew member, at approximately 2% of their value per week — see definition of qualifying box
items and computation table at Appendix G.

Application of this clause will be monitored and included in the periodic agreement review — see Appendix F.

A.

Clause 25: Protective Clothing:

The Production Company will provide all appropriate Crew Members with any specialised protective
clothing or equipment that may be required on the production such as high viz vests, ear protectors,
hard hats, gloves, masks etc. These will remain the property of the Production Company. Where
chemicals require specific and costly masks and filters and crew have or can purchase these items, a



B.

rental fee will be agreed between the Production Company and the crew member rather than a purchase
being made by the production.

Crew members will be expected to provide their own wet weather gear.

Clause 26: Insurance:

A.

The Production Company will ensure that the standard insurances are in force throughout the
production in terms of Public Liability and Employers Liability.

Where appropriate, relevant travel insurance for members who are required to travel outside of Ireland
will be put in place by the Production Company.

Members who use their own cars and claim mileage or a car allowance are responsible for their own
appropriate category of motor insurance.

Clause 27: Pension:
Crew members working under this agreement will be offered access to the pension scheme. Details of this
scheme are contained in Appendix C.

Clause 28: The Standard Week:

A.

The Production Company may schedule the production over any 5 or 6 consecutive days out of 7
according to the logistics of the production, which will be advised to the authorised Union
Representative during pre-production, (i.e. Monday to Friday, Tuesday to Saturday).

The Standard Week is a 50-hour week, based on the Standard Day as described in Clause 29.A. From the
Standard Week, the rate of pay divided by 50 will give the overtime rate.
The Working Week may be a five-day working week or a six-day working week, or a combination of both,
conditional on:

i. Payment, in all cases, must reflect the days worked at the appropriate rate

ii. The combination will not be manipulated and used so as to avoid payment at time and a half if

working a Saturday following a Public Holiday.

iii. Where a Sunday is worked but not as a 7" day, a 25% premium will be paid.

Where an employee’s contract starts or finishes on a week that is not a full week, then pay for that week
will be calculated on a pro-rata basis of the Standard weekly rate. (i.e. not a Daily Rate).

Clause 29: The Working Day (Hours of Work):

The Standard Working Day, as defined herein, shall be calculated from unit call to unit wrap.

The Standard Day will create a standard 50-hour week over 5 days. 6™ day working will be paid at time and a
half. All overtime hours worked will be paid at the appropriate rate in half hourly increments — see Clause 31.

A.

The Standard Day can be any of the following, all of which are paid as 10 hours:
i. A 10-hour working day plus 1-hour unpaid break for lunch (11 hours duration)
ii. A 9.5-hour Semi Continuous working day plus 30-minute cessation of shoot (camera down) break for
lunch. (10 hours duration)
iii. A 9-hour Continuous working day without cessation of shoot. Each individual shall avail of a 20-
minute staggered break, in keeping with the smooth running of the shoot. (9 hours duration)



B.

Other days recognised under this Agreement:

i. A 10-hour continuous day. An additional 5 hours will be paid weekly at flat time, i.e. 55 hours paid at
single time. Overtime to be paid after 10 hours each day, calculated from the 50-hour Standard Week.

ii. 8-hour continuous day paid as 10 hours.

The start time for the day’s work shall normally be between 7.00am-1pm. Working hours each day
commence from each person’s official call time and conclude at each person’s official wrap time. All hours
worked outside of the person’s official call and wrap time will be pre-approved by the Production Manager
and paid at the appropriate overtime rate.

Call Times, as listed on the shooting schedule, are subject to change. Best endeavours will be made to
ensure Call Time changes will happen within the previous shooting day. Where Call Time for the next
day are changed after shooting has ended for the day, best endeavours will be made to inform crew
within a timely fashion, i.e. no more than 60 mins after wrap. Crew turn around (see Clause 16) will be
taken into account and is subject to periodic agreement review — see Appendix F.

The parties agree to the creation of a Work Life Balance Policy for the Industry by the AV Industry Strategic
Group to facilitate voluntary job share and other voluntary ways of working.

Clause 30: Pay Rates and Crew Contracts:

A.

B.

Minimum rates of pay for Crew are as per Appendix D of this Agreement.

The contract of engagement must be provided at the commencement of work and must unambiguously
show the structure of payments to the crew member as follows:

The 50-hour week rate and type(s) of day worked/scheduled

Any additional pre agreed hours and/or days and their hourly rate

Overtime rate per hour

Box/phone/car/per diem/etc allowance where applicable

The Production Base address(es)/location(s) if known

O O O O O

Clause 31: Overtime:

A.

D.

All hours called to work outside of the Standard Day or ‘other recognised day’, will be paid in half hourly
increments at the appropriate overtime rate. All overtime will be paid on a cumulative basis.

Overtime will be paid at one and a half times (1.5) the basic hourly rate up to midnight and double time
after midnight for unscheduled night work during the Standard 5-day week. Scheduled work after
midnight is dealt with in Clause 32 — Night Work, and overtime on this scheduled Night Work is paid at
time and a half.

A sixth day worked is payable at time and a half.
Overtime on the 6™ day will be paid at twice (2) the basic hourly rate up to midnight.
Working after midnight on a 6™ day should only be in exceptional circumstances and pre-agreed with
the crew member. In any event, a minimum of 3 hours’ pay for each hour worked will be paid to each
crew member agreeing to work. This will be followed immediately by a minimum of 35 hours rest.
Scheduled work after midnight is dealt with in Clause 32 — Night Work, and overtime on this scheduled
Night Work is paid at time and a half.

A seventh day, if worked, is payable at double time. Working and overtime on the 7*" day should only be
in exceptional circumstances and pre-agreed with the crew member. In any event, a minimum of 2



hours’ pay for each hour worked, and a minimum of 3 hours’ pay for each hour worked in excess of the
Standard Day, will be paid to crew agreeing to work these hours. Working on the 7™ day will be followed
immediately by a minimum of 35 hours rest. Scheduled work after midnight is dealt with in Clause 32 —
Night Work, and overtime on this scheduled Night Work is paid at time and a half.

Overtime on a bank holiday will be paid in accordance with the provisions of the Organisation of
Working Time Act, 1997.

Grace Period:
A grace period allows for a slate that has already been started to be finished, to complete that set up
only, to a maximum of 10 minutes beyond the scheduled finish time.
i. The production can use no more than one grace period in one Standard Week and any subsequent
camera overtime in that week shall be paid as overtime in the normal way.
ii. The number of grace periods is capped at 4 per month.

Application of this clause subsection will be monitored and included in the periodic agreement review —
see Appendix F.

Overtime after Grace Period: After a grace period, all overtime worked (including the grace period) shall
be paid at the appropriate overtime rate.

Clause 32: Night Work
Night Work is work especially called as such and scheduled to extend beyond Midnight.

A.

Such work shall be restricted to:
i. Unavoidable emergencies in Studios
ii. Night exteriors
iii. Work which cannot be undertaken in day time
iv. Creative necessities pursuant to the visual aesthetic

When night work is required, details and arrangements of such work shall be discussed and agreed with
production management and Union representatives of the crew. A minimum of one week’s notice of
proposed night work will be given, unavoidable emergencies being the only exception to this
requirement.

There shall be a minimum payment of 10 hours, and any prep and/or wrap work that is outside the
Standard day will attract the appropriate overtime rates, as per clause 31, being time and a half for hours
worked, and single time for travel time.

Night work shall be paid as follows:
Weeks 1-3 inclusive, shall attract a €50 payment per night worked
Subsequent night shoots between weeks 4-6 inclusive shall attract a €60 payment per night worked.
Any further weeks of night shoots from weeks 7 and beyond shall attract a €70 payment per night
worked.

E. Ten hours at flat rate is payable for the rest day following the completion of a block of night work. This
payment only occurs when daytime shooting resumes, i.e. when the start time is in accordance with Clause
33(c).



After the completion of a period of 5 consecutive nights there will be a clear break of 35 hours between
wrap and call - this will be managed in line with the Organisation of Working Time Act.

The anticipated level of night work and approach to scheduling night work needs to be
clearly detailed in Pre-Production Meetings.

As much notice as practicable should be provided when scheduling night shoots to allow those who need
to make arrangement, to do so.

Application of this clause will be monitored and included in the periodic agreement review — see Appendix F.

Clause 33: Daily Rate:

A. When crew members are employed for 5 consecutive days or more, the weekly rate, including holiday

credits, and a pro rata weekly rate for remaining days of the first/final week will apply.

For crew working less than 5 days, the rate of pay per day shall be no less than 25% of the weekly rate for
work at that grade. The Working Day for dailies shall be as agreed for that production, with overtime,
holiday pay and allowances paid as per this agreement.

Cancellations: If the Production Company cancels work more than 36 hours before the individual is due
to commence work, no payment shall be due.
When work on the production is cancelled within 24 hours of their agreed start time, the crew
member will be paid 100% of the agreed daily rate, i.e. one full day’s pay. See also Clause 33.C.11
However, if work is cancelled between 24 and 36 hours before their agreed start time the crew
member will be paid 50% of the agreed daily rate for each day the 36 hours is infringed, i.e. half of
one day’s pay.
If work is cancelled once work has commenced, then 32.C shall apply

Clause 34: Meal Breaks:
A.

In the Standard ten plus one-hour day, there will be one meal break (lunch) of one hour’s duration, or 30

minutes from the last person served as determined by the schedule, which will take place not before 4

hours and not later than 5.5 hours from unit call.

i. This food shall be provided on site, or where this is not possible, within reasonable distance of set,
with travel to and from lunch included in the working day.

ii. Where the meal break at lunch is 30 mins from the last person served, shooting will wrap 30 minutes
earlier at the end of the Day.

iii. Where lunch break takes place after 5.5 hours, the delay will be no more than 30 minutes and a
payment of 30 minutes overtime will be paid. On completion of the break, the shoot can continue
until the agreed shooting hours for the day are shot, without additional overtime payment.

Where a Semi Continuous day is called, lunch will be served for a period of 90 minutes, from 30 minutes

before the 30-minute camera-down time to allow for a crew member to stagger access to food.

i. This lunch will be provided on site, or where this is not possible, within reasonable distance of set,
with travel to and from lunch included in the working day OR regular delivery to the set of an
adequate number of hot boxes for the duration of the meal break.



ii. Where no interior space is available, a sheltered space will be provided off set to facilitate eating and
the 20-minute break.

Where a Continuous Day is called, there will be no designated lunch break period. A running buffet, hot

boxes or food service van shall be provided with hot food from at least 3.5 hours after unit call, and

catering will be adequately resourced to get food and water to crew.

i. Hot meals will be available to crew for no less than 3 hours, unless by agreement with crew and the
Union in pre-production, on low budget productions.

ii. Where no interior space is available, a sheltered space will be provided off set to facilitate eating and
the 20-minute break.

If filming on a Standard Day, or any day of longer duration, continues beyond the end of the agreed day,
additional hot food or a meal allowance will be provided, and the appropriate overtime will be paid in
half hourly increments. Where a shoot is completed on time at the end of the day, no additional hot food
shall be provided and no meal allowance will be paid to crew, including those who are wrapping.

Meal break times are calculated from Unit Call.

Where crew members are given an earlier work call than Unit Call, they will take a staggered meal break
of 15 minutes to consume breakfast within 4 hours of their call time.

A scheduled meal break is a period not included in the computation of working hours.

The taking of a meal break at the time or times stipulated by the Production Manager or his/her
representative shall be obligatory for all crew members concerned.

The Production Company will provide refreshment and varied snacks throughout the working day, to
which crew members will have access.

For a minimum of one hour before Unit Call, a hot breakfast will be serviced at Unit Base.

Clause 35: Meal allowances:

A.

Meal allowances are payable where there are no canteen facilities or unit catering provided at the work
location, and to all eligible crew regardless of department. Where individual crew members move
location regularly, time sheets will be submitted for those days that a meal allowance is payable.

Where crew members are given an earlier work call than Unit Call, they will receive a breakfast or the
appropriate meal allowance.

When working at a Production Base, studio or location where canteen services are available there will be
no meal allowances paid, provided the canteen is open at the time the meal break is due.

The meal allowance rates are:
Breakfast: €5.75
AM and PM Breaks: €2.50 each
Lunch: €14.00
Dinner: €23.00

All meal allowances and per diems are subject to Revenue rules.



Clause 36: Production Base

The Production Base will be nominated by the production and it will typically be located within the
Production Zone. This is the Production Office set up at an address to facilitate the shoot. It will contain
offices and workspace for various Depts during production. There will be a 25km Travel Zone around the
Production Base.

A. A Production Company may move Production Base once during a shoot to any studio facility within the
Production Zone, and return to the original Production Base if necessary, to facilitate set building,
without incurring mileage and travel time charges or becoming a Distant Location. For episodic TV, such
a move shall occur no more than once in every 6-week block. Where shooting blocks are 5 weeks
duration or less, these moves will be no less than 3 weeks apart.

B. Productions may move to a Distant Production Base from their original Production Base — see Clause 40.2
Distant Locations. i.e. ‘Normal People’ shooting in Dublin Production Zone then moving to shoot in Sligo.

Clause 37: Production Zones and Travel Zones
See Appendix E for explanatory Ordnance Survey Maps of Zones.

The Production Zone is where the Production Base will typically be located and is a 40km radius area from:
i. the GPO Dublin, GPO Galway, GPO Cork, or GPO Limerick
-or-
ii. the Permanent Office of a Production Company registered and located outside the GPO Zones.
These companies can also avail of the Production Zones at 37.i above.

The Travel Zone is a 25km radius area around any Production Base, in which filming locations are typically
found. All locations within this Travel Zone, and not breaking the Production Zone, incur no mileage or travel
time charges.

A. Any Production Company may select a Distant Production Base in any part of the country, which may be
the crew hotel, from which a 25km Travel Zone radiates. All locations within a 25km radius of the
Production Base and/or designated crew hotel, incur no mileage or travel time charges - see Clause 40.2
Distant Locations.

B. Where a production is based at Ashford Studios, and using the studio facilities including sound stages,
they can avail of 2 Travel Zones — see Map 5, Appendix E:

i. Ashford Travel Zone 1: A 16km radius area to the south and west from the centre of Ashford Studios,
to the edge of the 40km Dublin GPO Production Zone, and within the Dublin GPO Production Zone to
the north, a 25km radius area.

ii. Ashford Travel Zone 2: A 5km radius zone from the GPO Dublin to avail of Greater Dublin locations.
The production may move once during shoot or for episodic TV, in keeping with Clause 36.A -
Production Base moves.

C. Ifaproduction is based in Ashford Studios but is not availing of the sound stages, the standard
Production Base rule at Clause 36.A applies.



D. Where a production is based at Troy Studios, and using the studio facilities including sound stages, they
will have a Travel Zone of 30km radius area from the studio.

E. Productions based in Troy Studios may move Production Base once during shoot (or for episodic TV, see
Clause 36.A), within the GPO Limerick Production Zone to avail of greater regional locations — see Map 4,
Appendix E.

Clause 38: GPO Zones

A GPO Zone is an area within a 64km radius of GPO Dublin, Galway, Cork or Limerick, and beyond the
boundary of the 40km Production Zone for that GPO.

A. Mileage applies when transport or a car allowance is not provided by the Production Company.
Where the Production Company provides transport, vehicles will meet required safety standards.

B. Travel Time applies to all crew travelling to these locations.

Clause 39: Mileage and Travel Time

Mileage charges are at the rate of 0.49 cent per kilometre and paid for travel necessary in the performance
of duties required by the production. Travel Time is to be computed at an average speed of 80 km per hour.
All travel time and mileage payments are subject to Revenue rules.

A. Mileage charges apply to crew travel for work purposes (when transport or a car allowance is not
provided by the Production Company) when:
i. outside the boundaries of the relevant Travel Zone -or-
ii. within the boundary of the Travel Zone but outside the boundary of the Production Zone -or-
iii. travelling to Distant Locations or GPO Locations
When this travel takes place outside of the agreed Working Day, Travel Time will also be paid.

B. Travel Time when applicable is paid at single time, and is calculated to/from Production Base, except
when travelling to a Distant Production Base, in which case it’s calculated from the relevant GPO.

C. All travel within the Travel Zone of the Production Base (or hotel, where Clause 37.A applies) and not
breaking the 40km Production Zone, incurs no mileage or travel time charges.

D. Travel with production equipment (where authorised to do so by the Production Company) is paid
within the Standard Week at single time, and outside the Standard Week at the appropriate overtime
rate.

Clause 40: Locations Types
There are 3 distinct type of shooting location within the island of Ireland:
o Standard Locations, found within the 40km Production Zone
o GPO Locations, found within the GPO Zone
o Distant Locations found beyond the boundary of the locations above
See also Clause 41 Overseas Locations.

1. GPO Locations:
GPO Locations (previously called Non-Resident Locations) are those located outside the 40km Production
Zone but also:

i. within the 64km GPO Zone -or-



ii. from which it’s possible to work and travel to/from a Production Base within that GPO’s 40km
Production Zone, within a 13-hour day. If the Production Base is also located in the GPO Zone,
mileage and Travel Time are to be calculated from the relevant GPO.

A. Where travel and work cannot be completed by crew members within the 13-hour day, overnight
accommodation will be provided. Department HOD’s will actively work to minimise the number of crew
who cannot complete the work schedule within 13 hours.

2. Distant Locations:

Locations (previously called Resident Locations) are deemed Distant when it’s not possible to work and travel
to/from a Production Base within the Production Zone within a 13-hour day, or any location outside the GPO
Zones.

A. Travel Time to and from a Distant Location is calculated from the GPO Dublin, Galway, Cork or Limerick
and is paid at single time and to be computed at an average speed of 80 km per hour.

B. Where car allowance or transport is not provided by the Production Company, crew members using
their own transport will be entitled to mileage as set out in Clause 39, from the Production Base (or
relevant GPO where no original Production Base exists), to the Distant Production Base/Location.

C. When travelling to/from a Distant Location, shooting and travel to/from the Production Base (or
relevant GPO where no original Production Base exists), can take place on the same day, but all must be
completed within the 13-hour day.

D. Travel with production equipment (where authorised by the Production Company) is paid within the
Standard Week at single time, and outside the Standard Week at the appropriate overtime rate.

E. Where the Production Company provides transport, vehicles will meet required safety standards.

F. The Production Company will provide high quality, 3-Star Rated Failte Eireann approved accommodation,
where available. Single room accommodation will be provided plus per diem allowance to cover
breakfast, lunch, evening meal, and/or laundry where these are not already provided, for the duration of
Distant Location requirements (including shoot, prep, wrap and rest days).

G. Application of current Per Diem payment structure will be clause will be monitored and included in the
periodic agreement review — see Appendix F.

H. Crew members requested by the production to remain on location on a scheduled rest day(s) i.e asked to
remain in case of being called for work, and who are not called, will be paid the Standard Day for each
day on call. For crew members remaining on location on rest days but not on call, no payment is due, and
travel home will be at their own expense and in their own time, save as set out in Clause 40.2.1.

In both cases accommodation will continue to be provided and per diem will continue to be paid.

I.  Where it is expected that members at Distant Locations in Ireland will be away from home for eight
weeks or more, the Production Company shall arrange for at least one weekend, provided it is
practicable for them by using commercial transport, to facilitate crew spending 24 hours at home. Fares
only will be payable by the production company and no payment in addition to that for the Working



Week shall be made for time spent travelling or time at home.
Details of Distant Location shooting will be advised in advance to the crew.

Work or Travel on a 7th day should only occur in exceptional circumstances. Where a crew member
travels to a Distant Location on the 7th day following a six-day shoot, they will be paid at the rate of
double the Working Day. Crew members required by the production to travel in charge of equipment
will receive an additional payment where a rental agreement is in place which allows for the payment.

Clause 41: Overseas Locations:
This is a location outside of the island of Ireland. In addition to the provisions which apply for a Distant
Location (See Clause 40 part 2), the following provisions apply for an Overseas Location.

A.

For time occupied in travelling from home to an overseas location, payment will be made at flat time for
the first twenty-four hours occupied in travelling, thereafter no journey payment will be made other than
for the Standard day. A member in charge of equipment will be paid time and a half for those hours
actively in charge of equipment.

A member will be deemed to have completed their journey when he or she is in a position to check into
his or her hotel.

Standard industry arrangements for travel and insurance will be made by the Production Company.

Production Base on location will be defined as either the Production Office or Production Hotel Base,
subject to the requirements of production and notified in writing in advance of travel.

The Production Company will notify crew of mileage terms and conditions as per territory/local
conditions. All other terms will be at a minimum as per this collective agreement.
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Appendix A: WRC Code of Practice on Disciplinary Procedures

Labour Relations Commission
Grievance and Disciplinary Procedures




Grievance and Disciplinary
Procedures
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Ernach of dhciplin

Procecures shoukd set out chearly He SHfemnt lress ks Ehe anterprise or cpe it ion ot which the
- Ftamp bz weill b g plind.

'Warnkngn nhould be e e from e employes’s mood after 2 specifed period and the mmgloys
ssvhed sczoeingly

The aperaticn of u good griressos sed dhelplina ry peocedure regulmes the maksirmance of sdeguets

n. Ml b Sy whwbnd H ab quine Bt all memien of mansgement, Inckeding wperdsry
person el sl all e ployess and Ehelr s senket b be Bmilee wi and sdsens fo -t e




Code of Practice

AFPENDIN 1

WH EREAS, th L beovar B bebioess Commiesdon has prspared usder subsschion [+ of seciion 43 of the Industrial
Exlet lorn fct wpes (M0 of spgol], m dreft Code of Precter on g rieesson sed Shelplinany preosdurm and which
=nde In popoed o replsos Ehe codm st cut in th Sched ul Bz Bhe Indust kel Belebions Ack w4, Code of Feactcn
=n Diudgll P | (Declwrd Diechar wppts (5L Bes mrp of w5

MO WHEREAS Hre Labowr Exlatiom Commimion haa plied with wbnciion |1 of Ehat seclion and has
wsberfEed] the draf Code of Frechcs to the Minkder for Enbrprhes, Treds snd Employment;

RO THEREFORE, I, Mary Harrery, Minbdar For Enbee prise, Trade snd Employmang, b seerchen of Bl powes

d o o By wsbmarcHon [ and (5 of Bhet wecion, Bhe Leour (T of Dapertmertul Adminbdration
and Minkderisl Fuschom] Drdar w303 {5 1. Mool of %39 15, and B Exterprhen and Emsployrmest (ABsmrbion of
Karna of Depa rimant and This of $inker) Oadar 27 (51 Ko, o of e, sed after comuftaSion with the
Commisicn, heeeby order as follows:

t.  This Dedar my b clnd an Ehen Indhosd ria| BeleSons A ) Code of Prechos on Gl nes and
D kel ry Procmd s (Diecis rebios] Dedier 2200

% Eharwsy declred that the Code of Practics st o in the Schedule b beis Drdes shadl b s
o of Practior for bur purmoses of fhe bduwirlal Bl ko At wpi e v ofge)

§  The Code of Practicn art cut in tha Sched ule b Ehe Indhad ria | ReleSions Act s, Code of Poction
=n Dl plinary Froosdures [Decleratinn] Deder #3651 Mo iy of 1) BL I nmvolind

Chven undies my Offclal Seal,
Thbn ok chary of Wy 430

Mary Harrey
Minkcher For Enber priss, Trads snd Employeent

Explaratory Mot
Thiunoke hnof part =f the nfrumant snd dom nok parpoert 1o bea gel Inbeprkation. The ofiec of this
Dledler b to dedre thet B draft Code of Praction aek oot inthe Schedule b= Ehis Drdar by s Code of Padies

For b purposes of the Induwbisl Esletions Ack v

bugedd ub




Appendix B: OWTA Labour Court Agreement [screenshot place holder]

THE Lapsoupr Counr ‘ﬂ; J"'!h An CHlET CHIBREACHAIS
Towi jakndkdn Houst ﬁ} TLACH THOMAS Mac SThin
Hastaritaw Roap I' @j} y BoaH sk Hacoikoton
Diuindird & }‘ Baie Amea Criate 4
To: (1] 613 66 \{,___

Fage: 000] 613 S267

File Mo: 'WTF. 00,25
Agresment Moz WTADDZD

27 Septernber, 2000

M8 Tania Banokhi

FILM MAKERS IRELAMD
Thez Studio Building
Meeting House Square
Temgle Bar

Dublim 2

Agreement under the Organisation of Working Time Act, 1997 between
FILM MAKERS IRELAND
= AMND -
SIFTU

Cear M= Banatti

The Labour Court has approved the abowve collective agreement under the
relevant provisions of the Organisation of Warking time Act, 1997,

& copy of the appraval docurmant is enclosed.

Yaurs smoeraly
ol

ATV
Mary &ird ) N
Warking Time Section

Lo-Call eedephane serdige F calling froes cutaldes (00} seeal - |HS0 ZROZEE




AW CHOIRY CHABRCACHAIS
Teacr THowAs MAC SiAmi
BoTHe L HADHRGTOH
Bamx AtHa Custe 4
Fazxi {105 03 a7

THE Lagaur CoUkT
ToM jomusos Hogmg
HapoiGram inan
DusLis 4
Tew: 00} 613 G566

Agreement Register No, WTAADD/ 28

Oreanization of Working Time Aci, 1907

Approval of Collective Agresments
(Section 24 and/or Fifth Schedule)

The Labour Court, hasing received an application from FILM MAKERS
IRELAND and SIFTU for the approwval of a collactve agreemant dated 1 Oih,

duly, 2000,

And being satisfied that the conditions of section 24(4) to the abowe Act have
pmen tultilled,

Hareby approves the said agresrnent in 5o far as ity terrns relate to the
ralevant provisions of tha sald Act

Diatad the 26tk day af Septembar, 2000

Cargline Jenkinsomn
Sigried
Depuiy Chairman

Lo-Call belaphore sendce |IF caling ligm gucside |01) areal - 1EGD 230318




Collective  Agrevmwent concerning Werking Time and Rest Arransements
Under the Exemption Provisiess of the Organisatien of Working Time Act,
1997

This agreement is made between Film Makers Ireland, representing its member
companies, and Services Industrial Professiosal & Technical Unica (SIFTU),
repeesenting its members employed in the film making industry

The following terms and conditions are agreed in relation to working time and rest
periods in accordance with the provisions of the Orgmnisation of Woeking Time Act,
1997, These conditivas apply to employees of the member companies of Film
Makers Ireland engaged in film production, and represented by the above-mentioned
umion.

Working Time

The term “working time” is as definad in the Organisation of Warking Time Act,
1997 1t means "any time that the employee is —

(a)  athis ce her place of work or ot his oc her employer's dispasal, and

(b)  carrying ot ot perfoeming the activities or duties of his or her woek”.

This definitica will be applicd when Glculating the length of the average woeking
week, By definition working lime exclodes travel time, rest breaks and stand-by
Lime

Average Working Week

From 1 March 2000 onwards, the maximum average working week may be as high
&3, but will not uxceed, the legal maximum of 48 hours.

Averaging Pecind

The avernging period for calculating the working week of the employees coversd by

this agreament will be 12 moaths. This average is applied due to

(@) the haghly seasonal matuee of the film industry in Ireland where the weekly
working hours may viry

(k) the fact that it is pot passible 10 comply with & shoeter refermce pericd foe
work orgasisaticnal rawons (need for consinuity of production)

(3] the fact that the typical employee works Jess than 40 weeks of the 52 weeks
in the calendar year

(d)  the fact that ar least 20% of paid active time does not fall within the
definiton of working time 25 set oul under the Orgarésation of Working
Time Act, 1997, This figune of 20% is to be taken = reflective of the overall
situation; it should not be deemed to be directly applicable w any specific
category of worker.




Rest Arrangemenls

The Orgamisation of Weeking Time (General Exemptions) Regulaticns, 1998 (S.1.
No. 21 of 1998) prescride, in accordance with Section 4(3) of the Organisation of
Woeking Time Act, 1997, that persons employed b

“peoduction in the peess, radio, television, cmematographic, poastal o
telecammunications industries’

=hadl be exempt fromn the application of sectons 11, 12 and 13 of the Aot which deal
respectively with daly rest, rests and intervals at work and weekly rest, Regulition
4 of these Regulations provides that (1 s emplovee is not entitled, by reason of this
exemption, to the rest period and break referred 10 in sections 1, 1220d 13 of the
Act, the employer shall ensure that the employee bas availsble 10 himself or herself a
rest period and beeak that, in all the circumstances, can reasonahly be regarded as
equivalent to the first-mentioned rest period and besak.

In view of the above, the rest arrangements for the employees covered by this
Agreement shall be as follows:

Rest breaks:

Mininwam 30 mimue beeak between 4 % - S 4 bours after commeercemeant, Shoukd
it be necessary to extend this beyond 5 % howrs, equivalenl compessstory rest such
as o running buffet and a 20 minute break will be given as socn as possitde after the
5 % hours have elapsed, 2nd in any case befare 7 hours have elapsed

Dazily rest:

Minimam |1 hocrs daily rest g0 be provided,

Should it be necessary, in exceptional circumstances, 0 encrooch on this daily rese,
equivalent campensatory rest will be given 25 soon 25 possible by addinonal hours
being added e mandatocy woekly rest breaks within 2 weeks of the encroachmene,

Weekly rest:

Within each 14 day penod cach employee wall be given a minemum sotal break of 59
houss of which 2 minimum of 35 bows consecutive rest will be provided in each 7
day period, Should it be v, due 1o Production needs, to work 7 consecutive
days, there shall be an immediste pericd of 35 hours rest.

Agreement

The parties are in agreement that the 12 month averaging period should apply doe 1o
the seasoeal matare of the film industry, sod that the rest srrangements outlined
above provide employees with adequate rest. [ndividual employees will provide ¢
warranty 1o coch peoduction company befoee comnumencement of employment, that
their emnployment with St comgany for the duration of the engagement will not put
them in breach of the maximum 48 howr warking week when avernged oan aver 12
moeths, Individual enaployers in the industry will keep detailed records of the hours
woarked by each indivichal for up 1 3 years as per the provisions of the Act.




The Agneemint shall, subject te s being approved by the Labour Court, come indo
effect om 1 July 2000 or on sach later dae e appeowal of it kas been
cormamimseatad to the partiss by the Lo Dol

Signed on behalf of the Employer: 'I:_Jfbma M .

D (0 - #2000

Signe L Lln:_p:n

,//? {a:{r_m__

|_.|".- Hd-‘




Appendix C: Pension Scheme Overview
[holding document, final branded summary will go in here once developed]

We are delighted to informn you that you have been included as a member of the
Independent Film and Production section of CWPS. For new members, a scheme
booklet and a projection of benefits will be posted to you shortly.

Are pensions important?

@©@ ‘We ase all living longer and it's important that we sase when we are working so

@ that we hawve enough maneytolie on when we retine. & Pergion Scheme s a
r% tax effickent way of raking these savings and the persion you receive when
woul retire is payalble in addition to any state entitiernents you may recsive.

How mmuch will | be asked to save?

The rminirnurm arnount you will con tribute i €18.90 per wesk gross. Yo will
get taw mlef on all of this contribution which means that ifvou pay tax at 20%
the netcost is €15.92 and ifvou paytax at 40%, the net costis only €1084. This

contribution is kow and you have the option to contibute rone if ywou wish_ See
information on AWCs here In addition to yvour oontrbauti on, wour erngloyer will
contribute €29 26 per week foryouw

Will my pension savings grow?

wihich aim to give vou a steady Btum on your pension savngs. Detalls of how
these funds work is avallable here. For exarngle, if yvou were 25 in 2009 and
irvested €1.000 on the 15t lanuary that yveas, that €1,000 would be worth
£1859 an the Ist lanuany 2019 based on the eturms adhisved in CWPS®.

Your contributions and vour ernplover's contilbutions will be invested in funds

“Dlaas & n o Tk past parforrnanos |5 ro Euarartes of fUaLr & retumes

For more information please contact the CWPS team
T +353 14977663 | E: info@cwps.ie | www.cwps.ie

CHIFS is acdenie ister e om bekall of the Tustss by CPAS, & prolessional
panEon sdminisiathen cempasy 59 pedd are fagulated by U e e St ity




Persion

Sciwnw

How much do | get when | retire?

This will depend on sevesl factors incduding the amount you and your employer
contribute the length of time you ae in the scheme, the investment return
added to your savings and pension conversion rates at the time you etire. You
will be given an estimate of your tirement options with yourmember booklet
and an annual benefit statement will be issued each year. Register for onfine
access here and you can use our anling caloulator to get an estimate of your
benefits. You can aiso keep up to date with your pension account.

When can | retire?

Nomnal Retirement age is 65 but you can retire eardy from age S0 or defer
your etiement to age 70 if you are still working.

What happens if| die before | retire?

if you are an active memberofthe scheme, have accumuated 26 weels
contdbutions and contsbutions ase up to date, the following benefits are payable
to your next of kin; a lump sum death benefit of €100,000, an addtional €375
for each eligible child under 18 and a mfund ofthe value of your Pension Account
Ths is 24/7 coverand is provided without the need to complete a medical

For more information please contact the CWPS team
T: +353 14977663 | E: info@cwps.ie | www.cwps.ie

CWPS is administe od on behalf of the Tustee by CPAS, & professional
peansion administation compasry 2o proved and repulated by the Persicos Authoe ity




Appendix D: Budget Bands

BUDGET LEVELS

MICRO: Film or TV single Eligible Spend <€750,000
and TV series or serial Eligible Spend per hour
<€250,000

BAND 1 [SMALL]: Film or TV single Eligible Spend
€750K-€1.5m and TV series/serial Eligible Spend p/h
€250K-€500K

BAND 2 [MEDIUM 1]: Film or TV single Eligible Spend
€1.5m-€2.75m & TV series/serial Eligible Spend p/h
€5m-€1m

BAND 3 [MEDIUM 2]: Film or TV single Eligible Spend
€2.75m-€4m and TV series/serial Eligible Spend p/h
€1m-€1.5m

BAND 4 [LARGE]: Film or TV single Eligible Spend €4m-
€25m and TV series/serial Eligible Spend p/h €1.5m-
€10m

BAND 5 [LARGE PLUS]: Film of TV single Eligible Spend
€20m+ and TV series/serial Eligible Spend per hour
€8m+

Appendix E: Ordnance survey maps



Appendix F: Clauses for ongoing monitoring

Clauses under review by the Joint Monitoring Group

As per Clause 3.J. of the Comprehensive Agreement for the Feature Film (TV & Cinema) and Television Drama
Industry in Ireland both parties have agreed to review the practical workings of the agreement at 6-month
intervals, with consideration for shorter term review where deemed necessary by both parties.

As per Clause 5.F of the Agreement the Clauses identified in this Appendix shall be under regular review by
the parties to the Agreement through a Joint Monitoring Group. The form and structure of this group shall
be decided jointly by the parties within reasonable time of the implementation of the Agreement.

Specifically noted for monitoring:

e The application of rates
e Working hours
o to establish factual information on the number of days worked in excess of 5 and the frequency of
same (if any)
e Clause 16: Rest Periods and Turn Around
e Clause 24: Specialised Equipment [specifically box]
e  Clause 29: The Working Day [specifically Call Times]
e Clause 31.F: Overtime [specifically Grace Period]
e Clause 32: Night Work
o The number and frequency of night work
o The affect (if any) on split days
e Clause 40.1.A — GPO Locations - Where travel and work cannot be completed by crew members within the 13-
hour day,
e Clause 40.2.G: Location Type: Distant Locations
o Per Diem
o To agree how wording can be developed to reflect that the 6 day week no longer exists and how those
working overtime on the 6™ day shall be treated on the 7" day should they remain on set and not be
called for work

Union members may refer any issue or concern with the above Clauses to SIPTU for inclusion in periodic
review. SPl members may also refer issues or concerns to SPI for inclusion.

The Monitoring Group will also be tasked with setting up the working group for development of a draft Work
Life Balance policy for a voluntary trial on either number of productions and / or across a specific time
period.

Both parties will review implementation and application of the entire Agreement within the Joint Monitoring
Group.



Appendix G: Box allowance definition and calculation structure

Definition of box: **this definition could move onto the appendix page with the calculation table below, to
reduce the body of the agreement.

Box is defined as any subscription, tool, equipment or essential kit supplied by a crew member and required
(beyond simple communication) in the active service of the Production Company.

>

>

The requirement for these items must be agreed between Production Company and crew member
prior to commencement of work.

In circumstances where production requirements change, adjusted box payments may be agreed
during the course of the production.

Box does not include consumables as these items will, by agreement, be purchased or replaced by
the company.

Box does not include any tools or equipment subject to a rental agreement with the company, or car
or phone as above.

Box does not include any standard communication equipment such as phone, tablet, or laptop. In the
instance where a more hi-spec model may be required which would go beyond standard
communication equipment this will be noted by the production and paid appropriately.

Software subscriptions/licences required to complete production requirements will be paid separately at the
billable subscription amount for the duration of the production.
Daily Crew will be paid box allowance at no less than 20% per day of the appropriate weekly allowance.

D. Where crew are supplying expensive tools, equipment and/or software beyond the scope of basic
box, a rental agreement shall be entered into between the crew member and the production for the
use of such items for every week they are used for the completion of production requirements.

VALUE | ALLOWANCE | 2% of ACTUAL % OF
BOX of KIT | PAID VALUE VALUE
750-2000[1999] VALUE 750 25 15 3.33
GETS €25 1000 25 20 2.50
(1.43-3.33%) 1250 25 25 2.00
1500 25 30 1.67
1750 25 35 1.43
2000-3250[3249] VALUE | 2000 50 40 2.50
GETS €50 2250 50 45 2.22
(1.67-2.5%) 2500 50 50 2.00
2750 50 55 1.82
3000 50 60 1.67
3250-4500[4499] VALUE | 3250 75 65 2.31
GETS €75 3500 75 70 2.14
(1.88-2.31%) 3750 75 75 2.00
4000 75 80 1.88
4500-7000[6999] VALUE | 4500 100 90 2.22
GETS €100 5000 100 100 2.00
(1.54-2.22%) 5500 100 110 1.82




6000 100 120 1.67
6500 100 130 1.54
7000-1000 VALUE 7000 150 140 2.14
GETS €150 7500 150 150 2.00
(1.5-2.14%) 8500 150 170 1.76
9000 150 180 1.67
9500 150 190 1.58
10000 | 150 200 1.50




